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DELTA COLLEGE PROGRAMS AND SERVICES 


To Ask Questions About: 

Academic Standards, Probation & Dismissal Status 
Admissions 
Activities 
Affirmative Action 
Assessment Services (Testing) 
Apprenticeship/Skilled Trades 
Bus Schedules, Car Pool Information 
Campus Ministry 
Campus Tours 
Career Counseling 
Career Information 
Center (off campus) Services & Classes 
Change a Course (Add/Drop) 
Child Care (Pre-School) 
Clubs & Organizations 
College Rules & Regulations (of behavior) 
Collegiate (student newspaper) 
Community Affairs Programs & Courses 
Conferences 
Corporate Services 
(COURSE CIEDE™ aac endn Goce aes Seen eco oro oot a.60 
Curriculum Requirements & Guidesheets ........-6.+005 
Delta College Foundation 
Financial Aid (Scholarships, Grants, Loans, etc.) 
Graduation Requirements & Applications 
Handicapped Students & Services 
OMORSH POG Natit. kere cistc seis) 01ers coovERoood eich ote) sieliiet oie 
Housing/Residence Halls . 
1.D. Cards 
lIIness, Injury, Health Concerns & Insurance 
Incomplete Grade 
Intercollegiate Athletics & Intramural Sports ...........-- 
International Students .. 
Jobs (part/full time, on/off campus) 
Judicial/Due Process ........... 
Learning/Studying Services 
Library & Audio Visual Resources 
Lost and Found 
Minority Student Programs & Services 
Older Population Program 
Orientation for New Students 
Padinio GSCI GeeconocononooomEoooUpeoaoudor Bo 
Personal Problem 
Planetarium Programs 
Public Relations 
Registration of Classes 
Residency Qualifications 
Single Parent/Homemaker & Sex Equity Program 
Social Security Benefits Certification 
Student Senate 
Textbooks & Class Supplies 
Tickets, Social & Cultural Events 
Transcript Requests 
Transfer Credit Acceptance 
Transfer to Another College 
Transferability of Delta Courses 
Tuition & Course Fees 
Tutoring 
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V.A. Benefits Certification & Information 
Volunteer Program 
Withdrawal from College 
WUCM/WUCX-TV (Channel 19/35) 
WUCM-FM (90.1) 


Contact: Location: Phone Extension: 
Reconds-Registran --racrterrrociieae teeta: FANNING] Sean eet one oon ox 9305 
AGIMERTOMEOUNGEY Sooncdoonnde omnro a6 BetweenC &D Wings ....... 9092 
College Programming Office ........... Chl4O) eesscacuss6c060 9335/9549 
Affirmation Action Officer ............. AED ecaseveteciens snsvanss sesceneiay a) heen 9547 
Assessment Services Office ............ S-2i pognecaoanqdaa Goes 9 3 9531 
Skilled Trades Coordinator ............ PENS Goouanooougnadeuon 56 9438 
Instructional Support Services .......... ENB O eine: cxsaixcevsuers sectetewenets 9221 
(CETUS MIMIC conps ope ogdcugneo ood LiFe te. Se ieee eee crete Sirs oc 9265 
NohniGSons (iis secoandaecocmoncodpns Between C &DWings ....... 9092 
CoumnselingiGemter “siraicr- sic iccscersts ore: ee Between J & K Wings ........ 9330 
Career Information Center ............. EastiGoncoursel a. eee 9072 
Instructional Support Services .......... ENG) sGangocodiencoaniac oc 9221 
Registration Center ........ Hooaceg sue ANWHNG) Somoeeseonpasaun o6 9395 
(Cinilis] Gane CEMIEY aopoanmous cuoGuddas VCC) Secor tandebsh noo. do a0 9334 
College Programming Office ........... (CHl4\0) Sonaoonso. capo o 9335/9549 
Vice Pres. Student Services Office ........ PARIS oe Sider acsverancusvenssens 9340/9339 
Gollogiatet@ffiGer erred cenere a sper aesersvere os isn6 BaO2cceretevcuceore ney eters 9337 
Community Affairs Offices s.r... 3.06. E-130/West Conc ...... 9515/9414 
Conference Development Office ........ EMG) Sogeouacuoosaagous 9460 
Corporate Services Office ............. BOWING) ana serve seca terete erate siensue 9297 
CouMSeMIGACH EI rtets 2 esa cieis tein ese che matt Cieiteians, eos siaeue si auacaraceretne — 
(covineclline (COME Saoccugengoocunoco Between J & K Wings ........ 9330 
FOUNCATIOMIONGCEN oc crereic sie ele eicyel el ere eis West Concourse A-43 ....... 9224 
FinaneialPAtGh@filce mers. 0 1014 + naie es olenele JFI00 capganosvnaboo pan ooo 9080 
Records-Registrar ........secereeeee HAIMING] soo oosuceosous ano 9305 
Handicapped Services Office ........... lie: Socacounoaaoano dio d 9096 
Honorsi@ftice(AGMiSSIONS))..7.1e e's ciets@—O0 pss elepeualsistelene ee cial eves 9095 
Housing Office (Admissions) ..........- BetweenC &D Wings ....... 9400 
Admissions Office .............. .....BetweenC &DWings ....... 9092 
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DELTA COLLEGE 


Accredited by 
North Central Association 
of Colleges 
and Secondary Schools 


A state assisted Community 
College serving primarily 
the Tri-County Area of Bay, 
Midland and Saginaw Counties 


Mailing Address: University Center, 
Michigan 48710 
Telephone: (517) 686-9000 
(517) 662-4431 (from Midland) 
24-hour Information Line: (517) 686-9555 


Telecommunication Device 
For The Deaf: (TDD) (517) 686-9573 


DELTA COLLEGE IS... 


A place large and free 
enough for you to learn, 
experience and grow 

to your full potential 


A place small enough 
to make this process 
meaningful and 
personal 


A place diverse enough 
to make it extremely 
interesting, challenging 
and rewarding. 


4990-92 GENERAL CATALOG 


Your Information Guide to Delta College 


This catalog has been designed for you, the student. The glossary of College terms on the 
opposite page will be a time saver and helpful to your understanding of College “jargon”/termi- 
nology. We suggest you familiarize yourself with it and refer to it often. We also suggest you use 
the Index at the back of this catalog as a fast way to locating catalog page numbers for the 
information about specific topics you want to find. 


Basically this catalog is divided into five major sections containing the following broad categories 
of information. 


Section |: INTRODUCING DELTA COLLEGE 
General Information about Delta College 
Resources and Services for the Student 
Resources and Services for the Community 
Section II: COLLEGE POLICIES, PROCEDURES AND REGULATIONS 
Admission Information 
Residence Qualifications 
Veterans Information 
College Costs 
Financial Aid 
Enrollment and Registration Information 
Grading System 
Academic Achievement Standards 
Certificate and Associate Degree Requirements 
Graduation 
Students Rights, Responsibilities and Conduct 
Section III: ACADEMIC CAREER PROGRAMS AND COURSES 
Transfer Programs and Procedures 
Delta College Occupational Programs 
Skilled Trades Department Programs 
Section IV: COMMUNITY AFFAIRS PROGRAMS AND COURSES 
Community Affairs General Information 
Training and Personal Enrichment Programs and Courses 


Section V: DELTA COLLEGE PERSONNEL DIRECTORY 


Delta College made every reasonable effort to determine that everything stated in this catalog was 
accurate at the time it was printed. Courses and programs offered, together with other matters 
contained herein, are subject to change without notice by Delta College for reasons related to 
student enrollment, level of financial support, or for any other reason, at the discretion of the 
College. Delta College further reserves the right to add, amend, or repeal any of their rules, 
regulations, policies, and procedures. The provisions of this catalog are not to be regarded asa 


legal contract between Delta College and the student. 


All enrolled students may receive one free catalog by presenting their validated student |.D. card 
to either the Admissions Office or Counseling Center. Students losing their first copy or other 
interested individuals may purchase a catalog from the College Bookstore for $1.50 (or $1.75 by 


mail). 
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GLOSSARY OF COLLEGE TERMS 


Academic Credit: The number of units called semester hours an academic course is worth. 

Academic Year: The time period between September and the following August during which are conducted the Fall and Winter regular 
semesters and the Spring and Summer sessions. 

Accredited: Authorized or certified as coming up to a set standard by a governing organization such as the North Central Association of 
Colleges and Secondary Schools. 

Admission: Acceptance of the student for enrollment at the College. 

Associate Degree: A document (diploma) issued to a student indicating the completion of a prescribed curriculum/program of courses totaling 
62 or more academic credits. 

Certificate: A document (diploma) issued to a student indicating the completion of a prescribed curriculum/program of skill courses usually 
totaling about 30 academic credits. 

Curriculum: A set of specific courses and academic credits leading to a certificate or a degree in a particular program (a) An occupational 
curriculum/program prepares a student to enter the world of work immediately after it is completed at Delta College (b) A transfer curriculum/ 
program prepares a student for transfer to a degree (i.e. bachelor degree) program at another college. 

Drop and Add: The procedure whereby students may change their class schedule by dropping and/or adding a course after initial registration. 
Elective Course: A course which a student may choose to take from a number of alternative courses as distinguished from specific required 
courses. 

Full-time Student: A student enrolled for 12 or more credits per semester; six or more credits during a session. 

General Education (Basic Studies): A group of courses covering the areas of English Composition, Social Science, Natural Science, and the 
Humanities, the aim of which is to provide all students in most degree curricula with a common and broadly based educational experience. 
Grade Point Average (GPA): The number of honor points earned divided by the semester hours of credit attempted. 

Honor Points: The numerical value of a letter grade for each semester hour of academic credit. 

In-District Student: Legal resident of Bay, Midland, or Saginaw County as defined by College residency classifications. 

Orientation: A half or full day program for new Delta College students to acquaint them with the College facilities, programs, services and 
procedures, to select courses and to review their program/curriculum of study with a counselor. 

Out-of-District Student: Legal resident of Michigan in a county other than Bay, Midland or Saginaw. 

Out-of-State Student: Legal resident of a state other than Michigan or of a foreign country. 

Part-Time Student: A student enrolled for less than 12 credits per semester or less than 6 credits during a session. 

Prerequisite: Requirements which must be met or courses which must be successfully completed prior to enrolling in a specific course. 
Probation: Being below a 2.00 cumulative grade point average as indicated on the Academic Status Scale after having attempted 12 or more 
credits, and having attended Delta College for at least 2 semesters, OR having 51% or more W (WE, WP) grades in the last two semesters 
combined, or overall. 

Registration: Procedures each semester or session when students schedule classes, pay tuition and fees and, if qualified, complete financial aid 
arrangements. 

Required Course: A course that must be successfully completed within a specific curriculum/program. 

Schedule of Classes: Delta College publication which lists all the courses, sections, days, times, on or off campus sites, room locations, course 
fees and instructors (sometimes), offered during a given semester or session, plus registration procedures. 

Semester Hours: The number of units of credit for a particular academic course which is usually equivalent to one hour of lecture or 2-4 hours of 
laboratory work per week throughout a regular semester. The number of hours of scheduled lecture and/or lab time is given in parentheses at 
the end of each course description. 

Semesters and Sessions: A Fall or Winter semester is equal to 15 weeks of scheduled classes plus final exams whereas a Spring or Summer 
session is equal to 7% weeks. Some courses are also offered during the Fall or Winter semesters on a session (7% week) basis. 

Service Credit: The number of units of credit a Community Affairs course is worth, Service credit courses are not presently applicable to either a 
Delta College academic Associate Degree or Certificate curriculum/program and are not transferable to another college. 

Transcript: The official academic record of a student’s work keptin the Registrar's Office listing all academic work attempted at Delta College as 
well as all transfer credit accepted and any credit awarded by examination or advanced placement. Separate transcripts of all Community 
Affairs course work are also maintained. 

Tuition: The amount of money a student must pay at the time of registration for each semester hour of academic credit or service credit. The 
tuition rate is based on the student’s residency classification. 

Withdrawal: The process whereby a student discontinues enrollment in one or more courses. Withdrawal procedures must be done at the 
Registrar’s Office to be official. 


A MESSAGE 

FROM 

DELTA COLLEGE PRESIDENT 
DONALD J. CARLYON 


OUR SUCCESS IS YOUR STORY 
Preparing business, health, humanities, liberal arts, science, social science, and technology students for successful transfer to Michigan and 
out-of-state colleges and universities. 
That's what Delta College can do for you. 
Being a place where you can enroll in one or several classes, on or off campus, during the day or evening hours with faculty members who care 
about your success. 
That's what Delta College can do for you. 
Receiving help with making a career decision, tutoring assistance, financial aid, child care, special needs, or enriching your life by participating 
in fitness, cultural, sport or entertainment activities. 
That's what Delta College can do for you. 
Training the employed and assisting the unemployed to meet the skill requirements of today’s technology through special contract and grant 
programs of study. 
That’s what Delta College can do for you. 
Providing a wide range of services for the community such as Planetarium exhibitions, community education classes on every imaginable 
subject, community research, tours and speakers, conferences, and Delta Broadcasting. 
That’s what Delta College can do for you. 
Emphasizing intellectual growth as part of your education at Delta College: 
Analytical thinking 
Effective communication 
Global perspective 
Ethical reasoning 
Computer understanding 
Historical awareness 
Aesthetic sensitivity 
Fitness, diet and wellness 
Familiarization with data 
That's what Delta College can do for you. 
When Delta College opened its door in 4961, 1,700 students enrolled. Today, there are 17,000 students in all categories, studying on campus and 
throughout 40 neighborhood centers in your community. With few exceptions, enrollment at the College has increased significantly in every 
semester. From the open door admissions policy to our Honors Program for academically-gifted students, Delta has served as a major resource 
in higher education for the tri-communities. 
One of the reasons for this growth and success is that the majority of high school seniors in the tri-counties continue to select Delta College. So 
do thousands of adult learners. Together, they have made Delta College their “First Choice.” 
In fact, more high school seniors select Delta College than the next five colleges combined. And we enroll more adults than any other institution 
in the region. 
Why? 
That's a very good question. 
Perhaps it’s because our success is your story. 
Cordially, 
D.J. Carlyon 
President 
Delta College 


BOARD OF TRUSTEES 


BAY COUNTY MIDLAND COUNTY 
RUTH JAFFE DR. JOHN FULLER 

PAUL A. ROWLEY R. LYNN MILLER, JR., VICE CHAIR 
RALPH I. SELBY DR. W. BROCK NEELY 


SAGINAW COUNTY 


ANNETTE DEIBEL 
DAVID R. GAMEZ 


DONALD C. SLACHTA, CHAIR 


ADMINISTRATIVE OFFICERS 


DONALD J. CARLYON 
President 


DR. PETER D. BOYSE 
Executive Vice President 


DR. HAL D. ARMAN JOHN H. KRAFFT 

Assistant to the President Director of College Relations 

DR. JOHANNA H. KOBRAN JUDITH A. THORSON 

Vice President of Instruction & Vice President of Finance and Treasurer 


Learning Services 
KAREN M. MacARTHUR 


MICHAEL L. CROVELLA Executive Director, Fund Development 
Vice President of 
Business Affairs DR. GENE PACKWOOD 


Director of Research & Development 


DR. ROBERT G. CABELLO 
Vice President of ARTHUR J. OETTMEIER 
Student Services Executive Director for Corporate Services 


DR. PRESLEY D. HOLMES 
Director of Broadcasting 


STATEMENT OF ASSURANCE OF COMPLIANCE 
WITH FEDERAL LAWS 


Delta College is an equal opportunity/affirmative action employer, and complies with federal and state laws and regulations prohibiting 
discrimination. Itis the policy of Delta College that no person shall be discriminated against, excluded from participation in, denied the benefits 
of, or be otherwise subjected to discrimination on the basis of race, color, religion, nationai origin or ancestry, age, sex, marital status, or 
handicap, in its programs, activities, admissions, financial assistance, or employment. 

Delta College is committed to the principles of affirmative action, and to an affirmative action program which safeguards the right of all persons 
in the areas of admissions, financial aid, programs, activities, services, and employment. In compliance with Titles VI and VII of the Civil Rights 
Act of 1964, Title |X of the Education Amendments of 1972, and Sections 503 and 504 of the Rehabilitation Act of 1973, Delta College does not 
discriminate on the basis of race, color, national origin or ancestry, religion, sex, marital status, age, or handicap in any of its policies, 
procedures, or practices. This non-discrimination policy covers admission and access to and treatment and employment in College programs 
and activities, including but not limited to academic admissions, financial aid, educational services, and employment. Delta College has 
adopted an affirmative action policy which shall assure equal employment and educational opportunities to all minorities in the College, 
whether classified staff, faculty, students or administrators, in accordance with Executive Orders 11246 and 11374 and Revised Order No. 4. 
Inquiries regarding the Delta College nondiscrimination policy may be directed to Affirmative Action Officer, Delta College, University Center, 
Michigan 48710. In the event that a person or persons wish to contact the Office of Civil Rights directly, they should address their inquiries to the 
Office of Civil Rights, Region Five. O. O. Barr, Title 1X Coordinator. PI. 9 Bldg., Room 222, 55 Erie View Plaza, Cleveland, Ohio 44114. Phone: 
(216) 293-4970. 

In accord with the 1976 Higher Education Amendments, Section 493 A (P.L. 94-482), data and information regarding student retention at Delta 
College and, when available, the number and percentage of students completing programs is available to prospective and enrolled students 
who request information from the Delta College Office of Research and Development. 
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Allied Health lence Selence Computer Center 
Main Floor Downstairs 
Admissions 1 Commons (Food Service 
Registrar Services 2 Bookstore) 9 
Registration Center 3 Community Education 10 
Financial Aid 4 Broadcasting/TV19/35 
Counseling 5 FM90.1 11 
Campus Police 6 Teaching/Learning Ctr. 12 
Health Services 7 Career Information Ctr. 13 
Upstairs 


Planetarium 8 


ACADEMIC CALENDAR 1990-92 


SPRING 90 SPRING 90 SUMMER 90 

SEMESTER SESSION SESSION FALL 90 
ACTIVITY (15 Weeks) (7 1/2 Weeks) (7 1/2 Weeks) SEMESTER 
“Registration April April April July 
**Begins 2nd Week 2nd Week 2nd Week 4th Week 
Classes Begin May 2 May 2 June 25 August 27 
(see note below) Wednesday Wednesday Monday Monday 
Last Add Day 
Without Written May 8 May 4 June 27 August 31 
Approval Tuesday Friday Wednesday Friday 
Holidays: College May 28 May 28 July 4 November 22 
Closed Monday Monday Wednesday Thursday 
Last Day of August 16 June 22 August 15 December 15 
Semester Classes Thursday Friday Wednesday Saturday 
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SPRING 91 SPRING 91 SUMMER 91 
WINTER 91 SEMESTER SESSION SESSION FALL 91 WINTER 92 
ACTIVITY SEMESTER (15 Weeks) (7 1/2 Weeks) (7 1/2 Weeks) SEMESTER SEMESTER 
“Registration November April April April July November 
*“Begins 3rd Week 2nd Week 2nd Week 2nd Week 4th Week 3rd Week 
Classes Begin January 3 May 1 May 1 June 24 August 26 January 6 
(see note below) Thursday Wednesday Wednesday Monday Monday Monday 


es eee 
Last Add Day 


Without Written January 9 May 7 May 3 June 26 August 30 January 10 
Approval Wednesday Thursday Friday Wednesday Friday Friday 
Holidays: Semester Break May 27 May 27 July 4 November 21 Semester Break 
College Closed February 25 Monday Monday Thursday Thursday February 29 
Last Day of April 24 June 21 June 21 August 14 December 14 April 25 
Semester Classes Wednesday Thursday Friday Wednesday Saturday Saturday 
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“Further registration information is detailed in each semester's Class Schedule Booklet. 

“All new students must be admitted to Delta College prior to Registration. See Page 37 of this Catalog for Admission procedures. 
COMMUNITY EDUCATION CLASSES: Registration data, times and procedures are different from the above. Consult their Class Schedule 
published each semester. 

There are classes beginning other than these dates. See Class Schedule Booklet for dates. 


INTRODUCING 
DELTA COLLEGE 


General Information 
about Delta College 


Resources and Services 
for the Student 


Resources and Services 
for the Community 


DELTA COLLEGE BEGINS 


Although Delta College is a relatively new and independent institution, it has continued without interruption the educational opportunities 
previously provided by Bay City Junior College. As the demand for education beyond high school increased in the tri-county area the 
percentage of students attending the College from outside the K-12 Bay City Public School District steadily increased to the point that in the 
early 1950's approximately fifty percent of the total enrollment was non-resident, with about forty percent of the enrollment from Saginaw. Early 
in 1955 seven community leaders of Bay, Midland and Saginaw met to discuss the possibility of a tri-county college. Their interest and action 
prompted the following developments. 

1955: Organization of Tri-County Committee of 300 individuals formed to study the needs of higher education in the Saginaw Valley area. 
1956: Final report of the Committee of 300 received, outlining the need to establish and finance a new college. 

1957: Legislation submitted to the State of Michigan Legislature to finance and establish a new institution of higher education. 

1957: Voters of Bay, Saginaw, and Midland counties formed a community college district under Act 182 of the Public Acts of 1957 and authorized 


a levy of 1.5 mills to construct and operate a college. 

1958: Bonds sold to provide financial structure for Delta College and campus construction began. 

1959-61: Members of the faculty and staff of Bay City Junior College assisted in planning for the new college. Many of the Bay City Junior 
College faculty, students and staff became part of the new college as Bay City Junior College operations were assimilated into Delta College. 


1961: Delta College opens. 


CAMPUS SITE 


The College is located on a 640-acre campus complex in Bay County. Noted for its beautifully landscaped center garden, the College has miles 
of nature grounds as an outdoor classroom, running and fitness trails, tennis courts, archery and golf areas, as well as a covered bridge. The 
natural surroundings of Delta College positively enhance the learning process of students. The Delta College site, at University Center, 
Michigan, in Bay County, lies almost midway between the counties’ major cities of Saginaw (92,000), Bay City (49,000), and Midland (35,000). 
This triangle forms the heart of the Saginaw Valley area which is drained by the Saginaw River and its tributaries, northward to the Saginaw Bay 
and Lake Huron. Bay County adjoins the Bay, an important recreational area and water-way, whose ports are part of the St. Lawrence Seaway 


system. 


TRI-COUNTY DISTRICT 


The tri-county area is one of the major concentrations of population within the state. The 1970 population census reports an area population of 
approximately 401,000. Sixty-three percent of the people are classified as urban residents, with forty-four percent within city limits. 

There are many ethnic groups in the tri-county district and they are represented in Delta’s student body. Blacks constitute the largest minority 
group, with less than one percent in Midland County, approximately two percent in Bay County, and twelve percent in Saginaw. Over 25,000 
individuals with Spanish surnames comprise a second minority group and make up about three percent of the tri-county population. Other 
ethnic groups are mostly European and Native American. 

The high percentage of urban population can largely be explained by the concentration of industry within the area. Over ninety-five percent of 
the employed work force are in occupations other than agriculture. Each county has a major concentration of industry. The Dow Chemical 
Company and Dow Corning Corporation have large plants and international corporate headquarters in Midland. Bay City’s employment centers 
around Chevrolet Motors. Saginaw, the largest industrial center, has a number of General Motors industries and has the largest foundry 
concentration in the country. 

The tri-county area is also well known for its agricultural products. Sugar beets, beans and potatoes are grown extensively throughout the 
Valley. On a national basis, Saginaw and Bay County rank number one and two in sugar production and one and five in bean growing, 
respectively. Beans are shipped from the area to foreign ports. The farms are operated with a high degree of mechanization. 


ACCREDITATION 


Delta College is accredited by and is a member of the North Central Association of Colleges and Secondary Schools. Initial accreditation was 
granted the College in October, 1962 by the Michigan Commission on College Accreditation. A status study to prepare for candidacy was 
submitted to the North Central Association of Colleges and Secondary Schools in May, 1964, as a first step toward regional accreditation. 
College officials were notified in July, 1966, that the College had been accepted as a candidate for accreditation based ona report of a North 
Central visitation team. The Self-Study Report was completed in May 1967, and accreditation was granted in April of 1968. North Central has 
subsequently reaccredited the College in 1973 and 1984. The College is scheduled to be evaluated in 1993-94. Several occupational academic 
programs also have received additional accreditation status from their corresponding professional boards, councils or regulatory groups. 
These groups are specified by name within the program descriptions stated within Section III of this catalog. 

Delta College is also a member institution of the American Association of Junior Colleges, the Michigan Associations of Collegiate Registrars 
and Admissions Officers, and the Michigan Academy of Arts, Sciences, and Letters. 


NATIONAL LEAGUE FOR INNOVATION 


Delta College is a charter member of the National League of Innovation in the Community College. The League is comprised of seventeen 
college districts with 54 campuses in eleven states, enrolling more than 500,000 students. Delta’s membership is significant recognition that it is 
devoted to improvement of learning through experimentation and innovation. The League places a strong emphasis on research, evaluation and 
dissemination of information on innovations. In this way, potentially valuable new approaches to instruction are made known and an 
opportunity is provided to judge their suitability for use at other colleges. Participation in League activities enables Delta to adapt and adopt 
those innovative practices which have proved effective elsewhere, while sharing the results of its own innovations with colleges in other 
districts. This means that residents of the tri-communities of all ages have the opportunity to share in the benefits of improved instruction and 
services provided by the institution. 


MISSION STATEMENT 


Delta College is a community college with the mission to provide comprehensive post-secondary programs and services that are accessible to 
its constituents. To this end Delta is committed to leadership in meeting the educational and training needs of the community, to the delivery of 
high quality instructional and support programs to a broad range of students, and to equal access to educational opportunity through open 
admissions. 

Delta is dedicated to an open relationship with business, industry, and the professions as well as other institutions or groups where cooperative 
efforts may be mutually beneficial. 

Delta is commited to the social, cultural, and economic development of the College district. 


PROGRAM GOALS 


The mission of Delta College is manifested through goals which include, but are not limited to, provision of high quality programs and services 
leading to: 
1. Post-secondary Associate degrees, certificates, and other credentials of achievement. 
2. Lower division preparation for college and university transfer. 
3. Occupational entry preparation. 
4. Occupational upgrading and retraining. 
5. General education. 
6. Educational partnerships with business, industry, government, and other institutions. 
7. Education for personal growth. 
8. Support for student needs and informed choice in academic, personal, and career decisions. 
9. Support for special student groups, e.g., handicapped, limited English speaking, gifted and talented, minorities. 
10. Basic skill development remediation. 
11. Instructional resources and support to enhance teaching and learning. 
12. Collaboration with secondary schools, other colleges and universities. 
13. Enrichment of wellness (such as intellectual, physical, emotional, social, recreational, cultural, occupational, and spiritual well-being). 
14, Development of community resources, community leadership, and public service. 


OPERATIONAL GOALS 


Operational goals exist at Delta College to provide direction to the College as it manages its resources to implement program goals in an 
effective and efficient manner. 
Operational goals of Delta College are: 
1. To maintain an effective organizational and governance structure which supports the College program goals and fosters open communica- 
tion between students, faculty, administration, staff and Board of Trustees. 
2. To provide equal employment opportunity and equal educational opportunity to all. In addition, the College is committed to an affirmative 
action program. 
3. To provide the means for implementing systematic assessment, evaluation, and planning of College programs and services, with high 
scholarly and professional standards. 
4. To provide for professional and curricular response to technological, economic, and social change. 
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DELTA COLLEGE FOUNDATION 


The Delta College Foundation isa nonprofit, tax-exempt educational corporation organized under Michigan law to receive gifts, grants, loans, 
bequests and scholarships in behalf of the students, staff or the institution. Gifts received through the Foundation are tax deductible for the 


donor. 


The primary purpose of the Foundation is to solicit private sector financial support to extend the broadest possible opportunity for educational 
benefits to the residents of the tri-counties (Saginaw, Bay, Midland counties). 


To this end, the Foundation accepts gifts of real and personal property as well as monies; receives bequests or devices by will or upon trusts, the 
same as an individual; supplements the programs and activities of the College and promotes educational services. 


|. Institutional Enrichment 
To provide to Delta College the broadest range of financial support possible to ensure the diversity and quality of services from Delta 


College to the community. 


Il. Student Financial Assistance 
To provide financial assistance to students of all ages and circumstances. To provide scholarships which recognize academic 


excellence for students of all ages regardless of financial needs. 


tll. Capital Requirements 
To obtain funding for the College to construct buildings identified in the College’s master plan, to maintain the College campus 


grounds and facilities, and to ensure an appropriate inventory of instructional/teaching equipment. 


IV. Faculty/Staff Enrichment 
To support professional and personal growth activities of faculty and staff. 


V. Innovative Projects 
To encourage innovative programs which benefit the College and community. 


Delta College Foundation Board of Directors: Clifford C. VanDyke, Chairman, Bay County; Dr. Jack Rehmann, Vice-Chairman, Saginaw 
County; Donald J. Carlyon, Secretary/Treasurer; Karen M. MacArthur, Executive Director; Dr. Ormond Barstow, Midland County; Bill Martin, 
Saginaw County; R. Lynn Miller, Jr., Midland County; Dr. Glen E. Packwood, Research and Development; Paul Rowley, Bay County; Eugene B. 
Skeebo, Midland County; Donald C. Slachta, Saginaw County; H. Stacy Smith, Jr., Bay County; and Alice Wirt, Bay County. 


Delta College Foundation Office Staff: Karen M. MacArthur, Executive Director of Fund Development; Terry L. Rock, Development Officer, 
President's Office; and Barb Szczesniak, Senior Administrative Secretary. 


For information call (517) 686-9224. 


W 
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PROFILE OF STUDENTS 


When Delta College opened its doors in September, 1961, there were 1,800 students, and with few exceptions, enrollment has increased every 
semester. In the Fall 1989 semester, approximately 11,800 academic and skilled trades students plus 2,000 community education students were 
enrolled in courses and programs on campus and throughout 30 neighborhood centers. Who are these students and why do they enroll at Delta? 
Actually, there is no Delta College student stereotype as students differ considerably in their ethnic, social, eocnomic backgrounds and 
educational goals. Most (about 90%) students reside in the tri-county district or come from other Michigan counties and more students are 
enrolled on a part-time basis than those attending full time because most students are also working full or part time. Some are rich, some are 
poor, mostare neither but approximately 70% of students enrolled for 6 or more academic credit hours receive some form of financial aid. Some 
have precise career plans while others want to explore before they decide, some are taking classes for personal enrichment reasons. What most 
have in common, though, is that they are seeking to learn and improve their lives. Over the years students have been asked by other colleges 
about their reasons for choosing and attending Delta and the five major reasons given have been: location of Delta (close to home and/or work); 
curriculum or programs offered; low costs; course work relevant to goals; quality of instruction. The diversity of students at Delta College is 


illustrated below.” 


Student Credit Hour Load Geographic Residences Declared Curricula Choices 
1-5 Credit Hours 32.2% Bay County 31.27% Occupational Programs 41.5% 
6-8 18.7% Midland County 14.11% Transfer Programs 39.5% 
9-11 12.7% Saginaw County 44.74% Personal Enrichment 1.8% 
12 or more Credit Hours 36.4% Other Michigan Counties 9.74% Undecided 13.4% 
2 A Other States .09% Not designated 3.8% 
Class Designation Foreign Countries .05% 
Freshmen 64.5% Sex of Students 
Sophomores 35.5% Ethnic Backgrounds Males 37.7% 
Wi Aen Black 5.8% Females 62.3% 
Student Age Distribution Calicasian 87.93% ‘ ; 
1-19 years old ae international 09% Class Times Attending : 
ses at pont oan Be Ae pals combination sae 
. ms Spanish American 3.1% 3 y 4 g : ¥ 
30-44 25.6% Ayayyirerim lintelele 35% vening hours only 26.2% 
Poland over oo Not designated 2.4% 
Not designated 2% 


* Figures based on Fall, 1989 semester and pertains only to students enrolled in academic courses. 
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RESOURCES AND SERVICES 
FOR THE STUDENT 


INTRODUCTION 


Delta College, being a comprehensive community college, offers college transfer courses, technical-vocational curricula, and community 
service courses. Delta attracts a student body with a vast difference in age, ability and social backgrounds. As a result of this setting, the 
successful instructional program must be complemented by competent learning resources, developmental courses, student counseling, 
advisement, career planning, placement, financial assistance, extra-curricular activities, registration and recordkeeping. Students, in addition 
to learning academic or vocational skills, need to learn to relate to and communicate with other people and to make intelligent choices ina 
society marked by complexity, change, and constant decision confrontations. 

A conceptual model for the community college attempts to keep the student as the heart of the total educational enterprise. All programs, 


services and facilities exist because the student is here. Functionally, the College is organized to provide administrative, instructional and 
student services to the student clientele and community at large. Learning is a vital process, and the goal of the institution is to create an 


environment which will facilitate learning. 
The role of the following services, therefore, is to enable the student to take full advantage of atotal learning process. These services have been 
developed to complement each learning activity, leading to fulfillment of individual educational potential. 


RESOURCES AND SERVICE AREAS ARE LISTED IN ALPHABETICAL ORDER. OFFICE HOURS STATED ARE BASICALLY FOR THE 
FALL AND WINTER SEMESTERS AND WILL VARY BETWEEN MAY AND AUGUST. 


ADMISSIONS OFFICE 


Location: Main Building between C & Dwings Phone 686-9093 
"Office Hours: Monday—Thursday 7:30 A.M.—7:00 P.M; Friday 7:30 A.M.—4:30 P.M. 
The Admissions Office is a Community Information Service Office. Its main purpose is to keep the community aware of the many services and 


program opportunities offered by the College. Its staff has the mobility and flexibility of presenting information both on and off-campus. The 
Admissions staff provides direct liaison services with potential students, high schools, agencies, and other community groupings. 


SERVICES OFFERED 

e High school and agency visitations e Presentations to community groups e Dissemination of pre-enrollment information 

e Coordinating special informational programs and activities e Campus tours © Processing applications for admission e Issuing 
student numbers and student I.D. cards ¢ Issuing of Michigan Opportunity Cards 


MATERIALS OFFERED 
e Applications e Brochures e Catalogs ¢ Information packets by curriculum 


ASSESSMENT SERVICES 
Location: Fine Arts Building, Lower Level, Room 2-27 Phone: 686-9531 


Hours: Monday—Friday 8:00 A.M.—4:30 P.M. 


Assessment Services administers a variety of testing instruments to assist students in measuring their skill levels, aptitudes, and career 
interests. Approximately twenty (20) national examination programs are available to the college community. Among these tests are: college 
entrance examinations such as ASSET and ACT as well as professional certifications (e.g. ASE, CLU, DANB). Another service provided by this 
office is the ‘Credit for Prior Learning’ (CPL) program which is designed for students who may have acquired, through work or other experience, 
knowledge which may be evaluated for course credit. Credit may be earned in three ways. They are the College Level Examination Program 
(CLEP), Credit-By-Discipline Exams (CDE) and/or Credit-By-Portfolio. 

Assessment services are available to the business community and/or public service agencies ona contracted basis. Through these contracts, 
employers are assisted in identifying individuals whose skills best match job requirements. Career assessment is also available for those 
seeking a job change. 

Delta College currently requires new students to participate inthe STEPS TO SUCCESS PROGRAM (See Admissions Information, Section l). 


As part of this program, Assessment Services administers a basic skills assessment (writing skills, reading skills, numerical skills and algebra) to 
assist students in making appropriate course selections. A schedule of testing dates is published each semester through the Admissions Office. 


BOOKSTORE 


Location: Main Building Lower Level (N.W. corner of Commons) Phone: 686-9030 
Store Hours: Monday—Thursday 7:45 A.M.—8:30 P.M.; Friday 7:45 A.M.—4:30 P.M. 
The Delta College Bookstore is a modern, self-service facility dedicated to providing the best possible service to students, faculty and staff. 


MATERIALS SOLD 


e Textbooks ¢ Greeting cards Workbooks ® Schools supplies ® Lab manuals ¢ Art materials ¢ Paperbacks & magazines 
© Drafting equipment ¢ Study aids ¢ Collegerings ¢ Sportswear ¢ Stuffed animals and other novelties 
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BUS TRANSPORTATION 


Bus transportation from Bay City, Midland and Saginaw and return 
is provided by commercial operators. This service allows the student 
to arrive early each day in time for class and return home at the close 
of classes. 


Detailed bus schedules may be picked up at the Admissions Office, 
Counseling Center or the Registration Center at Delta throughout 
the school year. 


CAMPUS POLICE DEPARTMENT 


Location: 686-9111 


Main Building Phone: 
Room B-101 - Across 


from East Main Entrance 
Office Hours: Open 24 hours a day; 7 days a week 


The Campus Police Department is primarily responsible for provid- 
ing safety and security services, enforcing traffic and parking regu- 
lations and conducting criminal and accident investigations. All 
Campus Police Department Officers are required to meet the Michi- 
gan Law Enforcement Officers Training Council Minimum Training 
Standards as prescribed by State Statute. In addition, Officers are 
Deputy Sheriffs of Bay County. Members of the college community 
can contribute greatly to the safety of students, staff and other 
individuals by utilizing preventive measures and reporting to the 
Campus Police Department violations of the rights of others. 


SERVICE PROVIDED 


® Protection of persons and property 

® Traffic control and enforcement 

¢ Public and motorist assistance 

* Enforcement of state and local laws 

# Issuance of Car Pool Special Parking Permits 


PARKING AND TRAFFIC REGULATIONS 


All individuals using vehicles on Delta College property are 
expected to comply with college and/or state regulations and laws 
pertaining to parking, traffic and vehicle use. Violations of college 
rules will result in fines and penalties ranging from $1.00 to having 
the vehicle towed away at the expense of the owner. Operators in 
violation of State Law provisions applicable to the campus will be 
issued a traffic citation — complaint, which will require the violator 
to appear in the 74th District Court in Bay County. 


A copy of the Delta College Traffic & Parking Regulations is avail- 
able from the Campus Police Department. 


® Crime prevention 

® Lost and found 

© Emergency first-aid 

© Criminal investigations 
© Accident investigations 
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CAREER DEVELOPMENT & 
PLACEMENT SERVICES 


Main Building,Lower Level, East Concourse 
M—T, 8:00 a.m.-7:30 p.m.; Friday 8:00 a.m.-4:30 p.m. 


Location: 
Office Hours: 


CAREER PLANNING SERVICES 

Phone: 686-9072 

The department serves students, faculty, staff and the general public 
in planning a first career or changing to a new career. A model of 
Self-awareness, Career Awareness, Decision Making and Planning 
is suggested. Resources available to assist those making career 
choices include: 

Computerized Career Guidance Systems 

SIGI-PLUS which allows individuals to examine and weigh the 
importance of their work values, interests and skills; identify occupa- 
tions matching these important items; gather information on various 
careers; and learn a strategy for making a realistic decision. 
MICHIGAN OCCUPATIONAL INFORMATION SYSTEM (MOIS) 
provides individuals with a list of possible occupations based upon 
their answers to several work-related questions. State and National 
information concerning earnings and outlook is listed. Also, noted 
are educational opportunities throughout the state including costs, 
admissions requirements and contacts for information. 

EUREKA MICRO-SKILLS INVENTORY allows users to select skills 
they would like to use in careers. They then receive a list of occupa- 
tions which need those skills. Brief career information also appears. 
Career Descriptions including requirements, typical training needed, 
outlook and earnings are available in a variety of formats including 
videos, files, books, micro-fiche and flyers. 

Career Consultants File consists of community representatives willing 
to discuss their careers with people making decisions about their futures. 
Educational and training information includes college catalogs from 
all Michigan colleges and universities; listings of vocational/techni- 
cal schools; home-study opportunities; and basic information on 
national colleges and universities. 

College Field Trips taken to several of Michigan's four year colleges 
and universities enable Delta students to better assess those institu- 
tions’ facilities and programs prior to transferring. 

Volunteer opportunities are provided through a partnership with the 
Voluntary Action Centers of Bay, Midland and Saginaw counties. 
Students placed in non-profit organizations can broaden their edu- 
cational and work experience, gain on-the-job insight into a career, 
contribute to the betterment of the community and build self- 
confidence. Phone: 686-8219 


EMPLOYMENT ASSISTANCE 

Phone: 686-9074 

Employability skills development. Aid in developing effective resume 
writing, interviewing and job search techniques is provided primarily 
through workshops and videos. People needing help with specific 
problems may make appointments. 

Student employment is available to students currently enrolled and 
attending academic or community education classes. Many posi- 
tions are targeted at needy students participating in the Work-Study 
financial aid program. While most jobs occur on-campus, a variety 
are located in the community. As many departments try to hire new 
student employees prior to the beginning of fall semester, students 
should inquire about such jobs and the work-study program several 
months in advance. 

Career, part-time and seasonal employment leads are available to 
job ready Delta students, former students and alumni who register 
with the department. Graduates of other 2 or 4 year Michigan col- 
leges may also register for employment services. As positions 
become available, applicants are matched to them by computer, 
notified of the openings and referred to prospective employers. 
Employers’ Library provides valuable information to those planning 
a job search or preparing for an interview. Literature, videos and 
directories explain what an organization sells or manufactures, or 
the services it delivers as well as general background information. 
In case of an extended period of unemployment, the applicant is 
advised to make an appointment with a placement representative. 


CAREER PLANNING 
PROCESS & RESOURCES 


Effective career decision making is not an instinct—it is a learned skill! Therefore, students must know 
what their interests, aptitudes, skills and values are in order to make choices involving their career and 
how they will live their lives. They must also know how to get information about work and education and 
how to make decisions. Once students make tentative career choices, they must know how to seek and 
keep a job and the importance of planning and goal setting. Also, it is very important individuals know 
how to recycle themselves through the career decision-making process because a person’s personal 
characteristics and needs may change and the increasingly complex and uncertain job market may 
affect employment opportunities. All students are encouraged to make use of the many career planning 
and development resources and services of Delta College for assistance in deciding about a career, 
planning for realistic entry-level jobs, and visualizing a career path for the future. The following is a basic 
outline of the career development process. 


STEP I: SELF AWARENESS AND ASSESSMENT 
(Who am | and what do | want?) 
You can become more aware of yourself and others by: 
e developing a positive self-identity 
e honestly assessing skills, interests & abilities 
e developing interpersonal communication skills 
e identifiying your occupational values 
e prioritizing personal and occupational values 
® learning how to establish and meet realistic goals 


STEP Il: CAREER AWARENESS AND EXPLORATION 
(What do | know about careers?) 


You can become aware of and explore life-career roles by: 


e understanding the relationships between occupational role, leisure role, citizen role, 
family role and life style 


e identifying possible careers which match your important values, skills and interests 


e using available career information to identify career specifics such as work environ- 
ment, salary range, training/education requirements, employment outlook, career lev- 
els and/or advancement opportunities, nature of the job, etc. 


getting involved in activities, classes, and volunteer or paid jobs that will help you 
develop skills related to a career area which interests you 


STEP III: CAREER DECISION MAKING 
(How do | choose?) 


You can develop and utilize decision making skills by: 
e knowing how to identify problems or consequences of a particular decision 
e assessing alternative courses of action 
e examining and weighing the pros and cons of alternatives 
© projecting/predicting the likely outcomes of alternatives 


STEP IV: DEVELOPING A PLAN 
(How do | get what | want?) 


You can develop and implement plans to reach career goals by: 
e developing specific strategies that include the how, what, when and where of each step 
e acquiring the training and education necessary 


e learning job search techniques which include knowing how to use job and placement 
services, learning to write resumes and letters of inquiry and application, learning how 
to conduct your part of a job interview 
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FROM ATOZ 

Many Delta College departments and offices provide a variety of career resources and services designed specifically to assist students make 
career choices and satisfying life-style decisions. These quick highlights from “A to Z” represent just some of the opportunities available. 
Alumni representing over 75 different career fields serve as volunteer career consultants. 

Business Division Co-op programs provide on-the-job experience training while students earn college credit. 

Counselors aid students in processing personal and career information to fit individual needs and concerns. 

Decision making training teaches students valuable skills they can use in making important choices. 

Employment outlook information giving current statistics for Michigan and the nation is available in the Career Development and Placement 
Center. 

Field trips to transfer Michigan colleges provide a chance to visit a campus and assess its facilities and programs. 

Guest speakers are frequently invited to classes and special seminars to share their experiences and opinions of current careers. 

Human Development Center programs and classes assist adults in initiating, maintaining and changing interpersonal relationships relating to 
life and work goals. 

Interviews with local business and industry representatives bring job offers to Delta students. 

Job Boards posted throughout the campus contain listings of current job vacancies in the Tri-County area. 

Knowledge of the world of work comes alive when students attend special presentations and “Career Days” on campus. 

Lifelong planning maps a method for students to use to assess and to act on short and long range goals. 

Michigan Occupational Information System provides specifics about employment and career opportunities in Michigan. 

Nontraditional career paths can be explored through special programs and materials designed to encourage individuals to broaden their range 


of career choices. 
Orientation sessions for new college “undecided” students answer the question, “How do | start planning for school and a career?” 


Placement Services use the latest techniques to contact local and national businesses and match Delta students to desirable employment. 
Qualifications for entry into specific areas of employment can be obtained from the college’s comprehensive career library. 

Resume and letters of application are essential ingredients to a successful job search. Free workshops and printed materials help students with 
these items. 

SIGI-PLUS is the computer system set up to act as a tool to clarify work values and to learn a model for decision making. 

Testing to assess interests, abilities, achievement levels, aptitudes and personality traits help students with their current stage of development. 
University and transfer college catalogs give immediate access to Michigan post-secondary study opportunities. 

Volunteer Program matches volunteers with agencies so students can benefit from on-the-job insight as they pursue certain careers. 

Wage and salary ranges for general and specific fields of employment are updated continually so students can be aware of labor market trends. 
X-Rated audiovisual materials are NOT included but current videos demonstrate careers in action. 

YOU—remain the central focus of the services at Delta College designed 


—to create self-awareness 

—to enchance career exploration 

—to provide quality resources and to 

Zero in on an appropriate, flexible and practical plan for your educational success and career goals. 
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CENTER (OFF-CAMPUS) SERVICES 


Location: Main Building Phone: 686-9221 
E-130 (between the D & E wings) 
Office Hours: Monday—Thursday 8:00 A.M.—7:30 P.M. 
Friday 8:00 A.M.—4:30 P.M. 

The Office of Center Services is responsible for coordinating and 
providing services for off-campus centers which offer Delta’s 
courses and services. The office develops community liaisons which 
allow for the availability of Delta’s services, maintains a positive 
working relationship with Center Directors and develops and main- 
tains communication channels with local communities to ensure 
cooperative educational opportunities exist within the local com- 
munities. The office brings the college into the community. 


SERVICES OFFERED 
e Coordination of: Admissions, Counseling, Registration 


e Assists in the development and scheduling of Academic as well 
as Community Affairs courses within the Centers. 


e Provides a scholarship program for graduates of the adult high 
school completion programs at the Centers. 


PRESCHOOL CENTER 


Location: Y-Building 

Northeast of Main Building 
Center Hours: 7:45 A.M.—4:30 P.M. 

(closed during summer session) 

This Center is accountable for providing an atmosphere of environ- 
mental enrichment for pre-school children (2%-6 years of age) witha 
balanced schedule of daily activities based on the developmental 
needs of pre-school children, including intellectual stimulation, 
emotional stability, large motor activity, rest and nourishment. The 
Preschool Center also provides an opportunity for Delta students to 
observe and participate in the Center activities related to their aca- 
demic programs of study. The Preschool Center serves children of 
Delta students (faculty/staff as space limitations permit) throughout 
the fall and winter semesters. (Spring session days/hours depend 
upon enrollment). For the fee schedule, please call the Preschool 
Center. 


Phone: 686-9334 
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COUNSELING CENTER 


Main Building Phone: 686-9330 (Midland) 662-4431 
Between J and K wings ext. 9330 
Center Hours: Monday—Thursday 7:30 A.M.—7:30 P.M. 

; Friday 7:30 A.M.—4:30 P.M. 

Many important decisions and situations will confront you while you 
are a student at Delta College. You will need to make decisions 
regarding courses, curricula, career exploration; you may become 
involved in social and personal situations which lead you to feel 
confused and upset; and, it may happen that the stresses of your 
college or personal life will occasionally interfere with your aca- 
demic achievement. The primary goals of the Counseling Center 
staff are to help you deal effectively with your concerns and to assist 
you in understanding yourself as you strive to realize your full poten- 
tial. The counseling staff is thoroughly committed to maintaining 
confidentiality in student-counselor communications. 

Your first contact with a counselor is generally at orientation time 

when your career and educational plans are discussed and the 

appropriate choice of courses is made. After enrollment, your coun- 
selor is available as often as necessary to help you search for self- 
understanding, or solutions to your academic, vocational, and per- 

sonal concerns. Services are provided on both an appointment and a 

“walk-in” basis. Listed below is only a sampling of the variety of 

available counseling services: 

© Academic Advising: Curriculum guidesheets outlining required 
courses and providing career information for all Delta programs 
and most transfer curricula are prepared by Counselors and 
available at no cost to you. Counselors help you choose approp- 
riate courses and assist with the registration process. 

e Transfer College Information: Current Michigan college cata- 
logues, admission application forms, and a transfer equivalency 
guide (detailing how Delta courses transfer to many other col- 
leges) are available. Visits to Delta by transfer college admissions 
representatives are coordinated and announced. As a Delta stu- 
dent, you can obtain, upon request, a comparison of your 
courses to those of the institution to which you intend to transfer. 

e Career and Life Development Courses: These courses are 
courses--for credit--taught by counselors and are described in 
the Applied Behavior Studies (ABS) listings of the current course 
description bulletin. The courses are designed to enhance your 
success, self-confidence, and self-esteem. 

e Personal Counseling: Counselors will help you gain a better 
understanding of yourself and the emotional conflicts interfering 
with your daily living and your college achievement. 

e Career Choice: On an individual or group basis, counselors can 
and will assist you with learning decision-making skills, outlining 
strategies to reach goals, and assessing your personal strengths 
and areas requiring enhancement. 

© College Orientation and Information: Counselors can acquaint 
you with college programs, services, and procedures as well as 
serve as a central informational resource. 

e Crisis Walk-in Service: A counselor is available to help you deal 
with your crisis resulting from home, school, personal or sub- 
stance abuse concerns. 


Location: 


You are both invited and encouraged to utilize Delta College’s coun- 
seling services free of charge. 


OFFICE OF FINANCIAL AID 


Location: Main Building Phone: 686-9080 
J Wing 
Office Hours: Monday—Thursday 7:30 A.M.—7:00 P.M., Friday 7:30 A.M.—4:30 P.M. 


The goal of the College’s financial aid program is to assist in removing economic barriers 
which may limit an individual’s opportunity for additional education. A number of aid 
programs are available; grants, loans, part-time employment and scholarships. 


The foundation of all financial aid packages is generally the PELL Grant administered by 
the U.S. Department of Education. Students who will be enrolled for six or more academic 
credits per semester should submit the Application for Federal Student Aid at least 2 
months before a semester begins. This will enable the Office of Financial Aid staff to 
completely evaluate all applications and make financial awards accordingly. Detailed 
information about financial aid procedures, conditions of eligibility and types of aid avail- 
able is in Section II of this catalog. 


FOOD SERVICES 


Location: Main Building Phone: 686-9035 
Lower level 
Food Service Hours: Monday—Thursday 7:00 A.M.—9:00 P.M. 
Friday 7:00 A.M.—3:30 P.M. 
Saturday 8:00 A.M.—11:30 A.M. Continental Breakfast 
11:30 A.M.— 1:00 P.M. Lunch 
5:00 P.M.—6:00 P.M. Dinner 
Sunday 11:45 A.M.—12:45 P.M. Breakfast/Brunch 
5:00 P.M.—6:00 P.M. Dinner 


Food services ranging from snack bar type items to full meals, lounge facilities, and meeting 
rooms are provided in the “Commons” area which is located at the Northend of the Main 
Building, Courtyard level. Vending machines offering hot and cold drinks, candy, gum and 
other snack foods are also located in the Main Building, Fine Arts Building and college 
resident halls (dorms). The resident hall students are also provided with a meal contract 
that extends our service through the weekend during fall and winter terms. We also provide 
catered meals for special events for the College and community groups. Our cafeteria is 
used by the students and staff as a student union facilities. The goal of the Food Service 
Department is to provide top quality food and service to the students, faculty, staff and the 
community, with congenial service in pleasant surroundings. 


HANDICAPPED STUDENT SERVICES 
Location: Main Building Phone: 686-9096 
Room B-116 

Office Hours: Monday—Friday 8:00 A.M.—4:30 P.M. 

Spring, Summer 8:00 A.M.—4:00 P.M. 
The Office of Handicapped Student Services provides direct services to students, as well as 
assistance to Delta faculty and staff who work with handicapped students. 
The Office is intended to accommodate the unique needs of those individuals who wish to 
contribute to the college community but find that assistance is needed to do so. Such 
accommodation might take the form of: 


Instructional aid services Reader services 
Interpreter services Adapted equipment 
Orientation to the campus Assistance with college procedures. 


The Office works with Michigan Rehabilitation Services, the Michigan Commission for the 
Blind, Veteran’s Rehabilitation Services, and the Intermediate School Districts. All students 
who work with programs that sponsor students because of their need for assistance with 
their disability should refer themselves to this office. 


HEALTH SERVICES 


Location: Main Building Phone: 686-9333 
Room B-103 


Service Hours: Monday—Thursday 7:30 A.M.—9:00 P.M. 
Friday 7:30 A.M.—4:00 P.M. 


Staffed by Registered Nurses, the office is accountable for promoting and ensuring the 
optimum effectiveness of students and faculty/staff through an ongoing and organized 
program of health screening, advising, assisting, referral, and follow-up. The office works 
closely with students, faculty/staff and community agencies to provide individuals the 
opportunity for treatment of minor injuries, first-aid, health counseling and referral support 
for major injuries and professional assistance. Services provided include: 


¢ Emergency First Aid and direct treatment for minor injuries or illnesses 
¢ Health screening—blood pressure, T.B. skin tests, weight, etc. 

® Health referrals (assist with locating medical assistance) 

¢ Health counseling and providing preventative health care materials 

¢ Dispense across-counter drugs as appropriate 

¢ Health insurance information and applications 


® Maintenance of student health records 19 


HONORS PROGRAM 


Location: Main Building 
686-9095 


Office Hours: Monday through Friday, 8:00 — 4:30 p.m. 


The Honors Program is designed to meet the learning needs of students 
who are able learners, highly motivated and creative thinkers. This chal- 
lenging program will help to develop and strengthen the abilities of the 
bright student. Serious students will enjoy the individually structured and 
innovative approach to learning that honors courses will provide. Students 
can enroll in the full Honors Program or select honors sections of specific 
classes. To qualify a student must meet one of the following criteria: 


e Graduate in top 10% of class 
¢ Have ascore of 1100 (combined) on SAT or composite score of 25 onthe 
ACT 


e A cumulative high school GPA of 3.5 
e Complete 12 college credits with a cumulative GPA of 3.2 


e Demonstrate equivalency of the above through portfolios, projects, 
awards, auditions etc. 


Those who are sincere about building a strong academic background will 
want to take advantage of the Honors Program. 


Benefits to student: 

¢ Greater academic challenge - fun through learning 
e Honors Certificate 

e Social opportunities and dialog with academic peers 
e Flexibility in program development 

e Exposure to opportunities not ordinarily available 


¢ Association with Phi Theta Kappa, National Collegiate Honors Council, 
Michigan Honors Association, and Mid East Honors Association 


e Assistance in transferring to University Honors Programs and/or in 
attracting potential employers 

¢ Scholarships (not based on need) at Delta and at some of the transfer 
schools 


e Early registration advantage 

© Foreign travel opportunities 

The requirements for graduation in the Honors Program include: 
e Maintain a 3.2 GPA 

© Earn a minimum of 12 honors credits 

e Participate in three of the program components 


Participate in the Honors Program by following these guidelines OR enroll 
in honors sections in the area of your strength. Honors courses are 
designed to be more indepth - not more work! 


A copy of the Honors brochure is available from the Admissions Office. 
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HOUSING SERVICES 
Location: Main Building Phone: 686-9400 

C-138 between C & D wings 
Office Hours: Monday—Friday 8:00 A.M.—4:30 P.M. 
The college operates two co-ed residence halls for students: North Hall and South Hall. 
Each hall houses 80 students in 40 double rooms. Academic year fees include room and 14 
or 19 meals per week. 
Housing applications for residence hall accommodations may be obtained from the Hous- 
ing Office. Reservations are confirmed on a “first-apply/first-serve” basis after housing 
deposit and contract are received. In addition to providing on-campus housing information 
and processing housing applications, other services include: programs for co-curricular 
collegiate experiences; maintain liaison with Conference Services to provide conference 
participants on-campus housing; provide off-campus housing information, and provide 
housing for faculty and staff when space permits. 


INTRAMURAL AND INTERCOLLEGIATE ATHLETICS 
Location: Physical Education Building Phone: 686-9023 

Main office N-140 
Office Hours: Monday—Friday 8:00 A.M.—4:30 P.M. 
This office is accountable for the continued development, growth and activities of the 
intercollegiate and intramural athletic programs. Delta offers an extensive intercollegiate 
and intramural program for men and women. Delta is a member of the Michigan Community 
College Athletic Association (MCCAA) and the National Junior College Athletic Associa- 


tion (NJCAA). 


INTERCOLLEGIATE SPORTS INCLUDE: 


FOR MEN FOR WOMEN 
Soccer Basketball 
Basketball Volleyball 
Tennis Softball 

Golf 


INTRAMURAL PROGRAMS INCLUDE: 
(Additional activities may be included by student request.) 


FALL 

Flag football (Men and Women) 
Golf 

Tennis 

Co-ed volleyball 

Two-mile run 

3-3 basketball 

1-1 basketball 


WINTER 

Water polo (Co-ed) 

Basketball (Men and Women) 
Volleyball (Men and Women) 
Badminton (Men and Women) 
Racquetball (Men and Women) 
Pickleball (Men and Women) 
Table tennis 
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STUDENT CLUBS AND 
ORGANIZATIONS 


Alpine Racing Club 

Architect Club 

Black Student Union 

College Programming Board 
Collegiate (Student Newspaper) 
Delta Epsilon Chi (DECA) 
Dental Assisting Club 

Dental Hygiene Club 

Fashion Group 


Inter-Varsity Christian Fellowship 

North American Indian Student Organization 
Nursing Club 

Phi Theta Kappa 

Physical Therapy Club 

Residence Hall Association 

Student Senate Committee 

Volunteer Club 
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LEARNING RESOURCES 

Learning Resources has four divisions. The library is an integral segment of the total learning environment. The audiovisual department is major 
service for students and faculty. The Instructional Media Center provides assistance in media production. The Autotutorial Learning (ATL) Lab 
provides self-directed learning experiences for students. 


|. LIBRARY 
Location: Main Building Phone: 686-9560 
Two entrances—across 
from A wing and G wing 
Office Hours: 
Fall/Winter Hours: Monday—Thursday 7:30 A.M.—10:00 P.M. 
Friday 7:30 A.M.—4:30 P.M. 
Saturday 8:00 A.M.—4:00 P.M. 
Spring/Summer Hours: Monday—Thursday 7:30 A.M.—4:00 P.M. 
Friday 7:30 A.M.—4:00 P.M. 
The library has a collection of over 93,000 volumes and extensive back file of periodicals. Most periodicals have current indexes available which 
makes the extensive holdings very accessible. Newsbank isa microfilm file of current newspaper articles from all over the country and is indexed 
by subject. In addition to the above, the library has newspapers, pamphlets and records. 
The library meets the standards of the Association of College and Research Libraries, a section of the American Library Association. The library 
is also a selective depository for United States government documents and a number of United States government periodicals. 
If a requested book or periodical is not available at Delta, every effort is made to procure it within the least possible time. A CD-ROM disc is 
available to search some periodical indexes and to locate books in other libraries. 
Additional services in the library include: library tours, library instruction, research services, private study rooms, bibliographic services, and 
pictorial materials 
il. AUDIO-VISUAL DEPARTMENT 
Location: West end of the Library Phone: 686-9307 
Fall/Winter Hours: 
Monday—Thursday 7:30 A.M.—10:00 P.M. 
Friday 7:30 A.M.—4:30 P.M. 
Saturday 8:00 A.M.—4:00 P.M. 
Spring/Summer Hours: 
Monday—Thursday 7:30 A.M.—10:00 P.M. 
Friday 7:30 A.M.—4:00 P.M. 
The Audio-Visual Department offers equipment delivery and pick-up services to classrooms. The equipment for student use within the library 
includes slide projectors, record players, tape recorders, video tape players, and related projection equipment available for use in accordance 
with the Senate Handbook guidelines. 
The library also offers Audiovisual study stations for individual instruction and study. 
Il INSTRUCTIONAL MEDIA CENTER 
Location: Main Building, Phone: 686-9312 or 686-9315 
South End of Lower Level 
Fall/Winter Hours: 
Monday—Thursday 8:00 A.M.—5:00 P.M. 
Friday 8:00 A.M.—4:30 P.M. 


Spring/Summer Hours: 

Monday—Thursday 7:45 A.M.—4:30 P.M. 

Friday 7:45 A.M.—4:00 P.M. 
The Instructional Media Center provides media production services. An Instructional Media Specialist and an Instructional Artist are available 
to assist both faculty and staff in the preparation of classroom presentation materials. 


IV. AUTOTUTORIAL LEARNING (ATL) LAB 


Location: Second Floor, Phone: 686-9479 
Allied Health Wing 


Fall/Winter Hours: 
Monday—Friday 8:00 A.M.—4:30 P.M. 


Spring/Summer Hours: Closed 
The primary function of the ATL Lab is to provide audiovisual materials, computer simulations, and simulated labs for students to use. 
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PHI THETA KAPPA—XI DELTA CHAPTER 


Phi Theta Kappa is an honorary scholastic organization for American community, junior, 
and technical colleges. Students are invited to membership in Phi Theta Kappa on the basis 
of scholarly achievement, leadership, citizenship, character, and faculty recommendations. 


In particular, consideration for membership is given to full-time students on associate 
degree programs or degree transfer programs. Aminimum cumulative grade point average 
of 3.5 for freshmen students and 3.4 for sophomore students is required. Initiations are held 


twice a year. 


MINISTRY (DELTA CAMPUS) SERVICES 


Location: Main Building Phone: 686-9265 
H-144 Student Services Area 


Office Hours: Monday—Friday 8:00 A.M.—5 P.M. 


The Campus Minister provides counseling services, crisis intervention, referrals, educa- 
tional programs and studies, and acts as a liaison between Delta College and the church 


community. 


24 


REGISTRAR’S OFFICE 
Location: Main Building Phones: Records: 686-9305 
A Wing Registration: 686-9395 


Office Hours: Monday—Thursday 7:30 A.M.—7:00 P.M. 
Friday 7:30 A.M.—4:30 P.M. 
The Registrar’s Office is.accountable for the registration of all students in Academic and Community Affairs credit courses offered by Delta 
College and the establishment, maintenance and utilization of permanent records for all students. 
SERVICES PROVIDED 
¢ Evaluating transfer credits 
¢ Certifying credit hours for graduation requirements 
e Processing transcript requests 
¢ Certifying students for V.A. and other programs 
* Developing and coordinating registration procedures 
e Processing on-campus phone and mail registration 
e Providing Add/Drop and late registration services 
¢ Providing Schedule of Academic Classes booklets 


System of Interactive Guidance and Information® 

Delta College offers this computer program as a free service to its students. The main purpose of SIGI is to teach a logical method for making 
career choices, and it does this by showing the user how 

® toselect, define and rank what's important in a career 

¢ to find job title possibilities which contain the key elements desired in an occupation 

® to explore and gather information in an organized way 

¢ toassess chances for success in beginning courses 

¢ to plan a program of study and seek financial aid 

e to evaluate risks and rewards of entering potential career fields. 

Astudent receives a brief orientation to the system and then spends a total of 3 to 4 hours to complete the process. No comptuer knowledge is 
required to use this unique, individualized introduction to career choice. 

Delta College was chosen as one of the 6 national test sites for SIGI—developed by the Educational Testing Service in Princeton, NJ. 
Approximately 1200 people per year have taken advantage of this modern technological tool to help understand and make career decisions 
since SIGI began at Delta in 1976. 

SIGI® is a registered trademark of the Educational Testing Service. 
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STUDENT DEVELOPMENT SERVICES 


THE STUDENT DEVELOPMENT CENTER 
Location: Main Campus Room B-116 686-9096 
THE STUDENT DEVELOPMENT CENTER 
Ricker Annex 752-7500 
Hours: Monday—Thursday 8:00 A.M.—7:30 P.M. 

Friday 8:00 A.M.—4:30 P.M. 

Summer Hours 8:00 A.M.—4:00 P.M. 
The Student Development Center is a part of Student Support Services and is designed to assist students in surviving and succeeding in college. 
The program is primarily intended to assist students enrolled in vocational education courses or programs of study. Special Needs counseling 
and personalized assessment play an important role in the philosophy and practice of Student Development Services. Students are counseled 
to better understand their potential for achievement. Each student is viewed as an individual with immense potential and capability for 
development and growth. Students are helped to recognize their strengths, weaknesses, capacity for intellectual work, motivation, and 
vocational and educational choices. Students are nurtured and encouraged to develop through counseling, personalized assessment and 
academic support. Academic supportin skill building activities and tutorial assistance is available through the program. Awareness ofall factors 
in the learning process is stressed to assure that each student will be able to grow personally and academically from their college experience. 


STUDENT SUPPORT SERVICES 
Location: Main Building 686-9117 
between H and J Wings 
Office Hours: Monday—Friday 8:00 A.M.—4:30 P.M. 
Because of the changing and complex nature of the educational experience, there has developed a demand to design programs and services 
that specifically address themselves to students with specialized needs. The Office of Student Support Services is dedicated to assisting those 
students with special needs in developing their life-long aspirations through educational services. 
Services Offered: 
1. Saginaw Urban Centers 


Locations: First Ward Community Center 754-4443 
Ricker Community Center 752-7500 
Neighborhood House 752-5805 


Rueben Daniels Lifelong Center 776-7600 
Office Hours: Office hours vary at each center, please phone ahead to determine if the center is open. 
Delta College offers day and evening classes at four Saginaw Urban Centers: First Ward Community Center, Rueben Daniels Lifelong Learning 
Center, Neighborhood House and the Ricker Center. 
2. Student Development Center 
Location: Main Building B-116 Phone: 686-9096 
Office Hours: Monday—Thursday 8:00 A.M.—7:30 P.M. 

Friday 8:00 A.M.—4:30 P.M. 

Provides specialized services in the form of tutorial assistance, career advisement and counseling, academic advisement and assistance in 
seeking financial aid to students enrolled in vocational programs. Also provides services for handicapped students and students with limited 
English speaking abilities. The centers are located in the main building at Delta College and at the Ricker Center. 


3. Tutorial Programs 
¢ Communications Skill Lab (Student Development Center, First Ward, the Ricker Center) 
e Math Lab (Student Development Center, First Ward, the Ricker Center) 
e Individual Tutoring (Student Development Center, First Ward, the Ricker Center) 
© Career Information (Student Development Center, First Ward, the Ricker Center) 


4, Cultural Development 
e Black History Month Program 
e College and University Visitation Projects 
® Chicano/Latino Series 
5. Program Development 
This Office initiates proposals for special projects designed to improve the educational horizons of ethnic groups at Delta College. 
6. The Office of Chicano/Latino Services 
Location: Main Building H-Bay Phone: 686-9125 
Office Hours: Monday—Friday 8:00 A.M.—4:30 P.M. 
The Office of Chicano/Latino Services provides a comprehensive program for Hispanic and Asian students which inciudes the following: 
e Recruitment 
e Admissions & Assessment 
e Financial Aid Information 
e Counseling: Academic, Career, & Personal 
e Cultural Development 
¢ Tutoring Services 
© Liaison between the Hispanic community and Delta College 
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TEACHING/LEARNING CENTER 


Location: Main Building, Lower level Phone: 686-9314 
East Concourse 

Center Hours: Fall & Winter 

Monday—Thursday 8:00 A.M.—7:00 P.M. 

Friday 8:00 A.M.—4:30 P.M. 

Spring & Summer varies 
The Teaching/Learning Center is designed to assist the students 
and faculty of Delta College in making the educational process as 
rewarding and effective as possible. All services are offered free to 
Delta students. 
Communication and Math skills: Assistance is offered by a profes- 
sional staff with experience in helping a variety of students ina 
number of areas. This assistance can include development of read- 
ing/study skills, help in improving writing, vocabulary or spelling, 
and help with math or other specific assignments. These services are 
available for students who wish to learn to use their time more 
effectively whether they are actually having difficulty with courses or 


not. 

Workshops: We offer a number of workshops during the year. 

e General Study Skills e Test Anxiety Reduction 
e Test Taking e Time Management 

¢ Taking Lecture Notes e Math Anxiety Reduction 
e Writing Term Papers e Memory Techniques 


These workshops are generally offered on Thursdays and are adver- 
tised through the “Bulletin.” 

Tutoring: Every effort is made to find a qualified tutor for a student 
needing individual help in a particular course. Student tutors must 
meet stringent criteria to make sure that the student needing assist- 
ance will benefit from the experience. We have tutors available in 
most subjects. Except in cases when certain equipment is required, 
tutoring will be done in the Teaching/Learning Center. 


Summary sheets: Hints, helps and information about the following 
topics are available . 

e Study skills 

e Reading as a tool 

¢ Note taking 

e Aid to your memory 

e Using your textbook 

¢ Concentration 

¢ Spelling hints 

e Test taking 

e Listening 

e Time budgeting 

Other Services for students: 

e Audio-visual devices 

¢ Computers (IBM & Apple) 

¢ Make-up testing service 

¢ Diagnostic testing 

The professional staff also provides a variety of Instructional Devel- 
opment Services for the Delta College faculty and staff. 


VETERANS’ AFFAIRS OFFICE 
Location: Main Building A Wing Phone: 686-9465 


Office Hours: Phone for information 


The Veterans’ Affairs Office provides information on veterans’ educational benefits to all 
veterans in the community as well as to those enrolled at Delta. Information regarding G.I. 
Benefits and V.A. forms and applications and referral to helping services are provided. 
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RESOURCES AND 
SERVICES FOR THE COMMUNITY 


INTRODUCTION 


The following services and activities reflect the continuing effort of Delta College to become a relevant part of the lives of men, women and 
children of our service area. 

These college services include educational, cultural, recreational, supportive and research activities. Although these programs and services are 
frequently considered to be beyond the academic classroom, the active involvement of students, faculty and staff in providing them, is an 
indication of the college commitment to social relevancy and in becoming an intricate part of our total community. 


RESOURCES AND SERVICE AREAS ARE LISTED IN ALPHABETICAL ORDER. OFFICE HOURS STATED ARE BASICALLY FOR THE 
FALL AND WINTER SEMESTERS AND WILL VARY BETWEEN MAY AND AUGUST. 


AGING AND RETIREMENT PROGRAMS 
Location: West Concourse Phone: 686-9399 
A-59 & 60 
Office Hours: Monday—Friday 8:00 A.M.—4:30 P.M. 
The Office of Aging and Retirement is dedicated to developing and providing educational programs and services for the older population. 
Residents of the Tri-County who are 60 years of age or older may enroll tuition free in Delta College courses of their choice (maximum 6 credit 
hours per semester). The major services offered are: 
¢ Pre-retirement and post-retirement courses are scheduled to meet the needs for our senior citizens. 
¢ To provide manpower training in Aging. Staff development workshops on the biological, psychological, and social aspects of human aging 
are provided for professional and community groups who serve the aged. 
e To function as a gerontology resource center for the purpose of assisting individuals and groups in the development of programs and 
services for the aged. Consultation is provided on training materials, publications, and related resources in the field of aging. 


COMMUNITY DEVELOPMENT 

Delta College faculty and staff, as well as supportive physical resources, make community research and study available to qualified organiza- 
tions. Faculty and staff combine as individual and inter-disciplinary consulting teams to provide a further source of community development. 
Studies as diverse as the needs of senior citizens to computerizing high school administrative functions are typical community development 
services. 

The data census bank at Delta College, for example, has stored on computer the latest census information. This information will be made 
available to the citizen, agencies, and business/industrial sector of the tri-counties at cost. 

At present, several offices are involved in community development. However, primary responsibility rests with the Offices of Research and 
Development, Community Affairs, and Academic Affairs. Also involved are Labor Management Center & Business/Industry Outreach. 


For further information please call: 


Research and Development ........--- 686-9205 
Community Affairs .......-...-. eens 686-9412 
Academic Affairs ......... 0002 e0e ee ees 686-9296 
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CONFERENCE DEVELOPMENT OFFICE 


Location: Main Building Phone: 686-9460 


Room E-130 
Office Hours: Monday—Friday 8:00 A.M.—4:30 P.M. 


The Office of Conference Development provides extensive planning 
and coordinating assistance to groups planning meetings, confer- 
ences, lecturers, workshops, symposia, and special events. Confer- 
ence activities range from intensive one day seminars to week-long 
institutes and conventions. The majority of these conferences are 
held on the Delta College campus, others are held throughout our 
conterence satellite system, involving off-campus locations in the 
Saginaw, Bay City, and Midland county area. We can even organize 
a teleconference and phone contact system utilizing other sites 
across the country. 


Over 300 groups and 35,000 people come to Delta College annually 
for conference activities and programs. The trademark of the Con- 
ference Office is diversity. Music recitals, public hearings, church 
sponsored group events, state and regional educational discipline 
conferences, athletic events such as regional cheerleading competi- 
tions and tennis tournaments, social issues forums and special 
interest lectures compose a partial list of programs planned, 
arranged or scheduled by the Conference Office. 


SERVICES OFFERED: 


1. Plan content and format of program and arrange for speakers 
and consultants. 

2. Estimate conference costs and aid in establishing registration 
fees. 

3. Arrange housing, meals, and meeting rooms. 

4. Print programs, announcements, registration materials, meal 

tickets, badges, and other items. 

. Mail programs and other materials. 

6. Handle details of registration-acknowledge pre-registrations, 
prepare name badges and other materials, staff registration desk 
during the conference, and collect tickets at meals. 

7. Provide audio-visual aids and recording equipment with an 
operator. 

8. Assist with publicity and public relations. 

9. Arrange tours, recreation and entertainment. 

. Prepare and distribute rosters of conference participants. 

_ Assist with publication of conference proceedings or results. 

_ Provide for use of both open and closed circuit television servi- 

ces from Delta College Broadcasting WUCM/WUCX (Channel 

19/35). 

Evaluate conference program. 

Provide general and gourmet food service including breakfast, 

luncheons, dinners and diet meals. 


CRIMINAL JUSTICE TRAINING CENTER 


Delta College has been designated as one of the Regional Criminal 
Justice Training Centers in the state by the Michigan Law Enforce- 
ment Training Council and is supported by state funding to offer a 
wide variety of training courses for rural and urban police officers. 


The Basic Police Training School offered at Delta for newly hired 
officers is required by law. Center in-service training/professional 
development for currently employed police officers and security 
personnel includes: courses covering topics such as civil liberties, 
criminal law, disaster control and white collar crime; specialized one 
day seminars or conferences ranging from arson investigation to 
traffic control; Reserve Police Officers Training; full week state and 
national conferences such as Advance Criminal Investigation and 
The National Polygraph Workshop. National investigative teams 
from recent transportation disasters as well as top crime experts are 
among the individuals who provide instruction and technology. 


For further information, call 686-9110—9108. 
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CULTURAL ACTIVITIES 


Cultural interests of the Delta College Community are given a wide 
range of expression. Perhaps most typical of the numerous cultural 
events are those found in the Summer Festival of Arts, which offers a 
professional School of Dance including the areas of ballet, modern, 
jazz, tap and folk; a Conservatory of Music including band and 
piano; and a visual arts program. Also part of the summer program 
are performances in the Court and in the cities of Bay, Midland and 
Saginaw. 

The Delta College Fine Arts Series has brought to the campus a 
variety of lecture and concert performances. Available to the general 
public, these events are offered to students at a nominal cost. Dis- 
plays of art by Delta students and by students of public and parochial 
schools, are supplemented by “Traveling Shows” designed to enrich 
the aesthetic experience of Delta students and the community at 
large. 

For additional information, call Delta’s College Relations Office; 
686-9223. 


DENTAL HYGIENE CLINIC 


Location: Allied Health Building 
F-140; Ground floor 
Clinic Hours: Monday—Thursday 1:00 P.M.—5:00 P.M. 
Friday 8:30 A.M.—12 Noon 
(closed between semesters and mid-June through August) 


The Dental Hygiene Clinic at Delta College offers oral hygiene 
services to students, faculty, and community residents. The services 
that are routinely performed on patients are oral examinations, oral 
cancer examinations, prophylaxis (cleaning of teeth), radiographys, 
topical flouride treatments, and oral hygiene instructions. Additional 
services are available upon recommendation by the hygiene stu- 
dents and clinical instructors. All services provided are done by the 
Dental Hygiene students under the direct supervision of state 
licensed Dental Hygienists and Dentists. Minimum fees are charged 
for the services provided in the clinic. These fees reflect the cost of 
the disposable products used during an appointment. Services are 
provided on an appointment basis, scheduled for a minimum of two 
consecutive hours. 


FLY TOBICO 


One of Delta College's most popular services for the community is 
the out-door education and environmental programs offered by the 
Tobico Marsh/Jennision Nature Center project, operated through a 
lease arrangement with Michigan's Department of Natural Resour- 
ces. Delta College, along with Saginaw Valley State University, cur- 
rently provides three activities at the 1,700 acre wetland site on the 
shore of the Saginaw Bay, Bay County. Nature trail walks and work- 
shops comprise the main service for the public augmented by 
research efforts undertaken by the two colleges as well as college 
classes taught on site. 

The Nature Genter has been converted into a marsh museum with 
live animal and fish displays as well as a special trail walk for the 
sight impaired. Approximately 20,000 persons annually, mostly 
school children, visit Jennison/Tobico where they participate in 
out-door learning experiences. The marsh is located on the famous 
Midwest Flyway for migratory wild fowl and the “Birds of Tobico” are 
a major attraction. 


Phone: 686-9469 


HEALTH, PHYSICAL EDUCATION 
AND RECREATION FACILITIES 
Location: North end of Main Building Phone: 686-9025 
Facility Hours: Monday—Friday 8:00 A.M.—12:00 Midnight 
Saturday 10:00 A.M.—5:00 P.M. 
Sunday 1:00 P.M.—6:00 P.M. 
Delta’s new HPER Facility offers something for everyone. It has a 
new swimming pool, eight racquetball courts, new gymnasium, 
dance room, and conditioning room. These facilities are available to 
the public during the Fall and Winter semesters on weekends at the 
following times: 
Friday: 6:00 p.m.—10:00 p.m. 
Saturday: 12:00 a.m.—5:00 p.m. 
Sunday: 1:00 p.m.—8:00 p.m. 
WEEKEND FACILITY USAGE 
The facility will be open to the community during the listed hours. 
There will be a fee for this usage which entitles the participant to use 
any of the facilities listed below based on posted schedule. 


WEEKEND FACILITY FEES 
The following are the usage fees: 


Fee Family Rate 
Gymnasium $2.00 $5.00 
Racquetball Court $6.00 per hour/ $5.00 
(includes use of pool) per court 
Swimming Pool $1.00 $4.00 
Weight Room $1.00 $4.00 
Retirees with identification may take advantage of our reduced rates. 
Gymnasium $1.00 
Racquetball Court Rental $4.00 
Swimming Pool $ .50 
Weight Room $ .50 


FACILITIES AVAILABLE 

—Racquetball/Handball Courts —Swimming Pool 
—Gymnasiums (Upper and Lower) —Weight Room 

When notin use for instructional purposes, team practice or sporting 
events, outdoor facilities are available to the public at no charge. 
Outdoor facilities include tennis courts, archery targets and archery 
range, track, soccer field, golf driving range and putting green. 


HUMAN DEVELOPMENT CENTER 


Location: West Concourse Phone: 686-9416 
Room A-72 

Office Hours: Monday—Friday 8:00 A.M.—4:30 P.M. 

The Human Development Center is committed to programs and 

services that assist people as they move through adult life stages of 

establishing careers; initiating, maintaining and changing interper- 

sonal relationships; and re-examining life and work goals. Each 

transition has decisions, conflicts, stress and opportunities for 

change and growth. 


SERVICES OFFERED 

e A full range of experiential programs in self-awareness and self- 
management, interpersonal support, personal development, parent- 
ing, and skill building forincreasing satisfaction and effectiveness in 
relationships. The Community Affairs class schedule publishes a list 
of current Center programs each semester. In addition, the Center 
distributes its own announcements of programs and services 
throughout the year. 

e The Center has trained professional staff of human relations 
specialists available to consult with individuals, groups, and organi- 
zations and willing to design contracted programs which will meet 
their identified needs. 

® The Center has a professional development program for training 
people in the group process and group facilitation. 


PLANETARIUM 


Location: Main Building 
(East Main Entrance) 
Room B-203 


SPEAKERS 


For more information, call the College Relations Office, 686-9229. 


TOURS 


College-wide tours are available to all interested persons and are 
conducted by either a representative of the College Relations or 
Admissions Office. Special tours of Broadcasting, WUCM/WUCX 
TV (Channel 19/35) and the Data Processing Center, are conducted 
by experienced staff members. Tours range from 30 to 90 minutes 
and may be combined with a planetarium showing. 

For more information, call the Admissions Office 686-9093. 


Phone: 686-9229 


DELTA BROADCASTING 
(WUCM/WUCX TV 19/35 & WUCX-FM 90.1) 


Television and Radio facilities at Delta College provide an educational opportunity for the 
tri-ccounty area comparable to that available in some of the largest metropolitan centers of 
the United States. 

As a logical extension of the community service responsibility of a community college, 
Delta College owns and operates WUCM-TV Channel 19 and WUCX-TV Channel 35 in the 
Thumb, public television stations. Delta College also operates a public radio station, 
WUCX-FM 90.1, jointly with Central Michigan University. The stations are affiliated with 
national and regional satellite-interconnected educational networks. 

Delta Broadcasting provides educational, cultural, and public affairs programs to the 
residents of the district which Delta College serves. To fulfill this responsibility, Delta 
Broadcasting transmits daily instructional programs; college courses, children’s programs, 
and cultural programs to the general home and audience. Local productions focus on 
public affairs and community involvement. 

In addition to its broadcasting stations and production activities, Delta Broadcasting also 
operates an Instructional Television Fixed Service (ITFS) system. In conjunction with local 
cable television companies, educational and instructional programming is transmitted 
from Delta’s campus into the homes of cable subscribers, into the local K-12 schools and 
into various business and industrial sites throughout the tri-city area. 

Delta Broadcasting is also responsible for the academic curriculum described elsewherein 
this catalog. 

For additional information and tours, call 686-9351. 
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M-JOB RETRAIN PROGRAM 
Location: Main Building 

Phone: 686-9155 

Room: A-65 
Michigan Job Opportunity Bank Retrain Program isa grant program 
through Delta College for training scholarships from the Michigan 
Governor's Office of Job Training, to retrain permanently laid-off 
workers for new jobs and fields of work, working with employers. 


TELECOURSES PROGRAM 
The Office of Telecourses is responsible for the development, pro- 
motion, management and evaluation of telecourse and telelearning 
activities at the College. 
Location: Main Building Phone: 686-9398 
West Concourse 
A-61 
Telecourses are an exciting way to earn academic credit at Delta 
College by viewing one or more telecourses over Delta’s WUCM-TV- 
19 and WUCX-TV-35. 
Also, for the convenience of students, the Telecourse Office also 
offers class in a non-broadcast mode, which allows students to 
check-out videotapes of instruction. 
Telecourses are a perfect way to learn if you work a varied schedule, 
are temporarily disabled, would like to try college without the prob- 
lems of costly travel and time, for upgrading office skills or even “for 
the fun of learning.” 
When you enroll in a telecourse, you receive detailed course infor- 
mation, a broadcast lesson schedule and an examination schedule. 
You meet with a faculty facilitator in an orientation session. A phone 
number is available for asking questions or obtaining assis- 
tance throughout the course. 
Nearly 1,000 people annually are enrolling in telecourses because of 
the convenience of being able to view the classes via T.V. in their 
own home. 
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SECTION II 


COLLEGE POLICIES 
PROCEDURES AND 
REGULATIONS 


Admission and Pre-Enrollment Information 
Residence Qualifications 

Financial Aid 
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College Costs 

Academic Achievement 

Student Records 

Grading System 

Graduation Requirements 

Students’ Rights, Responsibilities and Conduct 
Motor Vehicle Regulations 

Student Complaint and Hearing Process 
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ADMISSION AND 


PRE-ENROLLMENT INFORMATION 


Affirmative Action Policy On Equal Opportunity: Delta College is 
committed to provide equal opportunity through its employment 
practices, educational programs, and through the many services it 
provides. The College will make personnel decisions, offer pro- 
grams that will foster educational opportunities, and maintain a 
program of services without regard to race, color, religion, sex, 
marital status, age, national origin, or physical handicaps. 


ADMISSION CRITERIA 


Delta College has an “Open Door” admissions policy which allows 
admission of persons of varying ages, background, interests, abili- 
ties, and potential. No minimum high school grade point average or 
test scores are required for general admission. However, general 
admission to the College does not guarantee admission to all aca- 
demic programs within the College. Academic programs of study 
that require specific prerequisites and/or eligibility requirements are 
outlined in Section Il! of this catalog. 

Individuals who have the ability to benefit from our diverse curricu- 
lum offerings and who are included in any one of the following 
categories are eligible to apply for admission: 

1. High school graduates. 

2. Persons who have passed a high school equivalency exam 
(G.E.D.). Non-high school graduates are encouraged to take the 
G.E.D. Test; however, it is not required for general admission to 
Delta College. 

3. Adults 18 years of age or older who have been out of high school 
for at least six months after the time when their high school class 
would have graduated. 

4. Currently enrolled high school students who have permission 
from their parents and high school counselor or principal. 

5. Approved and authorized adults from other countries entering 
the U.S. for educational purposes under the student visa program. 


ADMISSION DATES 


Admission applications should be submitted at least 30 days prior to 
semester registration and preferably as early as six to eight months. 
Ifyou plan to request financial aid to attend college, it is essential to 
apply for admission and for financial aid 8 to 10 weeks prior to 
registration. However, admission applications are accepted up to 
the first day of semester classes. 

Students may apply for admission for any of the following traditional 
starting dates: 


FALL (late August, early September) 
WINTER (early January) 

SPRING SESSION (early May) 

SUMMER SESSION (early July) 


HOW TO APPLY TO DELTA COLLEGE 


No application fee is required. Completed Admission Applications 
may be returned to the Admissions Office via the mail or in person. 
1. High School Students: Complete an Admission Application and 
give it to your high school counselor or principal. Your high school 
will send the Application and your transcript to the Admissions 
Office. 

2. Adults out of High School: Complete an Admissions Application 
and return it to the Admissions Office. You must request all pre- 
viously attended high schools, education centers and/or colleges to 
send a copy of your transcript(s) to the Admissions Office. 

3. Transfer Students: Complete an Admission Application and return 
it to the Admissions Office. Request your college to send us your 
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transcripts immediately to allow time for a credit evaluation prior to 
registration. A maximum of 38 semester hours of credit may be 
applicable toward a Delta Associate Degree and for telephone 
registration. 

4. Guest Students: Students who are attending another college and 
who wish to take Delta classes on a guest status, should complete 
Part | of the Michigan Uniform Undergraduate Guest Application 
(available at your currentinstitution or from Delta). Ask the Registrar 
at your current school to complete Part Il, and mail the form to 
Delta's Admissions Office. You need to check with your current 
institution to determine if your Delta courses will satisfy 
requirements. 

5. Dual Enrolled Students: Students who plan to enroll in classes at 
Delta and in high school in the same semester must submit a special 
Dual Enrollment Application (available at your high school) signed 
by parents and high school counselor. 

6. Readmitted Students: Former Delta students who have not been 
enrolled since Winter 1984 and who now wish to resume classes 
must be readmitted. Readmission may be accomplished by tele- 
phoning the Admissions Office or completing an Application for 
Admission. 

7. International Students: Students who are not U.S. citizens or 
permanent residents must complete the Internationa! Student 
Application, available from the Admissions Office. 


WHAT HAPPENS AFTER 
APPLYING TO DELTA COLLEGE? 


1. Response to your mailed application may be expected within two 
weeks. Applications submitted in person will be processed imme- 
diately. Upon acceptance, the Admissions Office will issue you a 
student number, an |.D. card, and further information. 


2. After being accepted, most new students are required to partici- 
pate in the Steps to Success Program. 


WHAT IS STEPS TO SUCCESS? 


As anew Delta student, your goal and ours is your success! We know 
through experience that if we can help you get off to a good start, 
you will be more likely to be successful in reaching your goals. The 
Steps to Success Program is designed to help you get that good 
start. 

What are the Steps to Success? 

Step 1. ASSESSMENT: A process designed to identify your current 
skill levels in reading, writing, and math. Assessment is not a test 
which you “pass or fail.” Your assessment scores, as well as other 
skill indicators, will help you and your Delta counselor select the 
right beginning courses for you. The instrument Delta is using to 
measure your skills is called ASSET. 

Step 2. ORIENTATION AND ADVISING: Provides you the opportun- 
ity to learn about Delta College programs, classes and services. You 
will meet with a counselor to discuss your assessment results, your 
educational plans, and to receive advice in selecting the most 
appropriate classes. In addition to receiving several publications 
(catalog, course schedule, etc.), you will receive a special registra- 
tion permit. 

Step 3. REGISTRATION: The earlier you complete Steps 1 and 2, the 
sooner you will be assigned a registration date. This means a better 
selection of classes should be available. At Registration, you will 
officially enroll in courses, have your |.D. card validated, pay your 
tuition and receive a copy of your class schedule. 


STUDENT I.D. CARDS 


Each student is required to have an identification card which 
includes name, student number, student signature, and validating 
label. Each new student is eligibile for an 1.D. Card free of charge. 
This card should be validated each semester and used throughout 
the student’s entire enrollment at Delta. An official sticker for the 
semester is affixed at the Registration Office. There will be a $1.00 
charge for.a lost or mutilated |.D. card. Lending this card to anyone, 
or failure to present it when requested by College officials, is a 
violation of College regulations and subjects the holder to discipli- 
nary action. Each student is personally liable for all obligations 
incurred by use of this card. 


INTERNATIONAL STUDENTS 


Delta College is authorized under Federal law to admit and enroll 
non-immigrant alien students. To be admitted to the United States 
as an F-1 student, and to secure a visa for entry, prospective students 
must present to the U.S. Consul abroad, a valid passport, proof of 
sufficient finances and an I-20 form. 

An |-20 form, Certificate of Eligibility, is issued to prospective Delta 
students after the College has determined that the applicant has met 
the following conditions: 

1. Academic Requirements: Applicants must be 18 years of age or 
older, and have successfully completed a course of study equivalent 
to that of a high school level. The equivalent of a “B” grade point 
average is required in Mathematics and Science courses and other 
academic courses. EX: 14 out of 20, 70% out of 100%. Applicants are 
required to submit certified copies of their high school leaving certif- 
icate, National and International exams (ex. G.E.C.) Applicants are 
required to submit certified copies of their courses and marks 
earned during the last three years of high school. 

2. Language Proficiency: An applicant, who is from a country 
where English is not the official native language, must be proficient 
in English to pursue his/her course of studies, or arrangements must 
be made by the student to enroll in an English Language Center. 
English proficiency means that the student speaks, writes, and reads 
English fluently. Such fluency is necessary to insure student's enroll- 
ment, proper placement and success in achieving his/her educa- 
tional goals. 
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An applicant must furnish Delta College with a minimum score of 
500 on the TOEFL (Test of English as a Foreign Language Profi- 
ciency), or official transcripts of a successful completion of an 
advanced course of English froma licensed English Language Cen- 
ter. (Level 107, 108, or 109 from E.L.S.) An additional test and inter- 
view are required to establish the fact of English proficiency before 
enrollment. Further information about TOEFL can be obtained by 
writing to: TOEFL 

P.O. Box 899 

Princeton, NJ 98541 
Transfer Students from U.S. colleges may submita proof of success- 
ful completion ofa transferable language course with a minimum.of 
“B” average or better. 
3. Financial Verification: The applicant is required to submit an 
up-to-date financial support statement from a sponsor, and a bank, 
which testifies to the sponsor's willingness and capability of sup- 
porting the student while he/she is at Delta. Transfer students, who 
are not sponsored by their governmentor organization, must submit 
a statement from a U.S. Bank which testifies to the existence of 
enough funds in student's account to attend Delta College. All col- 
lege tuition and on-campus housing charges are due and payable in 
full at the time of registration. Loans, scholarships and deferred 
payments are NOT AVAILABLE AT DELTA COLLEGE for Interna- 
tlonal Students. 
4. Health Statement: All prospective students are required to sub- 
mit a health certificate, which testifies to the physical and mental 
condition of the applicant. The standard Delta Form must be com- 
pleted, signed, and mailed to Delta College, Office of Admissions, by 
the family physician. 
Deadlines: Applicants are advised that all documents, such as appli- 
cations, recommendations, official transcripts, financial statement 
of support, Certificate of English Proficiency, and medical report, 
must be in the Admissions Office at least FOUR MONTHS preceding 
the semester you desire to be admitted to. 


Semester Application Deadline Semester Begins 

Fall May Last Week of August 
Winter September First Week of January 
Spring January Beginning of May 


IMPORTANT NOTICE: Applications for admission to Delta College 
will be mailed to the student upon the student's written request and 
should be returned directly to the Admissions Office. High school 
records submitted by friends or relatives on behalf of prospective 
students are not accepted. The records must be mailed directly to 
Delta College by your high school or the Ministry of Education in 
your country. 

IMPORTANT: All documents must be original or certified copies and 
accompanied by official English translations. Transcripts must be 
signed by the principal or registrar of each school and Impressed 
with a seal or stamp of the school attended. Students must not leave 
their country, Language Center, or College before they receive offi- 
clal acceptance from Delta College. Students In the U.S. must 
recelve, besides the I-20 from Delta College, the approval of transfer 
from their present College or Language Center, their Education 
Mission, If on Scholarship, and the Immigration and Naturalization 
Service. 


RESIDENCE QUALIFICATIONS 


Astudent’s residency classification is established when admitted to 
Delta College, and can only be changed as detailed under item IV. 
|. Residency classification: Upon admission to the College, a person 
will pay course tuition according to one of the following classifica- 
tions of iegal residence: 

1. In-District status: Legal resident* of Bay, Midland or Saginaw 
Counties 

2. Out-of-District status: Legal resident* of Michigan but not of the 
above three counties. 

3. Out-of-State status: International students and all other persons 
not classified within 1 or 2 above. 

“A Legal resident is one whose permanent, primary residence or 
domicile is where he or she intends to return whenever absent from 
college. A dormitory or apartment rented only for the period of time 
during college enrollment is not a permanent primary residence. 

Il. Classification Guidelines: Persons meeting one or more of the 
following conditions at admissions time will be classified with In- 
District status. 

1. The person lives with parent or legal guardian, provided that the 
parent or legal guardian has resided within Bay, Midland or Saginaw 
Counties for at least one year immediately prior to the first day of the 
semester in which the person plans to enroll. 

2. The person is recognized as self-supporting (receives no finan- 
cial support from parent or legal guardian) and is not claimed as a 
dependent for federal income tax purposes by parent or legal guard- 
ian and has resided within the Delta College District for at least one 
year immediately prior to the first day of the semester in which 
person plans to enroll. 

3. The person is an employee of a business or industrial firm within 
the Delta College District, and the employer, by written agreement, 
agrees to pay directly to the College all tuition and/or fees of the 
sponsored student for employer-approved classes. 

4. The person is enrolled under the provision of Act 245. Public Acts 
of 1935, as amended by Act 371, Public Act of 1965 (Student receiv- 
ing benefits under the Michigan Veteran’s Trust Fund). 

Ill. Proof of In-District Residence: All students are subject to a check 
of their resident status at registration. The following examples are 
types of documents which are considered in determining proof of 
in-district residency (Delta College District). 

1. A current valid driver's license indicating a permanent address 
within the Delta College District. 

2. A tax receipt from Bay, Midland, or Saginaw counties. 

3. A current voter registration card indicating in-district address. 

4, Other legal documents such as court guardian papers, etc. 
Students furnishing false information will be subject to disciplinary 
actions. 
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IV. Change of Residency Status: While attending Delta College, 
students may petition the Dean of Enrollment Services to change 
their residency classification. Petition forms are available in the 
Admissions Office and must be submitted, with proof of in-district 
residence (see III), at least one month prior to the next registration 
period. Students must meet at least one of the following: 

1. The enrolled student has established residence (see item II) 
within the Delta College District for at least one continuous year 
immediately prior to the date of petitioning fora change in residency 
status. 

2. The enrolled student is recognized as self-supporting (receives 
no financial support from parent or legal guardian and is not claimed 
as a dependent for federal income tax purposes by parent or guard- 
ian), and has established residence within the Delta Coilege District 
for at least one continuous year immediately prior to the date of 
petitioning for a change in residency status. 

V. Guest Students, Athletic Scholarship Recipients, and Interna- 
tional Students: Students attending Delta College as a guest stu- 
dent, on an athletic scholarship, or international students in the 
United States on a student visa, should not expect to have their 
residency status changed while attending Deita College. 

Vi. Tuition Adjustment: Any adjustments made in tuition due to a 
change in residency status shall not be retroactive. 


FINANCIAL AID 


The Delta College Office of Financial Aid maintains a comprehensive program of financial assistance to help qualified students with the cost of 
attending college. Funds are made available by the College, the State, the federal government, and organizations and individuals to assist 
students who demonstrate financial need or outstanding scholarship. 

PROCEDURES: All forms and applications required to begin the financial aid application process are available from area High Schools and the 
Delta College Admissions and Financial Aid offices. Forms for the Fall Semester are usually available the preceding January, and should be filed 
as soon as.possible. Applications filed less than two (2) months prior to registration will usually not be processed in time for registration, and 
may be received too late to be awarded some types of assistance. The steps required to begin the process are: 

1. Apply fora Pell Grant Student Aid Report (S.A.R.). Itis recommended that the Application for Federal Student Aid be used, butaS.A.R. may 
also be obtained by filing a Financial Aid Form (FAF) or Family Financial Statement (FFS). 

2. Submitthe S.A.R. to the Office of Financial Aid as soon as itis received. The information on the S.A.R. will be used to determine eligibility for 
the Pell Grant, and, regardless of Pell eligibility, most other types of aid. 

Additionally, applicants for federal and state financial aid programs must enroll and attend at least half-time, must maintain saftisfactory 
academic progress in a program of study leading to a certificate or degree, and must be U.S. citizens or Permanent Residents of the United 
States. 

NOTE: Students who meet ail other eligibility requirements are eligible to receive financial aid at Delta College for the equivalent of 10 full time 
semesters. Thereafter, they are no longer eligible to receive financial aid. 

When the steps described above have been completed, the College will consider the applicant for programs administered by the College. The 
financial assistance offered to the student may include one or more of the following programs. 


FEDERAL PROGRAMS 

1. PELL GRANT. This federally funded program assists students with the greatest financial need. The amount of Grant is determined by criteria 
established by the U.S. Department of Education. A valid Student Aid Report must be submitted prior to or during the period of enroliment. 
2. SUPPLEMENTAL EDUCATIONAL OPPORTUNITY GRANT. A limited amount of assistance through this Grant program is available to 
students with proven financial need. All students who apply for financial aid to attend Delta will be considered for S.E.0.G. as long as funds 
remain available. 

3. FEDERAL COLLEGE WORK STUDY PROGRAM. This federal program provides funds to needy students through part-time employment 
opportunities on campus and at participating public service agencies off campus. During enrollment periods, students who are assisted through 
this program will work from five to fifteen hours per week, usually at the current minimum wage. Applicants can indicate their interest in this 
program on the Delta College Admissions and Financial Aid Application. 


STATE PROGRAMS 

1. MICHIGAN WORK STUDY PROGRAM. This program provides funds to needy students through part-time employment opportunities. 

2, MICHIGAN EDUCATIONAL OPPORTUNITY GRANT. A limited amount of assistance is available to needy students through this fund. All 
students who apply for financial aid to attend Delta College will be considered for M.E.O.G. as long as funds remain available. 

3. MICHIGAN ADULT PART-TIME GRANT. Funds from this program are given to selected needy self-supporting students who are enrolled for 
3 to 11 credit hours. 

4. MICHIGAN COMPETITIVE SCHOLARSHIPS: These awards offer tuition assistance on an annual, renewable basis. Candidates must 
demonstrate financial need and qualify as a result of their performance on the American College Test, High School students should contact 
their counselor for specific information and application forms well before Ocotber 1 of their senior year. 

5. GUARANTEED STUDENT LOAN (GSL): This program operated by the Michigan Higher Education Assistance Authority, provides long- 
term, post-graduate repayment loans through participating lenders (banks, savings and loan associations and credit unions). Applications are 
available at participating lending institutions. Applicants should allow fora lengthy processing time. Your valid Student Aid Report for the Pell 
Grant must be on file in our office before we can begin processing your loan application. 

6. MICHIGAN PUBLIC ACT 245: This act provides waivers to full-time students who are children of Michigan Veterans who died while in service 
during wartime or are totally disabled or have since died because of wartime service incurred causes. Children must attend state tax supported 
school. 

7. MICHIGAN REHABILITATION SERVICES: This is a state agency, providing services and financial assistance for educational expenses to 
students with certain disabilities. Further infromation is available by contacting the local Michigan Rehabilitation Services Office. 

8. MICHIGAN PUBLIC ACT 174: Students who can receive tribal certification of at least % degree Indian ancestry from any North American 
Tribe or band and are residents of Michigan may have tuition paid through this program. Applications are available from the Office of Financial 
Aid. 
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LOCAL PROGRAMS 

1, DELTA SCHOLARSHIPS: Board of Trustees Scholarships provide tuition and fees for four semesters of attendance. Scholarships are 
available to selected seniors nominated by each high school in the college district. Scholarships are also available to selected adults who have 
received their high school diploma through a local high school completion program. 
2. EMPLOYMENT: The Placement Office will assist all students who are seeking on or off-campus temporary employment. Students must fill 
out the Student Employment Application Blank and register with the college “Job Mart” Service. 
3. OFF-CAMPUS, FULL OR PART-TIME EMPLOYMENT: The Placement Services Office will assist all students who are seeking off-campus, 
full or part-time summer or temporary employment. Student must fill out the Student Employment Application Blank and register with the 
college “Job Mart” Service. To comply with Federal regulations, and because we wish to be as helpful as possible, we offer the following 
additional information to financial aid recipients: 
4. PRIVATE SCHOLARSHIPS ADMINISTERED BY THE COLLEGE: Funds provided through the generosity of interested individuals, firms and 
organizations make possible the recognition of superior academic achievement. Recipients are slected from those financial aid applicants who 
have financial need, a strong academic record or those who meet particular requirements specified by the sponsor. Additional detailed 
information can be received through Delta’s Office of Financial Aid. 

RIGHTS OF FINANCIAL AID APPLICANTS 

1. You have the right to know what financial aid programs area available. 

2. You have the right to know the deadlines for submitting applications for each of the financial aid programs available. 

3. You have the right to know how financial aid will be distributed, how decisions on that distribution are made, and the basis for these 
decisions. 

4. You have the right to know how your financial need was determined. This includes how costs for tuition and fees, room and board, travel, 
books and supplies, personal and miscellaneous expenses, etc., are considered in your budget. 

5. You have the right to know what resources (such as parental contribution, other financial aid, your assets, etc.) were considered in the 
calculation of your need. 

6. You have the right to know how much of your financial need as determined by the institution has been met. 

7. You have the right to request an explanation of the various programs in your student aid package. 


8. You have the right to know the Delta College refund policy. 
9, You have the right to know what portion of the financial aid you received must be repaid, and what portion is grant aid. If the aid is aloan, you 


have the right to know what the interest rate is, the total amount that must be repaid, the payback procedures, the length of time you have to 
repay the loan, and when repayment is to begin. 

10. You have the right to know how Delta College determines whether you are making satisfactory progress, and what happens if you are not. 
RESPONSIBILITIES OF FINANCIAL AID APPLICANTS 


1. You must complete all application forms accurately and submit them on time to the right place. 

2. You must provide correct information. In most instances, misreporting information on financial aid application forms is a violation of law 
and may be considered a criminal offense which could result in indictment under the U.S. Criminal Code. 

3. You must return all additional documentation, verification, corrections, and/or new information requested by either the Office of Financial 


Aid or the agency to which you submitted your applicaiton. 
4. You are responsible for reading and understanding all forms that you are asked to sign for keeping copies of them. 


5. You must accept responsibility for all agreements that you sign. 
6. You must perform the work that is agreed upon in accepting a College Work-Study job. 
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VETERANS INFORMATION 


Veterans who desire and are eligible for educational benefits from 
the Department of Veterans Affairs should contact the Delta College 
Veteran's Affairs Office for information and assistance incompleting 
and processing VA forms for college, VA educational loans, tutorial 
assistance, or any other-benefits to which they may be entitled. New 
student veterans and enrolled veterans wishing advanced payments 
should contact the College Veteran’s Affairs Office at least 6 weeks 
prior to registration. 

The amount of VA benefits provided veterans will depend upon the 
number of dependents claimed and the number of semester hours of 
academic credit carried per semester. This varies according to 
entitlement. 


Full-time .....+-+++: 12 or more semester hours 
Three-quarter time ...... 9 to 11 semester hours 
Half-time ......-...+e00e. 6 to 8 semester hours 


Veterans attending less than half-time (1-5 semester hours) will only 
receive VA benefits equal to the tuition and fee amount. Once the 
veteran’s application is approved and processed, VA benefit pay- 
ments are usually issued on a monthly basis if the veteran is main- 
taining satisfactory academic progress and following a chosen cur- 
riculum. Veterans should be prepared to pay their own tuition at the 
time of registration for academic classes each semester. 


VETERANS RESPONSIBILITIES: 

1. Veterans transferring from another college must have their offi- 
cial transcripts sent to the Delta College Admissions Office as soon 
as possible for evaluation. Veterans who fail to do this subject them- 
selves to having their benefits terminated according to Section 1775 
of title 38 U.S. Code. 

2. Aveterancan receive benefits only for courses that are necessary 
for graduation. Any deviations from the curriculum guidelines must 
have counselor recommendation. Veterans should not repeat a 
course in which they have previously earned a satisfactory grade or 
audit courses and expect VA benefit payments on such credit hours. 


3. Veterans must be making satisfactory progress in their curricu- 
lum and fulfillment of graduation requirements. Excessive earning 
of low grades and withdrawals (“W”-grades) will require the College 
to consider the veteran for VA academic probation status if achiev- 
ing less than a “C” 2.0 grade point average. The Department of 
Veteran's Affairs will be notified of students placed on probation and 
ifa student is on probation status two consecutive semesters he/she 
will not be certified for benefits by the College. Veteran students will 
be eligible for re-certification by the College when a 2.0 g.p.a. is 
achieved and the student is removed from probation status. 


4. It is the veterans’ responsibility to file a completed add/drop or 
withdrawal form with the Registrar's Office as soon as they are no 
longer attending class(es). The veteran must also notify the 
Veteran's Affairs Office immediately upon dropping or withdrawing 
from classes in order to modify certified credit hour load. 

5. Veterans must promptly inform the Veteran's Affairs Office staff 
of any changesin their address or in the number of dependents or of 
any changes in their enrollment that would affect their VA Benefits 
or curriculum. 


SERVICE MEMBERS OPPORTUNITY COLLEGES 

Delta College has been designated as an institutional member of 
Service Members Opportunity College (SOC), a group of over 400 
colleges and universities providing voluntary postsecondary educa- 
tion to members of the military lifestyle and has committed itself to 
easing the transfer of relevant course credits, providing flexible 
academic residency requirements, and crediting learning from 
appropriate military training and experiences. SOC has been deve- 
loped jointly by educational representatives of each of the Armed 
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Services, the Office of the Secretary of Defense and aconsortium of 
thirteen leading national higher education associations; it is spon- 
sored by the American Association of State Colleges and Universi- 
ties (AASCU) and the American Association of Community and 
Junior Colleges (AACJC). 


REGISTRATION & 


ENROLLMENT INFORMATION 


REGISTRATION 


Information about campus and phone registration is described in 
the Schedule of Academic Classes booklet. There is a specific Late 
Registration and Add/Drop period designated in the College 
calendar each year. The Registrar’s Office staff coordinate and reg- 
ister all Academic and Community Affairs students. 


CANCELLED CLASSES: The College reserves the right to cancel 
any class which does not have a sufficient enrollment of students to 
warrant its continuation. Students should attempt to add another 
class or apply for a refund at registration or the Registrar's Office. 
Students may also request a refund by letter to the Registrar’s Office. 


CLASS SCHEDULE CHANGES: Students are expected to complete 
the courses in which they are registered. If a change is necessary, 
students must file a drop or add at registration or at the Registrar's 
Office or send a letter to the Registrar's Office requesting the drop or 
withdrawal.The date this form is processed or the postmark on the 
envelope is the official add/drop date for the course. 


ADDED COURSES: In general, courses may be added through the 
first seven (7) calendar days of a semester or first four (4) calendar 
days of a 7% week session. Courses added after these days require 
written permission of the instructor. 


STUDENT-INITIATED WITHDRAWAL/DROPS: For courses offi- 
cially dropped within the first eleven (11) calendar days of a regular 
semester or within the first six (6) calendar days of an abbreviated 
session, no grade will be reported or recorded on the official College 
transcript. If the course(s) is officially dropped from the twelfth (12) 
calendar day through mid-course, the student will receive a grade of 
W. 

When an official withdrawal/drop is initiated after mid-course, the 
grade will be a WE (withdrawal failing) or WP (passing course work 
at date of withdrawal/drop). All official withdrawal/drops must be 
completed prior to the last week of a course. 


Ifa student does not officially withdraw/drop after mid-course, the 
instructor will assign an appropriate final letter grade (A thru E) in 
relation to total course requirements achieved. 


INSTRUCTOR-INITIATED DROPS: An instructor has the option of 
authorizing a grade of W for any student who has missed an exces- 
sive number of class hours of instruction or who lacks the course 
prerequisites. This authorization may be initiated through mid- 
course and reported to the Registrar. 


Upon receipt of an authorization, the Registrar will notify the student 
in writing of, and the reason for, the drop. 

Ifa student wishes to appeal an instructor-initiated drop, the contact 
must be with the class instructor. If necessary, mediation may be 
requested of the appropriate division chairperson. All appeals must 
be in writing and signed by the student requesting the appeal and 
received within one week following notification of the drop. 


WITHDRAWAL FROM COLLEGE: To completely and officially 
withdraw (drop all courses) students must complete an add/drop 
form at registration or at the Registrar’s Office. Withdrawal may be 
requested by mail and the postmark on the envelope will be the 
official withdrawal date used to determine eligibility for tuition 
refund. 


TUITION/FEES 


Tuition and fees must be paid in total at designated times (see 
Schedule of Academic Classes booklet) each semester or session, 
and may be paid by cash, check, Visa, Mastercard, or charged to 
approved financial aid. Tuition is assessed by credit hour based on 
the student's residency status. The per credit hour tuition rate for 
each semester is published in the Schedule of Academic Classes 
booklet and subject to change without prior notice by action of the 
Board of Trustees. 


Fees may be charged for specific courses. Such fee information is 
listed in the Schedule of Academic Classes booklet and subject to 
change without prior notice. 

Residents of the Delta College district, 60 years of age or older, may 
register for course(s) offered by the College and receive a grant 
reducing the amount of tuition due, equal to 50% of the tuition. The 
grant does not apply to fees (registration, contact hour, high cost, 
course, etc.), books or supplies, trip cost, or other special fees. The 
College reserves the right to exempt certain courses or programs 
from grant eligibility. To be eligible for the Senior Citizen Grant 
Program, a person must have a Delta College identification number. 
The identification number is issued by the Admissions Office after 
completing a brief application form, which requires proof of age. 


A registration fee of $5.00 is charged to each student once each 
semester or session, per registration. 


Textbooks and Equipment: Students are required to purchase their 
own textbooks, supplies, personal attire (i.e., lab coats, clinic shoes, 
etc. as required by courses), special equipment and tools, and attire 
and equipment for physical education classes. Most of these items 
may be purchased at the College Bookstore, which is located in the 
Commons/Cafeteria area and open during all College registration 
hours. 
Housing Fees: Residence hall room and board fees are established 
annually and include room and meals with a choice of two meal 
plans. 1989-90 housing fees were: 

The 19 meal plan with room ......... $1443.00 per semester 

The 14 meal plan with room ......... $1411.00 per semester 
(Fees are subject to change by the Board of Trustees) 


Miscellaneous Fees: 


WieINGelen GCN ooocanomococboopocaaogonoon $2.00 each 
Immediate transcript service ........ es eeevees $5.00 each 
Credit by exam ........01rscsecees Individual course basis 
Student I.D. card replacement ...........-.05. $1.00 each 
Rise] ob occgnocubddgbnobduDoD None (except violations) 
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REFUND POLICY 


TUITION AND SPECIAL COURSE FEES* 

100% refund through the 7th calendar day from the official start date 
of semester or start date listed in schedule. 

50% refund the 8th calendar day through the 14th calendar day from 
the official start of the semester or start date listed in schedule. 

No refund after the 14th calendar day from the official start of the 
semester or start date listed in schedule. 

“Refunds for certain Community Affairs, Corporate Services and 
Short Term Academic courses may differ. 

REGISTRATION FEE 

No refund, unless all course(s) are cancelled by the college. 
ADD-DROP PERIOD 

During the official add-drop period (28 days from official start date 
of semester or start date listed in schedule), students are permitted 
to offset equal credits and fees through the add-drop procedure. 
Tuition for credits and fees dropped in excess of credits added will 
be refunded at the appropriate percentage rate listed above. For 
credits or fees added in excess of credits dropped, additional tuition 
and fees must be paid. Add/Drop after the completion of a course is 
not permitted. Spring and Summer are two distinct semesters for 
purposes of this policy. 

Special refund consideration by the Vice President of Student Servi- 
ces is available for drops due to medical reasons or death by submit- 
ting a medical statement to the Registrar's Office. 


Policy to be implemented Fall, 1990. 
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ADVANCED CREDITS/PLACEMENT 
Acceptance of Transfer Credits: Students transferring to Delta College from another college or university must have an official transcript of 
previous course work mailed to the Delta College Admissions Office. An official transfer credit evaluation is done by the College Registrar's 
Office and a written copy of credits transferred is mailed to the student. Guidelines followed are: 
1, Equivalent courses completed with a “C’” (2.0) grade or better at another accredited college will be accepted. Transfer credit is not granted for 
below-100-level courses: 
2. Atransfer student has the option to receive from 1 to 8 semester hours of credit for non-equivalent course work and/or course work in which 
“C-” or below grades were received at another accredited college. A student must request a Delta College Counselor to submit the necessary 
form to receive this credit. Non-equivalent course work will only be accepted if a “C” (2.0) or better grade was earned and if the credits are 
appropriate to the student's curriculum. “C-” or below grade course work will only be accepted for equivalent Delta courses if the credits are 
appropriate to the student’s curriculum. A maximum of 8 semester hours of credit will be granted between non-equivalent and “C-” or below 
grade course work. 
3. Grades earned at another college in courses accepted by Delta College are not entered on the permanent academic record (transcript) at 
Delta College nor calculated in the Delta College cumulative grade point average. 
GUEST CREDIT FROM ANOTHER COLLEGE: If you are a Delta student and plan to take Guest credit at another college, you should complete a 
Guest Application and submit it to the Registrar's Office for approval. Upon completion of the Guest course work at another college, itis the 
student’s responsibility to request an official transcript be sent to the Delta Admissions Office in order to have these credits recorded on your 
transcript by the Registrar. 
Acceptance Of Credit By Examination: Recognizing that what a person knows is actually more important than how a person comes to know it, 
Delta College accepts credits students earn by their participation in one or more of the “credit by examination” programs. The two major 
categories of credit by examination are: 
1. External Examinations (Advanced Placement Program of the College Entrance Examination Program/the College-Level Examination 
Program). 
2. Internal Credit by Examination (challenge examinations developed and evaluated by Delta College faculty). These examinations are 
arranged through a specific faculty member and division. If the student is successful on the examination a “P” Pass grade will be recorded for the 
course credit on his/her transcript upon enrollment at Delta. 
Further information about either of these types of examinations may be obtained from the College offices of Counseling or Assessment 
Services. 
Articulation Agreement With High Schools And Skill Centers: The Delta College District is part of a statewide effort charged with implementing 
Competency Based Education Articulation of occupational programs. It is one of nine demonstration sites in Michigan, supported by a grant 
from Michigan Department of Education Vocational-Technical Education Services, in which secondary and post-secondary teachers, counse- 
lors and administrators jointly develop curriculum agreements. 
Articulation is an agreement between public schools and post-secondary institutions which may allow a student to receive credit for instruction 
received while attending a high school vocational/technical program. Presently, through an Articulation Project, Delta College may accept 
public school achievement for advanced placement into vocational/technical programs which are similar to programs completed in high 
school. Any student from Bay-Arenac, Huron Area Skill Center, Midland, Mt. Pleasant, Tuscola Area Career Center or Saginaw School districts, 
who attends a secondary program which has a signed agreement with Delta College may receive advanced placement, or credit, for work 
completed in a high school or skill center. Eligible students must have graduated after spring 1978 from a public school program which has a 
signed agreement. 
Astudent moving from a high school or skill center articulated program into arelated program area at the College may get a course waiver with 
no credit, or credit for successful completion of a competency test by following these steps: 
1. The teacher of the secondary occupational education program shall complete a Student Achievement Recording Process (SARP) and make 
this a part of the student’s permanent record. 
2. Upon application for general admission to Delta College, a student shall request from the high school a copy of the SARP record be 
forwarded to the Director of Admissions, Delta College. 
3. The Delta Counseling staff will normally review the achievement record of the student and make recommendation as to the following: 
a. Full course credit to be assigned. 
b. Partial course credit to be assigned. (Procedure not yet established) 
c. Performance tests to be completed. 
d. Course waiver (no credit assigned). 
e. Any combination of the above or none of the above. 
Note: Each student must meet and maintain all of the entrance requirements and academic standards of Delta College and prerequisites for 
the specific program desired. The Articulation (high school) Agreement in no way guarantees a student entrance into Delta College or early 
enrollment into “limited enrollment” programs. 
Programs now articulated are: Automotive Mechanics, Data Processing, Drafting, Dental Assisting, General Business, Nursing, Office 
Systems Education and Residential Construction. Programs planned for development are: Machine Tool and Building Trades. Further 
information may be obtained from area high schools/skill centers or the Delta College Admissions Office. 
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CLASS/CREDIT LOAD 


A full-time student class load is 12-18 semester credit hours ina15 
week semester. In 7% week sessions, a full-time load is 6-9 semester 
credit hours.* To assume a class load in excess of the above credit 
hours, special permission must be obtained from a counselor or 
from the Dean of Students Office. Approval of excess credit load is 
highly dependent on the student's previous academic record. 


CLASSIFICATION OF STUDENTS 


The classification system stated below applies only to academic 
students pursuing certificate or Associate degree programs. Com- 
munity Affairs service credit hours are not included. 

Freshman—A student who has earned fewer than 30 semester credit 
hours. 

Sophomore—A student who has earned 30 or more semester credit 
hours. 

Full-time—A full-time student is one who enrolls for 12 or more 
semester credit hours during a semester OR 6 or more semester 
credit hours during a 7% week session.“ In order to earn at least 62 
credits in four semesters, 15-16 credits per semester is considereda 
normal load. 

Part-time—A student who carries fewer than 12 semester credit 
hours during a full semester or less than 6 semester credit hours 
during a 7’ week session.” 

*NOTE: For financial aid award recipients, this definition may differ. 


CLASS ATTENDANCE 


It will be necessary for certain groups of students (e.g., veterans, 
financial aid recipients) to adhere to attendance requirements 
imposed by external regulatory agency policies beyond the follow- 
ing stipulated by Delta College. 
1. Attendance is expected at all classes 
2. Itis the responsibility of the student to make arrangements 
for missed class work 
3. The College recognizes that, on occasion, special College- 
connected events will conflict with scheduled class/labora- 
tory times. Before those special occasions, the student will 
work with the instructor to make alternate arrangements. 
4. Individual instructors determine attendance rules and will 
explain those rules within the above limitations, at the initial 
class meeting and/or in the course syllabus. 
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ACADEMIC ACHIEVEMENT 


ACADEMIC ACHIEVEMENT STANDARDS: 
1. Aminimum cumulative grade point average of 2.0 (C) must be achieved to graduate with an Associate degree or certificate in a specific career 
or transfer curriculum. 
2. Astudent making SATISFACTORY PROGRESS shall have: 
A. Successfully completed (grades A, A-, B+, B, B-, C+, C, C-, D+, D, or P) 51 % or more of credit hours enrolled in during the last two semesters 
combined or overall, AND 
B. Shall not be on Academic Probation Status or Dismissal Status. 
3. A student will be placed on Academic Probation for: 
A. Being below a 2.00 cumulative grade point average as indicated on the Academic Status Scale after having attempted 12 or more credits, 
and having attended Delta College for at least 2 semesters, OR 
B. Having 51% or more W (WE, WP) grades in the last two semesters combined or overall. 


4. Astudent shall be DISMISSED from the College and denied re-enrollment for two semesters if his/her academic grade point average indicates 
Dismissal Status on the Academic Status Scale. Dismissed students have a right to appeal this dismissal action. A dismissed student who is 
successful inan appeal will be allowed to re-enroll under specific conditions, and shall be on Academic Probation. Students who choose not to 


appeal may return after an absence of one academic year (Fall and Winter semesters). 


PROBATION AND DISMISSAL STATUS 

CONDITIONS AND PROCEDURES 
1. Academic Probation Status: The Registrar will issue a letter to all students whose grade point average indicates they are on Probation Status 
according to the Academic Status Scale at the end of Fall, Winter, and Spring-Summer Semester. 
Students on Probation Status who plan to enroll next semester should make an appointment with acounselor to have their curricula and course 
selections reviewed. Students on probation may be strongly encouraged to contact the Teaching/Learning Center for diagnostic review and be 
referred to appropriate tutorial services. 
Students on Probation Status after having attempted 30 or more credit hours shall have their academic records reviewed by a counselor. The 
counselor will recommend procedures students must undergo in order to improve their academic status. 
2. Dismissal Status: Students must remain out of Delta College for one academic year (Fall and Winter Semesters). Dismissed students have a 
right to appeal the dismissal action. A written request to appeal must be submitted to the Academic Progress Committee’ 30 or more days prior 
to the beginning of the Fall semester. 
Students who are placed on Dismissal Status at the end of Spring-Summer or Fall semester will be issued a Dismissal Probation Warning letter. 
This letter will indicate they are in severe academic trouble because of their low grade point average. These students will be expected to seek 
counseling assistance and recommendations to change directions in order to improve their grade point average. 
*This Committee will be composed of the Registrar or his/her designee, a counselor and an Academic Dean or designee. 


ACADEMIC STATUS SCALE 


Delta Academic Academic 
Credit Hrs. Satisfactory Probation Dismissal 
Attempted Progress Status Status 

12 1.34 and above .67-1.33 .66 or less 
13 1.52 and above .76-1.51 .75 or less 
14 1.53 and above .86-1.52 .85 or less 
15 1.55 and above .95-1.54 .94 or less 
16 1.57 and above 1.03-1.56 1.02 or less 
17 1.59 and above 1.08-1.58 1.07 or less 
18 1.61 and above 1.12-1.60 1.11 or less 
19 1.63 and above 1.17-1.62 1.16 or less 
20 1.64 and above 1.21-1.63 1.20 or less 
21 1.65 and above 1.25-1.64 1.24 or less 
22 1.66 and above 1.28-1.65 1.27 or less 
23 1.67 and above 1.30-1.66 1.29 or less 
24 1.68 and above 1.34-1.67 1.33 or less 
25 1.69 and above 1.37-1.68 1.36 or less 
26 1.70 and above 1.40-1.69 1.39 or less 
27 1.71 and above 1.44-1.70 1.43 or less 
28 1.72 and above 1.47-1.71 1.46 or less 
29 1.73 and above 1.50-1.72 1.49 or less 
30 1.74 and above 1.54-1.73 1.53 or less 
31 1.75 and above 1.56-1.74 1.55 or less 
32 1.76 and above 1.58-1.75 1.57 or less 
33 1.78 and above 1.61-1.77 1.60 or less 
34 1.79 and above 1.63-1.78 1.62 or less 
35 1.81 and above 1.65-1.80 1.64 or less 
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36 1.84 and above 1.67-1.83 1.66 or less 


37 1.84 and above 1.69-1.83 1.68 or less 
38 1.85 and above 1.70-1.84 1.69 or less 
39 1.85 and above 1.71-1.84 1.70 or less 
40 1.86 and above 1.73-1.85 1.72 or less 
41 1.86 and above 1.75-1.85 1.74 or less 
42 1.87 and above 1.77-1.86 1.76 or less 
43 1.87 and above 1.77-1.86 1.76 or less 
44 1.90 and above 1.78-1.89 1.77 or less 
45 1.91 and above 1.79-1.90 1.78 or less 
46 1.92 and above 1.80-1.91 1.79 or less 
47 1.93 and above 1.81-1.92 1.80 or less 
48 1.93 and above 1.82-1.92 1.81 or less 
49 1.94 and above 1.84-1.93 1.83 or less 
50 1.94 and above 1.85-1.93 1.84 or less 
51 1.95 and above 1.85-1.94 1.84 or less 
52 1.96 and above 1.85-1.95 1.84 or less 
53 1.97 and above 1.86-1.96 1.85 or less 
54 1.97 and above 1.86-1.96 1.85 or less 
55 1.98 and above 1.86-1.97 1.85 or less 
56 1.98 and above 1.87-1.97 1.86 or less 
57 1.99 and above 1.87-1.98 1.86 or less 
58 2.00 and above 1.87-1.99 1.86 or less 
59 2.00 and above 1.87-1.99 1.86 or less 
60 or more 2.00 and above 1.88-1.99 1.87 or less 


GRADE POINT AVERAGE RECOMPUTATION POLICY 


A former student who wishes to re-enroll after an absence from Delta for three or more years and having left on Probation or Dismissal Status, 
may petition the Academic Achievement Committee to recompute his/her cumulative grade point average. If the petition is approved, all 
courses previously taken will remain on the permanent record. Those courses with grades of A, A-, B+, B, B-, C+, Cwill be converted to P (pass 
grades) and credits counted. All other courses will be converted to NC (no credit). 

If the petition is approved, the student may resume his/her academic program at Delta with no cumulative grade point average and thereafter is 
subject to the conditions of Satisfactory Progress, Probation and Dismissal as indicated on the Academic Status Scale. 


SEMESTER HONOR LIST 

Each semester a President's List is issued ofall students who receive a grade point average of 4.0 for that semester; a Vice President's List forall 
students who receive 3.7 through 3.99 grade point averages; and a Dean's List of students who receive 3.5 through 3.69 grade point averages. To 
be eligible a student must complete at least 12 semester credit hours ina Fall or Winter Semester or 6 or more semester credit hours in a Spring or 
Summer session. Courses taken on the Pass/No-Credit option do not apply. 
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STUDENT RECORDS 


GRADING SYSTEM 

Students receive one final grade in each course taken. Grades are 
indicated by letters, to each of which is assigned a certain value in 
grade points per semester credit hour. 


Letter Grade Significance Grade Polnts/ 
Sem. Cr. Hr. 
A Excellent 4.0 
A- Excellent 3.7 
B+ Good 3.3 
B Good 3.0 
B- Good 2.7 
C+ Average 2.3 
Cc Average 2.0 
C- Average ‘etd 
D+ Poor 1.3 
D Poor 1.0 
E Fail 0.0 
R Pass (C/2.0 grade or above) 
I Incomplete 
x Audit Not included 
WP Withdrawal Passing in computing 
WE Withdrawal Failing credits and 
Ww Withdrawal No Evaluation grade points 
NC No Credit 


Notation: The College Community Affairs Division also uses the 
above letter grades for their courses; however, they do not award 
points or maintain grade point averages for Community Affairs 
Courses. 


GRADE POINTS: The number of grade points earned in a course is 
the number of course semester credit hours multiplied by the 
number of grade points corresponding to the letter grade received. 
For example, a grade of B+ in a four semester hour course equals 
13.2 grade points (3.3 x 4 = 13.2). 


GRADE POINT AVERAGE: Grade point average (g.p.a.) is calcu- 
lated by dividing the total number of grade points earned by the total 
number of semester credit hours attempted. For example, a total of 
32 grade points earned in a semester by a student officially enrolled 
in 16 semester credit hours of classes gives a grade point average of 
2.00 for that semester. Cumulative grade point average (c.g.p.a.) is 
calculated similarly, using sum totals from all semesters a student 
was enrolled. In both calculations, the number of E grade credit 
hours must be included, although no grade points are awarded. 


REPEATED COURSES: The highest grade received by a student for 
any given course shall be the grade used in computing the cumula- 
tive grade point average and the number of course semester credit 
hours shail only be counted once in the total number of semester 
credit hours attempted. All grades received by a student in a given 
course shall, however, remain on the student transcript but will be 
designated by the Registrar's Office as having been repeated so it 
will be known that only the highest grade earned is being counted in 
cumulative totals. 


INCOMPLETE GRADES: An instructor may assign an Incomplete 
grade if the student has not fulfilled all course requirements when 
final grades are assigned. An Incomplete is a temporary grade given 
only when the student's work has been of acceptable quality near the 
end of the 15-week semester, but the required amount has not been 
completed because of reasons satisfactory to the instructor. 
Requirements of a course are to be completed no /ater than the end 
of the following semester after the |-grade is assigned. In excep- 
tional circumstances, one additional semester may be granted for 
completion of course work if the Registrar is notified in writing. 


AUDITING COURSES: A student may enroll in courses as an auditor 
with audit credit earned for the course. A mark of “X” will be recorded 
on the permanent record if general requirements of auditing are 
fulfilled. Some appropriate reasons for course auditing are profes- 
sional enrichment, refreshment or enjoyment. Tuition and fees are 
the same as for regular credit courses and a student number is 
required. Course objectives must be fulfilled, other than quizzes and 
examinations. Instructors should be informed by the student of the 
desire to complete the course on an AUDIT basis at the first meeting 
of the class. Audit credit is not applicable toward fulfillment of 
associate degree or certificate requirements. Once a course is 
started on an audit basis, a student may, with the approval of the 
instructor, change to credit within eight weeks of the beginning of 
the semester. Questions regarding course auditing should be 
directed to the Registrar's Office. 


PASS/NO CREDIT GRADE OPTION: The Pass/No-Credit grade 
option is available for numerous courses at Delta College. Students 
interested in this grading option in place of the usual A-E grading 
system should declare this choice at registration or through the end 
of the 10th week of the semester (Sth week of asession) by complet- 
ing a form at the Registrar's Office. Courses approved for P/NC 
grade option are listed in each semester's Schedule of Academic 
Classes booklet. 

GUIDELINES AND PROCEDURES FOR GRADE OPTION: 

a. Grades on the P/NC system are not included in computing the 
semester or cumulative point average. 

b. Enrollment on a P/NC basis is recorded with the Registrar. No 
indication of P/NC status of a student will be communicated to a 
faculty member by any office of the College. 

c. A letter grade will be on file in the Registrar's Office, but only P or 
NC will appear on the student's transcript. 

d. Students wishing to have a grade(s) converted from P/NC to a 
letter grade(s) may do so by applying to the Registrar’s Office. 

e. Course prerequisites and other criteria for enrolling in any course 
shall be determined by the department or division offering the 
course and apply equally to both the traditional and the P/NC grad- 
ing systems. 

f. No student may apply more thana total of 12 semester hours P/NC 
course work toward Delta graduation requirements. 

g. Grading symbols used and their significance are: 

“Pp” (Pass) credit is granted and represents performance at or above 
the C/2.0 level. “NC” (No-credit) no credit is granted and represents 
performance at or below the C-/1.7 level. 

h. Students planning to transfer should first check with a Delta 
counselor regarding the acceptance of the P/NC grade option for 
specific courses by the transfer college. 


DISPUTED GRADE POLICY: If a student wishes to appeal a grade 
given in a course as improper, action must be initiated by that 
student within 25 days of the date the grade is mailed from the 
Registrar’s Office, unless extraordinary circumstances have prohi- 
bited the student from doing so. The first step in a grade appeal will 
normally be a conference between the student and the Division 
Chair. Further details of this policy may be obtained from the Regis- 
trar's Office, the Academic Affairs Office, Vice President of Student 
Services Office, Learning Resources or the Senate Handbook. 


GRADE REPORTS AND TRANSCRIPTS 


FINAL GRADES: Final grade reports are mailed to students usually within one week of the official ending date of each semester. Final grades are 
listed on the student's official transcript which is maintained by the Registrar's Office. The final evaluation/grade of the student is the 
responsibility of individual faculty members. Instructors may exercise their own prerogatives with respect to student evaluation as long as these 


prerogatives do not conflict with other institutional policies. 

STUDENT TRANSCRIPTS: The transcript is the College's official academic record of a student's work. It lists all academic courses attempted 
(course titles, credit hours, final grades and semesters enrolled) as well as.all transfer credit accepted and any credit awarded by examination or 
advanced placement. Grade records of all Community Affairs course work are also maintained by the Registrar's Office. A $2.00 charge is made 
foreach transcript copy requested by the student. ($5.00 for immediate service). Copies will be sent, upon written request of the student, to any 
one designated by the student. Ordinarily transcripts are mailed within three days. Transcript copies will not be furnished for students who have 


delinquent accounts at the College. 
CHANGE OF ADDRESS OR NAME: Change in address or name must be reported to the Registrar's Office, Admissions Office, Financial Aid 
Office or Counseling Center immediately. Communications and Grade Reports will be sent to the latest address on file. Legal name changes 


(other than marriage) require court action and documentation. 


ACCESS TO RECORDS 


In compliance with the Federal law, The Family Educational Rights 
and Privacy Act of 1974, Delta College maintains procedures per- 
taining to the confidentiality of student educational records. No one 
outside the institution shall have access to nor will the institution 
disclose any information (other than directory information) from 
students’ education records without the written consent of students 
except to qualified personnel within the institution, to officals of 
other institutions in which students seek to enroll, to persons or 
organizations providing students financial aid, to accrediting agen- 
cies carrying out their accreditation function, to persons in com- 
pliance with a judicial order, and to persons in an emergency in 
order to protect the health or safety of students or other persons. All 
these exceptions are permitted under the Act. 


Written consent of the studentis not required for Delta College staff 
or faculty members to utilize educational records for legitimate 
educational purposes. These members include faculty, counselors, 
administrators, clerical staff, and other professional level employees. 
Atits discretion the institution may provide directory information in 
accordance with the provisions of the Act to include: student name, 
address, telephone number, curriculum and major field of study, 
dates of attendance, degrees and awards received, the most recent 
previous educational agency or institution attended by the student, 
participation in officially recognized activities and sports, and 
weight and height of members of athletic teams. Students wanting 
directory information kept confidential must notify the Counseling 
Center in writing within the official drop-add period of each semes- 
ter or session. 

The College will permit a person whois or has been in attendance at 
the College to inspect and review his or her educational records. 
Students may not inspect and review the following as outlined by the 
Act: financial information submitted by their parents; confidential 
letters and recommendations associated with admissions, employ- 
ment or job placement, or honors to which they have waived the 
rights of inspection and review; or educational records containing 
information about more than one student, in which case the institu- 
tion will permit access only to that part of the record which pertains 
to the inquiring student. The institution is not required to permit 
students to inspect and review confidential letters and recommenda- 
tions placed in their files prior to January 1, 1975, provided those 
letters were collected under established policies of confidentiality 
and were used only for the purpose for which they were collected. 


Students who believe that their educational records contain infor- 
mation that is inaccurate or misleading or is otherwise in violation of 
their privacy or other right, may discuss their problems informally 
with the person in charge of the records involved. If the decisions are 
in agreement with the students’ requests, the appropriate records 
will be amended. If not, the students will be notified within a reason- 
able period of time that the records will not be amended and will also 
be informed of their right to a formal hearing by the Vice President of 
Student Services. 

Legal name changes (other than marriage) require Court action and 
documentation. Name change requests should be submitted to the 
Registrar. 
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GRADUATION REQUIREMENTS FOR 


ACADEMIC ASSOCIATE DEGREES 
& CERTIFICATES 


Students in continuous attendance and continuing in the same pro- 
gram may, for the purpose of graduation, elect either the programin 
effect at the time of their first registration in the College or the 
program in effect at the time of their application for graduation. 
Continuous attendance is defined as attending a minimum of one 
semester during each academic year since the first registration. 
Students whose attendance is not continuous as defined above must 
follow the program in effect at the time of their readmission. 
Associate Degree Requirements: Students must complete all basic 
degree requirements plus specific requirements in one of the Asso- 
ciate degrees listed. All financial obligations to Delta College must 
be fulfilled before a student may graduate. 

BASIC DEGREE REQUIREMENTS 

1, Earn a 2.0 minimum cumulative grade point average in an Asso- 
ciate degree curriculum. Students in the occupational curricula 
must earn a minimum of C (2.0) in specified courses. These courses 
are identified on specific curriculum guide sheets. 

2. Earn a minimum of 62 semester hours. 

3. Successfully complete six semester hours in “content-area writing 
courses.”* 

4. Earn a minimum of two semester hours in Physical Education 
activity courses. 

5. Successfully complete an approved course in American 
Government. 

6. Earn a minimum of 24 semester hours of credit by instruction 
while in attendance at Delta College. The student must earn the final 
credits at Delta to complete a degree. EXCEPTION: If 52 or more 
credits have been completed on a degree program at Delta, the final 
credits (maximum 12), if approved, can be earned through the 
“Guest” credit option at other institutions. 

7. File an application for an Associate degree with the Registrar’s 
Office by mid-semester of the final semester of course work. 
*These courses will be designated with a “W” in the catalog code 
number (ex. ENG 270W). This information will appear in the Sche- 
dule of Academic Classes booklet each semester. College composi- 
tion courses may not be used to fulfill the College writing require- 
ment. 


GROUP REQUIREMENTS FOR ASSOCIATE 
IN ARTS AND SCIENCE DEGREES 


Students must complete courses from at least two subject areas 
listed in each of Groups |, Il, and III. 


GROUP I: HUMANITIES 

ART (only 151, 152, 252, 255, 258) 
French (FR) 

ENG 297 

German (GE) 

“History (only HIS 111, 112) 
Inter. Humanities (IHU) 
Literature (courses listed under ENG designation) 
GROUP II: SOCIAL SCIENCE 
Economics (ECN) 

"History (HIS) 

"Geography (GEO) 

GROUP III: NATURAL SCIENCE 
At least one lab science must be taken. 

Allied Health (AH) Geology (GLG) 

Biology (BIO) Mathematics (MTH 110 and above) 
Chemistry (CHM) Physical Science (PSC) 
Computer Science (CPS) Physics (PHY) 

*Geography (only GEO 111) *Sociology (only SOC 230) 


Music (only MUS 100, 111, 112, 115) 
Philosophy (PHL) 

Photography (PHO) 

Russian (RUS) 

Spanish (SPA) 

Speech (SPH except SPH 122, 148, 
SPH 150, 152, 250) 


Political Science (POL) 
Psychology (PSY) 
“Sociology (SOC 200-level courses) 


$1 


“History (HIS) 111 and 112 may be included in either Group | or II but 
may not be counted in both groups; Geography (GEO) III may be 
included in either Group iI or Ill but not both groups; Sociology 
(SOC) 230 may be included in either Group II or It but may not be 
counted in both groups. 

Specific major program requirements and acceptable courses 
within the group requirement areas differ among transfer colleges 
and universities. It is recommended that transfer students consult 
with a counselor to insure that their planned course work meets the 
requirements for graduation from Delta College as well as specific 
requirements at other colleges where a student may wish to transfer. 


ASSOCIATE IN APPLIED 
SCIENCE DEGREE REQUIREMENTS 


1. Fulfill all Basic Degree Requirements listed. 

2. Satisfactory completion of six semester hours in English Compo- 
sition or approved equivalent. 

3. Satisfactory completion of all courses listed in one of the Delta 
College Occupational Curricula. 


ASSOCIATE IN ARTS 

DEGREE REQUIREMENTS 

1. Fulfill all Basic Degree Requirements listed. 

2. Satisfactory completion of six semester hours in English Compo- 
sition or approved equivalent. 

3. Satisfactory completion of eight semester hours minimum in each 
of Groups |, Il and It| according to the Definition of Group Require- 
ments listed. 


ASSOCIATE IN BUSINESS 
STUDIES DEGREE REQUIREMENTS 


1. Fulfill all Basic Degree Requirements listed. 


2. Satisfactory completion of six semester hours in English Compo- 
sition or Business Communications. 


3. Satisfactory completion of all courses listed in one of the Delta 
College Business Occupational Curricula. 


ASSOCIATE IN SCIENCE 

DEGREE REQUIREMENTS 

1. Fulfill all Basic Degree Requirements listed. 

2. Satisfactory completion of six semester hours in English Compo- 
sition or approved equivalent. 

3. Satisfactory completion of eight semester hours minimum ineach 
of Group | and II plus 20 semester hours minimum in Group Il 
according to the Definition of Group Requirements listed above. 


ASSOCIATE IN GENERAL 
STUDIES DEGREE REQUIREMENTS 


This degree is designed primarily for those students whose goal is 
self-enrichment and who are not following a specific occupational 
or transfer program/curriculum. Because of the limited transferabil- 
ity or in Some case non-transferability of this degree, it is strongly 
suggested that a student discuss this degree option with acounselor 
and consider fulfilling the Group Requirements. 

1. Earn a minimum of 62 semester hours. 

2. Earn a 2.0 minimum cumulative grade point average. 

3. Fulfill Basic Degree Requirements listed as numbers 5, 6, 7. 


SUBSEQUENT ASSOCIATE DEGREE(S) 


Associate Degree(s) can be earned from Delta College following 
other earned degree(s); however, when the student completes two 
or more curricula in the same Division with a difference of less than 
24 semester hours of credit, the student shall receive only one 
Associate degree and the transcript shall indicate that the student 
has completed requirements in two or more curricula. Candidates 
for a subsequent degree must meet the following requirements: 

1. Already have earned an Associate, Baccalaureate, or higher 
degree. Previously earned credits will be evaluated for transfer to 
this degree. 

2. After issuance of previous degree(s), earn a minimum of 24 credit 
hours at Delta College. 

3. Satisfactorily complete a planned curriculum in one of the follow- 
ing degrees: Associate in Arts, Science, Business Studies, or App- 
lied Science. 

4. Establish a new grade point average on the subsequent Associate 
degree course work with no carry-over from any previously earned 
degree(s). 

5, Fulfill all Basic Degree Requirements. 


CERTIFICATE REQUIREMENTS 


Complete specific courses in an occupational curriculum with a 
minimum of 30 credit hours required and a 2.0 or above G.P.A. Of the 
30 semester hours required, a minimum of 15 must be completed at 
Delta. Students in the occupational curricula must earna minimum 
grade of C (2.0) in specified courses. Students are expected to be 
enrolled at Delta the semester in which certificate requirements are 
completed. Any exception to this expectation must be approved by 
the Vice-President of Instruction and Learning Services. Students 
must file an application for a certificate at the Registrar's Office by 
mid-course of the final semester of course work. 


FINAL DATES FOR COMPLETION OF 
APPLICATION FOR ASSOCIATE 


DEGREE/CERTIFICATE 

Degree Completion Date Deadline Date for Application 
ADV cece eevee erect cnet teen ete nn ne enes 3rd Week of February 
AUQUSt ..-. eee reece eee e tee ete eet e tent ees 2nd Week of June 
Decembele sa--mthatiu-tit-r gy biter nraelers 4th Week of October 


CURRICULUM CHANGE 


A student considering a change of curriculum should discuss such 
action with a Counselor. If a change is warranted, an official “Cur- 
riculum Change Request” form must be completed and signed by 
the student and the Counselor. The change will then be recorded on 
ail student records and the College transcript. Graduation require- 
ments are audited for the final recorded curriculum choice by the 
Registrar’s Office. 


GRADUATION 


It is the student’s responsibility to monitor progress in meeting 
graduation requirements. When completing the final semester of 
course work, students must file an application for a certificate or 
Associate degree. Applications for graduation are available at the 
Registrar's Office and should be filed by mid-course of the final 
semester of course work. 

Although a student may complete graduation requirements at the 
end of Fall, Winter or Spring semesters, commencement ceremonies 
are only held once a year, usually in late April, and all graduates are 
encouraged to attend. Diplomas are mailed to students by the Regis- 
trar’s Office approximately four weeks after each semester 
ends. Students whose cumulative grade point averages are 3.50 or 
above will be recognized on the transcript and during commence- 
ment with the following graduation honors: 

1. HONORS graduates: 3.50-3.69 cumulative grade point averages 
2. HIGH HONORS graduates: 3.70-3.89 cumulative grade point 
averages 

3. HIGHEST HONORS Graduates: 3.90-4.00 cumulative grade point 
averages 
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Honors and Awards: Each year the College recognizes those 
members of the graduating class who, by their high academic per- 
formance, superior service or citizenship and potential for leader- 
ship, are deserving of special attention and honor.” The following 
awards have been established by generous donors and are pre- 
sented at a Special Awards Luncheon prior to graduation. 


“The students are presented an individual award and theirnames are 
engraved on a permanent plaque at the College. 


Oscar M. Anderson Award: This special honor and gift given by the 
Northern Supply Company recognizes that student in Automotive 
Service Technology who graduates with an outstanding academic 
record. 


Board of Trustees Honor Award: A plaque presented to the stu- 
dent(s) who has earned the highest academic average. The recip- 
ient’s name is inscribed on the Trustees Honor Award plaque. 


William R. Collings Award of Excellence: The graduate whose high 
personal goals, superior citizenship and potential for leadership 
qualify him/her for this highest award is presented with a plaque and 
honorarium sponsored by the Dow Corning Corporation. 


Davis Music House Award: This annual award honors the graduate 
who has achieved outstanding scholastic success in music. 


Dow Chemical U.S.A. Award: A plaque and honorarium are given by 
the Dow Chemical Company to the graduate who has earned the 
highest academic record in science. 


Fred Dulmage Award: The top ranking graduate in the area of Engi- 
neering Technology receives an award and honorarium. 


Dr. and Mrs. Donald C. Durman Cup: An outstanding student who 
has demonstrated service and leadership to Delta College and the 
community receives a plaque and honorarium. 


Eaton Corporation Award: The graduate who has achieved a super- 
ior scholastic record in the mathematics curriculum receives an 
award and honorarium and has his/her name engraved on the Eaton 
Corporation plaque. 


English Award: This award commends a student with outstanding 
scholarship in English studies. 

First of American Bank Recognition Award: This award recognizes 
the outstanding graduate in banking, finance and related fields who 
also shows good citizenship thereby demonstrating the business 
community’s concern and appreciation of superior performance. 


Interior Design Society Award: (sponsored by Oscar Rau Furniture) 
This award has been established to recognize academic achieve- 
ment and good citizenship thereby demonstrating the business 
community's concern and appreciaton of superior performance. 


Dr. Daniel Kinsey Award: The graduate who best characterizes 
athletic achievement, superior scholarship and consideration for 
others is given a replica of the Kinsey plaque in honor of the first 
Athletic Director of Delta College. 

Midland County Bar Association Recognition Award: This award 
recognizes the outstanding graduate in Criminal Justice who 
expects to enter this field directly or who will continue studies at a 
transfer college. 

Frances Goll Mills Award: This award has been established for the 
outstanding graduate in nursing to recognize outstanding achieve- 
ment and a commitment to a career in nursing. 

Morley Brothers Foundation Award: This award recognizes the out- 
standing graduate in business and management who expects to 
enter business directly or who will continue studies at a transfer 
college. 

SagInaw Division Award: This award recognizes the outstanding 
graduate in office systems who has shown high academic achieve- 
ment and good citizenship. 

Second National Bank Award: This award recognizes the outstand- 
ing graduate in art who has demonstrated excellence of artistic 
expression in any field of visual arts. 

Smith Brooker Law Award: This award was established by the Smith 
& Brooker law firm to recognize academic achievement, superior 
citizenship and to encourage a member of the graduating class to 
pursue further study of the legal profession. 

Paul Sowatsky Memorial Award: This award has been established by 
the family of Paul Sowatsky and Mike Young Pontiac, Oldsmobile, 
GMC. The award recognizes the outstanding graduate in the Gen- 
eral Motors Automotive Service Educational Program. 


Lola Bishop Whitney Award: This award has been established to 
recognize superior academic achievement and promise in the study 
of foreign language. 


STUDENT'S RIGHTS, 
RESPONSIBILITIES AND CONDUCT 


In joining the academic community, the student enjoys the right of 
freedom to learn and shares the responsibility in exercising that 
freedom. The student is expected to conduct her/himself in accor- 
dance with standards which are designed to perpetuate the educa- 
tional purposes of the college. 

The college has developed procedures and channels by which stu- 
dents may have a fair and objective hearing for their grievances in 
regard to academic evaluation, students’ rights and privacy and 
disciplinary action. Students have the right of protection against 
prejudice or capricious academic evaluation or loss of personal 
rights and freedom. At the same time, however, students are respon- 
sible for maintaining standards of academic performance estab- 
lished for each class in which they are enrolled and for following the 
rules of conduct established by the college. 


STUDENT RIGHTS OF ASSOCIATION AND 
EXPRESSION 


“Academic institutions exist for the transmission of knowledge, the 
pursuit of truth, the development of students, and the general well- 
being of society. Free inquiry and free expression are indispensable 
to the attainment of these goals. As members of the academic com- 
munity, students should be encouraged to develop the capacity for 
critical judgment and to engage in a sustained and independent 
research for truth."* 

A. Students are free to organize and join associations to promote 
their common interests. In order to use College facilities and resour- 
ces and to request College Programming financial assistance, stu- 
dent groups are required to register at the College Programming 
Office, submitting a statement of purpose and a current list of offic- 
ers or designated representative(s). Groups are also encouraged to 
choose a faculty or staff advisor to assist them. 

B. Students and student organizations are free to examine and 
discuss all questions of interest to them and to express opinions 
publicly and privately including their views on issues of College 
Policy. 

C. As anormal College activity, students or student organizations 
may distribute written material without prior approval. Hand-to- 
hand distribution shall be permitted in areas of public passage 
(commons, hallways, sidewalks, etc.) providing distribution does 
not interfere with normal Coilege activity or routine. Posting and 
other types of distribution shall be limited to those places estab- 
lished by written College regulations. 

D. Students and student organizations are free to invite speakers, to 
hear any person, and to plan programs of their own choosing subject 
only to those written requirements established by the college to 
ensure proper scheduling and use of facilities. 

E. No policy, procedure, or guideline of Delta College shall discrim- 
inate on the basis of the political, social, or other opinions of stu- 
dents individually or collectively. 

F. No record shall be kept by Delta College which reflects the lawful 
political activities or beliefs of student’s views, beliefs, and political 
associations acquired by the faculty or other College employees in 
the normal course of their work shall be considered confidential and 
shall not be disclosed without the knowledge and consent of the 
student unless under legal compulsion. 

G. Nothing in this policy shall be construed to imply approval or 
endorsement by Delta College of the views expressed by students or 
student organizations. 

H. Nothing in this policy shall be construed to relieve any person of 
obligations under Regulations and Rules of Conduct. 


“Preamble, “Joint Statement on Rights and Freedoms of Students,” 
AAUP, 1967. 
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REGULATIONS AND RULES OF CONDUCT 


|. Introduction 


A. General Responsibility: Delta College has the responsibility to 
adopt and enforce rules which are consistent with Delta College 
goals and operations and to establish due process procedures in 
disciplinary cases. 

B. Authority to Establish Standards of Conduct: Standards of con- 
duct are established by rules of (1) the College, as adopted by the 
Board of Trustees and made known through College publications or 
by notices distributed or prominently posted on College Bulletin 
Boards; and (2) by laws of the United States, State of Michigan and 
County of Bay (Public Laws). 


Except in the case of interim or emergency type rules as granted by 
Michigan Public Act No. 26 of 1970, such regulations shall be estab- 
lished and amended with the advice of the College Senate. Final 
authority is through either the Delta College Board of Trustees or the 
laws of the United States, State of Michigan, or County of Bay. 


C. Individual Responsibility: An individual having an institutional 
relationship to Delta College (members of College Community) is 
automatically placed under the rules of the College. “Institutional 
relationship to the College” means any connection of employment, 
enrollment or service existing between any person and Delta Col- 
lege. As used herein, this phraseology is intended to prevent the 
application of these rules to purely personal or social relationships 
between or among students, faculty members, administration or 
staff members, outside the College proper. Therefore, itis important 
for all members of the College Community to familiarize themselves 
with the rules and regulations affecting them. 


D. Effect of Violating Rules: A member of the College Community 
violating any of the rules of the College or a public law, on campus or 
off campus at a Delta College sponsored activitiy, is subject to 
disciplinary action by Delta College that is appropriate to the nature 
of the offense. Such disciplinary action will be taken in accordance 
with the procedures governing cases of violations as outlined in the 
Delta College Judicial Process. 


E. Reports of Violations: Reporting of violations shall be within the 
province of all members of the College community, because they 
have acommon responsibility in maintaining an orderly and efficient 
community for their mutual benefit. Violations may fall in one of 
several categories: (1) minor offenses which are dealt with by repri- 
mand, (2) violations by students which are to be reported to the 
Office of the Vice President of Student Services, (3) violations by 
faculty or staff members which are to be reported to the Office of the 
President, (4) civil or criminal violations which are to be reported to 
the Campus Police Department. 


F. Severance Provision: If any of the foregoing rules or any part of 
any such rule shall be adjudged invalid by a court of competent 
jurisdiction, then such adjudication shall not affect the validity of 
these rules as a whole or any provision or part of any such rules not 
so adjudged invalid. 


Il. Rules and Regulations 

A. Physical Force: No member of the College Community shall use 
physical force, threaten physical force or use intimidation against 
any person engaged in an activity properly undertaken as part of an 
institutional relationship of the College except as permitted under 
normal law enforcement procedures. 


B. Disruption: No member of the College Community shall interfere 
with a college function by depriving any person of needed safety, 
quiet or other physical conditions of work or study. 

C. Interference: No member of the College Community shall inter- 
fere with the free movement of any person engaged in an activity 
properly undertaken as part of an institutional relationship to the 
College. 


D. Compliance: In keeping with the system of voluntary compliance 
that underlies the College regulation of conduct, no member of the 
College Community shall fail to follow the reasonable instructions 
given by an appropriate College official to cease specified conduct, 
if such conduct threatens disruption or interference with: (a) the 
rights of others (b) College discipline (c) College functions (d) order 
in the College Community. 

E. identification: No member of the College Community shall refuse 
to provide identification when requested to do so by an identified 
employee of the College. 

F. Forbidden Occupation: No member of the College Community 
shall, subsequent to reasonable notice to leave given by the College 
President or the authorized designee, continue occupation of any 
college facility or property which is under the direct control or 
responsibility of the college, especially if such occupation interferes 
with a college function or is a risk of injury to a person or property. 


G. Facility Entry and Usage: No member of the College Community 
shall gain or attempt to gain unauthorized entry to or make unautho- 
rized use of the College facilities or property. 

H. Property: No member of the College Community shall damage, 
deface, destroy, steal, or misappropriate the property of (a) the 
College or (b) any member of the College Community or (c) any 
visitor to the College Campus. 

|. Unauthorized use of College Credit, Property, Etc.: No unautho- 
rized member of the College Community shall use the College tele- 
phones, postal machines and meters, duplicating machines, compu- 
ters, or other equipment where the unauthorized use of any such 
instrumentalities results in the incurring of charges by the College. 
This provision shall be deemed to also include College billing, 
charging, and credit card numbers utilized for communications or 
transportation purposes. Furtherit shall be a violation of this section 
for any member of the College Community who has not been issued 
a key by the College to possess or use college keys for any purpose 
whatsoever. 

J. Counterfeiting, Altering and Copying: No member of the College 
Community, with intent to injure or defraud, shall falsely make, 
forge, manufacture, print, reproduce, copy, tamper with, oralter any 
writing document record or identification used or maintained by the 
College or by members of the College Community. 


No member of the College Community shall knowingly possess, 
display, or cause or permit to be displayed any writing, record, 
document, or identification form used or maintained by the College 
or by members of the College Community, knowing the same to be 
fictitious, altered, forged, counterfeited, or made without authority. 


K. Confidentiality of College Records: No person shall inspect, 
investigate, or use college files (i.e., Counseling, Financial Aid, 
Placement, Registrar) without proper college authorization. 


L. Firearms and other Dangerous Materials: The possession or use 
of firearms, firecrackers, explosives, toxic or dangerous chemicals, 
or other lethal weapons, equipment, or material is not permitted on 
College property (including College Housing) at any time except: 
(1) when specifically authorized by the College for educational pur- 
poses, or (2) when firearms used for recreational purposes and 
transported through the campus meet the regulations of the Campus 
Police Department. 

M. Alcoholic Beverages: No member of the College Community 
shall possess or consume beer, wine, or other alcoholic beverages 
on College property, or any property which is under the direct 
control or responsibility of the College, excluding Residence Halls, 
in which case regulations of such shall be the responsibility of the 
Director of Housing. This regulation shall not apply to the Presi- 
dent's home and the Higgins Lake Cottage. This rule may be sus- 
pended from time to time by authorization of the President. 


N. Designated Smoking Areas: 
a. The College Commons, (except where non-smoking signs are 
posted) including the concrete patio area 
b. Main hallway surrounding courtyard and library 
c. Three flights of stairwell in southeast Allied Health Building 
d. Ground floor lobby of the Fine Arts Building 
e. Faculty and staff offices 
f. Residence Halls (main lobby and individual rooms with occu- 
pant's permission) 
g. Conference Rooms 


Non-Smoking Areas: 

a. The courtyard 

b. Television studios and classroom laboratories 

c. Gymnasium and Lecture Theater 

d. Classrooms 

e. All areas not specifically listed as smoking areas 
O. Drugs. No member of the College Community shall possess, 
distribute or use any prohibitied drug in either the refined or crude 
form, except: (1) control substances for personal usage and these 
must be under the current prescription of a licensed physician, (2) 
those specifically authorized to Delta College by Federal or State 
authorizing agencies for educational purposes. Nor shall any 
member of the College Community possess property which is used, 
or intended for use, as a container for any controlled substance. 
P. Selling, Soliciting, and Distributing: Any person who wishes to 
distribute, solicit, or sell information, materials, goods, or services 
not within the normal College activities and routine, must have the 
written permission of the Vice President of Student Services or Vice 
President of Business Affairs or their designee. 
Q. Housing: A member of the College Community is also subject to 
disciplinary action for misconduct, where said conduct violates the 
additional rules governing residence in College Housing. Such addi- 
tional rules herein referred to are contained in the Housing Hand- 
book. All persons who live in or make use of said housing are 
expected to be aware of said rules. 
R. Animals: People may not bring animals on campus or into college 
buildings. Leader dogs and animals used for educational purposes 
are exceptions; however, all animals must remain under the control 
of their owners and be properly licensed and medically treated as 
required by law. 
S. Federal, State, and Local Laws: Violations of Federal, State, or 
Local Laws on campus, or off campus in connection with College 
sponsored activities, shall constitute violations of College rules. 
Questions regarding the rights and responsibilities of Delta College 
students and guests should be addressed to the Office of the Vice 
President of Student Services. 


DELTA COLLEGE COMPUTER 
TIME-SHARING SYSTEMS (DTS) 
CODE OF ETHICS 
1. Each person who uses the DTS has an obligation to respect the 
privacy rights of each user, therefore, there will be: 
A. No files of personal data, the existence of which is secret. 
B. A way for the individual to find out what information about 
him/her is in a file record and how it is used. 
C. A way for an individual to prevent information provided for one 
purpose from being used for another purpose without the consent 
of the individual. 
2. Each person has an obligation to ensure that information about 
students, staff, and applicants shall be shared only with those per- 
sons who will use the information for professional purposes. 
3. Each person should avoid the use, appropriation, reproduction, or 
modification of programs and/or files without the specific permis- 
sion and adequate recognition of the author. 
4. Each person’s primary obligation is to respect the need for a 
consistent, dependable computer operating system that serves all 
authorized users. 
5. Each person should respect the guidelines and procedures estab- 
lished by Delta College to ensure that these computer resources 
best serve the educational! applications that justify the existence of 
the DTS. 
PURPOSE 
So that the DTS can best serve the students, faculty, and staff of 
Delta College, “Code of Ethics” has been established, and will be 
maintained, to ensure that: 
(a) The rights of all users are respected. 
(b) The integrity of the DTS is continued without unauthorized 
changes. 
(c) Programs, their use, and/or files are the property of their authors 
and Delta College. 
Questions or problems concerning the Code of Ethics should be 
referred to the Director of Computer Services. 


MOTOR VEHICLE REGULATIONS 
PARKING REGULATIONS 


Sec. 1 — PARKING 

The College has provided adequate parking space for all students, 
faculty, staff, and visitors. Your cooperation in complying with these 
regulations is appreciated. They have been established in the inter- 
est of good driving practice, public safety, and in accordance with 
State Laws. 

All vehicles which enter the property of Delta College are expected 
to comply with the College Regulations pertaining to parking and 
traffic. Failure to comply with these regulations will result in Viola- 
tion Notices being issued by an officer of the Campus Police 
Department. 

Sec. 2— TOWING 

The College maintains its right to tow any vehicle illegally parked on 
Campus without warning, at the expense of the owner. 

Sec. 3 — OBSTRUCTING TRAFFIC 

Any vehicle parked on Campus, in such manner as to obstruct the 
free flow of traffic, or endanger the safety of the public, shall be in 
violation of this Regulation. FINE: Vehicle will be towed at owner’s 
expense. 

Sec. 4 —- ABANDONED VEHICLE 

Any motor vehicle left on campus for more than five (5) consecutive 
days without being moved and the owner/driver has not notified the 
Campus Police Department that the vehicle will not be moved shall 
be deemed abandoned. Any vehicle parked on campus without 
current license plates attached, shall also be deemed abandoned. 
Violaters will be towed at owner's expense. 

In an effort to control long term parking the owner/driver of any 
vehicle which will be left parked for an extended period of time, more 
than five (5) consecutive days without being moved shall report the 
necessary information to the Campus Police Department 
immediately. 

Sec. 5 - PARKING OF MOTOR VEHICLES ON DELTA COLLEGE 
PROPERTY 

No person shall park, except when necessary to avoid conflict with 
other traffic, or in compliance with law or directions of a police 
officer or traffic control device, in any of the following places: 
5.01: At any place or location where official signs prohibit parking or 
stopping, including, but not limited to posted Fire and Emergency 
Lanes, Bus Stop Zones, Loading and Unloading Zones. 

5.02: At any place or location where official signs designate such 
parking for specific use of handicapped persons or for motor drive 
cycles, or bicycles. 

5.03: On any sidewalk located on the Delta College Campus. 

5.04: Within 15 feet of any fire hydrant. 

5.05: Upon the curb, grass, land island, traffic islands, or median 
strips. 

5.06: In reserved parking lots without proper authorization. 


5.07; On the highway side of any vehicle stopped or parked at the 
edge or curb of a street. 

5.08: Within any intersection, or parked so as to block any public or 
private driveway. 

5.09: Parking on any street or roadway, or shoulder of any street or 
roadway on the Delta College Campus, is prohibited. 

5.10: Parked in such manner as to prevent other vehicles from using 
legitimate parking spaces, i.e., straddling parking lanes, parked in 
two spaces, parked parallel to curb, or backed into parking space. 
Sec. 6 — CAR POOL PARKING 

In an effort to assist the students with fighting the current gas prices 
a special Car Pooling Area, located in the East Parking Lot, has been 
established. Permits for car pooling are obtained from the Campus 
Police Department. To obtain a permit, there must be three (3) or 
more riders in a car at least three (3) days a week. This special areais 
strictly enforced every day. A violation will result in a $5.00 ticket, a 
second violation will result in the vehicle being towed at the owner’s 
expense. 

Sec. 8 — FINES AND PENALTIES 

All fines will double if not paid or an appeal filed with the Campus 
Police Department within 21 days after receipt of a ticket. Once a 
ticket is put on “hold,” after 21 days, a service charge of $2.00 will 
then be added. This would increase an original $2.00 parking ticket 
to $6.00 after 21 days. 
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Sec. 9 — APPEALS 

All requests for appeal of Parking and Traffic Tickets should be 
directed to the Campus Police Department. An appeal form shall be 
completed by the appeallant and forwarded to the Traffic Appeal 
Board, which shall be composed of three members (1 student; 1 
faculty; 1 staff) and shall meet at regular intervals to review appeals 
and complaints. The Board may either uphold the fine or dismiss the 
case, and order to release grades and transcripts in accordance with 
these Regulations. The Board shall also send written notices to 
individuals with fines outstanding advising them of the penalties. 
The Board will also review and recommend any changes in these 
Regulations. The College reserves the right to make any necessary 
revisions to these Regulations at any time, providing two week 
notice in the Student and Staff Bulletins prior to becoming in effect. 


TRAFFIC REGULATIONS 


Sec. 1 — COLLEGE REGULATION 

As a condition of the use of College roads and parking facilities, all 
vehicles upon Delta College property shall be operated in asafe and 
courteous manner in obedience to all applicable state laws, all 
posted traffic signs, and directions of Campus Police Officers. 


All persons operating a vehicle on this campus must show proper 
operator's license, registration, and proof of insurance when 
requested by Campus Police Officers of Delta College, or other Law 
Enforcement Officers. 


Sec. 2 — STATE LAW 

Delta College Campus Police Officers, as Bay County Deputy She- 
riffs, as well as other State Law Enforcement officials have authority 
to enforce those provisions of State Law applicable to the Campus. 
Operators in violation of such provisions will be issued a traffic 
citation, which will require the violator to appear in the 74th District 
Court in Bay City. 

Applicable provisions include: 


OFFENSE STATUTE 
Failure to stop after PI Accident ....................... 257.617 
Failure to stop after PD Accident ..................0.2. 257.618 
Driving under influence of liquor or drugs .............. 257.625 
Driving while impaired ..............0.eccce cn eeeeeeees 257.625a 
CatelesssDrivingies..:.... eae emer ee. tee 257.626b 
Drag'Racingpere.... +... SS Seer ferries 257.626a 
Failed to stop leaving private drive ..................... 257.652 
Manslaughiterm ceetniite: ccs. oer tiviaasse cess oxen 750.324 
Negligent homicide ............... 0. ccc cece eee ee aces 750.325 
Reckless’ Driving)... Wesson. Ol or. cae foe, en 257.626 


(Conviction of certain of these offenses may result in points being 
added to your driving record.) 

Sec. 3 — PENALTIES 

Members of the Delta College community, in violation of the above 
Sections 1 and 2, whether or not cited under State Laws, shall be 
subject to disciplinary action under the College Judicial Process 
Article. 

HANDICAPPED PARKING 

The Campus has limited spaces reserved for handicapped drivers. 
Spaces are assigned on a semester basis. Persons may apply at the 
Handicap Services (B-116). A doctor's letter describing the severity 
of handicapped is required. 

PROPERTY PROTECTION 

Since all parking lots are vulnerable to theft, it is recommended 
strongly that you do not bring or leave any valuables in your car. The 
College is not responsible for theft of personal property. 

lf you must bring valuables, lock them in your trunk, record serial 
numbers of radios, tapes, etc. Turn off your lights, take your keys, 
lock your car. 

ACCIDENTS 

Report all accidents to the Campus Police Department. Exchange 
information with the other operator. Most accidents occur in parking 
lots while attempting to park your car. Use care in parking and 
obeying traffic rules. 

CAMPUS POLICE 

Contact the Campus Police Department, B-101 East Main Entrance, 
if you are in an accident, or your vehicle has been entered, or if you 
need assistance, or want information. The Campus Police Depart- 
ment operates 24 hours a day, 7 days per week. Its officers are 
Deputy Sheriffs of Bay County and are at Delta for your protection 
and safety, EXT. 9111. 

IMPORTANT NOTICE 

Any vehicle parked in a Handicapped Parking Zone: or parked upon 
the islands, medians, sidewalks, or lane islands, or parked in such 
manner as to obstruct pedestrain or vehicle movement will be imme- 
diately towed away at owner's expense. 


DELTA COLLEGE STUDENT COMPLAINT 
AND HEARING PROCESS 


Every effort will be made to first resolve conflicts through informal 
discussion with the involved parties. If this fails, a written complaint 
may be filed as outlined below. 

A. Complaint 

1. Acomplaint alleging violations of acollege rule and/or regulation 
may be filed in writing against any student through the Office of the 
Campus Police on a State of Michigan Standard Incident Report 
form, UD-107. Gomplaints must be filed within a reasonable length 
of time. This report shall then be forwarded to the Office of the Vice 
President of Student Services for action. 

2 The Office of the Vice President of Student Services or his or her 
designee shall take one of the following actions after consultation 
with the student(s) involved and undertaking other investigations 
that may be appropriate under the circumstances. The action taken 
by the Office of the Vice President of Student Services will be com- 
municated to student(s) in writing. 

(a) Dismiss the complaint; 

(b) Conduct an informal hearing and invoke a sanction if the 
alleged violation is admitted; 

(c) Refertoa Case Review Officer selected froma list prepared by 
September 1 each year by the Office of the President. The 
Case Review will be named within three (3) working days of 
the receipt of the complaint, barring unforeseen 
circumstances. 

B. Case Review 

1. Purpose: to consider complaints referred by the Office of the Vice 
President of Student Services and to recommend appropriate action 
to be taken by the Office of the Vice President of Student Services. 
2 The Case Review Officer will conduct a case review, normally 
including discussion with all parties involved, prepare a written 
report, and will recommend one of the following actions be taken by 
the Office of the Vice President of Student Services: 

(a) Dismissal of the complaint; 

(b) Invocation of a specific sanction; 

(c) Activate the Formal Hearing Panel. 

3. The Case Review Officer will make a recommendation within five 
(5) working days of receiving the complaint, barring extenuating 
circumstances. 

4, Action by the Office of the Vice President of Student Services shall 
be communicated to the student(s) in writing. 

C. Formal Hearing Panel 

1. Members of the Formal Hearing Panel shall serve for one year 
(September 1 through August 31 of the following year) and include: 

(a) Anon-voting chairperson designated by the Office of the Vice 
President of Student Services who has not previously ruled on 
the case; 

(b) Three students — selected by the Student Senate Committee; 

(c) One faculty member — selected by the Faculty Executive 
Committee; 

(d) One staff member — selected by the Senate President; 

(e) Asufficient number of alternates shall be designated to assure 
full panel representation when hearings are scheduled. 

2. The Formal Hearing may be requested: 

(a) bythe student(s) filing a written request with the Office of the 
Vice President of Student Services within five (5) working 
days following notification of the action taken. 
or 

(b) by the Office of the Vice President of Student Services. 

3. Within ten (10) working days of the receipt of a written request for 
a formal hearing, the Office of the Vice President of Student Services 
shall convene the Hearing Panel. 

4. The Formal Hearing Panel will review all previous actions and 
conduct a formal hearing. Within eight (8) working days, barring 
extenuating circumstances, the panel shall make a ruling specifying 
its findings. Such ruling may result in: 

(a) Confirmation of the action of the Office of the Vice President of 

Student Services; 
(b) Dismissal of all or a portion of the complaint, 


(c) Instructions to the Office of the Vice President of Student 
Services to invoke a specific sanction or initiate other disposi- 
tion as the Panel deems appropriate under the circumstances. 

5. Such decision of the Hearing Panel shal! be final except that 
action involving suspension or dismissal from the College must be 
ratified by the Office of the President before implementation. 


DELTA COLLEGE POLICY FOR 
POSTING OF ADVERTISEMENTS, 
AND STUDENT RELATED MATERIALS 


Approval of Postings: 
Students wishing to post advertisements (i.e. sales items, spring 
break trip posters, lost & found, etc.) are requested to take the 
advertisements to either the Vice President of Student Services or 
the Vice President of Business Affairs for approval of posting. All 
advertisements will be posted for a maximum of thirty (30) days and 
will be removed the last working day of every month. Advertisements 
are limited to twenty-five (25) pieces of material and must be distrib- 
uted accordingly throughout the designated posting areas. Metal 
strips in the East and West Halls (Main Building) are reserved specif- 
ically for Delta College related materials. 
Areas of Postings: 
Advertisements may be posted in seven (7) different locations. 
*The bulletin board in the North Hall (south of the Pioneer Gym); 
*The bulletin board in South Hall (south entrance to Delta College); 
“The bulletin board in the East and West Halls (Main Building); 
*The bulletin board in the Fine Arts Building (S Blidg.); 

“The bulletin board in the Allied Health Building (F Bldg.); 

and 

“The bulletin board in the Delta Commons 

Student advertisements posted in any other location will be removed. 


Exceptions: 

The exception to the above will occur during the two weeks preced- 
ing a Student Senate election when candidates for Student Senator 
will be allowed to post election material throughout the college. 
materials must be removed the day following the election. Other 
exceptions will be at the discretion and approval of either the Vice 
President of Student Services or the Vice President of Business 


Affairs. 
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TRANSFER PROGRAMS 
& PROCEDURES 


If you wish to pursue a baccalaureate degree, Delta College offers the first two years of study needed to fulfill the basic freshman and sophomore 
requirements of most programs offered by baccalaureate graduate institutions. Delta College offers you: The advantages of lower costs; smaller 
classes; individual attention; excellent instruction; and the opportunity to improve reading, composition, mathematics, and study skills. 


TRANSFER CURRICULA 


The transfer programs/curricula at Delta College are a cooperative effort between the community college and the senior institutions. It is 
important for you as a community college transfer student to seriously consider and investigate the four year institutions since they do differ in 
size; location; programs of study including majors and minors offered; cost; academic atmosphere; etc. The closer you can match abilities, 
interests and personal needs to a particular university, the better your chances are for success. It should be recognized that even though 
programs/curricula titles may be the same, the course requirements from one university to another may be different. Professional counselors 
are available at Delta College to assist you in choosing your university and in planning your transfer programs. 


Detalled curricula guidesheets Ilsting suggested Delta courses and providing career infor- 
mation and admission specifics are available from the Counseling Center for the following 
transfer programs. (Other transfer programs not listed canbe individually developed with a 


counselor.) 
Code Program Title Code Program Title 
01 Agriculture 61 Journalism/English Majors 
04 Architecture, Pre 62 Law, Pre 
44 Art Education/Art Majors 90 Liberal Arts 
69 Biology 73 Medicine/Osteopathy, Pre 
15 Business Administration 74 Medical Technology, Pre 
45 Business Education 76 Mortuary Science, Pre 
68 Chemistry 52 Music Education/Music Majors 
53 Computer Science 77 Nursing, pre (BSN) 
19 Data Processing 80 Occupational Therapy, Pre 
70 Dentistry, Pre 81 Optometry, Pre 
A3 Dietetics 82 Pharmacy, Pre 
42 Drama/Theater/Speech 83 Physical Therapy, Pre 
46 Elementary/Pre-School Education 84 Psychology 
55 Engineering, Pre 48 Secondary Education 
41 Foreign Language Majors 88 Social Work/Sociology 
58 Forestry/Natural Resources/Conservation 49 Special Education 
57 Geology/Geography 86 Veterinary Medicine, Pre 


38 Home Economics 
50 Industrial Arts Education 


TRANSFER DEGREE REQUIREMENTS 


Virtually all baccalaureate degrees require a variety of courses in English, Humanities, Natural Sciences and the Social Sciences. These courses 
serve to broaden your intellectual background regardless of the specific career area in which you may be interested. This grouping of courses is 
generally referred to as “general education or basic studies.” Specific acceptable courses in each category may vary somewhat from one 
university to another, therefore, you should plan your transfer program with the assistance of a counselor. 


Delta College maintains up-to-date information and continuous liaison with the universities in Michigan regarding their requirements for 
transfer. These curricula and university guidesheets are available in Delta’s Counseling Center. It is your responsibility to be aware of transfer 
requirements. You should work closely with a Delta College counselor and consult the transfer institution catalog to insure that planned course 


work is appropriate for your program. 


TRANSFERABILITY OF DELTA COURSES 


Based upon information provided to Delta College from the major Michigan public four-year universities, Delta's Counseling staff has 
developed a listing that provides specific information about how Delta courses will transfer. Transferability of Delta courses depends basically 
upon: (1) the schoo! to which you transfer; (2) your program or major; (3) the grade received in the course. 


You can review in the Counseling Center a printed copy of how your Delta courses should be accepted at the college to which you are 
transferring. Michigan universities for which transfer course information is available are: Central Michigan; Eastern Michigan; Ferris State; 
Grand Valley State University; Lake Superior State University; Michigan State; Michigan Technological; Northern Michigan; Oakland; Saginaw 
Valley State University; University of Michigan-Ann Arbor; University of Michigan-Flint; and Western Michigan. 


There is a limit to the number of credits you may transfertoa university. This is generally sixty-two (62) semester hours of transferable credit or 
half the total number of credits required for the baccalaureate degree. Transferability of Delta College courses is dependent upon applicability 
to the specific transfer program and the grade earned. Courses that parallel those offered by the transfer institution are generally accepted ifaC 
(2.0) grade minimum is earned. You are advised to check with a counselor for a credit evaluation of specific courses. 
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TRANSFER PROCEDURES 


It is important that you select as early as possible the institution to 
which you plan to transfer because schools differ markedly as to 
curricula offered and their corresponding requirements. If you plan 
to attend another college after the completion of your sophomore 
year at Delta College, you should: 

1. Investigate carefully both the entrance and degree requirements 
of the institution to which you plan to transfer. Basic guidesheets 
and catalogs for most Michigan universities are available in the 
Counseling Center. 

2. Discuss transfer programs with a Delta College counselor respon- 
sible for your curricula. 

3. Confer with transfer institution admission office personnel who 
visit Delta College. Times, dates and places will be posted outside 
the Counseling Center and announcements made in the weekly 
college Bulletin relative to scheduled visits. 

4. Apply for transfer admission well in advance of the anticipated 
date of transfer. Many Michigan university admission applications 
are available in Delta’s Counseling Center. 

5. Request Delta’s Registrar's Office to send an official copy of your 
Delta College transcript to the transfer institution. 


kkk kk kkk kK Kk kk 
All papers submitted for course credit shall become the 
property of the College unless ownership is specifically 
reserved in writing and such students pick up their 
documents not later than ten days after the final grade 
is issued in such course. 


kKakk kkk kkk kk kkk 
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STATEWIDE COLLEGE 
AND UNIVERSITY 
ARTICULATION AGREEMENT 


The Michigan Association of Collegiate Registrars and Admissions 
Officers (MACRAO) Articulation Agreement was established to 
improve transfer student articulation between two year and four year 
universities in Michigan. Delta College is a participant in this agree- 
ment with the following four year institutions: 


*Adrian College Lake Superior State University 
Albion College *Lawrence Institute of Technology 
*Alma College “Madonna College 
Aquinas College “Michigan State University 
Calvin College “Michigan Technological University 
Central Michigan University Nazareth College 
“Cleary College Northern Michigan University 
Detroit College of Business Northwood Institute 
Eastern Michigan University *Oakland University 
Ferris State University Olivet College 
*General Motors Institute Saginaw Valley State University 
Grand Valley State University *Siena Heights College 
“Hope College Spring Arbor College 
*Kalamazoo College “Western Michigan University 
*Four year colleges and universities which have attached provisos to 
theiragreementare indicated by an asterisk (*). Usually. these can be 
satisfied after transferring. These provisos can be obtained from the 
Delta College Registrar or from the senior institution. 
This agreement provides that if you complete the Associate in Arts 
or Science Degree or all the following requirements at Delta College 
and are accepted as a transfer student by one of the above schools, 
you will have satisfied the basic general education requirements of 
that four year school. The specific requirements of the MACRAO 
agreement are: 
1. English Composition 
2. Humanities (in at least 2 subject areas) 8 Semester Hours 
3. Social Sciences (in at least 2 subject areas) 8 Semester Hours 
4. Natural Sciences (in at least 2 subject areas) 8 Semester Hours 
(must include at least 1 lab course) 
Acceptable courses are specified under the “Associate Degree 
Requirements” section in this catalog. 
Transcripts of Associate in Arts or Science Degree graduates will 
automatically indicate MACRAO AGREEMENT requirements were 
fulfilled. Non-graduates must request the Registrar's Office to have 
the MACRAO AGREEMENT put on their official transcript if require- 
ments were fulfilled. 


6 Semester Hours 


ACADEMIC 
OCCUPATIONAL PROGRAMS 


Many educational programs offered at Delta College are designed to prepare you for immediate employment in the job market. These 
occupational curricula provide you with the necessary skills and knowledge required for entry level positions in a particular career field. In 
addition, most programs are diversified sufficiently to create some social and economic awareness. Attending full time, you can complete most 
certificate programs in one year and the majority of associate degree programs in two years. 

Individual curriculum guidesheets, providing career information and outlining required and recommended courses, for all of Delta’s occupa- 
tional academic programs are available in the Counseling Center. 


OCCUPATIONAL CERTIFICATE PROGRAMS 
(curricula code numbers and program titles) 
Code Curricula Titles 


99 Automotive Service Technology 

64 Child Development 

T4 CNC Machine Programmer/Operator 
B6 Dental Assisting 

cg Electronic Service Technology 

75 Emergency Medical Technician, Advanced/Paramedic 
56 Industrial Supervision 

C1 Information Processing 

D1 Legal Assistant 

At Machine Tool Operations 

Wz Mechanical Drafting 

34 Office Clerk 

mS Pre-Press Lithography Technician 

60 Residential Construction 

26 Stenographic 

HO Surgical Technology 

C6 Welding Specialist 


DELTA COLLEGE RESERVES THE RIGHT TO ALTER, ADD OR DELETE BEFORE EXPIRATION OF THIS CATALOG, OCCUPATIONAL 
CERTIFICATE AND ASSOCIATE DEGREE PROGRAMS AS WELL AS PROGRAM REQUIREMENTS. 

HONORS PROGRAM: An academic Honors Program for eligible, interested students is available. Detailed information is printed in Section 1 of 
this catalog. 

Occupational! curricula are divided into two categories: (1) Certificate programs and (2) Associate Degree programs. Certificate programs are 
designed to meet job requirements in the shortest period of time and may include only technical courses. Associate Degree programs are 
broader in scope and include varying numbers of General Education and support courses. When these programs are successfully completed, a 
certificate or diploma is awarded. 

Most occupational programs are not specifically designed for transfer purposes to baccalaureate degree-granting institutions. Transfer of all 
credits earned should not be expected. 


OCCUPATIONAL ASSOCIATE DEGREE PROGRAMS 
(curricula code numbers and program titles) 


Code Curricula Titles Code Curricula Titles Code Curricula Titles 

11 Accounting HH Dental Hygiene (Preclinical) 35 Management, Marketing 

02 Agricultural Enterprise 92 Electronic Engineering Technology 12 Management, Office 

03. ~~ Architectural Technology 65 Emergency Medical Technician, 27. Management, Retail Mid- 

10 Automated Manufacturing Advanced/Paramedic 21 Management, Small Business 
Technology/Robot Technology 36 Fashion Merchandising AQ Mechanical Design Technology 

T6 Automated Manufacturing Technology/ 25 _ Financial Institution Management/ 93 Mechanical Engineering Technology 
Computer Integrated Manufacturing Banking 32 Medical Assisting 

17. Automated Manufacturing Technology/ ©8 fe Bobi a Management/ B7 Medical Secretarial 
Machine Intelligence avings and Loan P Aa 

97 —_ Automotive Service Technology FT Fire Fighter Technician al SeiRoea ioateane hoe 

43. Broadcasting & Telecommunications FP Fire Investigation/Prevention HPS oe PRYSICAIPHERaRIePASSTetanti(PFeclinical 

Gaaill@Wic bevetonmant FE Fire Science/EMT ysical Therapist Assistant (Preclinical) 

22 Clothing Specialist Fl Industrial Security/Fire Safety HX — Radiography (X-Ray) (Preclinical) 

T3 CNC Machine Programmer/Operator 54 Industrial Supervision 59 Residential Construction 

16 | Computer Information Systems/ 37 _ Interior Design HR Respiratory Therapy (Preclinical) 
Accounting D2 ~_ Legal Assistant, Associate in Arts ST _ Skilled Trades Apprenticeship 

17 Computer Information Systems/ D3 Legal Assistant, Associate in Business HO Surgical Technology (Preclinical) 
Computer Application Specialist D4 Legal Assistant, Legal C3 Welding Technology 

18 Computer Information Systems/ Assistant Management 
Programming 31 Legal Office Professional 

23 Criminal Justice B9 Machine Tool Operations 

72 Dental Assisting 20 Management, General 


63 


SHORT TERM OCCUPATIONAL 
TRAINING PROGRAMS (NON-ACADEMIC) 


Community Health Programs (686-9418) 
Ward Clerk/Medical Data Specialist 
Nursing Assistant/Home Health Aide 
Phlebotomist Training 


Home & Family Living (686-9417) 
Bakery Design Training | 
Bakery Design Training II 
Basic Modeling Course—Female 
Cash in on Your Sewing Skills 
Catering 
CDA—Training 
Companion Training Program 
Cook's Training 
Elder Care—Companion Program 
Establishing a Catering Business 
Exploring Careers in the Travel Industry 
Family Day Care for Nannies 
Floral Design Training | 
Floral Design Training II 
Furniture Refinishing Skills 
Internship | 
Internship II 
Nanny Program 
Restaurant Management 
Training for Bartending 
Travel Agent Training Program 
Upholstery | 
Upholstery II 


Vocational Technical Division (686-9419) 
Fundamentals of Refrigeration/Air Conditioning 
Refrigeration/Air Conditioning Il Domestic 
Refrigeration/Air Conditioning Il Commercial 
Basic Electricity 
Fundamentals of Heating | 
Heating II 
Plumbing Theory | 
Plumbing It 
Plumbing V BOCA Code 
Electricity |—Basic 
Small Engine Repair 

(For Additional Information See Section IV, Community Affairs) 
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ACADEMIC COURSES 


COURSE DESCRIPTIONS 


1. BRIEF COURSE._DESCRIPTIONS ARE PROVIDED IN A PUBLICATION SEPARATE FROM THIS CATALOG. THAT PUBLICATION IS 
UPDATED AND PRINTED ANNUALLY (EACH SPRING). You should read this material carefully to be sure you are qualified to take the course 
and that the course content meets your needs and interests. Students wanting additional information may contact the chairperson of the 
division which offers the course or the course instructor. 

2. Teachers often give supplemental course information (i.e. class outline, syllabus, tasks and competencies, etc.), during the first week of 
classes so students will know specific course procedures, grading criteria and course objectives. Circumstances such as illness, inclement 
weather, class composition and size or the introduction of timely material may necessitate some adjustments. The college recognizes the right 
of the faculty member to exercise professional judgment in making such adjustments. 


COURSE ACCEPTANCE/APPROPRIATENESS 

1. Numbers and titles of all required courses for each of the Delta College occupational certificate and associate degree programs are listed in 
this catalog. Individual curricula guidesheets are also available in the Counseling Center, located between J and K wings. 

2. Courses acceptable within the Humanities, Social Science, Science Group Requirements for the Associate in Arts or Science Degrees are 
listed in Section I} of this catalog. 

3. Transferability of courses to other colleges is dependent upon applicability to a specific transfer program and the grade earned. Courses that 
parallel those offered by another college are generally accepted if a C (2.0) grade minimum is earned. You are advised to consult with a Delta 
College counselor about transfer college acceptance of specific courses as well as check the individual transfer curricula guidesheets available 


in the Counseling Center. 


HOME STUDY COURSES 

The “Home Study Course” optionis an alternative to the structural classroom approach. Under this program the student and the instructor make 
arrangements for the work to be covered and procedures to be followed. Most of the instructional activity is carried on through mail-in and 
return materials. There may also be frequent telephone contacts between students and instructor along with some individual or small group 
discussion meetings within the semester. Similar course topics are covered as in the regular classroom setting. 

At the present time “Home Study Courses” are offered in English, Sociology, Political Science, and Industrial Drafting. Such courses can be 
enrolled in throughout the year, and there is a one-year completion time limit. Information about these courses is available at the Registration 


Center. 


DELTA COLLEGE RESERVES THE RIGHT TO ALTER, ADD OR DELETE BEFORE EXPIRATION OF THIS CATALOG, COURSE 
NUMBERS, TITLES, CREDIT HOURS, LECTURE AND/OR LAB HOURS, AND DESCRIPTIONS, AS WELL AS CHANGE WHEN 


COURSES ARE OFFERED. 


NON-ACADEMIC CREDIT (continuing education) COURSES OFFERED BY THE COMMUNITY AFFAIRS DIVISION ARE DESCRIBED 
IN THEIR “CLASS SCHEDULE BOOKLET” WHICH IS PUBLISHED PRIOR TO THE BEGINNING OF EACH SEMESTER. 


INDEPENDENT STUDY COURSE INFORMATION 
1. “Independent Study” refers to enrollment in an appropriately designated, variable-credit course for a specific plan of study, authorized and 


supervised by a consenting faculty member. Independent Study is not a substitute for regular courses, but an enrichment opportunity. 
Normally, it is a project designed to allow students to investigate an area of interest not within the scope of a regular course, to probe more in 
depth than is possible in a regular course, or to obtain an educational experience outside than normally offered by a regular course. 

2. Guidelines for an Independent Study Course are: 

a. Proposals for Independent Study: The Independent Study project is normally student-initiated. Early interaction with faculty is essential 
in the development of a mutually-acceptable project description. Ata minimum, such a description should contain an outline of the study 
topic, specification of the work to be done and the materials to be read, the credit to be given, the type and frequency of faculty-student 
contacts, and a statement of the evaluative criteria to be used by the faculty member. 

b. Approval Process: The faculty member must accept and approve the project, and then submit the agreed-upon proposal on the 
appropriate form to the department chairperson for approval. The granting of approval by the department chairperson may involve 
considerations, such as faculty workload, which go beyond the merits of the project. If the chairperson approves, he/she then submits 
information copies of the form to the associate dean and the Registrar. The Registrar will accept registrations for the project when the 
authorization form is received. 

c. Faculty Responsibility: Independent Study is basically a tutorial process, necessarily involving substantial faculty participation. 

d. Student Responsibility: A student is on his/her own when pursuing an Independent Study in that it involves no class meetings or formal 
lectures, but the faculty member is the responsible custodian of the project, obliged to provide guidance, assistance, criticism, 
suggestion, and evaluation. 

e. Variable Credit: With faculty approval, credit may vary from one to six credits. 
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COURSE SUBJECT AREAS 


Abbreviation: Subject area abbreviation that appears on your grade report and official transcript. 


ABBREVIATION SUBJECT AREA 

BSR cater enone s <oueres oterenwre. Applied Behavioral Science 
ACCP TRA OR Lanes Accounting 

AGR eee Se hierae Agricultural Enterprise 

Alli te antaach Mier nee: Allied Health 

PN\lsWtacio oo O60 OD BOG G American Institute Banking 
[NOME OOS COMO ON COT Architectural Technology 

AURM coccteasseuseensperacs: Boge sasue Art 

PN weg tae tcecevecsusiecs, eaeacceaeae Automotive Service 

ANI ireceeren spss cnr ctentiat Aviation 

BO tekecerta stone vege ederenec ope cok se Biology 

BRT pernedeurtet: fi Broadcasting/Telecommunications 
GAD mecene ietsre 6a clei eis vies Computer Assisted Design 

(ej DPS Doe e ‘ Child Development 

GEM) Festenctste.'s ee, sastenczeyele Chemistry 

CISs . etna. ts tee scot ess: ou sc5s Computer Information Systems 
CNG iene sete ee whe ee a eters Computer Numerical Control 
SRS Fwmteterecetetehete ctebeter crs Computer Science 

GED Mer rater oteieretene tenets Cooperative Education 

CRM! Gere ee Credit Union 

COT oro a cry oo Beacon OB clams ic Criminal Justice 

DA’ otitis Poesienes Dental Assisting 

DD ewetensse: Hepdtyieaccrs Developmental Disabilities 

DSM OO OC CeCeRnCR arene Dental Hygiene 

Dee a OU Ooo halo Cicer f Drafting 

EGINY Bie csre te eleueenekana. © oe ore Economics 

ED) By cestiiths oth bok totods Education 

fe Cth eee oaks oh roils cht Electronic Engineering Technology 
ESI foc sac ccs che oncacthsusuonegoas Electronic Service Technology 
Milian faertacie ecuain gectevens Emergency Medical Technician 
EIN Gigtatecewer. asevhcacs onbeee-towerters English 

EMU cigeey cre tovecsntus eres scetsceyarre Fashion Merchandising 

[ARI See es pees alc ererere French 
GBR. ia wee aes General Business 

[CL aMeeh nt ae widlats, ogee p's German 

GEO ete teactereker stelle aaetete Geography 

GEG Reovaasied tense eaters Geology 

GR sei Sarthe oss Gerontology 


BIREEN Son ot0con0 co Son History 

HS Gigtepcteeuciel-ter i chet tenet. Health Science 

[PWN sooccooddogodd Interior Design 

UUM sono s dhouoD aco Interdisciplinary Humanities 
VS\y cvs: 5; aeoteuet-Wenemewenenemenemeuar Industrial Supervision 

LIB. .;....ceepeereracken-n koi nononees Library Science 

LRM. ¢ stenerencheheaekePoyekenemsiets Labor Relations 

MAW re sucteue ehate ereneienerateners Medical Assistant 

ICG pontomo to ood on Manufacturing Technology 
IMS 4 Geta c ceeremenete .eeteme Machine Tool Operations 
MIT... cdeteteretel setae seewencte Mechanical Technology 
Wilismn ooconom oon coon Mathematics 

MUS: .. .cgetetensneiensueroteners tener: Music 

NUR... ccatepersietebeiersieRererencrs Nursing 

OSE... rernetetenesienenoner weno Office Systems Education 
PES: ? Serrsecuerhetetene s.ctetels Physical Eduction Activity 
PEA . Seiichi ees Physical Education & Health Education Thec 
P| CIO 0 OO. 0 0 O.ne1 Philosophy 

Hal@lBao coooDoobGHOD OnE Photography 

Hoh (enc oO racko OOO SOOO 8 Physics 

POL... Bee percmercnre et tepens Political Science 

1 OME GO COOK OO D00600.0 Physical Science 

PSY. Soveenteretee teeters Psychology 

PIA: « Sepeuereresusytereteroncns Physical Therapist Assistant 
RADY |S Setenerer orator ere ctor eter as Radiography 

RES Mee arrattenararsreeeretenars Residential Construction 
RVA, @25everer neveters cnenetercrsne Refrigeration, Heating & Air Conditioning 
FRR oo onda ob domoe CoD Respiratory Therapy 

RUS satigereeectetener et encieienens Russian 

SA yysolioket eek ater Substance Abuse 

SIOIGMME So anapecdedsods Sociology 

iW codoGnaSadsease Spanish 
SdsMeicochosabodcaoas Speech/Oral Communications 
£5) areata renraberaninn eittckaeenge Surgical Technology 

MV fovenevetatenctace tenet sretetere: ate Welding/Technical 
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ACCOUNTING 


ACCOUNTING/Associate in Business Studies Degree 


Asa graduate of Delta’s Accounting associate degree program, you will have the skills to be a junior accountant. Complexity of the work will vary 
with the size and volume of the employees activities and the firms procedures. Most starting jobs will involve tasks such as: keeping records of 
day to day business transactions; making entries in account ledgers; monitoring cash receipts and disbursements; processing appropriate 
budgetary costing procedures; preparation of balance sheets and materials needed for financial reports. As you gain experience, you could 
assume more accounting type work which involves analyzing financial reports and advising management. 


General Education Courses Sem Hrs 
PE Elective Activity fy ccce--.. 0. sce c cece eee eee e nce ees met neces cee sees cae 1 
PE Elective Activity ........-. eee cece cere eer e teen eee et en enn t ete e ner n tee tes 1 


POL 103 Introduction to American Government OR 

HIS 103 A History of American Government OR 

POL 111 American Government and Politics ........... eee ee cece eee eee eens 3-4 
PSY 101 Applied Psychology OR 

SPH 112 Fundamentals of Oral Communications OR 


SPH 114 Interpersonal Communications ...........-.s0ee creer eee e rennet eens 3 
SSS Generallclectivestteesn. sac datas: secnedentane. clue... « deme nner. yay Gan 
14 

Business Courses Sem Hrs 
*ACC 211 Principles of Accounting | ......-..-.. ss eee eee eee cette eee e eee teens 4 
*ACC 212 Principles of Accounting II .....-..-. 60. cee ete eee teeter ene eee 4 
*ACC 214 Microcomputer Accounting Applications ...........-.. eee reece eee eens 4 
*ACC 215 Federal Cost Accounting .......... 5. eee cece erent eet e teeta 3 
*ACC 223 Accounting Practices ...........- 2. erent eee e net n eens 4 
*ACC 224 Intermediate Accounting/Equities .......... 6. eee e eee eee ete eee eens 4 
*ACC 233 Cost Accounting ........ 60sec cece eee reece nee e tenet enter e nee e ens 3] 
*CIS 133 Introduction to Computer Information Systems .......--..6-+-.ee reese eee 4 
*ECN 221 Principles of Economics | .......-..--- +: sees eee erste treet ene eens 4 
GB 158 Introduction to BusineSS .......-..-.-. ee cece eter tte ete tenet ees 3 
GB 251 Business Law] .......... 0. cece cee cee eee reer eet e teen nett eteeees 3 
*OSE 151 Business Communications | ..........--.: eee rete reer teeters 3 
*OSE 152 Business Communications Il ..........---- eee eee te eee teeters 3 
OSE 170 Keyboarding I: Keyboard ........-..--- see e reece reer ne eee nee ase: 
48 


You should discuss with a counselor the best order in which to schedule these courses. 


NOTATIONS: 

1. Placement in typing depends upon your ability when beginning this program. Upon demonstration of equivalent typing skills, OSE 170 may 
be waived and anelective course substituted. Waiver applications and/or credit by examination information may be obtained from a counselor. 
2. Should you want to transfer to another college to receive a baccalaureate degree, you are advised to consult with a counselor about transfer 
college requirements and follow the Delta College Business Administration curriculum guidesheet. 


3. Courses with an * must be completed with a C (2.0) minimum grade. 


kK RK kk KKK KK kk kK 
All papers submitted for course credit shall become the As of Fall, 1988, to earn an Associate degree all stu- 
property of the College unless ownership is specifically dents are required to complete six (6) credits of “W” 
reserved in writing and such students pick up their courses to comply with the “Writing Across the Curric- 
documents not later than ten days after the final grade ulum” policy. These courses are designated in the 
is issued in such course. Schedule of Academic Classes booklet. For example, 


Po a a a a ae oe ae a ae aes Introduction to American Government will be listed 
POL 103 or POL 103W. 
KK KKK RK RK kkk 
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AGRICULTURAL ENTERPRISE 


AGRICULTURAL ENTERPRISE/Associate in Business Studies Degree 


More than almost every other occupation, the American farmers of today are directly affected by national and world events. The governments of 
the world, their policies, the country’s relative economic conditions, their technologies, weather conditions, all impact the American farmers’ 
demand and price for their products, and ultimately their well-being. 

To compete in national and world markets, there is a need to understand the complex conditions which shape those markets. The farmers must 
constantly seek improvements in their own operation in order to become more efficient. They need to operate within a narrow range with rising 
costs of supplies and services on the one hand and pressures to keep prices for their produce down on the other. 

This program was developed with the part-time student in mind. It may not be possible to complete the AGR courses within two years. 


Business Core Courses Sem Hrs Electives may be chosen from the following: 
CIS 133 Introduction to Computer Information Systems ....... 4 Agricultural Science & Technology Courses Sem Hrs 
ECN 221 Principles of Economics! .........-.--+2++++++eeeeee a AGRI2201SOllISCIGNCE) ape ene ae eos 3 
GB 110 Business Mathematics ................ cece eee eee ees 3 AGR 225 Agricultural Pests & Pesticides ...................-+- 3 
GBalSaimtroductiontOlSUSINGSSHR. «<> -.-0- + <6 - age 2 oe aie 3 AGR 230 Corn and Soybeans .............ceccvev ees eeeseuces 2 
*OSE 151 Business Communications | .................-..005. 3 AGR 232 Beets and Dry Beans .............eccceeececueeceees 2 
“OSE 152 Business Communications Il ...........-...+++++05- 3 AGR 240 Woody Plant Identification | .............0.. cece cea es 3 
PE Physical Education Activity ................ ese eee eee e eee 1 AGR 241 Woody Plant Identification If ........................ 3 
REiehysicalleGucatiOMACtVity 2... cere nce se cw cee esos vnc cne 1 AGR 243 Tree Maintenance ....... ccc ccccccccucccccccecuce 3 
POL 103 Introduction to American Government .............-. 3 AGR245 Floriculture ....-..6e.ccesssscecees coc cee ee 2 
-—- AGR 246 Landscape Design .........-... cc ee eee eect ena 2 
25 AGR 250 Agricultural Machinery & Technology ............... 4 
Agricultural Business Core Courses Sem Hrs AGR 252 Agricultural Hydraulics .............. cece eee eens 2 
AGR 150 Computers in Agriculture ............... cece rere cere 2 AGR 254 Tillage & Planting Systems ............... cece eee eee 2 
AGR 160 Agribusiness Management OR AGR 260 Food Processing .......... 0 cece ccc renee cece tenes 2 
GB 131 Small Business Management| ...............-eee0es 3 AGR 264 Michigan Livestock Production ................eeeeee 2 
AGR 205 Agricultural Marketing - Domestic & Global .......... 3 
AGR 210 Agricultural Finance ............. cece eee eee eee 3 
AGR 215 Agribusiness LaW .......... cece cece nee e te eeeaes 2 
13 
cos oe Agriculture Science & Technology Electives ............ 15 
"See === Open Electives censircche swirtee- acl suid dese sees eee 9 


TOTAL CREDITS REQUIRED FOR ASSCCIATE DEGREE 62 


NOTATIONS: 
“ 1. Students planning to transfer to another institution may opt to take English 111 and 112. 
** 2. Up to 6 credits may be granted for documented work experience in the production or agribusiness sector. Up to 3 credits may be granted for 
documented participation in accredited workshops or seminars conducted by the County Extension Service. 
3. Students planning to transfer to a Bachelors degree should consult with the counselor to select appropriate Social Science, Science and 
Humanities classes. 


You should discuss with a counselor the best order in which to schedule these courses. 
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ARCHITECTURAL TECHNOLOGY 


ARCHITECTURAL TECHNOLOGY/Associate in Applied Science Degree 

Architectural Technicians may assist licensed architects, construction engineers, urban planners and other design personnel in mostall phases 
of the development ofa building or site projects. This program has an emphasis on job entry skill development for employment in occupations 
such as: draftsperson for installation and shop drawings; building appraiser for financial institutions or real estate firms; estimators or 


supervisor for contractors; inspectors for government agencies. 


General Education Courses Sem Hrs 
ART 111 Drawing 1.1... ee cece eect ee ee ee tere eter tee nets 3 
ART 251 History of Architecture .......-... see e eect eee e eens 2 
ENG 111 College Composition | ........---ssees cece terete eens i) 
ENG 112 College Composition I! OR 

ENG 113 Technical Writing .........-:-eee eee eee eee enes 3 
MTH 111 Applied Algebra OR 

MTH 113 Applied Trigonometry | OR 

MTH 119 Intermediate Algebra .........--.eses cece eee e rene 4 
PE Elective Activity ....... cc. cece cece eee eee e eet e tence ee ee 1 
PE Elective Activity .......... cece eee ence tere ence e een rene 1 
POL 103 Introduction to American Government ........-.-+++- 3 
SS Elective Courses (see list below) ............---.. 6 

26 

Technology Courses Sem Hrs 
ARC 101 Materials & Methods of Construction ........-.-..+-- 3 
ARC 105 Architectural Drafting | ...........0e eee eee eee ee eee 4 
ARC 106 Architectural Drafting Il .......--.. eee cece sere eee ee 3 
ARC 107 Architectural Computer and CAD Applications ....... 3 
ARC 111 Mechanical and Electrical ............-.eee eee e eee 3 

Equipment for Buildings 
ARC 204 Estimating/Building Construction/Contracts ........- 3 
ARC 205 Architectural Drafting II] ........--- 2. e cece eee ee eee 3 
ARC 206 Architectural Drafting 1V .......--... ese eee eee ee ees 3 
ARC 207 Architectural Presentation Drawings ..............+--- 3 
ARC 211 Elements of Structural Design .......-..-------+5 e005 3 
ARC 221 Site Preparation ...........-- see eee e eee een tees 3 
ARC 110 CAD System Orientation OR 
CAD 110 CAD/CAM System Orientation ........-..---+-+-+- ars} 

36 

NOTATIONS: 


TOTAL CREDITS REQUIRED FOR ASSOCIATE DEGREE 62 


Electives may be chosen from the following, or as approved by a 
Counselor or Architectural Technology Faculty: 


ARC 140 Introduction to Landscape Architecture 
ARC 200 Spatial Analysis and Presentation 

ARC 212 Theory and Practice of Structural Steel Design 
ARC 231 Concrete Fundamentals 

ARC 254 Earth Sheltered Housing Design 

ART 112 Drawing It 

ART 115 Basic Design - Two Dimensional 

ART 116 Basic Design - Three Dimensional 

CED 125 Cooperative Education | 

CED 126 Cooperative Education II 

CIS --- Any Computer information System Course 
CPS --- Any Computer Science Course 

ENG 112 College Composition II 

ENG 113 Technical Writing 

GB 131 Small Business Management 

GB 145 Principles of Sales 

GB 153 Introduction to Business 

GB 251 Business Law | 

MTH 111 Applied Algebra 

MTH 113 Applied Trigonometry 

MTH 119 Intermediate Algebra 

MTH --- Any Math Course 119 or higher 

PHO --- Any Course in Photography 

RC --- Any Residential Construction Course 


1. The Architectural Technology program is designed for starting in the Fall semester as course ARC 105 is only offered each Fall. Courses ARC 
105, 106, 205 and 206 must be taken in sequential order. For information about day and/or evening availability of courses contact a technical 


careers counselor. 


2. This program prepares you for a technical level career butis also transferable to baccalaureate degree programs in Architecture. If you want 
to become an architect you are advised to consult with a counselor about transfer requirements. 


3. ART 251 is offered only in the winter semester. 


DELTA COLLEGE RESERVES THE RIGHT TO MODIFY CURRICULUM REQUIREMENTS. 
See guidesheet (copy available from Counseling Center which is current) 


You should discuss with a counselor the best order in which to schedule these courses. 


AUTOMATED MANUFACTURING TECHNOLOGY 


AUTOMATED MANUFACTURING TECHNOLOGY 
Associate in Applied Science Options: Computer Integrated Manufacturing; 


Machine Intelligence; Robot Technology 


Manufacturing nationwide is experiencing massive changes to remain competitive in world markets. Companies are automating their assembly, 
machining and manufacturing processes at an ever increasing rate. This requires higher skills and technical knowledge of the technicians and 


supervisors working in this automated environment. 


Manufacturing technicians work equally with men, machines, and processes, typically in departments such as Production Planning and 
Control, Materials Handling, or Quality Control. Supervisors are responsible for the output of other workers at the department level. They 
supervise the day-to-day operation, train new workers, make out work schedules, and keep records. Robotics technicians service, program, and 
monitor the automated machinery, robots, and automated guided vehicles throughout the plant. This requires a strong background in 


electronics, hydraulics, pneumatics, mechanics, and numerical control. 


Many courses have prerequisites: 
see current course description booklet 


Core Courses 


MFG 111 Manufacturing Processes ..............2.ee ee eee eee 3 
MFG 24i§Sixsiiools off SBC RIReRUE,. Sant homie sree Bt 1 
ROB 103 Robotic Components ............. ccc cece eee e nee eees 3 
MS'114°Machine Tools ........U.QuiinnwDa. sxitmatiecd 997.2 3 
CNC 160 CNC Programming! .................. 2 eee eee eee 3 
MT 220 Introduction to Fluid Power .............e see een eens 3 
EET 235 Electrical Circuits ........ 34 aaiibeeeerecs aaeeiimct £2 2. oe 4 
Mite 111 Applied Algebra................ eB ieeketiget fhe. Oe 4 
MTH 113 Applied Trigonometry ........... cece cece eee ee ee eee 4 
PHY 101 Aplied Physics OR 

Peal General mV SICS ao .si0i, oameaaie Teal coldest ako Beta 4 
ENG 111 College Composition | ....... 22... ce cece cece eee eee 3 
ENGMio NeChmiCalVVRItIMGE rc crc sett: acumen aarmeas cet ds 3 
POL 103 Introduction to American Government ............... 3 
PE=--!Physical"Educatiom Activity Sa... ter tasepe cee ee oe ce 1 
PE --- Physical Education Activity ......................--- 022 1 


Total Credits For Core Courses 43 


Option Courses (Must be taken from options list) 
Total Credits for Option Courses 22 
Total Credits for Associate Degree 65 


Computer Integrated Manufacturing Systems Option 


MFG 120 Material Handling) 3. .. .. ARE eee enn eee 2 
MFG 124 Group Technology .............cceeccvecscveneceues 2 
MEGr2i2'ManutactuningiGelll 22-1. oce tra aie css sare as 2 
MEG 216'FactoryyAutomation:=.........-c-ce.s sees see 2 
MFG 244 Statistical Process Control | ............0.ceeeeeeues 3 
DRF 120 Beginning Industrial Blueprint Reading .............. 2 
CAD 110 CAD/CAM System Orientation ................000 eee 2 
SOE Sa Electives from other Automated Mfg. Options ........... 7 


Total Credits For Option Courses 22 
Machine Intelligence Option 


ROB 203 Robot Programming Languages ..................... 2 
ROB 204 Robot Sensors & Controls ........... 0.0. c cece ences 2 
ROB 223 Fluid Control for Automated Machinery .............. 2 
ROB 263 Automated Systems Lab ................. 00 cece cece 3 
CIS 133 Introduction to Computer Information Systems ....... 4 
CIS 265 Introduction to “C” Programming ..................4. 3 
CPS 140 BASIC Programming for Math ....................0.. 2 
EET 236 Introduction to Industrial Controls ................... 4 


Total Credits For Option Courses 22 
Robot Technology Option 


ROB 203 Robot Programming Languages ..................... 2 
ROB 204 Robot Sensors & Controls ........... 0.0... cece acess 2; 
ROB 223 Fluid Control for Automated Machinery .............. 2 
ROB 263 Automated Systems Lab ................0c0cc ee eeee 3 
CPS 140 BASIC Programming for Math ....................05 2 
EET 236 Introduction to Industrial Controls ................... 4 
--- --- Electives from other Automated Mfg. Options ......... A 


Total Credits For Option Courses 22 


NOTE: Delta College Reserves the Right to Modify 
Curriculum Requirements. 
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AUTOMOTIVE SERVICE 


AUTOMOTIVE SERVICE 
TECHNOLOGY /Certificate 


All students must complete both AUT 100 Introduction to Automo- 
tive Service and AUT 108 Introduction to Automotive Electronics 
with a minimum grade of “C” (2.0) prior to enrolling in any other 
automotive course. 


Automotive Service Courses Sem Hrs 
Introductory Automotive 
AUT 100 Introduction to Automotive Service .................. 3 
AUT 108 Introduction to Automotive Electronics ........... sires) 
6 
1st Automotive Cluster 
AT MOZA TOMES Ci Mosse sus chayevoi> wusstgcy ous coueueh uals Sqogs ch iitonsyate Myteeps: ay 4 
AUT TCE MOIME SO IVICC a ereius cs coper sags o:spojaya rusia nn/ateysiahagngateyaysysyapencts a¥5 6 
AUT 114 Brake System Service .......... cece eee eee eee eees ae) 
15 
2nd Automotive Cluster 
AUT 120 Driveline Service 1... .. ccc ccc cc eee eect eee e eee 6 
AUT G22, Automirans 450 tViCe acct). ah faays aehetere ayate cams erpeeteere ht oe wer Bi 
14 
3rd Automotive Cluster 
AWMEZTOFAUIONEIC CIM tote. cc tc ces te teenies ote ate auarenclene 3 
AUT 212 Suspension Syst. Serv. ..............-. 22. e eee eee ee ti 
AUT 214 Heating/Air Cond. Serv. ............ cece eee eee bak 
15) 


4th Automotive Cluster 
AUMPZ20IEIECLRSYSICMS SERV. Nace ce ccc ccc e sce ence eens cas eee 2 


AUMP2Z22aRMECRSYSIEMSEIVE. «fee cc ecw ce eens oe cde oe arese om 6 

AUte2245EnGine'Petimochve ress. tees we eee cee ose tee ne ree) 
14 

Service Internship 

AUT 260 Auto Service SkillS 2.0... cee cece cc cee eee eee 1 

Certificate Requirements 

Intro to Automotive Service ............. cece cece eee 3 

Intro to Automotive ElectronicS ............ cee eee ee eee eens 3 

Two Automotive Clusters ......... 0.0.00. cece cree eee 28-30 

“Automotive Service Skills 2.0.0... 0... cece eee eee seein. IF 


TOTAL CREDITS FOR CERTIFICATE 35-37 
Minimum certificate requirements include completion of two clus- 
ters. You are, however, encouraged to complete more than just two 
clusters. 


KOK kk kk kk kk Ok 
All papers submitted for course credit shall become the 
property of the College unless ownershipis specifically 
reserved in writing and such students pick up their 
documents not later than ten days after the final grade 
is issued in such course. 

kkk kk kkk keke kkk k 
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AUTOMOTIVE SERVICE 
TECHNOLOGY/Associate in 
Applied Science Degree 


In addition to being trained to enter the automotive services field asa 
service technician, parts room specialist or service writer in a spe- 
cialty area, by completing the associate degree you will have a 
broader based education which will also prepare you to continue 
toward a higher career goal such as a baccalaureate degree. 

To earn an Associate Degree you must complete all Certificate 
requirements listed previously plus at least one additional automo- 
tive cluster, and the general education courses. 


General Education Courses Sem Hrs 

GB 110 Business Mathematics OR 

Milt == Al ge braille re gach cpcy oie) <i: syauepe rn av<pens) apene'pe nia) oye) syste onagede 3 

ENG 101 Applied English Skills OR 

ENG 111 & 112 College Compositon | & ll... 2... eee eee eee 5,6 

RE {== PnysiGallACtivityElOCtiVe ia: secsetcnageus, opsvipspsstuexenseacascbogny ox -yare eS 2 

POL 103 Introduction to American Government .............+. 3 

PSY 101 Applied Psychology OR 

PSY 211 GemenrallPSVCI OLOGY acc esecciese ncn acapsj ores apese onepiunseralueps itis 3,4 

TOTAL CREDITS FOR GENERAL EDUCATION 16-18 

Associate Degree Requirements Sem Hrs 
Introduction to Automotive Service .................005- 3 
Introduction to Automotive Electronics ................. 3 
Three Automotive Clusters .............. 0. cee eee eee 43-44 
*Automotive Service Skills 2.0.0.0... 2... ccc cece cence ees 1 
General Education Courses ........... 0.00 cece eeeee 16-18 


TOTAL CREDITS FOR ASSOCIATE DEGREE 66-69 
NOTATIONS: 
1. Many courses have prerequisites: see current description booklet. 
2. “The selection of an Automotive Service Skills internship is done 
after consulting with the automotive faculty. 
3. The minimum Associate Degree requirements include completion 
of three clusters. You are encouraged to complete all four automo- 
tive clusters. 
4. DELTA COLLEGE RESERVES THE RIGHT TO MODIFY CUR- 
RICULUM REQUIREMENTS. 


KOK KO Kk kkk kk kk 
As of Fall, 1988, to earn an Associate degree all stu- 
dents are required to complete six (6) credits of “W” 
courses to comply with the “Writing Across the Curric- 
ulum” policy. These courses are designated in the 
Schedule of Academic Classes booklet. For example, 
Introduction to American Government will be listed 


POL 103 or POL 103W. 
Kok kk kk kk kk kk 


BROADCASTING 


BROADCASTING AND TELECOMMUNICATIONS/Associate in Applied Science Degree 


The curriculum is divided into two tracks of career focus: television 
and radio. Delta College owns and operates public television sta- 
tions WUCM-TV Channel 19 and WUCX-TV Channel 35, both affili- 
ated with national and regional educational networks. Delta College 
also operates, in conjunction with Central Michigan University, pub- 
lic radio station WUCX-FM 90.1, affiliated with national public radio 
program networks. In addition to these broadcast facilities, Delta 
College operates a student television production studio and an 
audio production studio shared by broadcast and student use. 
These Delta Broadcasting facilities provide students with practical 
experience under laboratory and real-time operating conditions. 
Students learn to operate sound, recording, and transmitting equip- 
ment; become involved in production activities; are exposed to pro- 
gram producing, directing, and performance; and learn principles 
and techniques of many specialty areas in the fields of broadcasting 
and telecommunications. The Broadcasting and Telecommunica- 
tions (BRT) program prepares students with the fundamental infor- 
mation and experience necessary for entry-level positions in these 
communication and information industries. 

Broadcasting and Telecommunications students must complete all 
required courses and select four coursesin one of the career tracks. 
Discussion with the Broadcasting and Telecommunicatons counse- 
loris recommended for the selection of courses and the best orderin 
which to schedule the courses. 


Required General Education Courses Sem Hrs 
ECNi22i Principlesiofieconomicsi.... ..-- os. eee sie ee tes 4 
ENG rie ollege Composition... 0 -- cc. ttc cecs ss cess cc 3 
ENG#t2: College'Gompositionyll isc. ye-s see eocae eneeo ee 3 
GBatostintreduction toBusiness™. :e. +221 Uaerst FT... 3 
PESElCctive;ACtVIIVe tore. ucts tics cit ciscscgnz</s:>= - MORE 1 
PepElectiverActivittyiessyqrttscs teres, ers rere ace tert PS er Sy 1 
POL 103 Introduction to American Government ............... 3 
SPH 112 Fundamentals of Oral Communication ............... 3 

Required Broadcast 
and Telecommunications Core Courses Sem Hrs 
BRT 149 Television Studio Operations ..................0.0055 3 
EIST Ueto (sior bee Wihlintal ace spec shee COO REOTe DOO TEED One eae 3 
BRile S3iBroadcastaPenfOnmamCe res essays ereceeyeisiesesae ecigveketour sscusici ene 3 
BRimiS6rAuidiol@perationsir ate... teteces cn cetassceceh ears 3 
BRT 177 Telecommunications Facilities Organizations ......... 4 
BRT 220 Broadcast History, Law, and Responsibility ........... 4 
General Electives Sem Hrs 
Pepin spend steiosipans Oe 9 


(May be selected from Non-BRT courses) 
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Television Track Sem Hrs 
BRT 154 Television Studio Operations I] ................eceeee 3 
BRT 157 Television Field Production ...............ccseeeeees 3 
BRile222 Broadcast. lournalismixé crag taser a. lose boc eae 3 
BRT 251 Television Producing and Directing OR 
BRT 257 Advanced Television Field Production ............... 3 
Radio Track Sem Hrs 
BRig222iBroadcast Journalism) 79-2. . wiepeseen Ghee eaten 3 
BRT 230 Broadcast Audio Production .......c0....0ereneesnee 3 
BRT 232iRadloiNewaRroductl onppynterhrn ao ears k ls citiiere» ars 3 
BRT 234 Music Programming Workshop OR 
BRiP2s6rAudioi@perationsylll acca cscccs 01s ci ssasdeacges vers 3 
Other Elective BRT Courses From 

Which Selections May Be Made Sem Hrs 
BRij227aBroadcasitSalesmaaeeten. tt. ooo cous cae sett naita. 3 
BRis260%AssistantiDirectoml| Meena... mettre ate et ea a 2 
BRie26irAssistantmirectom lm rttrecsrcctncstte cr; core ce hes 2 
BRT 270 Current Trends and Issues - Seminar ................ 2 
BRT 277 Communication Technology and Society ............ 3 


NOTATIONS: 

1. This program is considered a “limited” enrollment curriculum 
because of the need for relatively small classes, available facilities 
and teaching faculty to provide comprehensive instruction. Stu- 
dents are encouraged to see the BRT counselor prior to registration. 
2. Students planning to transfer should plan on completing 
MACRAO. Please plan on taking the following additional classes: 
one additional course in Social Science, two additional courses in 
Humanities, two different courses (at least 8 credits) in Science and 
one Science must be Lab. Please work closely with the BRT 
counselor. 

3. Many courses have prerequisites: see current course description 
booklet. 


CHILD DEVELOPMENT 
CHILD DEVELOPMENT/Certificate 


Child care workers work in a variety of settings in the care and 
guidance of young children. This includes concern for the mental, 
social, physical, and emotional growth, and development of the 
child. As a child care worker you should be able to work under 
supervision and work cooperatively with other personnel. Each child 
care worker should also gain the respect, confidence, and coopera- 
tion of children, maintain discipline and enforce as well as deal with 
emergency situations calmly. Physically you must maintain good 
health and be able to stoop, kneel, crouch, and crawl. Good vision 
and hearing is necessary as well as being able to lift up to 50 pounds. 
Applicants for child care worker positions may be required to passa 
physical examination. Periodically, child care workers must have a 
tuberculin test and may have to under go tests or immunication for 
other communicable diseases. 

Personality Characteristics - You should prefer helping people and 
caring about their problems and working with children. 


General Education Requirements 
General Elective 
This is a free elective, however, it is highly 
recommended to choose ED 107 “Books for the Pre-School 
Children.” Other suggested courses to choose from are 
PEH 168 Advanced First Aid and Emergency Care and SOC 
215 Minority GroupS ........ 0... cece ene e eee tenet e eens 3 
Social Science Elective 
Highly recommended to choose SOC 221 “Marriage and 
Family” OR Economics ECN ---; Geography GEO ---; 
History HIS ---; Political Science POL ---; Psychology 
PSY ---; Sociology SOC --- 6. cece eee ce eee teens Bee 
TOTAL GENERAL EDUCATION CREDITS 6 


Sem Hrs 


Child Development Requirements Sem Hrs 
“CD 111 Introduction to Early Childhood Education ..........- 3 
“CD 112 Early Childhood Program ........--.ee-eeee reer ere 3 
*CD 113 Interaction with Young Children ........-...0-+eeeeee 3 
*CD 114 Introduction to Growth and 

Development of the Young Child ......-...----+-seeereee eee 3 
**CD 115 Growth and Development of the Young Child ........ 3 
**CD 116 Families in the American Culture .........--++--+-+-- 3 
**CD 117 Practicum for Early Childhood Assistant ............. 6 


TOTAL CHILD DEVELOPMENT REQUIREMENTS __ 24 
TOTAL CURRICULUM REQUIREMENTS 30 


* These courses are takenasa block and in the Fall Semester ONLY. 

** These courses are taken as a block and in the Winter Semester 
ONLY. 

NOTATIONS: 
1. A Child Development Information Session is usually held sometime in 
April. It is highly advisable to attend this session. 
2. Amaximum of 25 students will be admitted into the Child Develop- 
ment courses in the Fall Semester ONLY. This is on a “first come first 
served” basis as determined by the general college registration system 
used in that given Fall semester. 
3. The certificate may be expanded upon to earnan Associate in Applied 
Science Degree in the Child Development Program. Curriculum guide- 
sheet for the Associate degree is available in the Delta Counseling 
Office. 
4. Check for prerequisite requirements. Course descriptions and pre- 
requisites are listed in the Delta College Academic Course Description 
Booklet, which is available in the Counseling Center. Itis very important 
that you study this curriculum guidesheet and that booklet carefully. 
5. Above information subject to modification. Delta College is not 
responsible for program requirements and student acceptance by 
transfer colleges. 
A. The student will be required to submit a health appraisal signed bya 
licensed physician declaring, to the best of the physician's knowledge, 
that the student is physically capable of performing the duties that are 
required for the safe care of children. Also, each student must submit 
evidence of freedom from communicable tuberculosis. 
B. Students may be required to sign a document asking whether they 
have ever been convicted of an offense other than a minor traffic viola- 
tion and whether they have ever been involved in abuse or neglect of 
children. 


CHILD DEVELOPMENT/Associate in 
Applied Science Degree 


As a supplement to the supportive skills learned from courses com- 
pleted in the Child Development Certificate program, this degree pro- 
gram will also stress leadership skills which are needed ina lead teacher 
position. In addition to the employment opportunities offered by the 
certificate program, graduates of this degree program will also be quali- 
tied to be lead teachers, child care center directors and should be 
eligible for licensure of their own child care agency. 

You must complete all courses Ilsted in the Delta College Child Devel- 
opment Certificate program (30 credits) plus the following two groups 
of courses in order to receive the associate degree. 


General Education Courses Sem Hrs 
BIO 111 Principles of Biology ........ 6. cee c cece e tne e eee nes 4 
ENG 111 College Composition | ........ cence eee ene ene e neces 3 
ENG 112 College Composition Il ....... cece eee eee e een eens 3 
PE Elective Activity ......... cc cece e cere tener erent eee eeterees ‘fl 
PE Elective Activity .........cccccccceecsnestsnereeneroresseneene 1 
POLS 3 Introduction to American Government .......-..eeeeeeees 3 
-— Humanities Electives: sam <apceanitele ss coe ese ene 
———~—~—Science Elective (other than Biology) .........+..sssee- 4 
————~—Social Science or General Elective .........-seeeeeee 1-2 
28-29 

Child Development Course Sem Hrs 
CD 200 Practicum as a Lead Teacher ........-. cee er cece eee eee 1 4 
4 


NOTATIONS: 

1. All notations stated after the certificate program also apply to the 
associate degree program. Child Development Course CD 200 should 
be taken after all other Child Development courses have been com- 
pleted. CD 200 is offered spring and winter only. 

2. The Associate in Arts Degree requires a minimum of 8 Social Science 
credits. CD 116 can be counted as a Social Science course. 


3. If you want to transfer to another college to receive a baccalaureate 
degree in pre-school or elementary education, you are advised to con- 
sult with a counselor prior to enrollment in this curriculum. 
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CLOTHING SPECIALIST 


CLOTHING SPECIALIST/Associate 
in Business Studies Degree 


The Fashion-Clothing Specialist degree program is designed for you if you have special talent and flair for creating and constructing apparel 
and are interested in and like working with fabrics and apparel accessories. Upon completing this curriculum, you will be qualified to seek 
positions such as: Buyers or managers of retail fabric departments; tailors within department and specialty stores; instructors with community 
school clothing departments; sales personnel, consultants or advisors in the fashion and fabrics industry or with manufacturers of fashion 


accessories. 


General Education Courses Sem Hrs 
SPH 112 Fundamentals of Oral Communication ...... 3 
BE sEICCLIVEFACTINICY, sevcqsreter cre rrevartoreuseveonysrs Neto stats eve severe = 1 
BESEIECTIVGrACTIVILY mtyatcret purciomtercteararers no hoes tee tov ora 1 
POL 103 Introduction to American Government ...... 3 
BSYn1OleA Pp plieddPSY CHOI OY warn n.rapar-vouereroro¥attorbareiee shalt 3 
-__ GeMErAliBIECtiVES + fovayrqtensroravatshorctors’e1 stays) ors een 
19 
Business Courses Sem Hrs 
*CED 125 Cooperative Education! .................. 3 
*FM 110 Apparel Construction and Analysis ......... 4 
TEMM20IAppareliailoringweise. © c-10s-icn .ne learn eters 4 
BEM lS Sale Xtile Stee seax 5-52). y--ncy nanny ete oe erase tree Ral veletearese 3 
“FM 210 Apparel Pattern Drafting and Design ........ 4 
FM 220 Advanced Apparel Tailoring ................ 4 
FM 240 Fashion Coordination ................00005- 3 
FM 150 History and Dynamics of Fashion ........... 3 
FM 170 Fundamental Theories of Fashion Design 
anguMeremandisiNQuran. cus. 2-0 ci «+ cee cle. ss cs as 3 
GB 110 Business Computations ..................6. 3 
GB 145 Sales OR 
GB 247 Principles of Retailing .................... 3 
“OSE 151 Business Communications | ............... 3 
OSE 152 Business Communications ll ............ ep: 
43 
NOTATIONS: 


1. Electives may be substituted upon demonstration of 
equivalent skills for course FM 110. 

2. You are advised to consult with your counselor about 
elective courses. Course OSE 153 Introduction to Busi- 
ness is highly recommended. 

3. Courses with an * must be completed with a C (2.0) 
minimum grade. 


eser DUS 
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COMPUTER 
INFORMATION SYSTEMS 


COMPUTER INFORMATION SYSTEMS/ 
Associate in Business Studies Degree 


Computers can process masses of information rapidly and accu- 
rately. A programmer prepares detailed instruction (a program) 
using special computer language to direct the computer through the 
steps needed to complete an operation. A computer specialist with 
accounting skills will be able to understand the accounting language 
and computerize the data to produce special accounting reports and 
functions. 
Delta College offers three Computer Information Systems degree 
options: Programming; Computer Applications Specialist; Account- 
ing. You must complete all “Basic Core Program” coutses plus 
courses listed in one of the three options. 
CORE COURSES (Required for all three options) 
MENU 
*Must be passed with a “C” (2.0) or higher grade. 
**Take CIS 139 before CIS 140, if one does not have a solid 
knowledge of BASIC. 
() Numbers in parentheses suggest order in which CIS 
courses could be taken. See counselor for alternative 
suggestions. 
+Proficiency in typing OSE 170 is required forall CIS classes; 
however it may be waived by successfully passing a keyboard- 
ing test. See counselor. 


Basic Core Program Requirements (all options) Sem. Hrs. 
*ACC 211 Principles of Accounting |] .......---..-+eeee eee eee 4 
*ACC 212 Principles of Acounting Il .........---..+e. cess ee eee 4 


*CIS 133 (1) Introduction to Computer Information System .... 4 
CIS 112 (1) Effective Use of Text Editor (typing 


assignments required) ....----..--. eee eee eee eee eet 1 
CIS 130 (2) Developing Programming Logic ...........---.+-- 2 
CIS 139 (1) BASIC Programming | (Required of all students who do NOT 

have a background in BASIC commands) 

*CIS 140*"(2) BASIC Programming II ......-...---eeee eee eee 1 
CIS 135 (3) information Storage & Retrieval ......-.....--++-- 3) 
CIS 235 (4) Systems Analysis & Design ........-.++----++--+- 3 

"CIS 245 (3) COBOL Programming .......-6---eeesseeeetee eee 3 
CIS --- (2 3) Select from CIS 234, 240, 260, or 265 ............ 3 

*OSE 151 Business Communications | (typing 

assignments required) ..........-- eee e reece crete eee e nes 3 

*OSE 152 Business Communications II .........-.2+-e eee eeeee 3 

+OSE 170 Keyboarding I: Keyboard ........---+5+--ee eee eeeee 2 
PE --- Elective Activity ... 0.0.2.2... cece ense cere cneceseresens 1 
PE --- Elective Activity ........ 0... ccc eee c eect tener rere teens 1 
POL 103 Introduction to American Government ........-.-++: 3 


SPH/PSY/SOC Speech or behavioral science elective selected 
from those below: 

PHL 221 Logic 

PSY 101 Applied Psychology 

PSY 211 General Psychology 

SOC 211 Principles of Sociology 3 

SPH 112 Fundamentals of Oral Communication 

SPH 114 Interpersonal Communications 

SPH 212 Listening 


TOTALCORE 44 


You should discuss with a counselor the best order in which to schedule these courses. 


DELTA COLLEGE RESERVES THE RIGHT TO 
MODIFY CURRICULUM REQUIREMENTS. 
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Many courses have prerequisites: 
See current course description booklet. 


OPTION -- Accounting Sem Hrs. 
* ACC 223 Accounting Practices/Working Capital ........... 4 
* ACC 224 Accounting Practices/Long Term .........--.++4+ 4 

++ MTH 208 Elementary Statistics ............ cece eee nero 3 

ee [a ethice not comes terio an qa code te Godt gon con cated ood 3 
ACC 214 Microcomputer Accounting Applications ......... 4 
(concurrently with ACC 212) 
CIS' Core)... ....0... . «eee ere Cesta bos oie 44 
TOTAL 62 
OPTION -- 
Computer Application Specialist Sem. Hrs. 
* CIS 120 Small Computer Systems .......... 6.0. e cece renee 3 
CIS 121 Small Computer System Internship OR 
CED --- Cooperative Education ............ eee e cence eee 3 
CIS 134 Lotus 1-2-3 OR 
CIS, 260id Basel. 205... spent eieiieriar: sactetttente) ate 3 


MTH/GB Select electives from below: 
GB 110 Business Computations 
GB 131 Small Business Management | 
GB 132 Small Business Management II 6 
GB 143 Principles of Advertising 
GB 153 Introduction to Business 
MTH --- Elective 


ooo BIOCHIVES a. veicgevs sceccici <i OE Re ee IE. BLAS 
CIS: Coreivg Heke Oe ee BEES 44 

TOTAL 62 

OPTION -- Programming Sem. Hrs. 
GIS 255; AdvanGed COBOL. crepes cp ery ele eae ke 3 
CIS- ICIS BICGUIVG be perce eer ee ee 3 

++ MTH 208 Elementary Statistics ..............e cee eee eee 3 
++ MTH --- Math Elective ............. ccc cece eee eee ene eee 8} 
Saco El 1S (eee RSE eaIS + SHS HY CRE See ress Sa PRES ss 6 
GISIGONE he ore cians sce Sele eines ieee 44 

TOTAL 62 


A. Students who have completed ENG 111 or its equivalency 
may substitute ENG 111 and 112 for OSE 151 and 152. Any 
other substitutions of English for Business Communications 
must be approved by either a counselor or the Computer 
Information System discipline. 

B. The above curriculum is intended to prepare the student fora 
career upon graduation from Delta College. If one plans to 
transfer to a four-year college, he/she should use a Data 
Processing curriculum sheet. 
Dependent upon student's background. If student can handle 
MTH 208 without additional algebra prerequisites, then no 
other math is required. 
Transfer Program Requirements 
If you are planning to transfer to a baccalaureate degree program 
you should consult with a counselor before enrolling in computer, 
business or general education courses so that specific transfer col- 
lege requirements can be completed. The above Associate in Busi- 
ness Studies degree programs are not designed to transfer into the 
majority of Data Processing baccalaureate degrees. 


++C. 


CNC MACHINE 
PROGRAMMER/OPERATOR 


COMPUTER NUMERICAL 
CONTROL TECHNOLOGY/Certificate 


CNC Machine Tool Programmer/Operators use computer driven 
machine tools such as lathes, mills, profilers, lasers, water jet, wire 
electrical discharge machines, tube benders, punches, and grinders 
to shape metals to precise dimension. Although some programmer/- 
operators can work with a wide variety of CNC machine tools, most 
specialize in one or two types. Specific duties may include: studying 
blueprints, sketches; tool, fixture and machine set up; programming 
and editing; machining workpieces; inspecting, verifying, and certi- 
fying product for dimensional accuracy; light duty repair and main- 
tenance of the CNC machine. 


Basic Program Requirements Sem. Hrs. 
CAD 110 CAD/CAM Systems Orientation .................0005 2 
GISH j4eintroduction to IBM PGetaisag® siestan4-eeerer: O- 1 
CNC 160 Computer Numerical Control Programming! ........ 3 
CNC 161 Computer Numerical Control Programming I! ........ 3 
CNC 201 CNC Tooling and Special Setups ................-+-- 2 
DRF 104 Basic Industrial Drafting OR 
DRF 105 Beginning Industrial Drafting ..............----2- 6 5/3 
MS 112 Ferrous Heat Treatment ...............-. 00. - eee ee eeee 2 
NISmi4eMaAChINGMNOOISItette. ss. ce cc cs are ess cls = =< -1- 3 
MSataisiMachinGmiOolSuilamares. ste Peiceet tts anes cans che ceo cue se 3 
MS 120) Machinistsiriandbook, ty. «stl. atanice ee ee ca 2 
MT 110 Machine Tool Caluclation .............-.-+---+55+: ote) 
SUBTOTAL 29/31 
On Line Programming/Operation Sem. Hrs. 
Select four Courses from the CNC Core. 
(Three must be from the on line group) 
CNG Zilll (Misuisieoit WO(E Av SOAR REE Se oeatisooet cor appease. = 4 
GNG 21 Zireidenhain MING Si Contre lyre techs decks 4 
(ONG ZigtORP S000) (WEV(Comiiell Sey Rew y ARE Se Shee eee 4 
CONIC Ane: Ane EVAVASIO! Cennize) SRR EERE Maes oe orG 4 
CNC 215 General Numeric 10TF Control ............----seeeee 4 
GNG@reilGlMazatroliME2n@OmtnOW tre sci. cei. ore ~ eras clings ci 4 
CNC ZiaJAPins) BIAMISOVGontroll ears meni sryaein- - + 4 
CNC 218 Boston Digital SPC-II EIA/ISO ...............---+--- 4 
Off Line Programming Sem. Hrs 
(EINIG OBE Ee7h (C/E. Lice ete bo: edd owe aidiats dip eRe aparetiencs 4 
GNGEZBMIVEAPU-Ge scat ra. c ce sasceecesat ae tse ores Mune # ches 4 
GING ee TANGA ertectece cece ets cxate oeerersCocensucge tyes ot svecete eveuencurdeyie late) dei 4 
(CUNO 225 (CN eee berees detest ob ep dnt de presides seer ecegd con 4 
(INC 227 UMS: San Repenbe natiak”. -gaagnttricn’, dt serechiinone cere 4 
GNC 228INICamt INGRARIN.G. Paamicramrettet lett utan ys Mette tate tenes a 4 


CNC CORE COURSES _ 16 


TOTAL CREDITS FOR CERTIFICATE 45/47 


COMPUTER NUMERICAL 
CONTROL TECHNOLOGY/Associate 
In Applied Science Degree 


Students must complete the CNC Programmer/Operator Certificate 
Program plus the following courses. 

Core CNC Courses. 

Two additional courses selected from the on-line CNC group .. 8 
One additional course selected from 


theloticlineronon-lineQnOupry-)-trcti-i-)-1) te teteiy ties «ae 4 

12 

General Education Courses Sem. Hrs. 

ENG TiiGollegerGomposition |... jes... =. suet ete a ete segs 3 

ENG TISMEChMICAIVVnIING mitre... attcttein. determin 93s 3 

POL 103 Introduction to American Government ............... 3. 
PSY 101 Applied Psychology OR 

SPH 114 Interpersonal Communications .................00eee 3 

PE =~ ACUIVIRY Meret sles ngs fe a EM ino no age yagigs ne 9 tas sue ie 1 

PE ===:ACTIVITY: ge SENT -cctetatopeenetsoraye SPM s/o's bai AMEN ccaege ccc o sca 1 


CREDITS REQUIRED FROM CERTIFICATE 45/47 
TOTAL CREDITS REQUIRED FOR ASSOCIATE DEGREE 71/73 


Technical Electives Suggested for Enrichment 

CNC 235 MHP Flexible Machining Cell 

IS 110 Industrial Supervision 

MT 191 Machine Controls | 

MT 220 Introduction to Fluid Power 

ROB 101 Industrial Robotics 

A waiting list is maintained for CNC courses. For program details 
and to be put on the waiting list, see a counselor or instructor. 
Many courses have prerequisites. See current course description 
booklet. 


DELTA COLLEGE RESERVES THE RIGHT TO 
MODIFY CURRICULUM REQUIREMENTS. 


CORRECTIONS OFFICER 
ACADEMIC PROGRAM 
INFORMATION 


Academic Requirements: After October 1, 1987, ALL Michigan State 
Corrections Officers hired will require 15 semester or 23 quarter 
college credit hours earned through one of the following options: 
OPTION I. Five (5) specific corrections courses as determined by 
the Correctional Officer's Training Council. Each course must be 
passed with a minimum of a “C” grade (2.0 GPA on a 4.0 scale). At 
Delta, these courses are CJ 230, CJ 232, CJ 233, CJ 235, CJ 238 and 
are described below. 

OPTION II. Fifteen credits in the following areas: Psychology, Soci- 
ology, Corrections, Criminal Justice, Guidance and Counseling, 
Educational Psychology, Family Relations. Only the earning of col- 
lege credit is required in this option; therefore, the “C” grade min- 
imum is NOT required. 

NOTE: Fulfillment of OPTION | provides priority on the Department 
of Corrections employment list as compared to fulfillment of 
OPTION II. Since the need for Corrections Officers tends to fluctu- 
ate, itis recommended to contact the State at the time of interest as 
to the employment opportunities using OPTION II. 

Course Offerings: It is anticipated that at least one (1) section of 
each of the five (5) courses will be offered each Fall and winter 
semesters. Spring-Summer semester offerings will depend on need 
and instructor availability. THE COURSES ARE OFFERED IN THE 
EVENING ONLY, WITH SOME SATURDAY OFFERINGS. 

Upon successful completion of the five (5) courses, the student will 
receive a certificate of completion, and this SHOULD NOT BE CON- 
FUSED WITH COMPLETING A CERTIFICATE PROGRAM AT 
DELTA. 
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Course Descriptions: 

CJ 230, Introduction to Corrections, 3 sem. hrs. 

Designed to provide an understanding of the agencies and institu- 
tions that have legal authority over the custody and supervision of 
offendrs. Major areas discussed include the history and develop- 
ment of corrections, community based corrections, local, state, and 
federal correctional institutions, and institutional administration. 
The correctional treatment of female, male and juvenile offenders 
will be explored. The role of corrections in the total system of crimi- 
nal justice will also be covered. 

CJ 232, Client Relations in Correctlons, 3 sem. hrs. 

Designed to create an awareness of the effects of culture and dis- 
crimination on the attitude formation of individuals and assist stu- 
dents in identifying various professional responses to human 
behavior. 

CJ 233, Client Growth and Development, 3 sem. hrs. 

Designed to enable students to differentiate the various factors that 
are involved in the development and growth of the criminal. Included 
will be a discussion of the biological, enviornmental, and psycholog- 
ical influences. Specific problems such as sexual, substance abuse 
and medical disorders will be reviewed. Intervention strategies will 
also be discussed. 

CJ 235, Correctional Institutions and Facilities, 3 sem. hrs. 
Designed to present an overview of correctional institutions and 
facilities. Topics covered include the purpose of prisons and correc- 
tional institutions, treatment and rehabilitating programs, manage- 
ment and organization of correctional institutions, custodial care, 
safety and security, and future concerns. 

CJ 238, Legal Issues In Corrections, 3 sem. hrs. 

A study of the primary legal issues correctional personnel will be 
entrusted to enforce and safeguard. Topics covered include an 
overview of U.S. Constitutional law, the court process from arrest 
through trial, the structure and function of the U.S. and state courts, 
and prisoner rights. 


CRIMINAL JUSTICE 


CRIMINAL JUSTICE/Associate in 
Applied Science Degree 


The Delta College Criminal Justice curriculum is designed to give 
specialized knowledge of law enforcement combined with a board 
general educational background. The program offers theoretical, 
practical, and technical instruction designed to meet an ever- 
increasing demand and continuous upgrading of personnel by law 
enforcement agencies. A graduate of this program would be pre- 
pared to seek employment in many non-officer (civilian) jobs such 
as: Patrol and security guards; investigator for several government 
affiliated agencies, and private investigation. 


General Education Courses Sem. Hrs. 
ENG 111 College Composition | .......-... esse eee eee cece e es 3 
ENG 112 College Composition Il ...... 2... ee eee eee eee ene 3 
SPH 112 Fundamentals of Oral Communication ...........-.++ 3 
PE 101 Physical Fitness ............ 60 cece eee eee ete e ere enee 1 
PE Elective Activity 0.0.0.0... ccc e cece eee e eee e terete eee rene 1 
BIO 111 Principles of Biology ..........e eee eee eee eee cere 4 
soree Science Elective (with lab, other than Biology) ........... 4 
HIS --- History Elective 1.0.0.0... .. ccc eee reece e cere teens 3-4 
POL 103 Introduction to American Government OR 
POL 111 American Government and Politics ................ 3-4 
PSY 211 General Psychology ...........-- +e cece e eect eee 4 
SOC 211 Principles of Sociology ........-.... eee e eee e eee e eee 3 
aoo--- Generel (QC OS aso seekvebohos otes sos aeeonmepoeeaagmes =) 
38 
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Law Enforcement Courses Sem. Hrs. 
CJ 110 Introduction to Law Enforcement & Criminal Justice .. 3 


*GC) 11:1 Police AdmimiStratiOnm@ie ccs te Pele ite ee cies tne ns 3 

*CJ 112 Police Operations 2.5.5.2 6. ede cece tet e ecto 3 

*CJ 210 Introduction to Criminal Investigation ................ 3 

“CU Q5OWUVENINCLOMEMCEr pameh: obs. s- Acc cece e eee a sees 3 
CJ 220 Crime Laboratory Techniques OR 
CJ 230 Introduction to Corrections OR 
PSY 231 Psychology of Personality OR 

PSY 241 Abnormal Psychology .......6.-s-2sseeree eevee 3 

*CJ 270 Evidence & Criminal Procedures ...........0.-e eee eee 3 

*CUlZ7 MP Sriminalglea wae ete Alec oh. aR ee sls ne 3 

24 

You should discuss with a counselor the best order in which to schedule these courses. 

NOTATIONS: 


1. You are advised to consult with a counselor about elective 
courses. 

2. If planning to transfer to a baccalaureate degree program you 
should consult with a counselor before choosing electives so that 
the MACRAO requirements (i.e. Humanities group) and/or specific 
transfer college requirements can be completed. 

3. This Criminal Justice program does not certify you for employ- 
ment as a police enforcement officer as it does not incorporate the 
Basic Police Training (BPT) curriculum. For information about 
BPT contact the Law Enforcement Programs Director, Room 
G-131. 

4. Courses with an * must be completed with a C (2.0) minimum 
grade. 


DENTAL ASSISTING 
DENTAL ASSISTING/Certificate 


Graduates of this program will be trained to assist the dentist with 
treatment procedures at chairside; produce diagnostic aids for 
interpretation by the dentist; provide oral health instructions for 
patients; perform laboratory procedures that are required for dental 
treatment; and perform basic office and record procedures. Upon 
successfully completing this program you are eligible to take the 
certification exam of the American Dental Assistants Association to 
become a Certified Dental Assistant (CDA) and the Board of Dentis- 
try, Michigan Department of Licensing and Regulation exam to 
become a Registered Dental Assistant (RDA). This Delta College 
program is accredited by the Commission on Dental Accreditation, a 
specialized accrediting body recognized by the Council on Post- 
secondary Accreditation and the U.S. Department of Education. 
Sequential Courses Required: These courses must be taken in the 
sequence specified. 

NOTE: You must achieve a“C” (2.0) or better grade in each course to 
be eligible to continue enrollment in this program. 


Dental Assisting Courses Sem. Hrs. 
Fall Only 
DA 110 ClinreahWental"ASsisting Te eee is 4 
DA" 13 Oral Anatomy, & PMYSIOIOGY oe ee wn ee 4 
SAR TOO) Ith. -AMAtOMY G PMYSIOIOQY an. ej a mines ie eins 4 
“BIO 102 Microbiology & Infection Control .................-.- 2 
*HSC 140 Basic Medical Emergencies ...................-006- 2 
Winter Only 
DATI20 ClintcaliDentalpAsSsisting Ul)... oe oe oe ees ye te as wa 5) 
AMO OI ON CAIMTACIOIO EY Se MET ee rs wage ales eles 4 
BAS ZOUBenICANiatenlalStmnet. nice nett sc 2s nee cre res te saree re 3 
DA 127 Dental Health & Nutrition ...................-. 0 eee eee 2 
Spring Only 
DA 129 Dental Office Management ...............-.....---..- 3 
DA 128 Expanded Dental Functions ...................---+4-- 2 
Spring/Summer Only 
DA 130 Dental Assisting Internship ....................0e005-: 1% 
DA 133 Dental Assisting Internship Seminar .............--s05 2 
44 


AH 100, BIO 102, and HSC 140 may be taken prior to the Dental 
Assisting sequential courses. If they are taken, you must have a 
minimum of a “C” (2.0) in each. 


You should discuss with a counselor the best order in which to schedule these courses. 
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DENTAL ASSISTING 

Associate in Applied Science Degree 

You must complete all courses listed in the Delta College Dental 
Assisting Certificate Program (44 credits) plus the following General 
Education Courses in order to receive the Associate Degree in App- 
lied Science. 


General Education Courses Sem. Hrs. 
ENG 111 College Composition |... .. 0... eee eee ees 3 
ENG 112 College Composition II .............. eee ee eee ) 
OR 

OSE 151 Business Communications |} ............... 0. see u nee 3 
OSE 152 Business Communications H ............ cc eee eee eee es) 
PEVEIOCHVESACHIVItV. 5. tees adat spuchteess Lica -tucatieetawss separ 1 


PEER Ctive, ACHIMIEY i at ak sucsareaareceren: oceeh-ayc4seebnboeens hikes Pannen tots 1 


POL 103 Introduction to American Government OR 
POL 111 American Government and Politics OR 


HIS 103 History of American Government .................6. 3-4 

PSY 101 Applied Psychology OR 

PSY 2i1a\General! Psychol og ymmontins. (ee anamnestic ees 3-4 

SPH 114 Interpersonal Communications ..................-- Ave 
17-19 


NOTATIONS: 
1. Due to the timited capacity of the college dental facilities and the 
specific requirements of the Commission on Accreditation of Dental 
and Dental Auxiliary Educational Programs, enrollment is limited. 
Each Fall semester approximately 28 students will be accepted for 
enrollment in the sequential Dental Assisting courses. Students 
must complete courses AH 100, DA 100 and HSC 140 with a min- 
imum C (2.0) grade in each prior to requesting enrollment in the 
Dental Assisting Sequential courses. 
2. The Certificate program requires you to complete a minimum of 
44 Semester/Credit hours. The Associate in Applied Science Degree 
program requires you to complete a minimum of 62 semester/credit 
hours. 
3. Dental Assisting courses are offered day hours only anc must be 
taken together in the sequence shown. You must achieve aminimum 
C (2.0) grade in each Dental Assisting course plus courses HSC 140, 
AH 100, and BIO 102. 
4. lf you successfully complete (C/2.0 grade in each) both BIO 131 
and 132 prior to enrollment in D.A. courses you will be able to waive 
AH 100. 
5. Once admitted to the D.A. course sequence you will be required to 
have a negative TB test during your first semester and then be 
required to have a physical exam including a negative hepatitis 
carrier B test prior to enrolling in DA 120 (second semester of Dental 
Assisting Sequential courses). 
6. In addition to tuition and textbook costs, you must purchase a 
laboratory coat, uniforms, clinic shoes, safety glasses and provide 
transportation to dental office internship assignments and other 
facilities. 
7. You must have valid CPR Certification throughout the third 
semester of the Dental Assisting Sequential courses. 
Kok kk kkk kk kkk Ok 
All papers submitted for course credit shall become the property of 
the College unless ownership is specifically reserved in writing and 
such students pick up their documents not later than ten days after 
the final grade is issued in such course. 
KKK KKK KK KK KKK 
KEKE KKK KKK KKK 
As of Fall, 1988, to earn an Associate degree all students are required 
to complete six (6) credits of “W” courses to comply with the “Writing 
Across the Curriculum” policy. These courses are designated in the 
Schedule of Academic Classes booklet. For example, Introduction 
to American Government will be listed POL 103 or POL 103W. 
eK kk 


DENTAL HYGIENE 


DENTAL HYGIENE 
Associate in Applied Sciences Degree 


Graduates of this program will be trained to provide preventive and 
therapeutic treatments and services prescribed by and under the 
supervision of the dentist. Specific responsibilities vary, depending 
onthe lawon the state where the hygienist is employed but generally 
include: Oral prophylaxis; application of topical fluoride and medi- 
cines for the prevention of tooth decay; taking impressions and 
preparing diagnostic models; expose, process and mount dental 
X-rays; provide instructions for patient self-care, and dietetic and 
nutritional counseling; and perform laboratory procedures. Upon 
successfully completing this program you will be eligible to take the 
National, Regional and State Board Examinations for Dental 
Hygiene licensure, since the Delta College program is accredited by 
the Commission on Dental Accreditation, a specialized accrediting 
body recognized by the Council on Postsecondary Accreditation 
and the U.S. Department of Education. 


General Education Courses Sem. Hrs. 
ENG 111 College Composition | .........-..- eerste eee eeeeees 3 
ENG 112 College Composition Il .....--.-.--es sere erst teens 3 
SPH 114 Interpersonal Communications .......----+-+++s+++- 3 
HSC 105 Medical Terminology .....---+-se+eseerseereereteees 2 
HSC 140 Basic Medical Emergencies ......-.--+++-+eeeseeeee 2 
PE Elective Activity ...........c ee ee reece tere cette cert eens 1 
PE Elective Activity ..........0cceee cree erect eee r eect ere tces 1 
BIO 131 + 132 Anatomy and Physiology | & ll .......---.-.+++- 8 
BIO 203 General Microbiology ........-.-:eseeee eter etre rere 4 
POL 103 Introduction to American Government OR 

POL 111 American Government & Politics ..........-.----- 3,4 
PSY 101 Applied Psychology OR 

PSY 211 General Psychology ......----:+-e+eeere eer eeeteees 3,4 
SOC 211 Principles of Sociology .....-.------+-+eeete trees are! 

36-38 

Dental Hyglene Courses Sem. Hrs. 
DH 114 Oral Health .........-.: eee cece cece reece 3 
DH 115 Clinical Techniques ..........-..--+++++-- 6 Fall 
DH 116 Preventive Nutrition ............+-+-seseee 2 ~~ only 
DH 117 Dental Anatomy ........--+--++eeereeeeee 3 
DH 118 Anatomy of the Head and Neck .........-- 3 
DH 120 PeriodonticS ........-..+eseeeseeeeeeeees 2 
DH 122 Oral Histology and Embryology ......-.-- 2 Winter 
DH 123 Dental Radiography ........-----+eeeeees 3 only 
DH 124 Pharmacology ......---e-seeeere cere reces 3 
DH 125 Clinical Dental Hygiene! ............----- 6 


You should discuss with a counselor the best arder in which to schedule these courses. 
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DH 131 Clincial Il Seminar 


DH 135 Clinical Dental Hygiene Il ..........-..+++ A ores 
DH 211 Clinic I! Seminar ..........6. eee eee eens 1 
DH 212 Dental Specialties .........-..: seer eee 1 
DH 213 Oral Pathology .........-. eee e crete eee 3 Fall 
DH 214 Dental Therapeutics & Devices ........... 4 only 
DH 215 Clinical Dental Hygiene III .............-. 6 
DH 216 Community Dentistry | ............-++05e- 2 
DH 221 Clinic IV Seminar .........-..0eeee eens 2 
DH 225 Clinical Dental Hygiene IV ..........-+-.- 7 
DH 226 Expanded Hygiene Duties ..............-- 2 Winter 
DH 227 Community Dentistry Il .........-+-++:- wens 

68 


NOTATIONS: 

1. Amaximum of 18 students will be accepted each Fall semester for 
Dental Hygiene courses from the program waiting list. You will be 
placed on this waiting list only after successfully completing the 
prerequisite qualifications and submitting the special Dental 
Hygiene application to the College Counseling Center. 

2. Prerequisites qualifications are: (a) High school graduate or GED 
equivalent; (b) completion with a C (2.0) minimum grade in each, 
courses HSC 105, BIO 131 + 132 plus ENG 111, 112 and 6 minimum 
credit hours (with a C minimum grade average) from the remaining 
General Education courses; (c) be admitted to Delta College; (d) 
provide transcripts from high school and all other colleges attended. 
3. You must complete courses BIO 203 and SPH 114 and HSC 140 
each with a C (2.0) minimum grade prior to the time your waiting list 
position would make you eligible to be offered enrollment in the 
Dental Hygiene courses. 

4. You must observe 2 Dental Hygienists performing their skills in2 
different dental offices for a minimum of 8 hours within 6 months of 
placement on the program waiting list. In addition to this require- 
ment, you must submit — in March of each year — a written letter to 
the Dental Hygiene Counselor confirming your desire to remain on 
the waiting list. 

5. Dental Hygiene courses are offered day hours only and must be 
taken together in the sequence shown. You must achieve aminimum 
C (2.0) grade in each Dental Hygiene course to be eligible to con- 
tinue in the program. 

6. After notification received for Fall acceptance, you must have a 
complete physical examination including negative TB and hepatitis 
carrier tests. 

7. In addition to tuition and textbook costs, you must purchase a 
laboratory coat, clinic shoes, uniforms and cap, safety glasses and 
the dental hygiene instrument kit (additional costs approximate 
$600). 

8. You must maintain current CPR certification throughout your 
enrollment in the Dental Hygiene courses. 


ELECTRONIC ENGINEERING TECH 


ELECTRONIC ENGINEERING 
TECHNOLOGY/Associate in 
Applied Science Degree 


Electronic technicians design, build, test, trouble shoot, repair and 
modify many types of electronic equipment. The technician may be 
an engineering aid in the laboratory, an electronic designer, or a 
field representative. Rather than emphasizing one or two titles, this 
program stresses the core of knowledge and skills common to this 
group of technical occupations. Also this program provides instruc- 
tion in drafting, the use and application of tool room machines, 
circuitry, computer programming, English, physics and govern- 
ment. This degree curriculum is accredited by the Technology 
Accreditation Commission of the Accreditation Board for Engineer- 
ing and Technology. 


Semester One F 
BEgo 120) Digital" CirGuUits Ss cami: tects che. 5 + oles c o.o10'e AMS .0 5 oes. 3 
ENG 111 College Composition | .............-. cece eee eeu 3 
MTH 113 Applied Trigonometry OR 
MTH 121 Plane Trigonometry ........... cece eee e cece eee 3-4 
PHY 101 Applied Physics OR 
PHY ITinGeneranehySiGSe. nnn... .. soghoetnmte a des clste: eters 4 
PE#=--"P iy SICAIPACUIUILY pe. Omtioreeiatl. - apslonoDohels « = Semenapenats siera tena 1 
14/15 
Semester Two Sem. Hrs. 
EET 131 Electronic Measurements .............2...-0ee cues 2 
EET 224 Computer Electronics | ............. 2... e eee eee 3 
MiAS51*PreCalcultismeecn mame. |... )s. a. PR 4 
PHY 112 General Physics I! OR 
PRY 1O28EIGEtrOnIGIEHYSICS ccptecainee oi. Mok sreeetl. . cheats eer 4 
ENGHTS echnical Writingeiyraeetrc vr. «octet tttaatieti rics team 
16 
Semester Three Sem. Hrs. 
CPS --- Programming Elective” ...........--... see eee ee eee 2-3 
EET 110 Passive Circuit Analysis ............-.2---. 2s cece eee 5 
MilpaGimGalcuitisttr. street. ee os die cee cosas ies cisc eset 4 
POL 103 Introduction to American Government ............ aes 
14-15 
Semester Four Sem. Hrs. 
CAD 110 CAD/CAM System Orientation ....................-. 2 
BEV ZO Asie CHeOul Calling Seeees ee MBE tooo oheuassdoccnbamuoned 5 
SPH 112 Fundamentals of Oral Communications OR 
SPH 114 Interpersonal Communications ...........-........05 6} 
--—--- El@CtiVGRMEeRIeR ITI: «ccc ss ce ce so +s Mein. ~ cc 3 
PE --- Physical Activity Elective ..............ceeeeeeeeeees Ben il 
14 
Semester Five Sem. Hrs. 
EET 21.1 Activet@iie titsil le treet tctrnttrsa + ui ss « 4 
EET 215 Electronic controls and Automation ...............--- 4 
EET 216 Advanced Electronic Circuits ...............200ee eee 3 
EEM231sElecthonici-abncallom tre: wcrc...» imum. 5. 3 
14 
TOTAL CREDITS FOR DEGREE 72-74 
“Approved Programming Electives 
CPS 140 BASIC Programming for Mathematics ............... 2 
(CHAS WES ROMAN [eteereytVialilinte) cononevedoodeedoooousoSueneT 3 
CPS 171 Computer Science | (PASCAL) ...................25- 3 
CIS 265 Introduction to Programming (check prerequisites .... 3 
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**Approved Electives 


CHMMOlGeneral’GhemiStty |) ou.sc cca ccc ences eens sce ene 5) 
CPS:27.1 Computer Science Ila Pk Yt sees... SSSA Ee 3 
EET 222j;Advanced HogiciCinrcuitse¢ (at. at fo. ESSA Se! 3 
PET 2251ComputemGleCiOumesu lie ciii ce o> cise cause as 3 
MFG 111 Manufacturing Processes ................0c cece eens 3 
MS, 113’ Machining*'Processes@.. een. crete ee fers cee 2 
MS 114"Machine*lools™ vt. sree tt et et ek ee ee eee ee 3 
MT 220 Introduction to Fluid Power ............... cece eee eee 3 
MT 222 Pneumatic Power and Control ............ccc cece eee 3 
MTH 162 Analytic Geometry and Calucius Il .................. 4 
ROB 101 IndustrialiRobotics™ = ey ls pete eee 3 
ROB 223 Fluid Control for Automated Machines ............... 2 


To obtain approval for other electives, see your counselor. 


Students should follow the suggested sequence of courses semester 
by semester to insure you have met prerequisites. 

NOTATIONS: 

1. If you are planning to transfer into a baccalaureate degree pro- 
gram, you may substitute MTH 121, 151 and 161 for MTH 113 and 
alae 

2. You are advised to consult with your counselor about elective 
courses. A listing of approved courses is given on the curriculum 
guidesheet which may be obtained from the Counseling Center. 

3. This program is designed to prepare you for a technician level 
career upon graduation. These courses are transferable into a bac- 
calaureate engineering technology degree program. However, these 
courses do not transfer into a baccalaureate electrical engineering 
degree program. If you want to become an engineer, you are advised 
to consult with a counselor about transfer college requirements and 
follow the Delta College pre-engineering program. 


ELECTRONIC 
SERVICE TECHNOLOGY 


ELECTRONIC SERVICE 
TECHNOLOGY/Certificate 


This program provides the background, knowledge 
and skills in the operation, service and repair of basic 
electronic systems. Electronic service technicians test, 
trouble shoot, repair and modify many types of elec- 
tronic equipment. The technician may be a bench ser- 
vice specialist, an electronic system repairer, or a field 
service representative. Rather than emphasizing one or 
two specialities, this program stresses the core of 
knowledge and skills common to this group of techni- 
cal occupations. The goals of this program are to have 
the graduate be able to, given proper diagrams and 
information, trouble shoot and repair basic electronic 
systems. This program provides instruction in tool 
usage, circuitry, computer usage, and documentation 
of work. 


Course Titles Sem. Hrs. 
MTH 100 Pre-Algebra ....-..--+-eseeere esters 2 
MTH 101 Electronic Service Math (* MTH 100) .... 2 
EST 101 Electronic Service Industry .......------- 4 
EST 133 Electronic Service | (" EST 101 


&MTH 101) 2... . eee eee cece recente e cence eeees 4 
EST 135 Electronic Service II (* EST 133 C/PI) .... 4 
EST 137 Electronic Service Ill (* EST 135 C/PI) ... 4 
EST 140 Digital Electronics | (“ EST 137 C/Pl) ..... 3 
EST 150 Electronic Devices | (* EST 137 C/PI) .... 3 
EST 142 Digital Electronics II (* EST 140 C/Pl) .... 3 
EST 152 Electronic Devices Il (* EST 150 C/PI) .... 3 
EST 110 Electronic Business Operations ........-- 3 
EST 146 Basic Microprocessor Systems (* EST 


142 C/Pi\pee eee ti 3 
EST 156 Basic Electronic Systems (“ EST 152 
(offel)) . Segavdoccnénc 00 0c RU oe DE EDBROEED oe OUnRE cea 
TOTAL 41 
NOTATIONS: 


* Prerequisite 

Prerequisite for MTH 101 is MTH 100 or a score for 
Algebra 107 on Asset. 

C/PI - a grade of “C” or permission of instructor is 
required (i.e. EST 135 requires completion of EST 133 
witha “C” grade). Exceptfor EST 101 and 133, all other 
EST courses require a “C” grade in prior course to 
continue or instructor permission. 

Most courses in this program are sequential not con- 
current. So the first semester MTH 100 plus MTH 101 
and EST 101 are completed first, then EST 133 and EST 
435 follow in order. Courses vary in length from 3 to 6 
weeks. 


The EST program begins Winter Semester. 


DELTA COLLEGE RESERVES THE RIGHT 
TO MODIFY CURRICULUM REQUIREMENTS. 
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EMERGENCY 
MEDICAL TECHNICIAN 
BASIC EMT/ADVANCED EMT 


Before you are admitted to the Basic EMT sequence, the following 
information must be provided: Acurrent physical examination which 
confirms you are free from communicable disease and capable of 
performing the duties necessary for the safe care of patients. (Physi- 
cal should be turned in to the College Health Office before beginning 
EMT classes. Health form is good for one year.) 

"The minimum requirements to be licensed as a Michigan EMT are 
the successful completion (“C” 2.0) grade or higher in each class of 
EMT 101, EMT 102 and EMT 108, and the passing of the State of 
Michigan Basic EMT Exam (both written and practical portions). 
Employability with only a Basic EMT license is extremely limited and 
most EMTs in the Saginaw Valley area hold an Advanced EMT/Pa- 
ramedic Michigan License. 

Many courses have prerequisites: see current course description 
booklet. 


Emergency Medical Technician Courses Sem. Hrs. 
Mile Oi BasichE Miley sero: . em Aa pena tine cannot 6 
EMT 102 Basic Field Experience ..............cccccceeceeceee 1 
EMT 108 Rescue and Extraction ............ 0. .ccceececeeeee orl 

8 


ADVANCED EMERGENCY MEDICAL TECHNICIAN/PARAMEDIC 


The Advanced EMT/Paramedic Program is a cooperative program 
between Delta College and Saginaw St. Mary’s Hospital. If you elect 
to enroll in Delta College EMT/Paramedic courses, you must make 
application directly to St. Mary’s Hospital and meetall their entrance 
requirements. St. Mary’s Hospital will determine eligibility for 
admission into the Delta College/St. Mary's Hospital EMT/Para- 
medic Program. Information regarding admissions can be obtained 
by calling the EMT/Paramedic Program Coordinator in the Depart- 
ment of Hospital Education at St. Mary's Hospital. (Phone 776-8400) 


CERTIFICATE PROGRAM 


Advanced EM Technician/Paramedic Courses Sem. Hrs. 
Fall Semester 
EMT 210 Advanced Emergency Medical Technician 1 
GUSTAV WKS!) increta) sxe Neti bee cverte cise. 8h 8 5 
EMT 211 Advanced Clinical Experience 1 
(2M ORU2IWIS5) crete Coro coe sar. Parag ata RR ein ead op 2 
EMT 220 Advanced Emergency Medical Technician 2 
(Aiiel ORL), 3 ste och epson os apo detnc cata eae eaeeee Pree 
12 
Winter Semester 
EMT 201 Advanced Field Experience 1 ..............ececceeeee 2 
EMT 212 Advanced Clinical Experience 2 ...............-..4.. 2 
EMT 230 Advanced Emergency Medical Technician3 ......... 10 
14 
Spring Semester 
EMT 202 Advanced Field Experience 2 ...........0.cceeeceeeee il 
EMT 213 Advanced Clinical Experience 3 ..............-...-.. 2 
EMT 240 Advanced Emergency Medical Technician 4 ........ ne) 


ASSOCIATE IN 
APPLIED SCIENCE DEGREE 


You must complete all requirements in the Advanced EMT/Para- 
medic Certificate Program (34 credits) plus the following: 

1. Complete required general education courses (11-12 credits) 
listed below. 


General Education Courses Sem. Hrs. 

ENG 111 College Composition | ............ cece cece cceceee. 3 

ENG 112 College Composition I! .................c0ccceee eee 3 

HIS 103 A History of American Government OR 

POL 101 American Government and Culture OR 

POL 103 Introduction to American Government OR 

POL 111 American Government and Politics ................ 3,4 

PE —-~ PhysicaliEducationvActivity. .a.¢een. eee... .... ee 1 

PE --- Physical Education Activity ............e..cecsceeeee al 
11-12 


2. Complete additional 16-17 credit hours to be selected by you in 
consultation with the EMT/Paramedic counselor (may include EMT 
101, 102, and 108) 

NOTES: A. CREDIT WILL BE GRANTED FOR BASIC and/or 
ADVANCED EMT COURSES TAKEN AT DELTA COLLEGE ONLY. 
B. DELTA COLLEGE RESERVES THE RIGHT TO MODIFY CUR- 
RICULUM REQUIREMENTS. 


wk kk kk kk 
All papers submitted for course credit shall become the property of 
the College unless ownership is specifically reserved in writing and 
such students pick up their documents not later than ten days after 


the final grade is issued in such course. 
KOK kk kk kk kk kk 


ee ee ee ee ee ee 
As of Fall, 1988, to earn an Associate degree all students are required 
to complete six (6) credits of “W” courses to comply with the “Writing 
Across the Curriculum” policy. These courses are designated in the 
Schedule of Academic Classes booklet. For example, Introduction 
to American Government will be listed POL 103 or POL 103W. 


kkk kkk kkk kkk kk 


FASHION MERCHANDISING 


FASHION MERCHANDISING/Associate in 
Business Studies Degree 


This program can lead to careers in fashion buying, fashion mer- 
chandising, fashion design, bridal consultant, fashion show coordi- 
nator, and fashion display. The merchandisers of fashion perform 
numerous jobs such as buying, selling, fashion writing, coordinat- 
ing, fashion illustration, bridal consulting, fashion show coordina- 
tion, display and promotion work and serving as fashion and educa- 
tional representatives for pattern companies, accessory and fabric 
manufacturers. 

Many courses have prerequisites: see current course description 
booklet. 


Semester One Sem. Hrs. 
ART 115 Basic Design - 2 Dimensional ................0e-0es 3 
FM 150 History & Dynamics of Fashion ...............-.ee eee 3 
GB 110 Business Mathematics ............. 0.2 cece eee eee eee 3 
GB 153 Introduction to Business ..............csecesesesenes 3 

*OSE 151 Business Communications | .............:.e eee eee 3 
PE --- Elective Activity ...............-ccceccvccarassessses eeu} 

16 

Semester Two Sem. Hrs. 

P(A IGS CH UELY Ses p spe ee ne mer oe eMeitinanncmasnhoo don cobcG ada 3 

*FM 170 Fundamental Theories of Fashion Design 

and Merchandising (Winter semester only) ................- 3 
GBiT45 Principles of Sales! 2. cc ee tet ence eee 3 
OSE 152 Business Communications Il ...........-....- eee eee 3 
PEt-"EIGCTIVETACIIVILY rece ce crc ce cs te ccs ane ciclewcccsccecwewase 1 
wwe —— EIOCHIVE 206 eee et cmc e reece cee ne seen nensenecs ree) 

16 
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Semester Three Sem. Hrs. 
“CED 22iCoaperativVesEGUuGAHON: oo. cic.. ce pe cieicoe eee netaae 3 
*FM 151 Display (Fall semester only) .......... 0.00 eeeeeeee | 
GB 143 Principles of Advertising ................0c cece eee eee 3 
GB 247 Principles of Retailing ............. cece cece eee eee eee 3 
PSY 101 Applied Psychology OR 
PSY 2iiGeneraliPsychology™ =... .0.....-.-02---s- snes 3/4 
15/16 
Semester Four Sem. Hrs. 
CIS 133 Introduction to Computer Information Systems ....... 4 
=FMi240iFashion Coordinationteve cr csster cee tees sc cts ne 3 
*GB 248 Principles of Buying for Resale .............-..-00 ene 3 
POL 103 Introduction to American Government .............. 3 
n-n- --- Elective: .:.f Secchi beer © erence eas sc acics ca ue 
15/16 
Spring Semester Sem. Hrs. 
FM 250 Seminar in Clothing Fashion .............-..seeeeeee 2 


(Market Trip Optional) Includes one week in New York 

during the Spring break. 
*The following courses require a “C” (2.0) or better for graduation 
from this program. 
The above curriculum is intended to prepare you for a career upon 
graduation from Delta College. If you plan to transfer to a four-year 
college, you should see a Business Counselor in Delta's Counseling 
Center. 

NOTE: DELTA COLLEGE RESERVES THE RIGHT 
TO MODIFY CURRICULUM REQUIREMENTS. 


FINANCIAL 
INSTITUTION MANAGEMENT 


Savings & Loan Management 
Banking Management 
Associate in Business Studies Degree 


This program is designed for a person who desires to enter the 
financial/institution field as well as for present employees who 
desire to increase and upgrade their skills and knowledge of finance. 
Job opportunities are available in banks, savings and loan associa- 
tions, credit unions and agencies within areas such as: commercial 
and installment loan department; real estate mortgage departments; 
check processing; bank operations supervision; computer pro- 
gramming; auditing and accounting. These programs are offered in 
conjunction with A.I.B. (American Institute of Banking) and I.F.E. 
(Institute of Financial Education). 

Financial Institution Management students must complete the 
required core courses listed below plus the courses listed in one of 
the areas of specialization. 

Many courses have prerequisites: see current course description 
booklet. 


Core Courses Sem. Hrs. 
CIS 133 Introduction to Computer Information Systems ....... 4 
EGNiz2iPrinciplestof ECONOMICS | Vie. ays: cesgagece cise s see eens eine ape 4 
GB 110 Business Mathematics ................ cc cece cece ee eee 3 
GBeaS3introductionito BUSINESS... ....ccacsceecs gnc nesses 3 
GBr24sibPrinciplesiofiMarketing’....02--.:.0...sracccesesctes 3 
GB 245 Principles of Management ..................00- eee eee 3 
OSE 151'Business Communication|. 20.2.0. 8208 0s te. 3 
OSE 152 Business Communication I] .................000ee eee 3 
BET pinysicalseGucall@mvACtivity. = 8-02 nec... ee spe =e ee cies il 
Bee hysicalleGucatlomeAClVity er sete ses ove cc bee oni 1 
POL 103 Introduction to American Government OR 
HIS 103 A History of American Government OR 
POL 111 American Government and Politics ................ 3/4 
31 


Savings & Loan Management Sem. Hrs. 
ACC 211 Principles of Accounting! ................ cee cee eae 4 
EGNMGES'Money aiBanking! teceeie tek cele. Penennthln. teed 3 
GB 170 Introduction to Savings & Loan 
Association Business and Operations ................ | 
GB 174 Real Estate for Financial Institutions .................. 3 
GBi2Si"Businesstita wall Weer ee. See PT ie ie ihrer eee Pe 3 
PSYalOlFAppliediRsychologyes. sence aos. sk ee eee eee 3 
Electives (at least one course must be I.F.E.) ...........00000. 12 
Total 31 
Core_ 31 
Total Degree Requirements 62 
Banking Management Sem. Hrs. 
ACC 211 Principles of Accounting | OR 
ALB TOSTAIBIACCOUMUMGO Ms. stacrss at te cosas 2 ot oss scars eeu tie econ 4,3 
ACC 212 Principles of Accounting !| OR 
AIBSOS AIBVACCOUNUING Ms ccccsts.c:tusierses cis cuscisuae ccf ccare Mee atccge fn 4,3 
AIB 160 Principles of Bank Operations ................0000e eee 3 
FUBSIVSMIMSTAMIMMC MUCHO O Ie ose sree cect cagecs: 2s; 00, ccauecoyovegenigsgeseredecacee tne 3 
7 ishene./ 5 (2CNE) eb. deee eed ae eee eee oe een ae one as 3 
GB 251 Business Law | OR 
AUB eI ZA TAUB TRG Wi Ses BATU pa edey sues. <pepsinjoyn:orogen cleus nai) suabecalstegauact sagaeen 9 3 
GBi252, BUsiimessyl’a wWalligertcices stepu el suyeyaircks ces av naa noel Ren aoe 3 
=a-- Generaliblectivese: cancty acre a fers eee 8-10 
Total 31 
Core _ 31 


Total Degree Requirements 62 


The above curriculum is intended to prepare you for a career upon 
graduation from Delta College. If you plan to transfer to a four year 
college you should use a Business Administration curriculum sheet. 
NOTE: DELTA COLLEGE RESERVES THE RIGHT 

TO MODIFY CURRICULUM REQUIREMENTS. 
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FIRE SCIENCE TECHNOLOGY 


Associate in Applied Science Degree 
Fire Fighter Technician 

Fire Investigation/Prevention 

EMT 

Industrial Security/Fire Safety 


This program is designed to provide additional education and train- 
ing for individuals who are employed in Fire Fighters prevention, 
safety and security related positions. Job placement for new posi- 
tions is limited. 


NATURE OF WORK: Fire Science Technology is an applied science 
that deals with the control and prevention of fires and the handling of 
hazardous materials. This program develops technical competency 
and prepares the student for managerial and leadership positions in 
municipal, industrial, and business areas of fire protection, suppres- 
sion, and prevention. Delta College offers four options within the 
Fire Science Technology degree: 


Fire Fighter Technician - Fire fighters control and put out fires, 
protect life and property and maintain equipment. They are respon- 
sible for the proper use and maintenance of equipment, responding 
to alarms and emergencies, assisting in auto accidents and educat- 
ing the public about prevention and safety. 


EMT - Emergency Medical Technicians are needed on the scene of 
fires to deal with basic life support skills such as patient evaluation, 
respiratory and cardiac care, psychological care, auto extrication, 
and the transportation of patients. 


Fire investigation/Prevention - Those fire fighters involved in inves- 
tigation work gather facts and analyze evidence of fires to determine 
causes (especially when arson or criminal behavior is suspected). 
These individuals work in prevention by inspecting public buildings 
for conditions that may cause a fire, checking building plans, condi- 
tion of fire escapes and fire doors, and the storage of flammable 
materials. Education of the public as to fire prevention and safety 
measures is an important facet of this position. 


Industrial Security/Fire Safety - These individuals inspect the pre- 
mises and equipment of industrial plants to detect fire hazards and 
make suggestions for improvement where fire safety is concerned. 
Their duties include examining interiors and exteriors of existing 
industrial settings for violators of local ordinances and state laws. 
The facts gathered during these investigations are used to issue 
permits of safe conditions or to report violations. 


Many courses have prerequisites: see current course description 
booklet. 


Core Courses Sem. Hrs. 
ENG 111 College Composition | ................ cece eee eeee 3 
ENG 113 Technical Writing ...............sceceeeccccercces 3 
CPS 125 Computer Literacy ................ccecccccceecrees 3 
POL 103 Introduction to American Government .............. 3 
PEsIOMPMYSICAIRFIEMOSS He fer <u. < 5.2 > nlersie «6 cree o:0 avai ni: ofeleiopnisiefsi ays 1 

PE 1ST Switteialing | ebecseeoadooeeden sooo nb onbeobs boadeanoes 1 
PSY 101 Applied Psychology OR 
SPH 114 Interpersonal Communications ...............-++06+ 3 
FST 101 Introduction to Fire Science ...............eeeeee eee 3 
FST 102 Fireground Tactics .............ccccvcsecccsctcneees 3 
FST 103 Building Materials and Construction ...............- 3 
FST 104 Arson Awareness ............ccccccccncccccsscssans 3 
FST 105 Hazardous Materials ............ ccc cece cece eee e een 3 
FST 107 Fire Protection Systems .............0eeeeeeeeeees Pra} 


Total Core Courses 35 
*If you know how to swim, any other PE course can be substituted. 


Fire Fighter Technician 


Technical Courses Sem. Hrs. 
Basic Training (8 credit hours required) 
+ESW 111 Fire'Fighter |-Level A.5..32.%.-.2. cess: cece cs omnes 4 
+ EST di 2,Fire Fighteni=VeveliBs stim s. 6 ccc. Peters ae ager 4 
+ESi.21i1 Fire Fighter (l-Level ©. 2.2... cet cesta cee ce nes 4 
+ FST 212 Fire Fighter Il-Level D ......... cc cece eee e eee e eens 4 
Leadership Training Courses (6 credit hours required) 
FST 201 Supervision & Leadership ............... ccc c eee eees 3 
FST 202 Company Management .............0 ccs eee e eee ees 3 
FST 203 Fireground Management ............. cece renee eee 3 
FST 204 Instructor Training ............ cc cece cece eee eee 3 
Total Specialized, 14; Electives, 13; Core, 35; 
Total Degree Requirements, 62 
Fire Investigation/Prevention 
Technical Courses Sem. Hrs. 
CJ 210 Introduction to Criminal Investigation ................. 3 
FST 224 Arson Investigations ............. cece cece reece ee eee 3 
FST 230 Fire Safety Education ........... cece cece cee weno 3 
Total Specialized, 9; Electives, 18; Core, 35; 
Total Degree Requirements, 62 
EMT 
Technical Courses Sem. Hrs. 
SEMir 101 BasicsEMT | scesvrsrtete pect ilo.ckecoca sie negli s sgeuets ¥pemaT 6 
* EMT 102 Basic EMT Field Experience ............0..cceueee 1 
* EMT 108 Rescue and Extrication ............ cece wees nee ee 1 
Leadership Training Courses (6 credit hours required) 
FST 201 Supervision & Leadership ................ esse eevee 3 
FST 202 Company Management ..............cseeeeee ee eeee 3 
FST 203 Fireground Management .................eeeeeee eee 3 
FST 204 Instructor Training ............ sce e eee eee eee eee 3 
Total Specialized, 14; Electives, 12; Core, 36; 
Total Degree Requirements, 62 
Industrial Security/Fire Safety 
Technical Courses Sem. Hrs. 
SAE Mila OM BasiGiE Mil: gon. sais ce stte Svc eeecivy ere calth creme neo 6 
* EMT 102 Basic EMT Field Experience ...................005. 1 
* EMT 108 Rescue and Extrication .............. cece eee e een ee 1 
FSG Maye STE SET E10 7 ee 2 
CJ 184 Industrial Security | ............ eee eee eee ee eee 3 
CJ 185 Industrial'Security Nw. rh ee 3 
CJ 210 Introduction to Criminal Investigation ................ 3 
GB 260 Human Relations in Management ..................- 3 


Total Specialized, 22; Electives, 5; Core, 35; 
Total Degree Requirements, 62 


Suggested electives - Choose from any of the following areas: 
Criminal Justice (CJ), Substance Abuse (SA), Computer Informa- 
tion Systems (CIS), Computer Science (CPS), Emergency Medical 
Technician (EMT), Mathematics ({MTH), Chemistry (CHM), Fire 
Science Technology (FST). 


“NOTE FOR EMT: 

Before being admitted to the Delta College Basic EMT sequence, the 
student must provide evidence of completion of a recent physical 
exam. This exam confirms the student to be free of communicable 
diseases, and capable of performing duties necessary for safe 
patient care. The minimum requirement to be licensed as a Michigan 
EMT is successful completion of the Delta College courses EMT 101, 
102, and 108 with “C” minimum grades and the passing of the State 
of Michigan Basic EMT exam. Only students who have successfully 
completed the Delta College courses may receive credit for them. 
They may be waived, however, by an EMT licensee with work expe- 
rience elsewhere. 


+ Basic training is available directly from Fire Departments. Delta College does not offer these four classes. 
NOTE: DELTA COLLEGE RESERVES THE RIGHT TO MODIFY CURRICULUM REQUIREMENTS. 
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INDUSTRIAL SUPERVISION 
INDUSTRIAL SUPERVISION/Certificate 


Supervisors are basically responsible for the output of other workers 
and for maintaining work schedules, production, safety and 
employee records pertaining to their industrial plant department. 
Employers generally will choose people for supervisory positions 
who have experience in their industry, job related skills and leader- 
ship qualities. Therefore, most supervisors rise through the ranks 
and completion of this program alone will not ensure employment as 
a supervisor in an industrial plant. The main emphasis of this pro- 
gram is to provide the currently employed supervisor or aspiring 
supervisor with knowledge of supervisory responsibilities pertaining 
to management skills. 

Many courses have prerequisites: see current course description 
booklet. 


Course Title Sem. Hrs. 
1S 110 Industrial Supervision ......... 6. eee e eee eee ee tee eens 3 
IS 118 Industrial Safety ...........-.-. ce cce essence sameness 2 
1S 120 Supervisor-Employee Relations ..........-.---seseseeee 3 
IS 240 Production Planning and Control ...........----seese-s 4 
MFG 111 Manufacturing Processes ...........-.-s eee ees eeeeee 3 
MFG 211 Manufacturing Cost Analysis ........----.eeeee eee 3 
MFG 241 Six Tools of SPC ... 1.6... cece cee eet eens 1 
MT 110 Machine Tool Calculations OR 

MTH 100 Pre-Algebra OR 

MTH 107 Algebral 1.12... .. cee cece eee ee nee e eee nes 5 
--- --- Computer Elective ......... 6. cee eee eee eee eee ene eee 3 
cS General Education Elective ..........:.:.eeeeee eee eee B 


TOTAL CREDITS FOR CERTIFICATE 30 


87 


INDUSTRIAL SUPERVISION/Associate in 
Applied Science Degree 


Some industrial plants may require or prefer individuals to have an 
associate degree. Therefore, this program is designed to provide 
you with a broader base of related general education and technical 
courses in addition to emphasizing an analysis of cost data, produc- 
tion controls and production and worker operations. Depending on 
the electives selected, graduates of this program may also seek 
employment in a satisfying non-supervisory position in such plant 
areas as industrial engineering, quality control, or tool engineering. 
You must complete all courses listed in the Delta College Industrial 
Supervision Certificate program (30 credits) plus the following two 
groups of courses in order to receive the associate degree. 


Course Title Sem. Hrs. 
MFG 244 Statistical Process Control | ...... cee eee cece eee ee 3 
ENG 111 College Composition | .......... 6. cece eee eee ene 3 
ENG 113 Technical Writing .......0. 0.0 0.00.5 Steen es a 3 
SPH 112 Fundamentals of Oral Communication .............4- 3 
POL 103 Introduction to American Government .............4. 3 
PE --- Physical Education Activity ............. eee eee eee eee 1 
PE --- Physical Education Activity ..........0.ceee eee e ee ee eae 1 
See Tere anol (SYRINGE) 2555655 00 See PoE co Croc Lect oarn 6 
==— --- General Education Elective ................ccceeeeeeess 3 


--- --- Open Electives® ......... 0. cece cece eee tee eee eee ne 6 
TOTAL CREDITS FOR ASSOCIATE DEGREE 62 


Approved General Education Electives Sem. Hrs. 
GB 231 Industrial Relations .........00. 2.0.0. inna ie 3 
GB 145 Sales’ .6....6c. Seem so. ree PEP Se 3 
GB 153 Introduction to Business ..............e eee e eee eee eee 3) 
ECN 221 Principles of Economics | .............0.e- esses eee 4 
SOC 211 Principles of Sociology ............. sees eee eee 3 
SPH 114 Interpersonal Communication ........--..-.+seee sees 3 
PSY 101 Applied Psychology ..........6.- eee e eee eee eee 3 
Approved Computer Electives Sem. Hrs. 

CIS 133 Introduction to Computer 
Information Systems) == 22.2.0)... ..-_" . Seem eee 4 
GClSeiB4ikotuswl=2-3: «. .0.2. 2.4 eekieoneeT eppteant SED ews 3 
GCRrsaesiComputenliteracy ter: -- 22... ee wee eee eee 3 
Approved Technical Electives Sem. Hrs. 
MFG 120 Material Handling ............-. 0. cece cece eee tees 2 
MFG 124 Group Technology .........---- cece ee ec terre eet eee 2 
MFG 212 Manufacturing Cell ........... 0... cece eee eee 2 
MFG 216 Factory Automation .............. eee eee eee nee 2 
DRF 120 Beg. Industrial Blueprint Reading .............---..6- 2 
CAD 110 CAD/CAM Orientation ........... 0. cece eee eens 2 
CAD 112 CAD/CAM Advanced Techniques ...........-+.-+00- 2 
.Rrnes Sheeg?.cailivaemaT- 3 


CNC 160 CNC Programming | 
Up to six credits may be granted for work experience as an Industrial 
Supervisor. Refer to Testing/Assessment Office. 
DELTA COLLEGE RESERVES THE RIGHT TO MODIFY 
CURRICULUM REQUIREMENTS. 


INFORMATION PROCESSING 
INFORMATION PROCESSING/Certificate 


Information processors operate micro computers or terminals to 
enter, store, and reproduce business documents and to help facili- 
tate the flow of related office work. Information may be submitted as 
typed copy, handwritten copy, dictaphone recording, or on disk. 
They will work with word processing, spreadsheets, data bases and 
graphics to assist in completion of the final document. information 
processors are employed by many industries and businesses. Manu- 
facturing companies employ information processors in a variety of 
settings. They might be employed in courts, probation departments, 
police departments, colleges, law offices, insurance companies, 
hospitals, utility companies, banks, air lines, etc. 


Course Title Sem. Hrs. 
Semester One 
OSE 145 Integrated Office Systems ..........---.. eee seen eee 4 
OSEM5S 7, Fim. cap, Aedes eles clits ere ome slatetel See tMetelaievater ewe siate > ahs 2 
OSE 172 Keyboarding III: Intermediate ............-.....-.--- 3 
OSE 175 Machine Calculation .............. 2c eee eee 1 
OSE. 177. Proofreading «00:00. seas ss ee Haleiees «sleltins alos sielee 2 
sop eae BIOCRIVG ssonasersroxsecrerigecers ere tatarrsy-tesctor- ere RENE: MOR REED 
13 
Semester Two 
CIS 132 Spreadsheet Fundamentals .........-..-...-0-- see eee 2 
*OSE 151 Business Communications t .............. 0. eee eee 3 


OSE 181 Microsoft Word OR 
OSE 184 Displaywrite OR 
OSE 185 Wordstar OR 


OSE 186, MUNIMAtE op ccrrsorccevac. A aftrele orove tenetayats tok ctttetd eoalelsle sy = -I-yo.> «ye 3 
“OSE 273 Keyboarding IV: Advanced .............----+++--+-> 3 
PSY 101 Applied Psychology OR 
SPH 114 Interpersonal Communications ..............+-+++s05 3 
14 
Semester Three 
lS COMMU BASE ee ee ene ite cen Mee etme crime Sere tee 3 
“OSE 274 Machine Transcription .....-.......---.++----e5- ae 
3 


TOTAL SEMESTER/CREDIT HOURS 32 
NOTATIONS: 
1. Credit by exam available for Displaywrite, OSE 184; Business 
Communications I, OSE 151; Filing, OSE 157; Machine Transcrip- 
tion, OSE 274; and Proofreading, OSE 177. (There is a testing fee.) 
2. Typewritten assignments required for OSE 151, Business Com- 
munications I. 
3. Typewriting speeds are based on 5-minute timings with 5 errors 
maximum. 
4. Courses with an asterisk require a minimum grade of “C’”. 
Any exception to the above curriculum must be approved by the 
Divison Chairperson. 

NOTE: DELTA COLLEGE RESERVES THE RIGHT 
TO MODIFY CURRICULUM REQUIREMENTS. 


You should discuss with a counselor the best order in which to schedule these courses. 
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INTERIOR DESIGN 


INTERIOR DESIGN/Associate 

in Business Studies Degree 

Interior designers help make our living, working and playing areas 
more attractive and useful. They may help clients select furniture, 
draperies, other fabrics, floor coverings and accessories as well as 
estimate what services or furnishings will cost. The main purpose of 
designers in retail stores is to help sell the store’s merchandise. 
People starting in interior designing usually serve a training period, 
either with design firms, in department stores, or in furniture stores. 
They may act as receptionists, as shoppers with the task of matching 
materials or finding accessories, or as stockroom assistants, assist- 
ant decorators, or junior designers. 


Semester One Sem. Hrs. 
* ARC 105 Architectural Drafting | ................0. 000. eee eee 4 
*GB 110 Business Computations .............. ccc cece ee eee 3 
GB 153 Introduction to Business ..............2..00000eeeees 3 

* 1D 100 Introduction to Interior Design ..............-000 cee 3 
VFMEelsSilextilesmeceeens eens POwee mw. oo ase SAeee 25323 
16 

Semester Two Sem. Hrs. 
GIe} 14/6. SAlES' . oho Se One eee eee oe e! 
“ID 160 Windows and Walls ............ ccc cece ence ees 3 
"4D 200 Space Analysis & Presentation ...............0000000- 3 
OSE 151 Business Communications | ................-.e000: 3 
FM 245 Advanced Textiles ............. ccc cccceeesuseveeeee 3 
PEnq--(ELOCTIVG7ACtiVItYarrcrncnesetsie: 00s <4 «0+ ttt eas meek 
16 


kkk kkk kk kk ok kkk 
All papers submitted for course credit shall become the property of 
the College unless ownership is specifically reserved in writing and 
such students pick up their documents not later than ten days after 


the final grade is issued in such course. 
tok kk Kk ke kk kk kk 
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Semester Three Sem. Hrs. 
GUIDICTORE Clin tee fect ca see sl ME a os ce 3 
Eee OG UCPC UMNO Nate fa iiye rave srccve cetnie. Saw ace-citre, «<< saucers 1 
POL 103 Introduction to American Government .............. 3 
OSE 152 Business Communications Il ...................000. 3 
* 1D 240 Commercial Interior Design ................. 0.000 cee 3 
Sas ees AIECUING (cbuidsncadigus sco hs apanOeeree roan woe Ame 
16 
Semester Four Sem. Hrs. 
* CED 122 Cooperative Education ............. 0c. ccc cee e eee 3 
GBs rnmciplesonretalling: cesses. s+. cet eee meee a me 3 
e280 Applied Interion Design .....<.-:..0.00..0.ecces cesses 3 

PSY 101 Applied Psychology OR 
PSN2d11GenerallPsychology/t:s & ssc Sees een ee 3/4 
a-- --- ElSCtiVeE RINT RRR... cece A Oe eee ono 
14/15 
TOTAL CREDITS 62 

NOTATIONS: 


“These courses require a “C”’ (2.0) or better for graduation from this 
program. 1 (*) Offered Fall semester only. 2 (**) Offered Winter 
semester only. 1D 250 Seminar in Interior Design (Optional, 2 cred- 
its) and ID 251 Merchandise Mart Experience (Optional, 1 credit). 
This program is not intended to transfer to a four-year college or 
university. It is designed for students who want immediate employ- 
ment after graduation from Delta. 

DELTA COLLEGE RESERVES THE RIGHT TO MODIFY 
CURRICULUM REQUIREMENTS. 


Ok kk kote kk ok ke 
As of Fall, 1988, to earn an Associate degree all students are required 
to complete six (6) credits of “W” courses to comply with the “Writing 
Across the Curriculum” policy. These courses are designated in the 
Schedule of Academic Classes booklet. For example, Introduction 
to American Government will be listed POL 103 or POL 103W. 

tek KK kk kk kkk 


LEGAL ASSISTANT 
LEGAL ASSISTANT/Certificate 


Not all legal work requires a law degree. In recent years, lawyers have increasingly used legal assistants, also called “Paralegals” or “legal 
technicians”, to provide legal services to more persons at less cost. Legal assistants work directly under the supervision of a lawyer. While the 
lawyer assumes responsibility for the legal assistant’s work, a legal assistant is often allowed to perform all the functions of a lawyer other than 
accepting clients, setting legal fees, giving legal advice, or presenting a case in court. Legal assistans generally do background work for the 
lawyer. To help a lawyer prepare litigation for trial, a legal assistant investigates the facts of the case to make sure that all relevant information is 
uncovered. 

The legal assistant may conduct research to identify the appropriate laws, judicial decisions, legal articles, and other material that will be used to 
determine whether or not the client has a good case. After analyzing all the information, the legal assistant may prepare a written report that is 
used by the attorney to decide how the case should be handled. If the attorney decides to file a lawsuit on behalf of the client, the legal assistant 
may prepare legal arguments, draft pleadings to be filed with the court, obtain affidavits, and assist the attorney during the trial. The legal 
assistant also may keep files of all documents and correspondence important to the case. A growing number of legal assistants are using 
computers in their work. Computer software packages are increasingly used to search legal literature stored in the computer and identify legal 
texts relevant to a specific subject. 


FIRST YEAR SECOND YEAR 

Fall Credit Hours Fall Credit Hours 
LAS 110 Legal Assistant Orientation .........-.++-.++eseeee ee 1 LAS 210 Estate & Trust 2.0... 0. ccc cece eee eee e eect eres 2 
LAS 115 Principles of Substative Law ..........-.+++sseeeeeees 3 * LAS 215 Financial Recordkeeping in the Law Office .......... 2 
Winter (1st Session, 11 weeks) Credit Hours * LAS 250 Corporate Law ....-.. 2c eee eee cence teen eee ees 2 
LAS 120 Legal Research & Writing | ...-....-..--+eeseeeeeeeee 3 Winter (1st Session, 11 weeks) Credit Hours 
LAS 125 Civil Litigation | ...........-. 2. see e eee eee ete eee B. 2 LAS 225 Real Property .........ce cece eee cence ee eee ennee 2 
Winter (2nd Session, 11 weeks) Credit Hours * LAS 230 Administrative Law co. 7008 2060000 CGE DOSED OC aba oo 2 
LAS 130 Legal Research & Writing II ........-..000eeeeeee eee 3 * LAS 235 Survey of Criminal Law ........-- cece eee eee eens 3 
LAS 135 Civil Litigation I] .......-......-+--¢ So os Oop opto ae Toe 2 Winter (2nd Session, 11 weeks) Credit Hours 
Spring-Summer Credit Hours LAS 240 Domestic Relations .........-- 1. esse eee e eee ences 2 
LAS 140 Survey of Computers in the Law Office ...........---. 2 * LAS 245 Personal Injury/Medical Term. .......-+++.s+eeeeees 3 
*LAS ELECTIVES --Must take four courses LAS 220 Environmental Law ........... cece eee cess cere ees 2 

(Must maintain C or better in each course) Spring-Summer Credit Hours 

* LAS 255 Law Office Management ...........--- ses ees ereees 2 


CREDIT HOURS REQUIRES 22 
CREDIT HOURS ELECTIVE_ 8 


TOTAL CREDIT HOURS 30 


ASSOCIATE IN ARTS ASSOCIATE IN BUSINESS STUDIES ASSOCIATE IN BUSINESS STUDIES 
Legal Assistant Legal Assistant Management 
English 111, 112 ........--.+.-+++ 6 @SEs1514152V29....... Ree 6 OSE151, 152 ons.cececn cess 6 
Science/Math ........--.+-.eeeees 8 @OSENIZO RIS ee... :- eee 3 GB 153 .seaoieteecleneeee eee 3 
(One must be lab) POMM03NS SP... .. 9 eRe 3 GBi245 «teen. : ce eee 3 
Social Science ..........-.+.+-++- 8 PSY TOT Rte... Bete aeunee 3 POL SCI 10Sheeaicct teak catitsack A 3 
POL SCI 103 or 111 ........--- 3/4 SPHMnat Rees OR... ..< Gaseeceecn 3 GISHS3 Re eae ae aa ee 4 
PSY 101 or 211 ......- eee eee eee 3/4 GBS oie ere pees... cB eeeeney 3 GB 252i eda ser htc! 3 
Elective ......-..+-eseeeeeee ees 0/2 OSES MRE Ries...) Beoscenege 4 ele eee RT ee 3 
Humanities ..........+.5---ee eee 8 ElOCHIVES tir cers sca Bikoesecee 5 Electivestics: cara.hs -ccns ggaee 5 
SPH 112 .......--0 sees renee eee 3 BELACtivityee: Moet s:+- 6+ opps cies cua 2 BEPACTIVItY’ 2. secre come tines incase 2 
SPH 114 or PHL 208 ..........--. 3 Ae ae eS 
‘ 32 32 
ElGGtivVeStor nr tec e ce ce te ees 2/3 
PEYACTIVILY «© cote ee eee cee hae 2 
32 
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MACHINE TOOL OPERATIONS 
MACHINE TOOL OPERATIONS/ Certificate 


Machine tool operators use machine tools such as lathes, drill presses, milling machines, grinding machines and punch presses to shape metal 
to precise dimensions. Although some operators can work with a wide variety of machine tools, most specialize in one or two types. Specific 
duties may include: studying blueprints, sketches; assembling parts to make lathes, milling machines, shapers, grinders or other machines; 
verifying dimensions, alignment, and conformity of workpieces; testing machines; manufacturing repair parts from blank castings or bar stock 
and using machine and hand tools to set up, repair, and adjust metal working machines. 


Semester One Sem. Hrs. 
DRF 120 Beginning Industrial Blueprint Reading ...............c.cc cece cece cceueees 2 
DRF 124 Blueprint Reading for Machine Tool Operators ............ ccc cece eeeeeee 2 
MSlOluMachine’ SWopilQ Metter se Pt... scraper ere cyaiyeocinece sce duceci sts ccees ce 4 
MS 102iMachine Shoplet setae nan 09........ ematied-atiets..o.ch- hated. coeeaae. 48 4 
MSa@03siMachine: Shops hadi tt..... ecteaien tetiaas aces atest 4 
MiisiitvApplied Algebrattans22 540% ..... -.cabaeeettadingsnt. Seerteeest.oe szyc4 

20 
Semester Two Sem. Hrs. 
CAP MHOGABIGAM System! Orientation) .<.:.. 2... 600+ + aispoiele Seyyeleusivngens «Ue Paes 2 
MARS Gi! IM Eveline SIN e|2). Nidan Sect O ee eee nine Oe eee a ana nea 4 
MSIOSIMACTIME SHODIV a aia.cceceiruckesya(orsiajsic 2's + ss 1 IO. s 5. sce cee ce 4 
MSWO6IMachine: SHOR VI oo. oi... cases cc coc ssi oye ee MOE ¢ ove oi cone waleee ee 4 
MS TIZIRe rus Reata Cea iret cratic ss « «+ «.3 te Ree evs: oie: <, vos, oyole) canes ee 2 
MST 2OUMAG I DISL SuPAMGDOOK pegs cgers i oyeic ss « =. so lete cao REID 2 cts oyausta) ake ers 5 - 2 
MTH 103 Applied Geometry and Trignometry ...............cccecev ese ceeneceaes a 4 

22 
Semester Three Sem. Hrs. 
ENG dit" @ollege'Composition l -- 2... ...... . - . Ree een erase. 3 
MS 107 Machine Shop Vil eo... . «= «+ « Renn ee trys, 5 eee 4 
MS gOBIMACHINe: SHOR cs eicmay. ss s+ > ao «one eee is ela a 4 
MS. 109. Machine: Shop |IXtic. te ci... ...... - - een eee ee eee, 4 
CNC 160 Computer Numerical Control Programming | ............-.00..ece eevee eee 3 
{Sail Olndustial Supepvisionprryrsdy. .: 0g... +... Geeta Ee Jokes oe. nS ran) 

21 


TOTAL CREDITS FOR CERTIFICATE 63 
You should discuss with a counselor the best order in which to schedule these courses. 
NOTATIONS: 
Awaiting list is maintained for this program by the faculty. You may put your name on the list by indicating on your Delta application that you 
want Machine Tool Operations, Code A1 or B9 or by filling out an appliclation in the Counseling Center office. For more information and 
program details, see a counseling staff member. 
MS courses 101 through 109 require permission of the instructor to enroll. All other program courses can be taken if you have the proper 
prerequisite(s). MS 101 through 109 are not necessarily taken in the order listed as the faculty will assign you to your next class based on your 
progress and machine availability. Usually three five-week machine shop classes are taken per semester. 
Your progress in this program is monitored by a special Academic Standards Review Committee. You must earn atleasta“C" grade (2.0) ineach 
course in this curriculum. This special requirements to prepare you for the high standards that will be expected of you in industry. If you are not 
successful in maintaining the standards, you will be required to meet with the Review Committee to determine your program status. 


d 
‘y 
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MACHINE TOOL OPERATIONS/INDUSTRIAL SUPERVISION 


MACHINE TOOL OPERATIONS—INDUSTRIAL 
SUPERVISION/Associate in Applied Science Degree 


In addition to the skills gained from courses completed in the 
Machine Tool Operations Certificate program, students completing 
this Associate degree program will be provided knowledge of super- 
visory responsibility pertaining to job safety, management skills, 
production and worker operations. Dependent upon industrial 
needs and employment outlook, Delta College may in the near 
future also develop additional Machine Tool Operations Associate 
degrees. 

Students must complete all courses listed in the Delta College 
Machine Tool Operations Certificate program (62 credits) plus the 
following two groups of courses in order to receive the Associate 
degree: 


Course Title Sem. Hrs. 
ENG 112 College Composition || OR 
ENGHils technical Writingys t. acl. ss etic sire ese «+ tes cet bens 3 
1S 120 Supervisor/Employee Relations .............:eeeeee eee 3 
ISMAB IndustrialiSatety |: eter eeN EM . irs ewe to 2 
1S 240 Production Planning & Control ...........cc cece cence ee 4 
MFG 111 Manufacturing Processes ..........:.esseesenereeees 3 
PE =—— CISCtiIvVe ACTIVILVme ERE IA. hts ft oc ot ccs wae as ans nee il 
PE == ElOCtiVeTACTIVityie serait tele Pee oc cit oe et ee te ns oe 1 
POL 103 Introduction to American Government ............+-- 3 
SPH 112 Fundamentals of Oral Communications ............ rent} 
23 


TOTAL CREDITS FOR CERTIFICATE_ 62 
TOTAL CREDITS FORASSOCIATE DEGREE 85 


Kok kkk kkk kk Ok ok 
All papers submitted for course credit shall become the 
property of the College unless ownership Is specifically 
reserved in writing and such students pick up thelr 
documents not later than ten days after the final grade 
is issued in such course. 
ek Ok kkk kok ok kok 


ee ee a ea ee aes 
As of Fall, 1988, to earn an Associate degree all stu- 
dents are required to complete six (6) credits of “W” 
courses to comply with the “Writing Across the Curric- 
ulum” policy. These courses are designated in the 
Schedule of Academic Classes booklet. For example, 
Introduction to American Government will be listed 
POL 103 or POL 103W. 

kkk kkk kkk kkk kkk 
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MANAGEMENT 


MANAGEMENT/Associate in 
Business Studies Degree 

RETAIL MID-MANAGEMENT 
OFFICE SERVICES MANAGEMENT 
GENERAL MANAGEMENT 

SMALL BUSINESS MANAGEMENT 
MARKETING MANAGEMENT 


Delta College offers the following five specialized management 
degree options. 

GENERAL MANAGEMENT: This program is designed to provide a 
basic foundation in the major functional areas of business manage- 
mentand allows students to structure an individual program that will 
meet their own needs. 

MARKETING MANAGEMENT: This program is designed to prepare 
individuals for careers in the field of sales. Graduates will have 
studied the basics of: advertising from the marketing usage point of 
view; consumer behavior relating to buying; merchandising policies, 
budgets and planning; sales management; retail organizational 
structure; product promotion and distribution. 

OFFICE MANAGEMENT: This program is designed to provide office 
operations management skills such as: developing and managing 
systems for office procedures; report and data compilation; filing 
and record keeping; information gathering techniques; personnel 
administration. 

RETAIL MID-MANAGEMENT: This program is designed to provide 
skills related to the distribution of merchandise and services within a 
retail store through buying procedures, inventory control and pric- 
ing; marketing processes and functions; advertising strategies. 
SMALL BUSINESS MANAGEMENT: This program is designed spe- 
cifically for individuals who plan to own and manage their own 
business and those who currently own a business and want to 
become more proficient with their skills. 

Management students must complete all “Basic Core Program” 
courses plus courses listed in one of the five specialized manage- 
ment options. 

Many courses have prerequisites: see current course description 
booklet. 


Basic Core Program Requirements (all five options) Sem. Hrs. 


CIS 133 Introduction to Computer Information Systems ...... 4 
ECNeZitRrinciplesiofiecomomicsml hte... hock Sac tiee. soe 4 
* GB 110 Business Mathematics .............-... 0. ccc c cece ee 3 
GBaSsiMtcOductiOntOIBUSINESS Perncmscrreasias +. of. occ eee ee 3 
* GB 245 Principles of Management .................220ceeeee 3 
GBi2oqiBUSIMeSS HAW Ie wisn. se cess ss ee a BOL R= 3 
* OSE 151 Business Communications | ....................0.- 3 
* OSE 152 Business Communications Il ...................000 3 
Chi MO ACTIVI acta clots nunca sinus ‘sues tuapes can vaspabygeusi dec. 0.0.0.0 oe 1 
PE PIGCHVelAGHVIRVis.. uue Meet terest rece ttc coer tore me oe 1 
HIS 103 A History of American Government OR 
POL 103 Introduction to American Government OR 
POL 111 American Government & Politics ................. 3/4 
31 


NOTATIONS: 

1. You are advised to consult with a business counselor about elec- 
tive courses. 

2. The above programs are intended to prepare you for a career upon 
graduation from Delta College. If wanting to transfer to another 
college to receive a baccalaureate degree in business you are 
advised to consult with a counselor prior to enrollment in this 
curriculum. 

3. Courses with an 
grade. 


* must be completed with a C (2.0) minimum 
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General Management 


Business Courses Sem. Hrs. 
ACC 211 Principles of Accounting | ................0.c ce eee 4 
ACC 212 Principles of Accounting II ...............c0 eee eee 4 
GB 243 Principles of Marketing ..............ccceceveveceuee 3 

* GB 256 Personnel Management! ................ccceeeeeeee 3 

Total Specialized, 14; Electives, 17; Core, 31; 
Total Degree Requirements, 62. 

Marketing Management 

Business Courses Sem. Hrs. 
ACC 111 Introductory Accounting OR 
ACC 211 Principles of Accounting | ..............ceseeceeeee 4 
GB 143 Principles of Advertising ..............ecceseseeveves 3 
GB 1/45 Principlesiof/Sales), .caeereee meee eee ee een eee 3 
GB58'PubliciRelations! - ste eer ee nen ane here 3 

* GB 243 Principles of Marketing ................0cccee veces 3 
GB)247 Principlesiof Retailing) ee tr... Leneee eee tere 3 

* GB 248 Principles of Buying for Resale ................0.000e 3 

* GB 253 Applied Marketing Management ..................05- 3 
SOC 211 PrinciplesiofiSociolagy™ -«+ 72ers. e eee. eee 3 

Total Specialized, 28; Electives, 3; Core, 31: 
Total Degree Requirements, 62. 

Office Management 

Business Courses Sem. Hrs. 
ACC 111 introductory Accounting OR 
AGGCi211) Principlesiof/ Accounting) Ieaereneteee ne eee: 4 

* GB 256 Personnel Management! ...............ecceeeeceees 3 
OSE 145 Integrated Office Systems ..............00cceeeeeee 4 
OSE 156iRecords|Managementia-.- cee eee cee eee o.: 3 
OSE 178 Keyboard Skillbuilding 1.0.2.2... .aeeeeeae.. .... 2 
OSE 240 Word Processing Management .................... 2 
OSE 268 General Office Practices ................2....000eee 3 

Total Specialized, 21; Electives, 10; Core, 31; 
Total Degree Requirements, 62. 

Retail Mid-Management 

Business Courses Sem. Hrs. 
ACC 111 Introductory Accounting OR 
ACC 211 Principles of Accounting ......................000, 4 
CED 125 Cooperative Education| ............... ccc. ceeeeee 3 

* CED 126 Cooperative Education Il .................0 2c cece es 3 

> GB 247 Principlesof Retallinguen)--eeeee er eee eee no eeeer 3 
FM 151 Display OR 
GB 143 Principles of Advertising OR 
GB 145 Principles of Sales OR 
GB 243 Principles of Marketing OR 
GB 248 Principles of Buying for Resale OR 

* GB 256 Personnel Management | OR 
GCHASAIBUSINESS! SECUMBEY, Socc-trcscqers seeds 6 ouc) ovoccheve ccs.c000, cal. «408 12 

Total Specialized, 25; Electives, 6; Core, 31: 
Total Degree Requirements, 62. 

Small Business Management 

Business Courses Sem. Hrs. 

ACC 111 Introductory Accounting OR 

ACC 211 Principles of Accounting ..............0.cc eee eeeee 4 

CIS 120 Small Computer Systems ..............cc ccc veeueeues 3 

* GB 131 Small Business Management! ................e000ee 3 

* GB 132 Small Business Management II (Winter only) ......... 3 

7 GB 4o%Principlesion Sales: a... cee eee eee ek 3 

»GBi243)PrinciplesiofiManketing) qarcsns..0ssts.o0cs.-.ocs. ve 3 
GBi252;Busimessglea wally psvaeycxs te e¥ae¥e vtsheas heh oxos-ue ebeusesiaporayeke eusouste) 3 


Total Specialized, 22; Electives, 9; Core, 31; 
Total Degree Requirements, 62. 


MECHANICAL DESIGN TECH 
MECHANICAL DESIGN TECHNOLOGY/Associate in Applied Science Degree 


A mechanicat design technician assists engineers in design and development work. This program is designed to equip you with one of the most 
sought-after technical skills in this area—mechanical drafting. In addition to placing lines on the drawing board, however, the designer requires 
a broad technical knowledge to be able to select a solution to a problem from many alternatives. The largest employers are the electrical 
equipment, chemicals, machinery, manufacturing, and aerospace industries. In the non-manufacturing area the major employers are commun- 


ications, engineering and architectural firms. 


Course Title Sem. Hrs. 
Semester One 
CAD 110 CAD/CAM System Orientation ......... 2 
* DRF 104 Basics of Industrial Drafting OR 
* DRF 105 Beginning Industrial Drafting ........ 3/4 
MS 114 Machine Tools .........-: sees reece eeeee 3 
MFG 111 Manufacturing Processes ........-...- 3 
MTH 111 Applied Algebra ......--.+-.++.-05- baad 
15/16 
Semester Two 
DRF 107 Computer-Aided Industrial Drafting ...... 3 
ENG 111 College Composition | ......-.-..--.+5+- 3 
MTH 103 Applied Geometry & Trigonometry ...... 4 
PHY 101 Applied Physics OR 
PHY 111 General Physics | ..........- essen eens 4 
POL 103 Introduction to American Government ... 3 
17 
Semester Three 
DRF 256 Descriptive Geometry .......-..--+--++-- 3 
ENG TS 5 Re GHIGAIMVUIIENG er citar cn an noe nates agen 3 
MT 205 Kinematics of Mechanisms ..........-.--- 3 
MT 250 Statics and Strength of Materials ........- 3 
PE --- Elective - Activity .........--- eee e eee eens il 
SPH 112 Fundamentals of Oral 
Communications .........--..++-+0+55: apne. 
16 
Semester Four 
DRF 257 Advanced Industrial Drafting ..........-- 6 
EET 235 Electrical Circuits ...........--+.+++--+++- 4 
MT 220 Introduction to Fluid Power ..........-.+- 3 
MT 221 Materials and Metallurgy .....-....+--+++> 3 
PE --- Elective - Activity ...........--+s+eeeeee Peano 
17 


TOTAL CREDITS FOR ASSOCIATE DEGREE 65/67 
*Credit toward the Associates Degree may be earned in Drafting DRF 104 or DRF 105, not both. 


NOTATION: 
This program is designed to prepare you for a technical level career upon graduation from Delta College and is not transferable into a 


Mechanical Engineering baccalaureate degree. If you want to become a mechanical engineer you are advised to consult witha counselor about 
transfer college requirements and follow the Delta College pre-engineering program. 


DELTA COLLEGE RESERVES THE RIGHT TO MODIFY CURRICULUM REQURIEMENTS. 


You should discuss with a counselor the best order in which to schedule these courses. 


tO Ok kk kk kok kk kk OK ok kkk kok kok 
All papers submitted for course credit shall become the As of Fall, 1988, to earn an Associate degree all stu- 
property of the College unless ownership is specifically dents are required to complete six (6) credits of “W” 
reserved in writing and such students pick up their courses to comply with the “Writing Across the Curric- 
documents not later than ten days after the final grade ulum” policy. These courses are designated in the 
is issued in such course. Schedule of Academic Classes booklet. For example, 
kkk kok kk kk kkk kk Introduction to American Government will be listed 


POL 103 or POL 103W. 
Kk Ok kkk kk & 
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MECHANICAL DRAFTING 
MECHANICAL DRAFTING 


Mechanical Drafters make detailed drawings of pro- 
ducts and machinery from sketches and specifications 
conceived by engineers and designers. The finished 
drawings are used as.working plans for engineering 
and manufacturing purposes. Depending on 
experience and level of responsibility, duties may vary 
from preparing basic drawings to modifying the fin- 
ished design using computer aided design equipment. 
In order to enter this area of work, you should be able 
to: work within precise limits or standards of accuracy, 
work under pressure, concentrate for longer periods of 
time, visualize 3-dimensional objects from drawings or 
pictures, see detail in objects or drawings, and recog- 
nize slight differences in shapes and shadings. 


Many courses have prerequisites: see current course 
description booklet. 


CERTIFICATE PROGRAM 


Technical Courses Sem. Hrs. 
CAD 110 CAD/CAM System Orientation .......... 2 
DRF 104 Basics of Industrial Drafting OR 
DRF 105 Beginning Industrial Drafting .......... 5,3 
MS 114 Machine Tools ................000000ee 3 
8-10 
Semester Two 
DRF 107 Computer-Aided Industrial Drafting ...... 3 
MT 110 Machine Tool Calculations ............... 5 
MFG 111 Manufacturing Processes ............. es 
11 


Semester Three 


DRF 255 Advanced Mechanical Drafting .......... 6 
DRF 256 Descriptive Geometry ................... 3 
DRF 128 Geometric Tolerancing ................. 2 


ASSOCIATE IN 
APPLIED SCIENCE DEGREE 


You must complete all courses listed for the Certificate 
plus the following courses: 


General Education Sem. Hrs. 
ENG 111 College Composition ................... 3 
ENG 113 Technical Writing .................2205. 3 
POL 103 Introduction to American Government ... 3 
PE --- Electives - Activities ...................0-5- 2 
SPH 112 Fundamentals of 
Oral Communications ................... ee] 
14 
Technical Courses Sem. Hrs. 
DRF 126 Machine Too! Illustration ................ 2 
MT 220 Introduction to Fluid Power .............. 3 
MT 221 Materials and Metallurgy ............-+-+. 3 
Mowe mom Approved Electives ................65-, 8-10 
16-18 


TOTAL CREDITS FOR ASSOCIATE DEGREE 62 


“Approved Electives: 

ARC 105 Architectural Drafting | 

ARC 106 Architectural Drafting 1! 

ARC 204 Estimating/Specifications/Contracts 
ART 111 Drawing | 

ART 112 Drawing II 

ART 115 Basic Design Two Dimensional 
ART 116 Basic Design Three Dimensional 
ART 212 Commercial Art 

CPS 140 BASIC Programming for Math 
EET 235 Electrical Circuits 

MS 115 Machine Tools II 

MS 260 Numerical Control Programming | 
MS 261 Numerical Control Programming II 
MTH 113 Applied Trigonometry 

MTH 121 (or higher) Plane Trigonometry 
ROB 101 Industrial Robotics 

MT 205 Kinematics of Mechanisms 

MT 250 Statics & Strength of Materials 


PHY 101 Applied Physics 
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MECHANICAL ENGINEERING TECH 


MECHANICAL ENGINEERING TECHNOLOGY/Associate 
in Applied Science Degree 


The objective of this program is to produce graduates having a sufficiently broad base in the fundamentals of mechnical technology, drafting, 
manufacturing and design to be successful as mechnical engineering technicians in a metallurgical or product test laboratory, as a field 
technician, as an engineering aide in manufacturing or product engineering, in quality control, or in sales and service. Today, industry places 
responsibilities on this two-year graduate which were unique to four-year graduate engineers only a few years ago. Responsibilities as a lab 
technician may include not only setting up a test apparatus and running tests on an experimental product, but also writing the report and making 
recommendations. This program is accredited by the Technology Accreditation Commission of the Accreditation Board for Engineering and 
Technology. Recognition by ABET assures students they will have met or surpassed minimum national criteria in job skills and professional 
attitude, and expands their marketability as engineering technicians. 


General Education Courses Sem. Hrs. 
CHM 101 General Chemistry | .........-..00-2000e 5 
ENG 111 College Composition | ..............606 3 
ENG 113 Technical Writing ...........eeeeeeeeeee 3 
MTH 113 Applied Trigonometry | ............-+6- 4 
MTH 211 Applied Calculus ..............5-e eee eee 5 
CPS 140 BASIC Programming for Math OR 
CPS 165 FORTRAN Programming .............. 2,3 
PE Elective Activity ......... 0. cece cece een e tee nees 1 
PE Elective Activity .......... 0.0 ccc cece cece eens 1 
PHY 111 General PhysicS | ...........0e cece eeeees 4 
POL 103 Introduction to American Government ... 3 
SPH 112 Fundamentals of Oral Communication ... 3 
34-35 
Technical Courses Sem. Hrs. 
CAD 110 CAD/CAM System Orientation .......... 2 
*DRF 104 Basics of Industrial Drafting OR 
*DRF 105 Beginning Industrial Drafting ......... 5,3 
DRF 107 Computer Aided Industrial Drafting ...... 3 
EET 235 Electrical Circuits ...............--2.eeee 4 
EET 236 Introduction to Industrial Controls ....... 4 
MS 114 Machine Tools .............. 22sec erences 3 
MFG 111 Manufacturing Processes .............-- 3 
MT 205 Kinematics of Mechanisms .............+- 3 
MT 220 Introduction to Fluid Power .............- 3 
MT 221 Materials and Metallurgy ..........-..---- 3 
**Mir 25aiMechaniCGS ©... <<< - ~ « ~:« wren eusuegsy sale teecanes 4 
MT 252 Strength of Materials ...........--..+++05> 3 
MT 256 Machine Design ..........-.-eseeee eee pa) 
41-43 


TOTAL CREDITS FOR 
THE ASSOCIATE DEGREE 75-78 


NOTATION: 

This program is designed to prepare you fora technical 
level career upon graduation from Delta College and is 
not transferable into a Mechanical Engineering bacca- 
laureate degree. However, this program is transferable 
into baccalaureate technology degree programs. Stu- 
dents wanting to become mechanical engineers are 
advised to consult with a counselor about transfer col- 
lege requirements and follow the Delta College pre- 
engineering program. 


*Credit toward the Associate Degree may be earned in Drafting - DRF 104 or DRF 105, not both. 
*“MT 251 is offered during Spring semester so that a student can complete this program in a Fail, Winter, Spring sequence. The MT and EET 
courses will be offered in the semesters indicated during the day and also in the following semester during the evening. 


You should discuss with a counselor the best order in which to schedule these courses. 
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MEDICAL ASSISTANT 
MEDICAL ASSISTANT/Associate in Applied Science Degree 


Medical Assistants help physicians examine and treat patients and take care of the clerical work necessary for asmoothly run office. In helping 
physicians examine patients, medical assistants may check weight, height, temperature, blood pressure, and make simple laboratory tests. In 
helping with treatment, they instruct patients about medication and self-treatment at home, give injections, apply bandages, and take 
electrocardiograms. Clerical duties are varied but likely to include: processing insurance forms, typing, patient billing and payment records 
management, scheduling appointments and handling correspondence. 

The American Association of Medical Assistant (AAMA) sponsors a certification program and its certifying board awards certificates to medical 
assistants who pass a comprehensive written examination and have two years of experience in the field. Certification is nota license and is not 
required for AAMA membership; however, physicians usually consider Certified Medical Assistants to be highly qualified assistants. 


|. Prior to enrolling in MA 210, “Assisting the Physician I,” you must IV. Enroll in and complete with a minimum “C” (2.0) grade: 


complete the following courses with a minimum “C” (2.0) grade: MA 230 (Spring) Medical Assistant Internship ................000- 4 
Course Title Sem. Hrs. —_y, Courses remaining to complete your associate degree: 
AH 114 (Fall) Integrated Medical Science & Terminology! ........ 6 PE --- Elective Activity { 
AH 115 (Winter) Integrated Medical Sciency & Terminology Il ..... 6 pe -_- Elective Activity -. 6.2, VRSIOMOTOIM lavaned, 205.0) 1 
BIO 102 Microbiology and Infection Control .............-.-++++- 2 BOL 1031 : Ai | meltinamees analin’s ee OU 
MTH 117 Mathematics for Allied Health .........0:-0sc0cceeeeees om fC I aa al al acelin 3 
OSE 116 (Winter) Introduction ot the Medical Office .............. 2 5 
OSE 151 Business Communications | ..........00-+0eeee seen eres 3 TOTAL 66 
OSE 172 Keyboarding U-plsntermMediate «x. siisyere «> 20 ceteatee misie al ue gue 3 You should discuss with a counselor the best order in which to schedule these courses. 

24 


I. Enrollin your first medical assisting sequential course and geta“C” 
(2.0) or better: 

MA 210 (Fall) Assisting the Physician | ............- 0... cess eeeeee 4 
Ill. Prior to enrolling in MA 230, “Medical Assistant Internship,” you 
must complete: 

SPH 114 Interpersonal Communications ............-.-.-.see eens 3 
In addition, prior to enrolling in MA 230, you must complete the follow- 
ing courses with a minimum “C” (2.0) grade: 


MA 220 (Winter) Assisting the Physician I] ..................----- 4 
HSC 140 Basic Medical Emergencies ................-seseeeeeeee 2 
HSC 205 (Winter) Legal Aspects of Health Care .................. 2 
MA 105 (Winter) Computer Use in the Medical Office ............. 3 
OSE 152 Business Communications Il ............-......2000-ees 3 
OSES STC Rilitigy Me Se Ie a eD.  e d, 2 
OSE 254 (Fall) Medical Insurances | ..........2-.-0e cece eee eens 3 
OSE 255 (Winter) Medical Insurances II .............---- eee rene 2 
OSE 266 (Winter) Medical Office Practices ..................-.--- 3 
OSE 276 Medical Machine Transcription ..........---..2+-+ee-00: 2 

26 
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NURSING 


NURSING/Associate in 
Applied Science Degree 


The nursing curriculum prepares you to function effectively as a 
member of the health care team. As a graduate you will be qualified 
for employment as a beginning nurse practicing in structured set- 
tings; for example, acute care hospitals, extended care facilities, 
nursing homes, clinic. Upon successfully completing this program 
you are eligible to take the Michigan Board of Nursing Examination 
for licensure as a Registered Nurse. This Delta College program is 
accredited by the National League for Nursing and approved by the 
Michigan Board of Nursing. 


General Education Courses Sem. Hrs. 
BIO 131 & 132 Anatomy and Physiology! & Il .........-+-+-05+ 8 
BIO 203 General Microbiology .......-.-.seseeeeee eres ee tteee 4 
ENG 111 College Composition | .........-- es eee e eee eee eee eee 3 
ENG 112 College Composition I] ..........-- eee e eee eee eee 6} 
NUR 100 Introduction to Health Care: Nursing .........-----+- 2 
PE Elective Activity ......... 0. cece eee eee n eter eee renee eeeee 1 
PE Elective Activity ...... 2.2... cece eee e cree ere ee ete tenets 1 
{SIL 2610) sieedniGs sesonce capcneeoe sou coneou OboouecIaeconnoEdD 2 
PHL 231 Bioethics: Application for Nurses .......--.+++-+++--- 1 
POL 103 Introduction to American Government .........-...-- 3 
PSY 211 General Psychology ........--:e:e- ee eee eee e ee ee ees 4 
SOC 211 Principles of Sociology .......----+-seeeeee eee ee es 2S) 

35 
Nursing Courses (Regular Clinical Track) Sem. Hrs. 


Each of the following courses are five week courses. It is required 
that these courses be taken in the semesters indicated. 


Semester 1 

NUR 101 Nursing 1 Fundamentals .....-....---+0+--eeeer eee 3 

NUR 102 Nursing 2 Fundamentals ......-.-...-+-+--+-eeeee eee 3 

NUR 103 Nursing 3 Fundamentals ........---.-.--se+-see--ee- 3 

Semseter 2 

NUR 104 Nursing 4 Surgical Nursing ......--..++-+seeseeeeeee 3 

NUR 105 Nursing 5 OB ...... 1. cece eee ee ce ee enters 3 

NUR 106 Nursing 6 Peds ..........-.e eee e eee e eect e eee nee 3 

Semester 3 

NUR 207 Nursing 7 Adult Medical/Surgical .......-.-..+--+++- 3 

NUR 208 Nursing 8 Adult Medical/Surgical ..........--..---+- 3) 

NUR 209 Nursing 9 Psychiatric Nursing .......-.+----++++++-+- 3} 

Semester 4 

NUR 221 Nursing 10 Advanced Medical/Surgical ........-..--- S 

NUR 222 Nursing 11 Critical Care ............- sere cece eters 3 

NUR 223 Nursing 12 Unit Management .........-.+---+++-+- 8 
36 


Nursing Courses (LPN Transition Clinical Track) 

Delta College does not offer a licensed practical nursing (LPN) 
program. However, currently licensed LPN’s have the option of tak- 
ing a special transition clinical track of nursing courses leading to 
the RN license. If interested in this option, you should make an 
appointment with the nursing counselor and read carefully the cur- 
riculum guidesheet (available from Counseling Center) outlining 
LPN Transition options and requirements. 
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NOTATIONS: 

1. Due to the limited capacity of nursing training facilities, and the 
specific requirements of the accreditation agencies, this program is 
considered a “limited enrollment” curriculum. You will be placed in 
the clinical nursing courses only after successfully completing the 
prerequisite qualifications and submitting an “Application to the 
Nursing Professional Course Sequence” to the college Counseling 
Center. 

2. Prerequisite qualifications are: (a) be admitted to Delta College 
(b) provide transcripts from high school and all other colleges or 
training institutions attended (c) completion with a C minimum 
grade in each, courses NUR 100, BIO 131 & 132, BIO 203 (d) comple- 
tion, with a C grade average in at least 12 credits from the remaining 
general education courses listed. 

3. Nursing courses are offered Falland Winter semesters and usually 
must be taken consecutively in sequence. 

4. You must achieve a minimum C grade in each nursing course to be 
eligible to continue in the program. You must comply with all Nurs- 
ing Program Progression and Retention Policies (copy available 
from nursing counselor). 

5. You must achieve a GPA of at least 2,000 in the clinical nursing 
courses to graduate from this program. 

6. After notification received for clinical acceptance, you must have 
a complete physical examination including a negative TB test no 
later than three months prior to enrollmentin Nursing 3 course. You 
are required to have the physical examination renewed annually. 
7. In addition to tuition and textbook costs, you must purchase 
uniforms, clinic shoes, and provide your transportation to clinical 
settings (plus possible hospital parking charges). 

8. Nursing course NUR 100 is waived with credit for you if you have a 
certificate and enroll for Nursing Transition Sequence. 

9. Itis strongly recommended that you not begin the clinical nursing 
course sequence until all general education courses are completed. 
10. You are expected to possess good basic mathematics skills prior 
to enrollment in Nursing Course NUR 100 (if regular clinical track) or 
prior to enrollment in Nursing Course NUR 107 (if LPN Transition 
clinical track). If math skills are weak, you are advised to take 
Mathematics Course MTH 117 (Math for Allied Health) or NUR 120 
(Medication Administration). 

11. You must be currently certified in CPR to enter Nursing courses. 
CPR certification must be maintained throughout enrollment in 
Nursing courses. 

12. As a nursing student you are expected to obtain and read the 
Nursing Student Handbook which contains additional information 
and requirements. 

13. Clinical nursing courses represent a full-time student load. It is 
recommended that students prepare for this level of involvement by 
taking at lease one semester of full-time study in pre-clinical courses 
immediately prior to entry into NUR 101 or NUR 107. 


You should discuss with a counselor the best order in which to schedule these courses. 
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OFFICE CLERK 
OFFICE CLERK/Certificate 


Clerk-typist duties are generally a combination of typing, filing, 
sorting mail and printed materials, and other general office respon- 
sibilities. Upon completing this certificate program, you are pre- 
pared for entry-level positions such as: Data Typist; General Typist, 
File Clerk; Mail Clerk; Office Machine Operator (adding, calculating, 
duplicating, etc.). 


General Education Courses Sem Hrs 
SPH 114 Interpersonal Communications OR 
PSY 101 Applied Psychology ...........-0 eee eeeeeeee eens rial 
3 
Business Courses Sem Hrs 
GB 110 Business Computations ...........0. 2. cece eee eee ee 3 
OSE 145 Integrated Office Systems ............. eee eee 4 
*OSE 151 Business Communications | ............2.-..200000- 6} 
CORTE Sv TAIN) o Qeton to > dln Soe deR Aen coodn pep rego dead och on 2 
OSE 171 Keyboarding II: Format ............. ccc cence ences 3 
OSE 172 Keyboarding Ill: Intermediate ...............+.+---- 3 
OSE 175 Machine Calculation 2. .0.....00 505 iene cee cae eee ele 1 
OME NTHA AR Teelin(c on ee Mee enon ep eros coco ode Gordo. 2 
“OSE 273 Keyboarding IV: Advanced ............-.eeeeeeeeees 3 
SO SE eA MAGKINE MKAMNSCHIPUOM 3... cic. a+ 7m = = Ree 2 
OSE 181 MicrosoftWord OR 
OSE 184 Displaywrite OR 
OSE 185 Wordstar OR 
(OBIE TESA WOVE Ce, tasenadiaeH ERIC ABIE ENDS np Boer aeaanicr pret) 


YT, 
MMMM 


NOTATIONS: 

1. Credit by examination available for GB 110 Business Computa- 
tions, OSE 157 Filing, OSE 172 Keyboarding tl: Intermediate, OSE 
175 Machine Calculation. (There is a required testing fee.) 

2. If you are entering with equivalent skills you may waive OSE 171 
or 172; however, a minimum of 30 semester hours will be required 
for a certificate. 

3. Typewritten assignments required for OSE 151 Business Com- 
munications |. (Credit by examination available.) 

4. lf weak in mathematics, you may want to take Pre-Algebra 
Mathematics (MTH 100) before enrolling in Business Mathematics 
(GB 110). (Pre-test available) 

5. A general knowledge of math is required for OSE 175 Machine 
Calculation. 

6. Courses wth an asterisk required a minimum grade of “C”. 

Any exception to the above curriculum must be approved by the 
Division Chairman. 

NOTE: DELTA COLLEGE RESERVES THE RIGHT TO MODIFY 
CURRICULUM REQUIREMENTS. 


OFFICE PROFESSIONAL 


OPTIONS: 

ACCOUNTING 

SHORTHAND 

INFORMATION PROCESSING 
Associate in Business Studies Degree 


The efficiency of any organization depends in large part upon its 
professional office staff as it is the center of communications within 
a firm. Specific job duties differ among organizations and vary 
between their departments. An Office Professional today must have 
a strong foundation in manipulating and transmitting communica- 
tions, spreadsheets, data bases, as well as possessing good human 
relation skills. Opportunities for office employment may be found in 
banking, government, education, entertainment, insurance, retail- 
ing and wholesaling, manufacturing, real estate, travel, transporta- 
tion, etc., businesses and agencies. 


Delta College offers the following three specialized office profes- 
sional options. 
OFFICE PROFESSIONAL: This office program is designed with 
three options for the Office Professional. 
ACCOUNTING for the student with an interest in working in 
an accounting environment; SHORTHAND for the student 
interested in the legal or office administrative setting; and 
INFORMATION PROCESSING for the student interested ina 
variety of possible office settings. 


LEGAL OFFICE PROFESSIONAL: This program provides basic 
office skills in addition to specialized legal vocabulary, legal 
machine transcription, and legal office practices. 

MEDICAL SECRETARIAL: By completing this degree program you 
will be trained to know medical terminology and laboratory proce- 
dures, to be able to process medical forms and insurances, handle 
correspondence and compile and record medical records, charts 
and files. 

Secretarial students must complete all “Basic Core Program” 
courses plus courses listed in one of the three specialized secretarial 
options. 


Basic Core Program Requirements (all four options) Sem. Hrs. 
GBi15S ImtroGUCTION TO BUSINESS cf... ce 5.0 s+ + pequerrine cee os 3 
OSE 145 Integrated Office Systems ..........--..--+2ee serene 4 
*OSE 151 Business Communications | ........---....2eseeeeee 3 
“OSE 152 Business Communications Il ........---... eee ee eeee 3 
OSE SiebilinGhes. those asides. “inate sterrerebany: os aoe 2 2 
OSE 172 Keyboarding II: Intermediate .....-...-.5----+seeeees 3 
OSE 175 Machine Calculations .........---. 02sec tenet erence nee 1 
OSE 177 Proofreading .............cerec cree eee t ete cee eeees 2 
OSE 273 Keyboarding IV: Advanced .....-.-..... esse eee eeeeee 3 
PEBAElectivelActivityiwn mrt. core cee nae ARSE 
PE --- Elective ACtivity.... 20... beccc wees slo tieiieiaie see eee eee ee eres 1 
POL 103 Introduction to American Government ..........----- 3 
PSY 101 Applied Psychology OR 
SPH 114 Interpersonal Communications ........-...++--++ +255 3 
32 
NOTATIONS: 


OFFICE PROFESSIONAL REQUIREMENTS Sem. Hrs. 
CIS 132 Spreadsheet Fundamentals ...........-:eeeeee reece 2 
(le WolBER oem soeddon woobte.: Uda ie addgecade it odad meso 3 
OSE 195 Desktop Publishing/Pagemaker ..............+e..05- 2 
“Ose 245 Advanced Software Applications ............-...s005 2 
*OSE 268 General Office Practices .......... 2... cece eee eee eee 3 
FOSS erammacnine WransSCniption... 66. s eee cee ee ee ve 2 
14 
Options: Select from 
Group | - Accounting OR 
Group II - Shorthand OR 
Group III - Information Processing 
GROUP | - ACCOUNTING 
ACC 111 OR ACC 211 Introductory Accounting ......... 4 
ACC 214 Microcomputer Accounting Applications ...... 4 
= ——senas JO CTIVES geyere die Peietalt Satae Siete! ekatlats: afereisreyepeeee aats Sud 
30 
GROUP Il - SHORTHAND 
GB 110 Business Mathematics .............cc cece eee 3 
OSE 161 Alphabetic Shorthand | 2.0.00. ..c0.s eee eceee 3 
OSE 162 Alphabetic Shorthand Il .............. eee eeeeee 3 
--- --- on oo. oe SSSR ee erneRepences © Sicte Cr once POR Res CmPPN raed 
30 
GROUP Ill - INFORMATION PROCESSING 
GBueiBusiness Mathematics .......... 00.0.0... eee 3 
(GiiSy il 2S bull AKC DY OS hbase stra ean beetle Abate cure it damien i 1 
OSE 181 Microsoft Word OR 
OSE 184 Displaywrite 4 OR 
OSE 185 Wordstar OR 
GSES SGINUItIMALC eee etc tee aca awk koart yen aac 3 
OSE 197 DTP Page Layout and Design ................. 4 
wenn Electiveserenccrrccotrs «ict Wain, oateteraterla cereals euler stealoueee) 
30 
LEGAL OFFICE PROFESSIONAL REQUIREMENTS Sem. Hrs. 
GB 251 Business*Eaw re. eae accel cat - ae dea 3 
GBi2z52iBusiness Haw Meee: sancti ce ite see iets eran 3 
LAS 140 Survey of Computers in the Law Office ............-.. 2 
OSE 161 Alphabetic Shorthand | .........-.....ce sees ee ee eee 3 
OSE 162 Alphabetic Shorthand I] .........-. 0. ccc ee eee eee ees 3 
*OSE 267 Legal Office Practices ........:..+2-:--s sees eee ees 4 
*OSE 275 Machine Transcription/Legal ...............seeseees 2 
——— ——- [Actas yy awe ata Heme nla Re Ri et Ree pel”) 
30 
MEDICAL SECRETARIAL REQUIREMENTS Sem. Hrs. 
*AH 114 Integrated Medical Science & Terminology! .......... 6 
*AH 115 Integrated Medical Science & Terminology II ......... 6 
OSE 116 Introduction to the Medical Office ................... 2 
4OSE254sinsuranGesROnmstl eens ee eee eek eile tie tetesiiese 3 
SOSEi255.lnsurancesForms Ih «<<... WRENNER. RRMA Pes. es 2 
SOSE 2oo Medical Office Practices ois oo nse eee os si ew oe 3 
*OSE 276 Machine Transcription/Medical ............5+-+se0e 2 
——— ——- Electivesmete st ie te rece eee oe cr ueae a aa 
30 


1. Credit by exam available for OSE 151, OSE 157, OSE 175, OSE 177, OSE 184, and OSE 274. 
2. Electives may be substituted upon demonstration of equivalent skills for OSE 161, 162 and/or 172. 
3. Typewritten assignments are required for OSE 151 Business Communications I. 
4. A knowledge of general math is required for OSE 175 Machine Caluclation. 
5. Students not scoring at least 70% on math placement test in GB 110 may be required to take MTH 100. 
6. All majors must complete core courses. 
7. For an Associate in Business Studies a minimum of 62 credits are required. 
8. Courses with an asterisk (*) require a minimum grade of “C”. 
9. OSE 101 Word Perfect Basics is a prerequisite for OSE 172 and 273 unless you have completed OSE 170 or OSE 171. 
10. It is strongly recommended that the course with a number sign (#), OSE 145, should be taken before CIS 132 and CIS 260. 
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PHYSICAL THERAPIST ASSISTANT 


PHYSICAL THERAPIST ASSISTANT/ 
Associate in Applied Science Degree 


Physical Therapist — Delta's program is for the training of Physical 
Therapist Assistants only. If you are planning to become a Physical 
Therapist, you should follow the Pre-Physical Therapy curriculum 
guidesheet available in Delta’s Counseling Center. 


Physical Therapist Assistants work under the direction and supervi- 
sion of Registered Physical Therapists. They may work in any setting 
in which Registered Physical Therapists are present. Such settings 
include acute care hospitals, rehabilitation centers, special educa- 
tion schools, geriatric facilities and private clinics. Graduates of this 
program are able to carry out patient treatment programs designed 
by the Registered Physical Therapist which utilize heat, light, water, 
sound, massage, therapeutic exercises and rehabilitation/ 
habilitation procedures. This Delta College program is accredited 
by the American Physical Therapy Association. 


General Education Courses* Sem. Hrs. 

ENG 171 College COMPOSItiOM |... 0.0 secsoiers vie are ones ee reine orsinre 3 

ENG 112 College Composition Il .............. cree cence enone 3 

POL 103 Introduction to American Government OR 

POL 111 American Government and Politics ................ 3,4 

PSY 211 General Psychology ............-2-.-ssencreccccnnes 4 

PSY 223 Child Psychology 

PSY 231 Psychology of Personality 

PSY 241 Abnormal Psychology Ghoose\l) eRe a 3 

PSY 250 Behavior Management 

SOC 275 Sociology of Stress 

PE --- Physical Education Elective Activity ................-- ak 
18/19 


"NOTE: To fulfill the Associate Degree, you must have all General 
Education courses satisfactorily completed as well as all prerequi- 
sites and all clinical courses. 

Many courses have prerequisites: see current course description 
booklet. 

The Physical Therapist Assistant program has the following aca- 
demic requirements: 

|. Required courses prior to application phase of PTA: 


a. Required courses for which you need a “C” (2.0) or better in each 
course prior to application to the clinical phase of the PTA program: 


Technical Courses Sem. Hrs. 
+BlO 131 Anatomy and Physiology | ...........+++--+eeeeee ee 4 
BIO 132 Anatomy and Physiology Il ........-......e eee eee eee 4 
HSC 105iMedical Terminology .. ..<2-%.. lem... a comets == - eng: 

10 


+You need a year of both high school Biology and Chemistry with a 
grade of “C” or better (or equivalent college courses) prior to enrol- 
ling in BIO 131. Otherwise, you must take BIO 130 (formerly BIO 
100). Math skills through Algebra area a must. 

b. Required, also, are six (6) credit hours from the General Education 
Courses (listed in |V below) with a grade point average of aC” (2.0) 
prior to application for the clinical phase of the PTA program. 

Il. APPLICATION TO THE CLINICAL PHASE of the PTA program: 
a. You may apply for the clinical phase of the program during the last 
week of the semester in which you are completing the prerequisites. 
il. PRIOR TO STARTING THE CLINICAL PHASE of your PTA 
program you must complete the following courses with a grade of 
“C” (2.0) or better in each course: 


Technical Course Sem. Hrs. 
SPH 114 Interpersonal Communications .................0++25 3 
3 


IV. Prior to beginning clinical you must have CPR certification (Two 
Rescuer Techniques). CPR certification must be renewed annually. 


V. Required PTA Sequential Courses** 


(Be aware that clinical hospital assignments may be outside the 
Tri-county area.) 
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Technical Courses Sem. Hr. 
Semester 1 (Fall) 

PIA HOil ClinicalfAnatomyNi.wid hk SAP ere a de 2 
PIFAM105iModalities# es. ae an 22088, 20) 2299. eel, eee. 6 
PTA 110 Therapeutic Exercise | .......... cece cee eee eee eee 2 
PTA 115 Evaluation Techniques | ........... cece cee weer ees 1 
Semester 2 (Winter) 

PIAGIOZNGIMGAlAMGLOMIVeN -ccte ce. oc echt as atk istares ars 1 
PTA t20mherapetitic Exerciserll rr. itte... cece es ce cee +s rs 2 
PTA 121 Normal Growth and Development .................06. 2 
PAs 23iGlinicall MEdiCING Iw sec cea ele cee os oe oe aes 2 
Pav S240 PAI ANC Iii Cees <p 4.2)- Aeorcratensy aye caches toh qeioyTtenecshegesegs Seto 2 
PTA 125 Evaluation Techniques Il ............ceseeseeeevenves 3 
Semester 3 (Fall) 

PTWIOS) MOC EUNCES Lllgeees SARS BH SHARD Onn weno ee dae scare 1 
PrAv2iOninerapeutic Exercise Ill Mee nce cece ae cases 2 
PIGAY 2st limiGaliMmiBdichMMln” t.ttac ss. cera as sical e tune es Dikeoes ah 1 
PiVAv2ieamiPAm ClIMiCa meee er tcre tre cress create stots cyt ree cr eienrensieas 3 
PRA 215 RehabilitatloniProgramS .-.....-...-...-.. 19+: «nee 1 


Semester 4 (Winter) 
PTA 220 Chest Physical Therapy & Cardiac Rehabilitation 


PTA12211Clinical\Semesteralanss At oe aes Lee eas 2 
PT Ar224. RatAt Glinicdl - 2....'o. 2S. So ORs at, A ole show. 9 
Total 43 


**You must receive a “C” (2.0) or better in each of the above Clinical 
courses in order to continue in the program. 

NOTE: ABOVE INFORMATION SUBJECT TO CHANGE. DELTA 
COLLEGE RESERVES THE RIGHT TO MODIFY COURSE AND 
CURRICULUM REQUIREMENTS. 

NOTATIONS: 

1. Amaximum of 14 students will be accepted each Fall semester for 
Physical Therapist Assistant courses from the program waiting list. 
You will be placed on this waiting list only after successfully com- 
pleting the prerequisite qualifications and submitting the special 
Physical Therapist Assistant application to the college Counseling 
Center. 

2. Prerequisite qualifications are: High school graduate or GED 
equivalent; completion, with a C (2.0) minimum grade in each, of 
HSC 105, 110, 140, BIO 131 & 132; completion, with a C (2.0) grade 
average of at least 6 credits from the remaining general education 
courses listed; provide transcripts from high school and all other 
colleges attended; be admitted to Delta College. 


3. Physical Therapist Assistant courses are offered day hours only 
and must be taken in the sequence shown. 


4. You must achieve a minimum C (2.0) grade in each Physical 
Therapist Assistant course to be eligible to continue in the program. 
5. In addition to tuition and textbook costs, you must purchase 
uniforms, clinic shoes and provide your transportation to clinical 
settings (plus possible hospital parking charges). 

6. After notification received for clinical acceptance, you must have 
a complete physical examination including a negative TB test done 
annually. 

7. Current CPR certification is required for admission to the clinical 
sequence. CPR certification must be renewed annually. 


You should discuss with a counselor the best order in which to schedule these courses. 


PRACTICAL NURSE (LPN) 
PRACTICAL NURSE (LPN)/Certificate 


The P.N. programis an intense FULL-TIME three semesters that wil! 
require college level reading skills as well as skills in health care 
mathematics, as taught in MTH 117 and NUR 120. Delta offers ENG 
108, Effective Reading |, and ENG 109, Effective Reading II, that are 
designed to improve one’s reading. The ASSET test provides a 
measurement of reading, writing and math skills and is required of 
all new entering students. 


PREREQUISITES REQUIRED: 


Course Title Sem. Hrs. 
BIO 130 Introduction to Chemistry & Cell Biology ............. 3 
NUR 100 Introduction to Health Care ............-...0eeeeeeee 2 
PREREQUISITES RECOMMENDED: 

HSC 105 Medical Terminology ..........00eeeeeee rete eee eeee 2 
MTH 117 Allied Health Math OR ......... 2. ee cece ee eee eee eee 2 
NUR 120 Medication Administration ..............0eeeceeeeeee 3 


NOTE: 

1. Grades of “C” (2.0) or better in the required prerequisite courses 
are necessary to enter the clinical courses. 

2. Theclinical courses are to be completed in sequence and taken 
on a full-time basis, with a grade of “C” (2.0) or better in each 
required course to progress to the next course. 

3. The Anatomy and Physiology courses (BIO 131 and 132) may be 
taken prior to the clinical semester listed. 

4. Integrated through the clinical nursing courses are: Clinical 
Pharmacology, Nutrition, and Professional and Legal Concept of 
Nursing. 

5. Clinical Admission: This is a limited enrollment program of 
approximately 40 students. 

6. C.P.R. Training: Beginning Winter 1984 all students entering 
clinical courses must have a CPR card which will remain current 
throughout the clinical program. Training may be obtained through 
the Red Cross, Delta College, your local Community Education, or 
Hospital Education facility. (A photocopy of your certificate must be 
turned in at the P.N. Coordinator's office prior to the start of classes.) 
The CPR certification must include one- and two-person rescuer, 
infant rescuer and airway obstruction relief. 

7. Program-Entry Health Requirement: A student must submit a 
complete physical examination report to the Delta Health Office one 
month prior to entrance into the first clinical course. The physical 
examination must confirm that the student is free from communica- 
ble disease and capable of performing all the duties necessary for 
the safe care of patients. A positive TB test will require a recent chest 
X-ray. Clinical students are required to have a physical exam annu- 
ally prior to the beginning of the semester. 

8. The State Board of Nursing may deny a graduate nurse the right 
to sit for the State Board Examination if the applicant hasa history of 
a felony conviction. Questions may be directed to the Michigan 
Department of Licensing and Regulation, Board of Nursing, P.O. 
Box 30018, Lansing, Michigan 48909, (517) 373-1600. 

9. Check with Nursing Counselor or PN Coordinator to clarify any 
information on this sheet or regarding the Nursing Program. 

10. Students are responsible for their own uniforms, equipment and 
transportation. Information regarding the uniform and equipment 
needs will be provided by the PN Coordinator during a clinical 
orientation. 

11. Clinical Validation: Applications will be accepted during the last 
week of the semester in which you finish the required prerequisite 
courses (BIO 130 and NUR 100). 

You will be eligible to apply for Clinical only AFTER SUCCESS- 
FULLY COMPLETING THE REQUIRED PREREQUISITES LISTED 
ABOVE. The above information is subject to change. Deita College 
reserves the right to modify curriculum requirements. 
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CLINICAL SEQUENCE 


First Semester Credits 
PNE 101 Fundamentals of Nursing ................. eee eee eee 7 
PNE 110 P.N. Principles of Pharmacology .................004- 1 
BIO 131 Anatomy and Physiology! ...................2 eee eee 4 
12 
Second Semester 
PINE 102) NE Care of the ACUI yg nic... cpsyedshcpsnosexs ne, shens asevancy alta is l6 8 
BIO 132 Anatomy and Physiology Il ............ce cee eeenewees 4 
12 
Third Semester 
PNE 103 P.N. - Maternal Child Care (5 weeks) ...............4. & 
PNE 104 P.N. - Care of the Adult II (10 weeks) ...............05 8 
13 
TOTAL 37 


PRE—PRESS LITHOGRAPHY TECHNICIAN 


PRE-PRESS LITHOGRAPHY 
TECHNICIAN/Certificate 


Lithography or offset printing is the dominate method of printing. 
Lithographers photograph or scan the material to be printed and 
make a printing plate from the film which, when inked, is pressed 
against a rubber-covered roller to transfer the ink onto the paper. 
Lithographers are responsible for a variety of printing activities 
ranging from photographing copy and pictures to making the final 
printing plates. In a small shop a single worker may handle every 
step in the printing process. Otherwise, lithographic workers tend to 
specialize in jobs such as camera operator, artist, stripper or 
platemaker. 

Camera operators start the process of making the plates by photo- 
graphing and developing negatives of the material to be printed. 
Artists retouch the negatives to sharpen or reshape images. They 
use chemicals, dyes and special tools and must know the character- 
istics of all types of paper. 

Strippers cut the film and arrange and paste the negatives onto 
layout sheets which are used to make the plates. 

Platemakers cover the surface of a flat piece of metal with a coating 
of photosensative chemical or use pre-coated plates. They put the 
layout sheets on top of the plate and expose both to the light. This 
produces the printing plate. 


Course Title Sem. Hrs. 

Semester One 

DRF 101 Drafting for Graphic Arts ........---.-. 2. essere eee 1 

*MTH 100 Pre-Algebra ........-.-. ec eee eee eee teens 2 

PRT 100 Introduction to Graphic Arts ..........---...--.ee eee 4 

PRT 110 Pre-Production Graphic/Film Assembly | ............- 3 
12 

Semester Two 

PRT 112 Pre-Production Graphic/Film Assembly Il ...........- 6. 

Electives Approved Electives ........---... 02s sees cece eee nee 6 
12 


Semester Three 
PRT 120 Pre-Production Graphic/Film Assembly II! 


TOTAL PROGRAM REQUIREMENTS 30 


*MTH 100 may be waived with a score of 45 or above on the numeri- 
cal skills part of the assessment or a high level mathematics may be 
substituted. Also DRF 101 and PRT 100 may be waived based on 
prior training or experience. Talk with a counselor for details. 


PRT 110, 112 and 120 are offered at Dow High School in Midland. 


Approved Electives 

ART 111 Drawing | 

ART 115 Basic Design 2-D 

ART 221 Commercial Art 

ART 281 Silkscreen Printing 

OSE 195 Desktop Publishing - Pagemaker 
PHO 101 Photography | 

PHO 102 Photography II 

CAD --- To be developed 


KOK kk kk kk kkk 
All papers submitted for course credit shall become the property of 
the College unless ownership is specifically reserved in writing and 
such students pick up their documents not later than ten days after 


the final grade is issued in such course. 
Kk KKK kK kkk kk 


Kok kk kk kk kok 
As of Fall, 1988, to earn an Associate degree all students are required 
to complete six (6) credits of “W” courses to comply with the “Writing 
Across the Curriculum” policy. These courses are designated in the 
Schedule of Academic Classes booklet. For example, Introduction 
to American Government will be listed POL 103 or POL 103W. 
ee ee ee a a ee ee oe 
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RADIOGRAPHY 


RADIOGRAPHY/Associate 
in Applied Science Degree 


Working under the supervision of a physician, Radiographers (also 
called Radiologic Technologists) use X-Ray equipment to take pic- 
tures of the internal parts of a patient's body. Radiographers position 
the patient; determine and set exposure factors; expose and process 
the required number of radiographs of the right density, detail and 
contrast; prepare and help administer chemical mixtures called con- 
trast media; assist in fluroscopic examinations; and use radiation 
protection devices and techniques. Upon successfully completing 
this program, you are eligible to take the registry certification exam 
administered by the American Registry of Radiologic Technologists 
as this Delta College program is accredited by the Committee on 
Allied Health Education and Accreditation (CAHEA) in Cooperation 
with the Joint Review Committee on Education in Radiologic 


Technology. 

General Education Courses Sem. Hrs. 
ENG 111 College Composition | .......... 2. eee eee eens 3 
ENG 112 College Composition I] ............. cece eee ee ee eee 3 
SPH 114 Interpersonal Communications .................5---- 3 
HSC 105 Medical Terminology . 2. .......0.....000. 0 2 
HSC 140 Basic Medical Emergencies ..............-seeseeeee> 2 
PISVEYSLINE NOT IOI Mee onda os SReEb oe eocc ces so 400eaGnRe cone 1 
REVEIGCtIVEZACTIVIEVMiersn.. srovars <tlctesteetopel ietaytt ctaralt alo teueteps -fay-t-¥eksfs yee 1 
BIO 131 & 132 Anatomy & Physiology | & Il ................--- 8 
POL 103 Introduction to American Government ............... 3 
BSYe2innGeneralieSYChOlOGY oo. cence te neces ence ried 
Radiography Courses 

Fall Only 

RAD 100 X-Radiation Physics ................ 0 cece cece nee eee 4 
RAD 102 Introduction to Radiography ................-.2008- 2 
RAD 105 Fundamentals of Radiography ..................---- 2 
RAD 110 Principles of Radiographic Exposure ................ 1 
FA a ion IMICAMOMOMEALOM oe ccs acc ote oo akuese cure comin acunhe, epsynicjs oi= ais 3 
Winter Only 

RAD 130 Radiographic Procedures | ..........-.....0e-e-eeeee 2 
RADMS5iIClinicallEducationlrin-cr ne 20 ia. cece See D) 
RADIMT40IClinical!Seminay Ih r.7 2. oR. OL I SO 1 
BIO 222 Radiation Biology and Protection ................++-- 3 
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Spring/Summer Only 


RAD 150 Radiographic Procedures 2 ..............cccceeeuees 2 
RAD 155 Radiographic Quality Assurance ...............-..-4: 1 
RAD 160)ClinicalyEducation 2 SR2ERAITTZ Mibat WERE Fatah 6 
RADsl65,Clinical,SemiNatp2warste:<cia% axe esshvetsas “teers isan 1 
Fall Only 
RAD 210 Pathology in Radiology .............. cece eee eee eee 2 
RAD 215 Radiographic ProcedureS 3 ...........02.- cee e eee 2 
RAD 220 Clinical Education 3 ........... ccc cece cere e teen eens 6 
RAD'225'Clinical Seminars so. crs teres eee eee etek oe tree 1 
Winter Only 
RAD 235 Radiographic Procedures 4 ...........cccceeerceeee 2 
RAD 240 Special PROCCGUNES a... camila cycler clean fer alole + iepackeioeete 3 
RAD) 2451 Climical) EGUGAtIONS, cry. cars. pe 0 stare cho. « osersis ccthetehels mustnstera 6 
RAD 250)Clinical'Seminar a” os es cece ce cece aes ree cee ee 1 
Spring/Summer Only 
RAD 260 Clinical Education .............. 06. cee ec eee a0) 
66 


NOTATIONS: 

1. Approximately 16 students will be accepted each Fall semester for 
Radiography courses from the program waiting list. You will be 
placed on this waiting list, only after successfully completing the 
prerequisite qualifications and submitting the special Radiography 
Application to the college Counseling Center. 

2. Prerequisite qualifications are: (a) High school graduate or GED 
equivalent; (b) Completion with a C (2.0) minimum grade in each, 
courses HSC 105, BIO 131 & 132; (c) Completion, with a C (2.0) 
grade average, at least 9 credits from the remaining general educa- 
tion courses listed; (d) be admitted to Delta College; and (e) provide 
transcripts from high school and all other colleges attended. 


3. Courses HSC 140 and SPH 114 must each be completed with a 
minimum C (2.0) grade prior to enrollment into the first semester of 
Radiography courses. CPR certification must be maintained 
throughout enrollment in the Radiography courses sequence. 


4. You must observe Radiographers performing their skills in 2 
hospitals for a minimum of 8 hours within 6 months of being placed 
on the program waiting list. Details and procedures will be provided 
by the Radiography Counselor. 


5. Radiography courses are offered day hours only and must be 
taken together in the sequence shown. 


6. You must achieve a minimum C (2.0) grade in each Radiography, 
and Biology courses to be eligible to continue in the program. You 
mustcomply with all Radiography Program Progression and Reten- 
tion policies (copy available from the Radiography counselor). 

7. After notification received for Fall acceptance, you must have a 
complete physical examination including a negative TB test. 

8. In addition to tuition and textbook costs, you must purchase 
uniforms, clinic shoes, and provide your transportation to clinical 
settings (plus possible hospital parking charges). 


RESIDENTIAL CONSTRUCTION 
RESIDENTIAL CONSTRUCTION/ Certificate 


This program is designed to prepare students for jobs in rough 
carpentry and house farming with the skills they will have learned in 
such areas as: job specifications and drawings, building materials; 
use of woodworking and surveying tools; cost estimations; concrete 
work: exterior finishing. Completion of this program preempts years 
of apprenticeship in the construction field and the graduate may 
become self-employed, or find employment with a contractor or ina 
building supply center. 


Residential Construction Courses Sem. Hrs. 
Semester One 
RC 101 Construction Print Interpretation .........-.-..++-+0+- 3 
RC 102 Building Materials .........-- 0. eee e cece eee eee tenes 3 
RC 113* Carpentry Math .......... 2c cence eee eee eee e ene eee 2 
RC 114* Framing Square ......-. cece eee eee eee tenets 3 
RC 104 Construction Laboratory | .......---eseee reese eee e eee 3 
RC 109 Residential Drafting .............. see eee ee ete eee ee a4 
15, 18 
Semester Two 
RC 105 Building Site Surveying .......--....seee eee eee eee 3 
RC 106 Concrete and Foundations ...........:..es esse eee eee 4 
RC 108 Construction Safety .......... 26. cece eee ete teen eee 2 
RC 211 Elements of Structural Design .....-......-.+-----5- ene) 
12 
Semester Three 
RC 200 Construction Contracting Rules and Regulations ...... 3) 
RC 201 Rough Framing and Outside Finishing ...........--.-. 4 
RC 202 Building Materials Estimation .......-........---.000-- 3 
RC 203 Construction Laboratory Il .........----+---+eee-ee- Ss ds 
12 


TOTAL CREDITS FOR CERTIFICATE 42 
*RC 113 is for students who receive a score on Asset below that 
recommended for Algebra | on the numerical skills part of the test. It 
is required to prepare for RC 114. 


NOTE: DELTA COLLEGE RESERVES THE 
RIGHT TO MODIFY CURRICULUM REQUIREMENTS. 


You should discuss with a counselor the best order in which to schedule these courses. 
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RESIDENTIAL CONSTRUCTION/Associate 
in Applied Science Degree 


In addition to skills gained from courses completed in the Residen- 
tial Construction Certificate program, students completing this 
associate degree program will have learned construction techniques 
in: interior trim; cabinet making and installation; equipment installa- 
tion; interior finishing. The program also offers the breadth of educa- 
tion necessary for a successful self-employed business or lumber- 
yard management and has the support of the home builders 
association. 

A student must complete all courses listed in the Delta College 
Residential Construction Certificate program (39 credits) plus the 
following two groups of courses in order to receive the associate 
degree. 


General Education Courses Sem. Hrs. 
ENG 111 College Composition | ......... 0... sec ee cece ence nes 3 
ENCE Ws) cree idle peer ondnEehnS oc pees aes on 3 
PE Elective ACtivity ..2 56.5625 e ecco ce otie nist eaietgere ec wou om 1 
PIS Eleelive (NUM) esa oc doone soea en a COCn One omrar at = fa0g 1 
POL 103 Introduction to American Government ..............- 3 
PSY 101 Applied Psychology ........... ee ee sere cere eee eens ves) 

14 
Residential Construction Courses Sem. Hrs. 
RC 204 Inside Finishing and Hardware ...........-.-...20-0005 3 
RC 205 Cabinet Making and Millwork ............esee esse eens 5 
RC 206 Plumbing, Heating and Electrical Equipment ........ 3 

an 


TOTAL CREDITS FOR CERTIFICATE _42 
TOTAL CREDITS FOR ASSOCIATE DEGREE 64,67 


RESPIRATORY THERAPY 
RESPIRATORY THERAPY 


The Respiratory Therapist is qualified to assume primary clinical 
responsibility for all respiratory care modalities, including responsi- 
bilities involved in the supervision of respiratory technician func- 
tions. The therapist is also capable of serving as a resource person to 
the physician with regard to current practices in respiratory care and 
to the hospital staff as to effective and safe methods for administer- 
ing respiratory therapy. Respiratory therapists who have a certificate 
of completion from an AMA-approved therapist training program, 62 
minimum semester hours of college credit, and 1 year of experience 
following completion of the program are eligible to apply for regis- 
tration by the National Board for Respiratory Therapy (NBRT). The 
registry examination consists of written and oral tests. Applicants 
must pass both to be awarded the Registered Respiratory Therapist 
(RRT) credential. 


General Education Courses Sem. Hrs. 

BlOMSAAnatomy. & Physiology | ...... 00. on ow a = + memes oles 4 

BlOnis 2; AnatomyrcaPhysiology (oa ine core ern ee str ieineuions 4 

BIO 203 General Microbiology ...................-ssseussenee 4 

ENGaiiisCollegeCom position liaise - 65.8 cee ee neice vies 3 

ENG 112.College Composition Il ..........-... ccc. euseneeee 3 

HSG d05iMedical Terminology ... 24a). Geiheeee ee 2 

RE,ElectivevActivity.............acmciatd Inns poetics aan! ROL - 1 

REsElective Actimity oo ..::...:..... See tee, coe Sardines QS 1 

POL 103 Introduction to American Government OR 

POL 111 American Government and Politics ................ 3-4 

RT 100 Physics for Respiratory Therapy -.................-.-- 2 

PHL 215 Health Care Ethics OR 

PEH 245 Death Education OR 

PSY 101 Applied Psychology OR 

PSY 211 General Psychology OR 

SOC 211 Principles of Sociology OR 

SOC 245 Death Education OR 

SPH 112 Fundamentals of Oral Communication ............. 3-4 
30-32 

Respiratory Therapy Course Sequence 

Technical Courses Sem. Hrs. 

1st Year — FALL ONLY — 15 Credit Hours 

RT 111 Oxygen, Aerosol, and Humidity Therapy ............... 2 

RT 112 Medical Gas Production, Use and Regulation .......... 1 


RT 113 Evaluation of the Chest and Breathing: Cough and Sputum; 

Chest Physical Therapy 
RT 114 Sterilization and Asepis and Basic RT Pharmacology ... 1 
RT 115 Hyperinflation Therapy and 


Pressure-cycled Ventilators ............ ccc eee eee een e teens 2 
RT 116 Chest X-ray, Blood Gas Interpretation 

GME OMEMOSCOR MEE « o Sceceiee's oe oie sic o alone, ole MURPO etmRea a ale eae 1 
1 RT 121 Orientation to RT as a Profession ..............eee eee 1 
Risi26:BasicihGare Modalities ~~. .....6.6sccin + tiles ssicle ese ces 5 
AY U22Kelinice!!| SEI iETe SR apoeoeeeec rors paige © aoueoonlpeEce 1 
1st Year — WINTER ONLY — 16 Credit Hours 
RT 131 Artificial Airway Care and Manual Ventilation .......... 2 
R132 Adult Ventilatony Gare. s.r ter. casts cisetetareaheislel-yo cise see 3 
RT 133 Pulmonary Function and Stress Testing! .............- 2 
RT 134 Arterial Blood Gases & Chest Tube Drainage .......... 1 
RT 141 Pulmonary Function and Stress Testing II ............. 2 
RT 145 Basic Critical Care Techniques ................-.-0005 ia] 
Ar ale Clinical Semi alle oe Scan eto. sombes CROC een meme cin 1 


tO RK kkk kk kk kkk 
All papers submitted for course credit shall become the property of 
the College unless ownership is specifically reserved in writing and 
such students pick up their documents not later than ten days after 
the final grade is issued in such course. 
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2nd Year — SPRING ONLY 


RTM SSiClinic ali GACtiC’g Ser eo rt a aa ra ee ee 4 
2nd Year — FALL ONLY — 17 Credit Hours 
BIO 141 Physiology of Trauma and Stress ...............-005- 4 
RT 211 Advanced Respiratory Physiology ................ceeue 3 
RT 212 Advanced Critical Care Techniques ..................- 2 
Re Zi a SOM AN a eer shark scciusesters:stnieba cing nc ieske sy turgs te scahesgg case suis) Gans i] 
RT 216 Rehabilitation and Home Care! ..............es eee eee Tl 
RT 221 Patient Evaluation and Management! ................. 4 
RUT SZ ONG MIG, tes cepeiassge spaaslciccss* susp secacssyeesae. siiasss tucharss 1 
RT 243 Rehabilitation and Home Care Il .............0 seen eee 1 
2nd Year — WINTER ONLY — 16 Credit Hours 
RT 205 Respiratory Therapy Pharmacology .............0.s-05 3 
RT 231 Maternal and Neonatal Respiratory Care ............... 2 
RT 232 Pathophysiology Conference ............:ceseeeen eens 2 
Rite 2 34S ermimaral tesrcvevars testy: ec sss: 5 08.2 so ape aah esa cra ounces oa 1 
RT 235 Cardiovascular Evaluation and Monitoring ............. 2 
RT 241 Critical Patient Evaluation & Management Il ........... 2 
RT 242 Maternal and Neonatal Respiratory Care ............... 3 
RT 244 Optional Rotation/Special Project ................... evel, 
Sub Total 68 


NOTE: ABOVE INFORMATION SUBJECT TO CHANGE. DELTA 
COLLEGE RESERVES THE RIGHT TO MODIFY COURSE AND 
CURRICULUM REQUIREMENTS. 


NOTATIONS: 

1. Amaximum of 15 students will be accepted each Fall semester for 
Respiratory Therapy courses from the program waiting list. You will 
be placed on this list only after successfully completing the prereq- 
uisite qualifications and submitting the special Respiratory Therapy 
application to the college Counseling Center. 

2. Prerequisite qualifications are: (a) high school graduate or GED 
equivalent (b) completion with a C (2.0) minimum grade in each: RT 
100, HSC 105, BIO 131 & 132 (c) be admitted to Delta College and 
provide transcripts from high school and all other collegestattended. 
3. Prior to enrollment in course RT 100, you must have good basic 
algebra skills. You are advised to take MTH 107 (Algebra |) if your 
algebra skills are weak. 

4.After notification received for Fall acceptance, you must have a 
complete physical examination including a negative TB test. 

5. RT courses are offered day hours only and generally must be 
taken together in the sequence shown. You must achieve a minimum 
C (2.0) grade in each RT course to be eligible to continue in the 
program. 

6. In addition to tuition and textbook costs, you must purchase a 
laboratory coat and provide your own transportation to clinical set- 
tings (pilus possible hospital parking charges). 

7. Admission to and continuance in the program is contingent upon 
your compliance with all policies contained in the student Clinical 
Policy Manual. 

8. If you have prior respiratory therapy work experience you may be 
eligible to waive or receive equivalent credit for some RT courses. 
9. Current certification in Cardiopulmonary Resuscitation (Ameri- 
can Red Cross) or Basic Cardiac Life Support (American Heart 
Association) is required, BCLS certifications if preferred. Certifica- 
tion can be received in HSC 140, PEH 168, PEH 169, through the 
American Red Cross, or through the American Heart Association. 


kkk kk kkk kk kk kk 
As of Fall, 1988, to earn an Associate degree all students are required 
to complete six (6) credits of “W” courses to comply with the “Writing 
Across the Curriculum” policy. These courses are designated in the 
Schedule of Academic Classes booklet. For example, Introduction 


to American Government will be listed POL 103 or POL 103W. 
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STENOGRAPHIC 
STENOGRAPHIC/Certificate 


Stenographers take dictation and then transcribe 
their notes on a typewriter. Most general steno- 
graphers will also do other office tasks such as fil- 
ing, answering telephones and operating some 
office machines. Among the job opportunities to be 
found are entry-level positions such as: Reception- 
ist; Transcribing Machine Operator; Stenographer; 
Secretarial Assistant; Correspondence Clerk. 


Course Title Sem. Hrs. 
Semester One 
OSE 145 Integrated Office Systems ............ 4 
OSE 161 Shorthand |: Beginning .............. 3 
OSE 171 Keyboarding II: Format OR 
OSE 172 Keyboarding Ill: Intermediate ........ 3 
OSE 175 Machine Calculation ................. 1 
OSE 177 Proofreading ..................... lees 
13 
Semester Two 
GB 153 Introduction to Business .............. 3 
“OSE 151 Business Communications | ......... 3 
OSE 162 Alphabetic Shorthand Il .............. 3 
OSE 172 Keyboarding III: Intermediate OR 
“OSE 273 Keyboarding IV: Advanced ....... bee 
12 
Semester Three 
OSESISEFIINGS A. her s.c..2a, Monee Be Fa 2 
“OSE 274 Machine Transcription .............. 2 
PSY 101 Applied Psychology OR 
SPH 114 Interpersonal Communications ..... pe) 
7 
TOTAL SEMESTER/CREDIT HOURS 32 
NOTATIONS: 


1. Credit by examination available for OSE 151, 157, 

175 and 274 (A testing fee is required). 

2. Students entering with equivalent skills may 

waive OSE 161, 162, 171, 173; however, a minimum 

of 30 semester hours are required for a certificate. 

3. Typed assignments are required for OSE 151 Bus- 

iness Communications !. 

4. A general knowledge of math is required for OSE 

175 Machine Calculation. 

5. Courses with an asterisk require a minimum 

grade of “C”. 

Any exceptions to the above curriculum must be 

approved by the Division Chairperson. 

NOTE: DELTA COLLEGE RESERVES THE RIGHT 
TO MODIFY CURRICULUM REQUIREMENTS. 


You should discuss with a counselor the best order in which to 
schedule these courses. 
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SURGICAL TECHNOLOGY 
SURGICAL TECHNOLOGY/Certificate 


The primary function of a Surgical Technologist is to provide a safe 
therapeutically-effective environment for the surgical patient by 
assisting the surgeon and performing related services in the operat- 
ing room. Graduates of this certificate program will be trained to: 
assist the surgeon during the operation and help apply dressings. 
Students successfully completing this program will be eligible to 
apply for the National Certifying examination administered by the 
Association of Surgical Technologists as the Delta College program 
exceeds the minimum requirements for accreditation established by 
the AMA Joint Review Committee-Surgical Technology. 


General Education Courses 


HSC 105 Medical Terminology ..........eeseeeeeer cere rcteees 2 

HSC 110 Orientation to the Health Care Industry ........-----. 2 

HSC 140 Basic Medical Emergencies ........--.++-:s++eeseeee 2 

BIO 131 & 132 Anatomy & Physiology | & Il .........--ese eee 8 

BIO 203 General Microbiology ........---+eese eer eeeer ee eeeee 4 

PSY 101 Applied Psychology OR 

PSY 211 General Psychology OR 

SOC 211 Principles of Sociology OR 

SOC 275 Sociology of Stress .........-- 0. eee e eee e erences 3,4 
21-22 

Surgical Technology Courses Sem. Hrs. 

Fail Only 

ST 107 Pharmacology in the Operating Room ........--...-+.- 2 

ST 110 The Surgical Patient ..........----. eee e eee eee eee eee 2 

ST 120 Fundamentals of Surgical Technology ........-..---+-- 6 

ST 130 Surgical Anatomy ........--- 26s e eee eee e rere te tenes 4 

ST 140 Operative Procedures .......--...-+sesee sere eee e ee 4 

Winter Only 

ST 200 Clinical Externship ...........---0 eee eee cece eee renee 12 

ST 201 Operating Room Seminar ............----+- +e eee eee Kis} 

33 


SURGICAL TECHNOLOGY/Associate in 
Applied Science Degree 


Providing students the option of earning an Associate Degree in 
Surgical Technology recognizes the increased responsibility, 
advancement opportunities and rising status of professional practi- 
tioners in this rapidly expanding field. 

Students must complete all courses listed in the Delta College Sur- 
gical Technology Certificate Program (54-55 credits) plus the fol- 
lowing additional courses in order to receive the associate degree. 


General Education Courses Sem. Hrs. 
ENG 111 College Composition | .............e scene eee eens 3 
ENG 112 College Composition I] ......... cece eee eee eee ees 3 
PE Elective Activity .........2..2cce cece ce renee eee e neces ene 1 
PE Elective Activity .200. 2.26.0 c cece cect cece eter sete tenes 1 
POL 103 Introduction to American Government ...........-- este) 

11 


NOTATIONS: 

1. Amaximum of 15 students will be accepted each Fall semester for 
Surgical Technology courses from the program waiting list. A stu- 
dent will be placed on this waiting list only after successfully com- 
pleting the prerequisite qualifications and submitting the special 
Surgical Technology application to the college Counseling Center. 
2. Prerequisite qualifications are: (a) high school graduate or GED 
equivalent (b) completion with a C (2.0) minimum grade in each, 
courses HSC 105, 110, 140, BIO 131 & 132, and BIO 203 (c) be 
admitted to Delta College and provide transcripts from high school 
and all other colleges attended. 

3. After notification received for Fall acceptance, a student must 
have complete physical examination including a negative TB test. 
4. Surgical Technology courses are offered day hours only and must 
be together in the sequence shown. 

5. Astudent must achieve a minimum C (2.0) grade in each Surgical 
Technology course to be eligibile to continue in the program. 

6. In addition to tuition and textbook costs, students must purchase 
uniforms, clinic shoes, and provide own transportation to clinical 
settings (plus possible hospital parking charges). 
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WELDING 


WELDING/Associate in Applied 
Science Degree 


A skilled welder knows the characteristics and properties of steel, 
aluminum, and other commonly used metals. The three primary 
types of welders are manufacturing, maintenance, and construction. 
Delta's program focuses on maintenance and construction welding 
training. Maintenance welders must be able to do all types of repair 
welding under varying conditions such as repairing, pipes, catwalks, 
machines and equipment. The construction welders build buildings, 
ships, pipelines, power plants, bridges, and other large steel 
structures. 

Welding student pursuing the Associate in Applied Science degree 
must complete all “Basic Core Program” courses plus all of the 
courses listed in the Welding Specialist Certificate Program (33 
credits) plus the courses listed in either the Welding Trades option 
or the Welding Technology option. 


Basic Core Program Requirements Sem. Hrs. 
=i CMa a a Xe) (=e [= Oke) ca] oXe)-1) (10) a i me 3 
ENG 112 College Composition |! OR 
ENG 113 Technical Writing OR 
OSE 151 Business Communications | .............. 2... cece 3 
SPH 112 Fundamentals of Oral Communication ............... 3 
MinieliliditivA p PIE GAN GC Bair cetese: aisyn<- 00205 31550) oe petocoeescsebe a apeyesiegalisis 4 
Mild TS Ap PliGGTFiQOMOMOtnyy a <icja <2 oc 5:0 :0:% ioesonereye cieiap ace aici enies 4 
ERE OC EV CRA BAU tate aac a cpayaio 06 oye ale V ora saerana ola alagelaqal acoso a Ts 1 
PE El@Gtive tA tivity imeem oo ep ano 0 epson, 9 05 00 1 
PHY 101 AppliGGHRIVSicS “eresttatacttrcitets ih. eich aye es 5 
POL 103 Introduction to American Government ..............- 3 
BSyLolApplicd*Psy chologiysareesretee- et trientas.. oh. loess «= Pes! 
30 
Technical Related Requirements Sem. Hrs. 
DRF 120 Beginning Industrial Blueprint Reading .............. 2 
DRF 122 Blueprint Reading for Welders and Fabricators ....... 2 
MT 111 Maunfacturing Processes ..............-.-. eee eee eens 3 
MT 221 Materials and Metallurgy ...............-...2-----000- 3 
TW 114 Welding Power Sources .............-...2. eee eee 22 
12 


NOTATIONS: 

Associate Degree Program: The associate degree 
program is for persons who want additional educa- 
tional background and is designed for persons with 
an interest in pursuing a four-year degree or work- 
ing as a technician, inspector, etc. 

Welding Course Planning Sheet: Welding course 
planning sheets are used for planning a person’s 
curriculum and as an aid for registration. The plan- 
ning sheets are available at the Delta College Indus- 
try Education Center in Midland or at the Skilled 
Trades office and the Counseling Center on Delta's 
main campus. 

Welding Training Facilities: All welding certificate 
courses are conducted at the Delta College Industry 
Education Center at 2208 James Savage Road, Mid- 
land, MI. 

More Information: For complete program descrip- 
tions and details, please call the Center at (517) 
496-3368 or 496-3373. 

NOTE: Delta College reserves the right to modify 
curriculum requirements. 
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WELDING/CERTIFICATE PROGRAM 


Delta College offers welding courses for individuals seeking the 
necessary training to enter the job market as a welder or for welders 
who want to upgrade their welding skills. All welding instruction is 
given at the Delta College Industry Education Center, 2208 James 
Savage Road, Midland, MI. Additional questions concerning the 
welding program may be directed to the Industry Education Center 
(517) 496-3368 (Midland) or the Skilled Trades Department (517) 
686-9437 or the Counseling Center (517) 686-9330 on Delta’s main 
campus. In addition to tuition for each welding course, a program 
fee is charged for each course. 

Welding Specialist Certificate Program 

This program is designed to equip the student with the skills to 
perform all the manual welding processes. Along with the theory 
associated with welding, the individual should gain proficiency in all 
the gas, shielded metal arc, gas metal arc, and gas tungsten arc 
welding processes. In order to receive the Welding Specialist certifi- 
cate, astudentis required to satisfactorily complete all of the follow- 
ing welding courses. The welding courses are offered both day and 
evening. 


Welding Courses Sem. Hrs. 
WELD 300 Introduction to Shielded Metal Arc Welding ........ 3 
WELD 302 Shielded Metal Arc Structural and Tank ............ 6 
WELD 303 Shielded Metal Arc Pipe ..................-seeeeues 6 
WELD 324 Shielded Metal Arc Qualifying Plate ................ 2 
WELD 325 Shielded Metal Arc Qualifiying Pipe ................ 2 
WELD 306 Gas Tungsten Arc Welding .....................24. 3) 
WELD 307 Fuel Gas Welding and Cutting ................e000s 3 
WELD?S20'GasiMetalVArGiP ate. ee i oe ce ee ae 2 
WELD 'S21uGastMetaIWATC PIPG. .- ci oe sie eit et ocscacs sa’ okt ties ie 
WELD 326 GMAW/GTAW Qualifying ..................--45- ee 

33 


KOKO kK kk kk kk 
Ali papers submitted for course credit shall become the property of 
the College unless ownership is specifically reserved in writing and 
such students pick up their documents not later than ten days after 
the final grade is issued in such course. 
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As of Fall, 1988, to earn an Associate degree all students are required 
to complete six (6) credits of “W” courses to comply with the “Writing 
Across the Curriculum” policy. These courses are designated in the 
Schedule of Academic Classes booklet. For example, Introduction 
to American Government will be listed POL 103 or POL 103W. 
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SKILLED TRADES 
SKILLED TRADES DEPARTMENT 


Location: Main Building, lower level 
A 52-55 

Office Hours: Fall/Winter Semesters: Monday—Friday 8:00 A.M.—4:30 P.M. 

Spring/Summer Semesters: 

Monday—Thursday 7:45 A.M.—4:00 P.M. 

Friday 7:45 A.M.—3:30 P.M. 
Apprenticeship Related Training Programs: Delta College offers required Related Training Programs for apprentices and up-graders in the 
industrial trades, building trades and maintenance trades from the Tri-County and surrounding area. Related Training Programs are designed 
with the cooperation of industry and provide the instruction to strengthen the theoretical knowledge in each trade area. The combination of 
related instruction and on-the-job experience is essential in order to provide a complete program to train the skilled personnel for the trades. 
Courses are offered both in the day and evening schedule to accommodate shift assignments. The scheduling and registration for classes is the 
responsibility of the Skilled Trades Department. Therefore, any inquiry about a particular class should be made directly to the Skilled Trades 
Department. 
Since many company’s Related Training Programs are registered with the U.S. Department of Labor, Bureau of Apprenticeship and Training, it 
is imperative that the registration for these classes be coordinated by the local plant apprenticeship coordinator and the college Skilled Trades 
Department. All Related Training Programs are subject to change per agreement with the participating employer and Delta College. 
Associate Degree Option: Apprentices who so desire may apply their Related Training towards an Associate Degree in Applied Science. In 
addition to the “Basic Degree Requirements” listed in Section II of this catalog, the following requirements must also be met: 
1. Successful completion of all courses listed in a specific Related Training Program (39-45 semester hours). 
2. Successful completion of appropriate Supportive Study Elective courses. Supportive Electives are courses taken to fit individual student 
needs. Prior academic course work may be acceptable. Assistance in selecting electives is available from a Delta College counselor familiar with 
technical career programs. 
3. Receipt of journeyman card or equivalent trade experience. 


Pre-Apprenticeship Training: The Delta College aca- 
demic Mathematics and Technical Divisions both pro- 
vide courses to prepare students for apprenticeship 
examinations that are administered by several area 
industries. The courses may also be appropriate for 
individuals who desire a survey of the topics listed, but 
they do not satisfy the requirements of any other 
mathematics or technical courses. Students should be 
aware that Delta has no control or authority with 
regards to when apprenticeship examinations are 
given, the content of the examinations, or the selection 
process used by area industries. Descriptions for the 
following two pre-apprenticeship courses are as 
follows: 

MTH 124 Pre-Apprenticeship Math 3 Sem. Hrs. 
This is the first of a two-course sequence (Other course 
MT 125) covering concepts commonly found on pre- 
apprentice examinations. Topics covered include: 
arithmetic computations, signed numbers, algebraic 
substitution, order of operations, algebraic fractions, 
linear equations, world problems, geometric essentials = j ——, 
including a strong emphasis on nomenclature, and the Si ym lille 
solution of right triangles. : 


NOTE: This course may also be appropriate for indi- 
viduals who are not preparing for a pre-apprenticeship 
examination, but desire a survey of the topics listed. 
The course does not satisy the requirements of any 
other mathematics course. (45-0) 

MTH 125 Pre-Apprenticeship Mechanics 3 Sem. Hrs. 
Study of physical principles as they relate to everyday 
work experiences. Space visualization, simple machine 
elements, forces on structures and bodies in motion, 
fluids at rest and in motion, heat and electricity. 
Designed as a course in pre-apprenticeship training 
program, but open to anyone desiring a basic under- 
standing of mechanical principles. (45-0) 


Phone: 686-9437 
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SKILLED TRADES 
PROGRAM REQUIREMENTS* 


CARPENTER (BUILDING TRADES) 


RELATED TRAINING PROGRAM 
(15 Week Semester) 


Course No. Course Title Weekly Clock Hours 
SKCT111 BlueprintiReadingve ss st cee on tert eee ec 3 
SKCT102 Building!Materials'=**".ps.pce.4.5.47.°. <7) ee ae ee 4 
SKCT103 Framing*Squareye (% te. kt ra eat." he ee eta ste oct Oe 6 
SKCT105 BuildingrSite'Sumveying Rerereren tte ten ete eiacdcek -. 6k 6 
SKCT106 Goncrete*Slab Work 28 eeeeed Cee eee ees oss eee 4 
SKWL101 FuerGas Welding” =*"..phecernges., RIMM te eeretem ine. | em 2 
SKCT107 Footing*&Foundations* patente eee ele etn teers ns 3s eee 4 
SKCT201 Rough Framing & Outside Finishing ................cccececueeece 6 
SKCT204 Inside*Finishingrtand' Hardwarewa +). sce st eke ee otc a7 fiance 6 
SKCT205 GabinetiMakingte.."**-cereeeesns rene ok Memes eee ore Ae 6 


ELECTRICIAN (INDUSTRIAL) 
RELATED TRAINING PROGRAM 


(15 Week Semester) 
Course No. Course Title Weekly Clock Hours 
SKMA111 Applied Electrical Mathematics! ................ccceceeeeceaeees 3 
SKMA112 AppliedtslectricallMathematics Ill i202... 2200.00... sepeeice cee 5 
SKMA113 Applied Electrical Mathematics Ill ........5...............0cemeee 3 
SKEL111 Conventional Controls: Seamer oak cur ete. ten. eee 3 
SKEL101 BaSICAElOCHOnmiCse: ...... Semen ths as.s:s sgt oe Meee 6 
SKEL102 IMGUSthANEVECINOMICS! .c .5 .o0n,<+a00 va cepeaianee: coe te eM 4 
SKEL131 ACHOG MACHINERY (2:0... Se tet eos oa.a.00e fee he Lite 3 
SKEL121 ACVANCEOICONtOlS| |... ees ee te wa ee eet oe ake 5 
SKEL122 AUVANCCGRSONIOISA| . EMMI oe, «sac ee ons tea 4 
SKEL141 ElectricalShopr:#........ eee wens eee hme. oes 3 


JOBBING MOLDER 
RELATED TRAINING PROGRAM 
(15 Week Semester) 


Course No. Course Title Weekly Clock Hours 
SKMA101 Mathematics eee crc s.sc seein en CCE eee Re See. 2 
SKDR101 Combined Sketching and Blueprint Reading ...................4. 4 
SKMA102 Mathematicsil” i: ...cc. 0. tec: 1-4 eae REE GENERA <5 <ss0sic << ERS 4 
SKTR181 Machinegiool Lab|| ...... Meee)! i) eee eee... ames 2 
SKMA103 Mathe mages i oo 2.0 sierecscs others 2155 c «aie aN Que cos oc 5 sic RRS 4 
SKPH101 APpleGIPhySiCS .%...... SM... . cae Ree «5 os. ERS 4 
SKDR111 AWC RENE <i, -.:.... SSAA, . c..... . MINE L, shorcecrcostare 3 
SKTR182 MachinesgoolEabell . . SRS E cucus ane ee ee 3 
SKMT111 WEDS. oct: <2 st I cam cays ee 3 
SKMT231 Fundamentals of Foundry Technology .................eeceeceees 3 
SKMT232 enc A Alp Red. «Sogn 25 i | ee 3 
SKDR130 mook«sPleiDesign:.......: FRMIIA...... Pee. dc. es 4 


MACHINE REPAIR 
RELATED TRAINING PROGRAM 


(15 Week Semester) 
Course No. Course Title Weekly Clock Hours 
SKMA101 Mathematics: |...:.y.0.0 ates ones). SS I re OP 2 
SKDR101 Combined Sketching and Blueprint Reading ..................... 4 
SKMA102 Mathematics grr... cts: ORAL Ree, | FOR! AOE 4 
SKTR181 Machines ool’ Eab' | erineitian sA.nas. colteteginet......... 08% 2 
SKMA103 Mathematicsslll Perr... | Aen, eek AOMeIET, 0... TR 4 
SKPH101 APPIEOIEHYSICS g--...:.... 24 See. Se Need... . SOT. 4 
SKDR111 DWI GENT pao. Beto oeoverereicr overs ROP UMONGN ET, OR ONT ERE 3 
SKTR182 [a Cel TTS: 6)" TLETSS 11) RR ee IOC ai ere eR a 3 
SKMT111 [EUS SES 0.0 ot. TCP Ce RII ES Arts eect un ie, 3. ne a ace 3 
SKTR183 MachinenysiitanODOOK, secs. «cineiacinremaies «eee ohae oe ten Res 3 
SKMT101 mydraulicsandieneumaticsl) secaessiceas ies cn emetee dele eee 3 
SKMT102 Mmydraulicstandipneumaticsilll s-mee eck ancien cess oe seedeee 3 
SKMT161 ESIC IN Bararet Portes seover ay re eh Pe cc ycyetie yee t so sicher ER neanee veo see 2 


“The following programs are representatives of typical apprenticeship Related Instruction Program Delta College offers in conjunction with 
area employers. However, employers are not restricted to just these programs, and many elect to modify our programs to meet their specific 
needs. Employers desiring more information on Delta's Related Instruction Programs should call the Skilled Trades Program Manager at (517) 


686-9438. 
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MILLWRIGHT 
RELATED TRAINING PROGRAM 


(15 Week Semester) 


Course No. Course Title Weekly Clock Hours 
SKMA101 MatMematics | oi. Sec. cece cos seis Steieie eee aE. oo ooo: pelle 2 
SKDR101 Combined Sketching and Blueprint Reading ..................+6+ 4 
SKMA102 Mathematics ec ie. oso. + sini. cee Ae. 3... 4 
SKMA103 Mathematics oc... c.e.. cusses «0.0.0.0... dete ta emae «0s os ES 4 
SKPH101 Applied PHYSICS: .4- 0 usc... co kyancr dt Ee ele on os ess NS 4 
SKMT151 POWO MICAS IM ISSIOM pce aos ois seuekc (tad cA INO ccpSantaragathe ogee se conege S\N 3 
SKWL101 FUNG AS WEIN ig. csi aaa aro yas anata soqsreohegehA capa Adga gee oceyo0 « Tore oP es 2 
SKWL111 TE EEOMtOL SUC Ka VV LINQ oe io seus cep i ee le ris hk osctonags ye) 3 
SKMT161 FRIGGIN aos op enck cas cpa spantee tend D sap atesht MER BousyrcienegassTtereter shee) 292) bev (ora <P ES 2 
SKMT101 FAVGAUIECS amici Pe Ui eat CS ae aa span dR boca ofa go) nhs EES 3 
SKMT171 SESE Rea ae eee. Sonn eeon ate eee Tarn tetee GMOS 2 xt 2 
SKMT172 Sheetmetal || OR 

SKMT 102 Hydraulics and Pneumatics Il_............ . .EASAR Eaten mek ens - 3 
SKCT101 Industrial Millwright Procedures ................ cc sees eceseeeneee 3 


PATTERN MAKER 
RELATED TRAINING PROGRAM 


Requlred Courses (15 Week Semester) 
Course No. Course Title Weekly Clock Hours 
SKDR101 Combined Sketching and Blueprint Reading ..................... 4 
SKMA102 Mathie miaticSanll aor: cveteisses «6:5 epee oa egerescucgs caus uals See osses (eve /aveisnoyaiavagagse 4 
SKMA103 MEERA VSINEENETOS (IT ote Sen A ee OR ea ee eRe TS 4 
SKDR111 [DREN TMG) (Il) » ce Ree CAA Sena ACh SER Dae M ene pet te Sn eee eA 3 
SKTR183 IMEGINIMNE YS IAAMODOOK( ersicfers ss. «: (ep > apeye. 9 6) ofepe ayes oun cin unde esi 3 
SKDR131 Pattern D@SiQi yo 5 oe cies e = «(oie ose + oho. a ag er eas eee 3 
SKCA110 CAD/CAM! System Orientation’ 22... ... 5. see See eee eee 2 
SKTR260 Numerical Controls'l) .22. 22. -.5..-0....+. 0.00. eee 3 
SKTR261 Numencal Controls oj. wit... ccieres «po See ce eae 3 
SKMT231 Eund. of Foundry Technology .......... - .ceeeeeereeer te. eee 3 
Electlve Courses (Select 10 Credit Hours) 

SKMT111 MetalSpsecacas tect its 3st t oer tdci em tie tent «eee eee 3 
SKDR121 Descriptive/Geometry?* ¥. Fetters: - see cee ee. eee ee 3 
SKTR181 Machinesioollabrl +: . yekensee ee 2. Wi ee - eee er ere 2 
SKTR182 Machinesjoolilabellliv: =. :.< treme tte ei tee enn on aaa 6} 
SKPH101 Applied:Physics* +s. +4922 sttscg6t4 S05 Soe | een een teeters 4 
SKWL113 TighWeldipgnss.::7717.21 \ Seiten: (cee... EERE eerierie. «2. oe 2 


PIPEFITTER (INDUSTRIAL MAINTENANC¢é) 
RELATED TRAINING PROGRAM 
(15 Week Semester) 


Course No. Course Title Weekly Clock Hours 
SKMA101 Mathematics | .....20..... 2s tel +4 - «ck. See Ine eee 2 
SKDR101 Combined Sketching and Blueprint Reading .............-...+-+- 4 
SKMA102 Mathematicsill) ...........%. S5VRE:. cen OE eerie chevron oer 4 
SKMA103 Mathematics tl... ....s eucteke. - -eiinsgerafeiai= "ale Ae iets anon esr ho PRIEST 4 
SKPH101 IANpplied*Physics ...... . 2. . Serena cata... slate e Mette Ryn MNEs st otcla a olayatereral 4 
SKPT101 INGUStrialPl PING, ..«.0:....0:««feks secede: s: sta) «esheets ene aM ereEsT cre letaie vert 4 
SKWL101 Fuel! Gas’ Weldingt terkvceatge Se itis cabana natetan tte tctatererer sie ocoreieiorer 2 
SKPT106 Pipefitters.HANGDOOK 0...:25 stvjece. +:</dhevaye AE Be nets oRMeetetaEs stevens: aro. e¥orets 3 
SKPT121 Refrigeration and Air Conditioning .............ccc ccc e eee eee ee 3 
SKMT101 fydraulicsiand Pneumatics I... x... see eeenneiee. = ss. arte 3 
SKMT102 Hydraulicsiand Pneumatics Ill .7....).-eomeeeteeiert erratic f .. . . tae 3 
SKDR141 Pi PSTANGGMUBES, ISOMER CS. o.sie:sicrsiereicrcverersver ove AH AERe Me Ae sncle © =< en aeete ke 3 
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PLUMBER-PIPEFITTER 
RELATED TRAINING PROGRAM 


Course No. 
SKMA101 
SKDR101 


SKMA102 
SKMT171 
SKMA103 
SKPH101 
SKWL101 
SKPT101 
SKWL111 
SKPT106 
SKPT121 
SKMT101 


STATIONARY BOILER ENGINEERING 
RELATED TRAINING PROGRAM 


Course No. 
SKMA101 
SKDR101 


SKMA102 
SKPT111 
SKMA103 
SKPT 112 
SKMT161 
SKPT113 
SKPT114 
SKWL101 
SKWL111 
SKPT121 
SKDR141 
SKPT106 


(15 Week Semester) 
Course Title Weekly Clock Hours 
Mathematics | ............0 ce cneeeeeeeeee 2 
Combined Sketching and 
Blueprint Reading ..............--+.eeeee 4 
Mathematics I] .............00 eee eee eee eee 4 
Sheetmetal | ......-.. ce ect eee e evens 2 
Mathematics II] ............. 2 eee eee eee eee 4 
Applied Physics ............-seeeeee eee eees 4 
Fuel Gas Welding ............sseeeeeeeeees 2 
Industrial Piping .........-.-.-.seeeee enone 4 
Intro to Stick Welding ...........+eeeeeeeee 3) 
Pipefitters Handbook ..........+-++.eeeeeee 3 
Refrigeration and Air Conditioning ......... 3 
Hydraulics and Pneumatics! .............-- 3 
(15 Week Semester) 
Course Title Weekly Clock Hours 
Mathematics | .......... cece cece eee eee eee 2 
Combined Sketching and 
Blueprint Reading .............eeee serene 4 
Mathematics Il ........... 20. e cece cece eee 4 
Stationary Boiler Engineering! ..........-... 2 
Mathematics II] ............22- eee neces 4 
Stationary Boiler Engineering Il ............ 3 
RIQGQiNg ....... 6 cece eee eee enter eee e ence 2 
Stationary Boiler Engineering Ill ........... 3 
Stationary Boiler Engineering IV .....-..... 2 
Fuel Gas Welding ...........--2seeeee reece 2 
Intro to Stick Welding .................2-+- 3 
Refrigeration and Air Conditioning ......... 3 
Pipe and Tube Isometrics ............-.-+-- 3 
Pipefitters Handbook .........----..+++++-- 3 
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TINSMITH 
RELATED TRAINING PROGRAM (Option 2) 


(15 Week Semester) 
Course No. Course Title Weekly Clock Hours 
SKMA101 Matieriatics | oe. 8 cide aie of cbete ae, leles. oselelmisne 2 
SKDR101 Combined Sketching and 
Blueprint Reading .............-ceeeeeees 4 
SKMA102 Mathematics Ie. a. a. my. or. ae ee ae 4 
SKMA103 Mathematics Wir. . aes. i. oc. dee ota oe 4 
SKPH101 Applied Physics ............-cccevecseseees 4 
SKMT171 Seek rrie tele te stevetars eke teaetelotciatctovsy-te's erelayecsiet 1s 2 
SKWL101 Fuel Gas Welding ...........c.eseeeeeevees 2 
SKMT172 Sheetmetal msc seasee cles ca ttt cle es ster 3 
SKWL111 Intro to Stick Welding ..............e2eeeee 3 
SKPT126 Air Movement & Duct Design ...........+.. 3 
SKMT161 Ale PIM) acocsagviddossduonnidosegooaaniodos 2 
SKDR121 Descriptive Geometry ...........-+seeeeeee 3 
SKMT173 Sheetmetal Il ..... 0. . cece eee eee eee eee 3 
TOOL AND DIE 
RELATED TRAINING PROGRAM (Option 1) 
(15 Week Semester) 
Course No. Course Title Weekly Clock Hours 
SKMA101 Mathematics | .......... 0.0 c cece cece cn eenee 2 
SKDR101 Combined Sketching and 
Blueprint Reading ............2.eeeeeeeee 4 
SKMA102 MAUNGMa@NCSND oom raas st tins cc eeasirts ceies « 4 
SKTR181 Machine Tool Lab! .............0-eceereeee 2 
SKMA103 MAWICMALICSHIl rs. c res case cts ce tame sts = 4 
SKPH101 Applied Physics ...............eceeeeeeeeee 4 
SKDR111 IDGAWING etter es cg cts tere atere tia cists are create siete 3 
SKTR182 Machine Tool Lab Il ............. cece ee eees 3 
SKMT111 MolaISMe rt ct aes cer etter t ce ere etslaeiciere 3 
SKTR183 Machinerys Handbook .............---s004. 3 
SKMT101 Hydraulics and Pneumatics! ............... 3 
SKDR130 Tool & Die Design ..............0c ee eeeeee 4 
TOOL HARDENER 
RELATED TRAINING PROGRAM 
(15 Week Semester) 
Course No. Course Title Weekly Clock Hours 
SKMA101 Mathematics | ........... cece cceneeeeenees 2 
SKDR101 Combined Sketching and 
Blueprint Reading .........-....eseeeeeee 4 
SKMA102 Mathematica ll 2) chess es. saa ees 4 
SKTR181 Machine Tool Lab! .............ccceeeeeeee 2 
SKMT111 Metals Ree ER AEE RE I 3 
SKMA103 Mathematics HH] ......... ccc cece eee eee ee 4 
SKTR182 Machine Tool Lab Il .......... cece eee eens 3 
SKPH101 Applied Physics ............eeeceeeeeereees 4 
SKWL101 Fuel’Gas Welding ...........scceeeceereeen 2 
SKWL111 Intro to Stick Welding ............eeeeeeeee 3 
SKDR131 Drawing Il ........ ccc ce cece ener settee enees 3 
SKDR130 Tool & Die Design ......... csc eeee ee eeeeeee 4 
SKMT112 Ferrous Heat Treat ...........ceeeeeeeeeene 2 


SECTION IV 


COMMUNITY AFFAIRS 
PROGRAMS and COURSES 


General Information 


Community Affairs Areas 
Business Relations 
Community Health Programs 
Contract Programs 
Elderhostel Program 
Home & Family Living 
Human & Program Development Office 
Law Enforcement/Criminal Justice 
Training Center 
Liberal Arts & Recreation 
Older Population Program 
Vocational/Technical 
Travel 
Home Video Cassette (Instructional) 


Detailed schedule is published prior to the beginning of each 
semester and available in the Office of Community Affairs. 
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GENERAL INFORMATION 


Main Building, E-Bay 
Between D & E Wings 
Phone: 686-9515 
Monday-Thursday 8:00 AM - 7:30 PM 
Friday 8:00 AM - 4:30 PM 

Office of Community Affairs: West Concourse 
Phone: 686-9414 


Community Affairs: 


Hours: 


Community Affairs serves the needs of our Community, primarily 
through programs designed for adults. Individuals seeking skill 
refreshing, job upgrading, new skills training, or wanting to improve 
their life or pursue some creative or avocation interest may partici- 
pate in the variety of occupational training and/or personal enrich- 
ment courses, programs, and activities. 

CREDIT 

Credits earned in courses, including those which may be part of a 
series, are not intended to be applicable toward a Delta College 
Academic Certificate or Associate Degree nor designed to transfer 
to another college. Some courses are double-listed with Academic 
numbers and may be used for a degree program. An accumulative 
record of courses completed will be maintained as a matter of ser- 
vice for each individual and will be available ($2.00 per copy) upon 
request from the Delta College Registrar’s Office. 

EXPLANATION OF TUITION AND FEES 

Most courses are subject to the standard registration fee and tuition 
rates annually established by the Board of Trustees. However, there 
may be special situations in which a fee is added to the student costs; 
lab fees, consumable supplies, and special course fees. The State of 
Michigan has directed that some “avocational leisure-time, or 
hobby” courses are not eligible for state reimbursement. In those 
cases, a special $5 per credit hour fee will be assessed to insure that 
student payments are sufficient to pay for all of the direct costs ofa 
class. Course schedules and brochures published throughout the 
year contain information about costs for each specific course. 
Information about registration, college policies and the college tui- 
tion refund policy is contained in Section II of this catalog. 
INSTRUCTIONAL SUPPORT SERVICES (I.S.S.) 

The I.S.S. is the implementation and operational area of Community 
Affairs. Questions about schedules, rooms, or general information 
about programs may be obtained in 1.S.S., located in E-130. 
PROGRAM AREAS 

1. Business Programs: responsible for providing business oriented 
courses and programs to give persons the opportunity to acquire or 
improve skills and knowledge in many business fields. 
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2. Community Health Programs: responsible for the development, 
implementation and coordination of courses and programs in the 
allied health field. Emphasis is placed on new and emerging health 
occupations and on providing in-service and up-grading programs 
for health related personnel as well as continuing education. 

3. Contract Programs: through consultation and planning, very 
specific programs may be developed to meet requirements and 
needs of community organizations. Groups included specifically in 
business, health care, industry, the professional services, govern- 
ment, church and community organizations are invited to contact us 
regarding educational opportunities to meet special needs. 


Contract programs offer the individual company or business an 
opportunity to structure a program to meet their specific training 
needs, such as specialized training programs for employees, for 
improving performance, for those whose jobs have become obso- 
lete, or for employment of potential new employees. Among these 
are included programs for training of minorities, the disadvantaged, 
and handicapped individuals. 

4. Elderhostel Program: A liberal arts experience for people in their 
60s or older, whereby providing an opportunity to live on a college 
campus for a week and take up to three (3) non-credit courses ona 
wide variety of liberal arts and sciences taught by college faculty. 
Tests are not given. 

5. Home and Family Living: responsible for the development, 
implementation and coordination of courses designed for personal, 
home and family life roles and management as well as occupational 
preparation. 

6. Human & Program Development Office: responsible for provid- 
ing courses and programs that assist people as they move through 
adult life stages of establishing careers; initiating, maintaining and 
changing interpersonal relationships; and reexamining life and work 
goals. 

7. Law Enforcement: regional training center for State of Michigan, 
responsible for the development, implementation, and coordination 
of both pre-service and in-service police training. Includes basic 
training, advanced and specialized training. 

8. Liberal Arts: responsible for non-credit hour courses for adults 
in the areas of Art, Dance, Fitness, Computers, Languages, History, 
English, Test Preparation, Koehler Method of Canine Training, and 
other General Interests. Liberal Arts is dedicated to the concept of 
life long learning. Its objective is to present all classes from a Liberal 
Arts perspective to residents of all ages. 

9: Older Population Program: this Office of Aging and Retirement 
is dedicated to developing and providing educational programs and 
services for the older population. 

10. Planetarium: provides educational experiences in the science of 
astronomy for all ages; provides individuals and groups with 
requested information concerning specific and general astronomi- 
cal occurrences, and designs shows upon request to meet the needs 
of educational special interest groups. 

11. Vocational/Technical: responsible for providing courses or 
programs for individuals and industry in the community service area 
having specific technical/vocational/industrial training needs. 


COMMUNITY AFFAIRS PROGRAM AREAS 
SHORT-TERM OCCUPATIONAL TRAINING 


BUSINESS PROGRAMS 


Accounting and Financing 

Applied Accounting 

Stock Market Investment Strategy 

Strategies of Personal Financial Management—An Introduction 


Assessment Administration 
Assessment Administration Level | 


Computers 


COMMUNITY HEALTH PROGRAMS 


Continuing Education 
Dental Auxiliary 

Medical Assistants 
Registered Nurses 
Practical Nurses 
Respiratory Therapists 
Physical Therapists 
Cardio Vascular Techs 
Health Unit Coordinators 
Nursing Assistants 


Radiologists 
ECG in Practice 
Lab Values 


Medical Assistant 

Medical Insurances | 

Medical Insurances II 

Informed Consumer Health Series 


Nursing Assistant/Home Health Aid 
Nursing Assistant Training 


Phlebotomy Program 
Pharmacology - Drug Actions & Reactions 


R.N. and L.P.N. Continuing Education 
RN Refresher 

LPN 

LPN Basic Pharmacology 


Health Unit Clerk Coordinator/Ward Clerk 


BANKING AND FINANCE 


Through the Office of Community Affairs, a relationship is in place 
which concurrently provides for selected professional designations 
and the means to achieve an Associate Degree in Financial Institu- 
tion Management at Delta College. 

American Institute of Banking (AIB) 

Institute for Financial Education (IFE) 


General 

Accounting for Non-Accountants 
Effective Speaking 

Advanced Effective Speaking 
Communication Principles 

The Business of Writing 
Assessment Administration Level | 


116 


FINANCIAL PLANNING 
AND INSURANCE 


Through affiliations with national, state and local organizations, the 
following professional designation programs are available: 
Financial Planning 

Certified Financial Planner (CFP) 

Chartered Financial Consultant (ChFC) 
Insurance 

Accredited Advisor in Insurance (AIC) 

Associate in Claims (AIC) 

Chartered Life Underwriter (CLU) 

Chartered Property Casualty Underwriter (CPCU) 

Program in General Insurance (INS) 


Investment 

Stock Market Investment Strategy 

Advanced Stock Market Trends 

Strategies of Personal Financial Management 


Management 

Initiating Your Business 

Evaluating Your Business 

Office and Personal Management | 
Office and Personal Management II 
Effective Business Management 

Effective Business Management II 
Management Seminar 

Retail Management 

Supervisory Management 

Basic Communications 

Business Communictions 

Marketing: A Framework for Analysis 
Office Management 

Conducting Business Meetings 
Fundamentals of Sales 

Psychology for the Supervisor 

Advanced Psychology for the Supervisor 
Financial Analysis and Forecasting 
Bookkeeping and Taxation for the Small Business 
Legal Considerations for Small Business 
AMA Certificate in Management Development 


Real Estate 
Fundamentals of Real Estate 
Real Estate Investment 


SECRETARIAL & OFFICE SKILLS 


Certified Professional Review Program 
Prepares candidates to sit for CPS examination. Successful comple- 
tion of all exam components and achievement of designation status 
provides for advanced standing in Delta College Associate Degree 
Curricula. 
CPS Review Program consists of: 

Behavioral Science in Business 

Business Law 

Economics & Management 

Accounting 

Secretarial Skills and Decision-Making 

Office Technology & Administration 


Other Secretarial & Office 
Business Letters 
Customer Management 
Filing & Information Retrieval 
Goal Setting & Time Management 
Office Procedures 
Listening Skills 
Self Management 
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HOME AND FAMILY LIVING 


Floral Design 

Floral Design Training | 
Floral Design Training It 
Floral Design Training III 
Floral Design: Silk Flowers 


Food Service Programs 
Cake Decorating | & II 
Catering Program 
Cook’s Training Program 
Food Service Sanitation 
Menu Planning-Pricing 


Upholstery and Furniture 
Upholstery ! and II 
Furniture Refinishing Skills 
Seven Step Chair Caning 


Family Services Studies 
CDA-Training 

Elder Care Companion Training 
Nanny Training 

Family Day Care Providers 
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Other Short-Term Occupational Training Programs 
Cash In On Your Sewing Skills 

Companion Training Program 

Commercial Cleaning Technician 

Modeling—Female & Male 

Training for Bartending | 

Travel Agent Training Program 

Etiquette classes for children, teenagers & executives 
Teacher Assistant/Paraprofessional Education 


LAW ENFORCEMENT/CRIMINAL 
JUSTICE TRAINING 


Advanced Criminal Investigation School* 
Alrcraft Disaster 


Basic Police Training* 


Basic Training for Reserve and Auxiliary Police* 
Basic Police Training Reserves Part ! 

Basic Police Training Reserves Part II 

Basic Police Training Reserves Part Ili 

Basic Police Training Reserves Part IV 

Basic Police Training Reserves Part V 


Criminalistics* 

Lamb Method of Baton Training* 
Michigan Traffic Radar Operator Training* 
National Polygraph Workshop 

Survival Training* 

Defensive Driving 

Workshop & Seminars 


“Approved by Michigan Law Enforcement Training Council, Region VII. 


LEGAL ASSISTANT STUDIES 


YOU MAY BE... 

* Looking for a new career 

* Re-entering the job market 

* Currently working toward advancement in the legal field 

* Seeking continuing education as a legal assistant/paralegal 
Legal Assistant Studies (LAS) is a series of core courses and elec- 
tives to train and educate individuals to perform a variety of tasks 
and to provide a wide range of services for attorneys and their 
clients. 
Legal Assistant Studies can be taken as a progressive program with 
a certificate or associate degree awarded upon successful comple- 
tion. Individual class may be taken for professional development. 


VOCATIONAL/TECHNICAL 


Air Conditioning Refrigeration, Heating, and Plumbing 
Basic Refrigeration 

Refrigeration !I—Domestic & Commercial 

Refrigeration III—Domestic & Commercial 
Refrigeration IV-Domestic 

Plumbing Theory | 

Plumbing Theory II 

Journeyman Piumbers PREP 

Master Plumbers PREP 

Heating Fundamentals 

Heating II 

Stationary Boiler Firemen | (Boiler Design and Construction) 
Stationary Boiler Firemen |! (Boiler Operation) 
Stationary Boiler Firemen III (Boiler Auxiliaries) 
Stationary Boiler Firemen IV (Power Plant Engineering) 


Auto Tech/Power Mechanics 
Small Engine Repair 

Small Engines—Outboard Motors 
Motorcycle Tuneup Workshop 
Automobile Engine Tuneup 
Brake System Repair 
Fundamentals of Carburetor 
Cooling System—Automobile 
Basic Automatic Transmission 
Automatic Transmission, Turbo 
Automobile Mechanic In-Service Training 


Building Trades—Wood Technology 
Builder's Law 

Basic Woodworking 

Cabinet Making | & II 

Basic Machine Woodworking 
Woodworking—Hand Tools 
Woodcarving—Basic 

Basic Furniture Making 

Custom Furniture Making 

Wood Technology—Toy Making 
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Electricity/Electronics 

Electric Wiring 

Applied Electronics Math 

Electricity |—Applied 

Electricity |—Advanced Applied 
Journeyman License PREP 

Masters License PREP 

National Electric Code—Residential 
National Electric Code—Commercial 
Small Appliance Repair 


Industrial 
Maintenance of Public and Private Buildings 
Engineering Refresher “A” 


PERSONAL DEVELOPMENT 
COMMUNITY HEALTH PROGRAMS 


Dental and Dental Auxiliary Continuing Education 
Clinical Expanded Functions for Dental Auxiliary 

Dental Office Procedures 

Dental Radiology 

Drug Use and Abuse in Dentistry 

Emergency Training in the Dental Office 

First Aide in Dentistry C.P.R. 

Patient Management & Motivation Dental 

Periodontics for Dental Hygienists 

Taxation and Financial Security for Dental Professionals 


Nursing Continuing Education 


Substance Abuse Counseling Continuing Education 
Substance Abuse in Industry 
Substance Abuse—A Learned Behavior 


HOME AND FAMILY LIVING 


Crafts 
Each semester, a variety of innovative craft classes are offered ina 
variety of time frames. Call 686-9417 for a complete list of classes. 


Food Programs 

Complete cooking programs such as Food Service Careers in addi- 
tion to specialty cooking classes are offered on a regular basis. Call 
for complete menu of classes, 686-9417. 


Sewing 
A variety of sewing classes are offered each semester. Call 686-9417 


for complete listing. 


General Interest 

Beauty Tips for Women Over 30 
College Bound 

Color Me Successful - Men 

Color Me Successful - Women 

Color My Wardrobe Successful 
Exploring Careers in the Travel Industry 
New Ways to Make Money 


Interior Design 

Curtains - The Country Look 
Draperies, Lined and Unlined 
Interior Desing 

Wallpapering Clinic 

Window Coverings - Warm 


Needlearts 

Beginning and advanced classes in the study of needlearts, which 
includes needlepoint, quilting, applique, crocheting and knitting, 
are offered each semester. Call 686-9417 for a complete list of 
classes. 
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Computers 

Computers for Home Use 

Computers for the Home: Clearing Up the Mysteries 

Computers: Utilizing Your Apple 

Computers: Utilizing Your Commodore | & II 

Computers for the Home: Operations & Programming 
for Understanding 


HUMAN PROGRAM & 
DEVELOPMENT OFFICE 


Basic core of Assertion Training, Behavior Change, Effective com- 
munication and managing life styles are offered each semester with 
a supplement of a variety of self-understanding classes. Call 686- 
9416 for a complete list of classes. 


LIBERAL ARTS 


Art—Crafts 
Lapidary—Gemstone Polishing 
Silversmithing (Jewelry Making—Fabrication) 


Art—Photography 
Photography—Introduction 
Photography Field Trip 


Art—Studio 

The Basics of Drawing & Painting 
Cartooning 

Drawing—Basic 

Painting—Oils & Acrylics 

Pottery | & Il 

Printmaking 

Sign & Show Card Painting 
Watercolor 


Canine Training 

Grooming, Beginning 

Grooming, Advanced 

Handling for Show Ring 

Koehler Method-Advanced Novice 
Koehler Method-Basic 

Koehler Method-Open Training 
Puppy Training & Development 


Computers 

Computer Buyer's Guide 
Computer Friendly 

MS DOS Concepts 

Word Processing WORDSTAR 
Word Processing DW4 
Lotus 1-2-3 Beginning 
Lotus 1-2-3 Advanced 
Desktop Oublishing - IBM 
Utilities: “Helping Hands” 
Computer Networking 


Dance 
Clogging—Beginning & Continued 
Clogging Club 


Popular Dancing 

Dining & Dancing 

Swing Dancing 

Polka Dancing—Beginning 

Round Dancing 

Square Dancing—Beginning & Mainstream 


Gardening & Landscaping Serles 

Master Gardener 

Pond Management 

Landscape Design 

Commercial Vegetable Growers Seminar 


General 

Art of the 20th Century 
ArTrips 

AirTrips 

Understanding the Russians 
Office Skills Refresher 
Creative Writing 

Native American Series 
Parapsychology 

New Age Topics 

Franklin Planner/Time Management 


Physical Education and Exercise 
Aerobic Dance 

Kung Fu for Children and Adults 
Swimming for Children and Adults 
Water Exercise 

Tai Chi Chuan—Beginning & Intermediate 
Tennis—Beginning & Intermediate 
Golf—Beginning & Intermediate 
Golf—Putting and Chipping 

Rod Building 

Volleyball 

Badminton 

Downhill Ski Snowbreak 
Horseback Riding—Beginning 


Test Preparation Courses 
(Stanley H. Kaplan Education Center, Ltd.) 


A.C.T. 
P.S.A.T./S.A.T. 
G.M.A.T. 
G.R.E. 

L.S.A.T. 
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OLDER POPULATION PROGRAM 


Creative Writing for Senior Citizens 
Getting to Know You | 

Getting to Know You Il 

Oil Painting |—Senior Citizen 
Pre-Retirement Planning 
Watercolor 

Yoga for Daily Living—Beginning 
Yoga of Awareness I—Beginning 
Chairobics 

Elegant Bow Making 

55/Alive Program 

Holiday Napkin Folding 

Our U.S. Constitution 

Relaxation for Seniors 

Safe At Home 

World Geography 

Rhythmic Movement 
Therapeutic Stretch 


VOCATIONAL/TECHNICAL 


Bullding Trade/Wood Technology 


SECTION V 


PERSONNEL 
DIRECTORY 


Full-time Faculty, 
Administrators, 
Professional and 
Technical Staff 


Names 

Titles 

Earned Degrees 
Office Location 


Name 

ACKERMAN, Franklyn 
ADAMS, Richard J. 
ALBRETSEN, Ray 


ALEXANDER, LeVon E. 


ALLEN, Barbara 


ALTENHOF, Carl 


APPOLD, Tim 


ARGYLE, Roselyn 


ARMAN, Harold (Dr.) 


ARNDT, Robert G. 


AUGUSTINE, John 


AULT, Robert J. 


BAKER, Susan J. 


BEGEMAN, Theodore 


BENSTEAD, Dennis J. 
BENTON, Ralph 
BERKAN, Esther 
BERRY, Darrell R. 


BIERI, Donald G. 


BLACKBURN, Daureen 


BLEDSOE, David 
BLUE, Beverly A. 


BOEKE, Robert M. 


BOMMARITO, Barbara J. 


BOWSKY, Robert 
BOYSE, Peter D. (Dr.) 


FULL-TIME FACULTY, ADMINISTRATORS, 
PROFESSIONAL AND TECHNICAL STAFF 


Degree(s) 


A.A. Delta College 


A.S. Wayne County Community College 
B.A. University of Michigan 


B.S.; M.S. Michigan State University 


B.S. California State College 
M.S. University of Michigan 


Certified Welding Specialist 
Delta College 


A.S. Flint Junior College 
B.A. Saginaw Valley State University 


B.S.; M.A. Western Michigan University 
Ph.D. Michigan State University 


B.S. Carrol College 
M.A. Bradley University 


B.A. University of Michigan 
M.A. New York University 


Journeyman Pipe Fitter 
Level 11 Radiographer 
Sperry School - Ohio 


B.A. Hillsdale College 
M.A. Central Michigan University 


B.S. Michigan State University 
M.S. University of Wisconsin - Stout 


B.S. Western Michigan University 
A.A. Delta College 
B.S.; M.A. Central Michigan University 


Journeyman Toolmaker 

A.S. Flint Junior College 

B.S. Ferris State University 

M.A. Central Michigan University 


B.A. Aquinas College 
M.A. & M.S. Troy State University 


A.S. Schoolcraft Community College 


B.S. Central Michigan University 


R.N. Saginaw General Hospital 
School of Nursing 

B.S. Siena Heights College 

M.S.A. Central Michigan University 


B.A. University of Michigan 
J.D. University of Wisconsin 


B.A. Central Michigan University 
M.A. University of Notre Dame 


A.S. Delta College 


B.A. Albion College 

M.S. University of Michigan 
M.S. Oregon State University 
Ph.D. Oregon State University 
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Title 
Electrical Supervisor 
Programmer/Analyst 


Corporate Services Quality 
Education Instructor 


Assistant Director Career Development/ 
Placement 


Associate Professor of Mathematics 

and Computer Science 

Associate Professor of Biology 

Laboratory Instructional Technician 

Nursing Assistant Specialist 

Assistant to the President 

Assistant Professor Developmental Disabilities 


Associate Professor of English 


Corporate Services 
Manager Welding Services 


Assessment/Testing Coordinator 
Assistant Professor Machine Tools 


Service Instructor Corporate Services 
Auto Service Manager 
Librarian 


Dean of Academic Affairs/ 
Occupational Programs 


Counselor Level Ill & Counseling Chairperson 


Corporate Services 
Procurement Specialist 


Instructor Residential Construction 


Director of Community Health & Older 
Population Programs 


Professor of Business 
English Instructor 


Broadcasting Engineer 


Executive Vice President 


Office 
N-045 
A-114 


Saginaw 
Division 
A-030 

G-118 

D-132 
Industry 
Educ. Center 
A-063 

A-191 

S-206 


S-007 


Industry 
Educ. Center 


S-029 


L-110 


A-190 


Auto Service Center 


A-131 
A-117 


K-133 


A-190 


F-050 
A-064 


F-045 


$-32 


A-023 
A-120 


Name 
BRENTIN, Louise K. 


BRIESCHKE, Keith 
BRISCOE, Harold D. 
BRITTO, Neville 
BROW, Judith 


BROWN, Roger 
BURKE, A. Nadine 


BURKE, Kathleen A. 
BUTCHER, Larry 

BYAS, William (Dr.) 
CABELLO, Robert G. 
CABOT, Ralph E. 
CAMERON, David A. 
CAMPBELL, Barry D. (Dr.) 
CARLSON, Barry A. (Dr.) 
CARLSON, Edna M. 
CARLSON, Richard 
CARLYON, Donald J. 
CATACOSINOS, Paul A. (Dr.) 
CHRISTENSEN, James 


COLE, John D. 


COLUCCI, Teresa 


CONLEY, Harold 
CONWAY, Lynn 
COOK, Julianne 
COOLEY, Diane F. 


COOPER, Mary Jane 


CORLISS, Bruce C. 
CRANE, Janet Ann E. 


Degree(s) 


B.S. Duquesne University 
M.S. Wayne State University 


Certificate Auto Service 
Ferris State University 


B.A. McPherson College 
M.A. Southern Illinois University 


B.A. University of Nagpur, India 
B.A. University of Rome, Italy 
M.A. University of Michigan 


A.B.; A.M.L.S. University of Michigan 


B.A. Michigan State University 
M.A.T. Saginaw Valley State University 


B.A. Clarke College 
M.S. lowa State University 


B.S.; M.A. Central Michigan University 


B.S. Tennessee State University 
M.S. Fort Valley State College 
Ed. D. University of Tennessee 


B.G.S. University of Michigan 
M.A. Eastern Michigan University 
J.D. Indiana University 


A.S.; C.S. Mott Community College 


Certified Public Accountant 
B.S.; M.S. Central Michigan University 


B.S. Eastern Michigan University 
M.A.; Ph.D. Indiana University 


B.A.; M.A. University of Wisconsin 
Ph.D. Michigan State University 


A.A. Delta College 
B.S. Central Michigan University 


A.A.S. Delta College 
Radio Engineering, Tallahassee, FL 


B.S. University of Nebraska 
Doctoral Program, University of Michigan 


B.A.; M.S. University of New Mexico 
Ph.D. Michigan State University 


A.A.S.; B.S. Ferris State University 
M.A. Michigan State University 


A.B.S. Delta College 
B.A. Grand Valley State College 
M.A. Central Michigan University 


B.S. Massachusetts Institute 
of Technology 


Certificate Devry Technical Institute 
B.S.; M.S. Michigan State University 
A.A. Delta College 


B.A. Michigan State University 
M.A. Michigan State University 


A.B. Olivet College 
M.A.T. Saginaw Valley State University 
A.B.D. Western Michigan University 


B.S.; M.S. University of Michigan 


B.A. Olivet College 
M.A. Central Michigan University 
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Title Office 


Instructor of Nursing F-233 
Corporate Services Service instructor S-246 
Producer/Director A-93 
Associate Professor of English $-019 
Librarian A-131 
Purchasing Specialist A-196 
Assistant Professor of English $-004 
Instructor of Chemistry D-127 
Associate Professor of Art S-244 
Director of Student Development Services A-002 


& Affirmative Action Officer 


Vice President of Student Services A-119 
Law Enforcement Programs/Director G-131 
Associate Professor of Accounting F-044 
Professor of Health, Physical N-143 
Education & Recreation/Division Chair 

Associate Professor of Geology G-123 
Instructor Training Specialist J-114 
Broadcasting Engineer A-023 
President A-200 
Professor of Geology D-125 
Associate Professor of Business G-212 
Associate Dean/Director of Learning Resources A-134 
Corporate Services Saginaw 
Quality Education Instructor Division 
Broadcasting Chief Engineer A-097 
Associate Professor/Director of Athletics N-140 
Instructional Artist A-004 
Student Services C-139 


Single Parent/Sex Equity 
Program Coordinator/Advisor 


Assistant Director/Teaching A-030 
Learning Center 


Professor Geology and Science/Division Chair F-213 
Director of Child Care Center Child Care 
Center 


Name 
CREED, Charles D. 
CREED, Susan L. 


CROVELLA, Michael L. 
CROWELL, Jack L. 


DAHN, Richard A. 
DALZELL, Allan R. 
DAVIDSON, Patricia 
DAVIS, David L. 
DeLONG, Keith 
DENNEY, Dana J. 
DeVINNEY, Robert 
DOLSON, Jessie R. 


DOWIS, Dan R. 
DRUMMOND, Nancy L. 


DRURY, Patricia 


DuBOIS, Karl F. 


DUCKWORTH, Gene R. 


DUNGY, Wilbur L. (Dr.) 


DUNN, John A. 


EBACH, Faye E. 


ECKERLE, Christine M. 


ECKERLE, Karl 


EDMONDSON-CONIC, Georgia 


EGGLESTON, Patricia G. 
ELASHHAB, Julie 
ELLISON, Gerald V. 


ENGER, Eldon D. 


ERICKSON, Glen E. 


ESMOND, Patricia A. (Dr.) 


EVERSON, Dana F. 


FACCIO, Bruce 
FEENEY, June E. 


FETTIG, Burton S. (Dr.) 


Degree(s) 
B.A.; M.A. Eastern Michigan University 


B.S. Eastern Michigan University 
M.A. Central Michigan University 


B.A. Michigan State University 


B.S.; M.S. Michigan State University 
M.S. University of Illinois 


A.B. Delta College 

B.A. Michigan State University 

B.S. Michigan State University 

B.S.; M.A. Central Michigan University 


B.A.; M.A. Michigan State University 


B.S. Albion College 
M.A. University of Colorado 
M.A. University of Kansas 


R.N. St. Joseph’s Mercy Hospital 
B.S.N.; M.S. Central Michigan University 


B.S. Northern Arizona University 


A.A. Delta College 
B.S.; M.B.E. Central Michigan University 


B.A. Occidental College 
M.A. Claremont College 


B.S. Ferris State University 
M.A. Western Michigan University 


B.S.; M.A. Northwestern University 


A.S. Jackson Junior College 
B.S.; M.S. University of Michigan 
Ph.D. Michigan State University 


B.A. Grambling University 
M.A. University of Toledo 


B.S.N. University of Michigan 
M.S.N. Wayne State University 


A.A. Ferris State University 
B.S. Saginaw Valley State University 


A.S. Lansing Community College 


B.A. Wayne State University 
M.A. Wayne State University 


B.A.; M.A. University of Michigan 
B.S.N.; M.A. Michigan State University 


A.S. Amarillo College 
B.A.; M.A. Texas A & M University 


A.S. Alpena Community College 
B.S.; M.S. University of Michigan 


A.S. Delta College 
B.S. University of Michigan 
M.S. University of Idaho 


B.A. Michigan State University 
M.A. Eastern Michigan University 
Ph.D. Michigan State University 


A.A. Delta College 
B.M.E.; M.M. Michigan State University 
M.A. Music Pensacola Christian College 


A.A.S.; B.S. Ferris State University 


B.S. Saginaw Valley State University 
M.S. Saginaw Valley State University 


A.A. Bay City Junior College 
B.S. George Williams College 
M.A. Central Michigan University 
Ed.D. Indiana University 
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Title 
Director of Human Resources 
Assistant Professor 


Vice President of Business Affairs 


Professor of Mathematics and 
Computer Science/Division Chair 


Computer Shift Supervisor & Operator 

Director of Auxiliary Services 

Telecourse Coordinator 

Counselor, Ill 

Programmer/Analyst 

Assistant Professor of Reading and English 
Professor of Mathematics and Computer Science 


Associate Professor Nursing 


Director of Campus Police 


Associate Professor of Secretarial 
Science/Division Chair 


Associate Professor of History 


Director of Business/ 
Vocational Technical Programs 


Professor of Speech and Humanities/Division Chair 


Associate Professor of Biology 


Associate Professor of Economics 
Associate Professor of Nursing 
Quality Education Instructor 


Corporate Services 


Corporate Services 
Quality Education Instructor 
Associate Professor of Political Science 


Associate Professor of Speech 
Assistant Professor of Nursing 
Assistant Professor of English 


Professor of Biology 


Professor of Biology 


Associate Professor of Health/ 
Physical Education & Recreation 


Assistant Professor of Instrumental Music 


Corporate Services 
Service Instructor 


Computer Services Programmer Analyst 


Associate Dean of Student Services 


Office 
H-123 
J-119 


A-188 
J-130 


A-124 
A-198 
A-059 
H-145 
A-114 
S-008 
G-225 
F-217 


B-101 
G-209 


D-120 
A-68 
S-214 
D-119 
J-129 
F-225 
Saginaw 
Division 
Saginaw 
Division 
S-043 


A-049 
F-232 
$-014 


F-239 


F-205 


N-133 


S-111 


Industry 


Educ. Center 


S-247 


A-031 


Name 
FEUSSE, Floyd A. 


FLATTERY, John M. 
FLEMING, Robert 
FOGARTY, Julia 
FORSBERG, Ralph P. (Dr.) 
FRIEWALD, Thomas B. 
FRIESORGER, Rose M. 
GAMEZ, Marie F. 
GARLICK, Michael 


GARNETT, Tom 
GATZA, Judith 


GAVALAS, Kathleen M. 
GILBERT, Janet R. (Dr.) 
GILLETT, Marilyn A. 
GLYNN, Lawrence E. 


GOETZINGER-PENA, Diane 


GOODBURNE, Bruce N. 
GOODBURNE, Louise 


GOODSON, Martin L., Jr. (Dr.) 


GORE, Suzanne M. 
GORNEY, Ronald S. 
GOSSER, Jon W. 
GRAVES, Patricia A. 
GRAY, Charles E., Sr. 
GREENE, Nelson G. 


GREENLEAF, Ann J. 


GREGORY, Earl B. 
GUNKLER, Todd (Dr.) 


GURULE, Jose 
HACKBARTH, Clarence 


HAINES, Robert L. 
HALL, Gerald L. 
HALOG, Donald B. 


HANNA, Gayle 
HANSEN, Sara 
HARMAN, William C. 


Degree(s) 


B.S. Central Michigan University 
M.A. University of Northern Colorado 


B.S. Western Michigan University 
M.A. University of Michigan 
Registered Radiologic Technologist 


B.A.; M.A. Western Michigan University 


A.A. Ferris State University 
B.A.; M.A. University of Oregon 


B.S. Bradley University 
M.A. Roosevelt University 
Ph.D. Loyola University 


B.S.; M.S. Stout State University 


R.N. St. Mary's Hospital 
B.S. Central Michigan University 


B.S. Nazareth College of Rochester 
M.B.A. University of Michigan 


B.S. Central Michigan University 


A.A.S.; B.S. Ferris State University 


A.A. Delta College 
B.A. Michigan State University 


B.S. Ferris State University 
M.Ed. University of Arizona 
Registered Radiological Technologist 


B.A. DePauw University 
M.A. University of Minnesota 
Ph.D. University of Michigan 


B.A.; M.A. Central Michigan University 


B.A. Marquette University 
M.A. Wayne State University 


B.S. Central Michigan University 
M.Ed. Texas A & | University 


B.A. Michigan State University 


Diploma in Nursing 
Albert Einstein Medical Center 


B.S.N.; M.S.N.; University of Pennsylvania 


B.S. Stillman College 
M.S.; Ed.D. Indiana State University 


B.S.N.; M.N. Montana State University 
B.B.A. Saginaw Valley State University 
B.S.; M.S. University of Washington 
B.S.; M.P.A. Central Michigan University 


B.A. Alma College 

M.A. University of Michigan 

A.S. Delta College 

B.S. Michigan State University 

B.S. Saginaw Valley State University 
A.B. University of California-Berkeley 


Title 
Professor of Business 


Associate Professor of Radiography 
& Allied Health/Division Chair 


Instructional Media Specialist 
Instructor of English 


Instructor of Philosophy 


Associate Professor of Architectural Technology 
Associate Professor of Nursing 


Instructor of Computer Information Systems 


Learning Resource Technician 
Chemistry 


Broadcasting/Assistant Chief Engineer 
Learning Resources Technician/Humanities 


Assistant Professor/Coordinator 
Radiologic Technology 


Associate Professor of English 

Registrar 

Associate Professor of History 

Instructor of Office Systems Education 
Associate Director of Financial Aid 

Associate Professor of Nursing/Division Chair 
Professor of Physics 


Assistant Professor of Nursing 
Programmer/Analyst 

Associate Professor of Psychology 
Development Associate 

Head Custodian 

Associate Professor of Science 


Counseling Services Specialist 


Instructor Respiratory Therapy 
Assistant Professor of Physics 


M.S.; Ph.D. University of California-San Diego 


B.A. New Mexico State University 
M.A. Eastern Michigan University 


B.A. Elmhurst College 
M.S. University of Wisconsin 


B.S. Ferris State University 
B.A.; M.A. Michigan State University 


B.S. University of San Francisco 
M.A. University of Illinois 


B.S.N. University of Michigan 
B.S.; M.M. Michigan State University 


B.A. Findlay College 
B.B. Chicago Theological Seminary 
M.A. Bowling Green University 
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Coordinator Chicano/Latino Services 
Professor of Social Science/Division Chair 


Assistant Professor of Auto Service 
Associate Professor of English 
Associate Professor of English/Division Chair 


Assistant Professor of Nursing 
Associate Professor of Music 
Associate Professor of English 


Name 
HARRIS, Dianne M. 
HARROLD, Valerie J. 


HARVEY, Cynthia H. 


HASKELL, Thomas E. 
HATCHEW, Don W. 


HEAPS, Philip W. 


HEINERT, Sumitra J. 
HERT, Larry E. 
HIATT, Mary Kate (Dr.) 


HIEBER, William R. (Dr.) 


HILL, Alan G. 
HILL, Paul C. 
HOERNEMAN, Calvin A. 


HOFFMANN, John T. 
HOLMES, Presley (Dr.) 


HOLZHEI, Donald E. (Dr.) 
HOMPSTEAD, Lila 
HOWARD, David 
HOWDEN, Richard J. 
IWAMASA, Ruby 


JACOBS, Carol A. 
JAROSZ, Mitchell H. 
JOHNSON, Gail Hoffman 


JONES, Betty (Dr.) 


JONES, Norman E. 


JONKER, Jack B. 
JUDSON, Roger 
JUHL, Lynn 


JUMP, Jeffrey Alan 


KASPER, David E. 
KEEFER, lon E. 


Degree(s) 


B.A.; M.A. Wayne State University 
M.A.T. Saginaw Valley State University 


B.S. Hillsdale College 

Registered Dental Hygienist 
Certificate, University of Michigan 
M.S. Central Michigan University 


B.A. Pennsylvania State University 
M.S. Syracus University 

B.S. Michigan State University 
M.A. University of Detroit 


A.A.S. Sinclair Community College 
B.S. University of Dayton 
M.A.T. Saginaw Valley State University 


B.A. Isabella Thoburn College 
M.A. Allahabad University 


B.A. University of Nebraska 
M.A. University of Arizona 


B.A.; M.A.; Ph.D. University of 
Southern Mississippi 


B.S. University of Dayton 

M.B.A. Xavier University 

M.B.E.M.A. Central Michigan University 
Ph.D. University of Michigan 


B.A. Furman University 
M.A.; M. Phil. Columbia University 


B.A. Kent State University 
M.M. New England Conservatory 


B.A. Bethany College 
M.A. Michigan State University 


B.S.; M.S. Stout State University 


B.A.; M.A. University of Michigan 
Ph.D. Wayne State University 


B.S. Michigan State University 
M.S. Cornell University 
Ph.D. Michigan State University 


B.S. Ball State University 
M.A. Indiana University 


Certified Public Accountant 
B.S.; M.B.A. Central Michigan University 


A.A. Hartmill Junior College 
B.A. San Jose State University 


B.S.; M.S. Indiana University 
B.A.; M.A. University of Detroit 


B.A. University of Michigan 
B.S. Northern Michigan University 


A.M. University of Michigan 
B.S. Hampton Institute 
M.S.W. Catholic University 
Ph.D. University of Michigan 


A.S. St. Clair County Community College 
B.S.; M.A. Michigan State University 


B.M.; M.M. University of Michigan 
B.S. Ferris State University 


A.A. Delta College 
B.S.E.E.T. Western Michigan University 


A.S. Lake Superior State College 
B.S. Lake Superior State College 


A.B. Delta College 


B.A. Ferris State University 
M.A. University of Michigan 
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Title 
Assistant Director Instructional Support Services 


Associate Professor of Speech 


Assistant Professor/Coordinator 
Dental Auxiliaries 


Broadcasting Program Director 
Associate Professor of Law Enforcement 


Assistant Professor/Coordinator 
of Respiratory Therapy 


Associate Professor of Geography 
Associate Professor of English 
Associate Professor of Political Science 


Professor of Business 


Instructor of Sociology 

Instructor of Music 

Professor of Economics 

Associate Professor of Mechanical Drafting 


Director of Broadcasting, General Manager 
WUCM-TV 19, WUCX-TV 35, WUCX-FM 


Professor, Vocational/Technical 
Division Chairperson 


Manager of Fringe Benefits 
Associate Professor of Economics 


Associate Professor of Accounting 
Coordinator of Telecommunications 


Associate Professor of Business 
Professor of English 
Associate Professor of Business 


Dean of Academic Affairs/General Education 


Associate Professor of Law Enforcement 


Corporate Services-Director of Operations 
Corporate Services-Service Instructor 
Assistant Professor of Electronic Technology 


Assistant Director of Physical Plant 
Programmer/Analyst 


Associate Professor of Automotive 
Service Technology 


Office 
E-134 
S-045 


F-033 


A-012 


G-203 


F-055 


D-128 


S-002 


S-042 


G-102 


S-256 


S-126 


G-202 


F-038 
A-014 


D-126 


H-120 


G-217 


F-046 


A-092 


G-108 
S-010 
J-110 


A-118 


G-113 


A-190 
M.T.C 
$-254 


N-044 


A-114 
F-032 


Name 
KEICHER, Robert F. 


KEIM, Issac W.J., HI 


KELLER, Robert E. 


KELLY, Sandy Fritz 


KELLY, Terrance 


KEMMER, Bruce R. 


KENNEDY, Crawford E. 


KENNEDY, David R. 


KETCHUM, William E., Jr. 


KEYSER, Judith A. 


KHEIL, Habib 


KILAR, Jeremy W. (Dr.) 


KOBLAS, Paul E. (Dr.) 


KOBRAN, Johanna H. 


KOGELMAN, Richard C. 


KONOWALOW, Stephen (Dr.) 


KORMELINK, Richard J. 


KOSTOFF, John S. 
KRAFFT, John H. 
KRAUSS, Frederick (Dr.) 


KUZDZAL, Stanley (Dr.) 


LAMAR, Chris 


LAROSE, Michael 
LAVERTY, Jeannie L. 
LEEK, Everett P. 


LEES, Robert N. 
LEHRER, Sharon E. 


LEPPIEN, Bruce R., Jr. 


LEVY, Lawrence I. 


Degree(s) 
A.A. Jackson Junior College 


B.A. Western Michigan University 
M.A.T. Indiana University 


B.B.A. Cleveland State University 
M.A. Michigan State University 
M.B.A. Central Michigan University 


B.A. St. Mary’s College 
M.S. Wayne State University 


A.D.; B.S. North Dakota State University 
M.S. University of Minnesota 


A.A.S. Delta College 
B.S. Ferris State University 
M.A. Central Michigan University 


B.S. Central Michigan University 
M.A. Eastern Michigan University 


B.S.; M.A. Michigan State University 


B.A. Southern Illinois University 
M.A. lowa State University 


B.A. Cornell University 
M.A. University of Wisconsin, Madison 


B.S. Ohio University 

M.S. Ohio University 

M.S. Bradley University 

B.A. University of Detroit 

M.A. Central Michigan University 
Ph.D. University of Michigan 


B.S. University of California 
M.S.; Ph.D. University of Oregon 


B.A.; M. English Ed.; Ed.D. 
Wayne State University 


A.A. Oakland Community College 
B.S. Grand Valley State College 
M.A. Western Michigan University 


B.A. State University of New York 

M.A.; Ed.S. Central Michigan University 
M.Ed. Duke University 

Ph.D. Wayne State University 


B.A. Indiana University 
M.S. University of Utah 


B.S.; M.S. Michigan State University 
B.A. Albion College 


B.S.E. University of Michigan 
M.S. Michigan State University 
Ph.D. Purdue University 


B.S. Wayne State University 
M.A. Eastern Michigan University 
Ed.D. Wayne State University 


A.S. Lane Community College 
B.A. Indiana University 


B.A.; M.A. Central Michigan University 
A.A. Delta College 


B.S.; M.S. Michigan State University 
J.D. University of Detroit 


B.A.; M.B.A. Central Michigan University 


B.A. Williamette University 
M.A. University of Arizona 
A.T. University of Idaho 


M. 
B.S. Ferris State University 

M.B.A. Central Michigan University 
B.A. 

M. 


A. Ohio Wesleyan University 
A. University of Wyoming 
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Title 
Professor of Mathematics & Computer Science 


Associate Professor of Business 


Assistant Professor of Biology 
Assistant Professor of Nursing 


Assistant Professor of Residential Construction 


Instructor of Accounting 

Professor of Health, Physical Education 

& Recreation 

Assistant Professor of Psychology 
Coordinator of Information Services 
Coordinator Traffic & Continuity, Broadcasting 
Instructor of Mathematics 


Professor of History 


Professor of Physics 
Vice President of Instruction 


and Learning Services 


Instructor/Co-op Coordinator, 
Business-Technical & Science 


Counselor 


Associate Professor of Biology 


Professor of Mathematics & Computer Science 
Director of College Relations 
Instructor of Robotics 


Associate Professor of Business 


Production/Operation Manager 


Job Developer 
Research Specialist 
Professor of Law 


Professor of Business 
Associate Professor of Sociology 


Professor of Business 


Professor of English 


Office 
J-122 


G-204 


S-049 


F-228 


N-136 


J-117 


N-132 


G-219 


A-195 


A-008a 


J-108 


G-103 


D-122 


A-121 


F-042 


K-140 


F-202 


G-215 
A-197 
J-115 


J-127 


A-96 


A-030 
A-192 
G-111 


G-112 


G-121 


F-048 


S-016 


Name 

LIBBY, Glenn 

LIBBY, Norbert 
LIGHT, Timothy 
LIJEWSKI, James 
LIMBERG, Thomas W. 


LITZNER, Bernard 
LOMAN, Mark 
LOOBY, Mary B. 


LORD, Charles T. 


LUCZAK, Gregory P. 
LYON, Linda Lee 


MacARTHUR, Karen M. 


MAHAFFEY, Shawna 


MAHAN, Mary 
MALLAK, Jeanne A. 


MALMBERG, James 
MALMBERG, Phyllis A. 


MANNINEN, Maria E. 
MARCINIAK, Mark 


MARTIN, Anne E. 


MASSEY, Patricia L. 
MAY, Margrethe 


MAZANEG, Joseph D. (Dr.) 


McCARTHY, Robert G. 
McCORMICK, John W. 


McGAW, Richard A. 
McGINTY, James M. 


McGIVERN, Ralph M. 


McGRANDY, Delight E. 


McGRATH, Peter J. 


McNEAL, Dennis E. 


McNIEGE, Hugh W. 


McPHEE, Donald A. 


MEE, Robert M. 


Degree(s) 


A.A.S.; B.S. Ferris State University 
A.A.S. Delta College 


B.S.; M.A. Central Michigan University 


B.S. Siena Heights College 
B.S. Northern Michigan University 


B.A. Nazareth College 
M.A.T. Saginaw Valley State University 


A.A. Northwestern Michigan College 
B.S.; M.A. Central Michigan University 


B.A. Alma College 
A.B. DePauw University 


B.S. Purdue University 
M.A. University of Maryland 


A.B. Lake Michigan College 
B.S. Western Michigan University 
M.A. Penn State University 


B.S. Michigan State University 


A.A.S. Northwood Institute 
B.S.; M.B.E. Central Michigan University 


A.A.; B.S. Ferris State University 
Certified Dental Assistant 


B.A.; M.A.; Ed.S. Central 
Michigan University 


B.A. Oberlin College 
M.A. University of Louisville 


B.A. Michigan State University 


Certified Operating Room Technician 
B.A.; M.A. University of Michigan 


B.S. St. Norbert College 
M.S. University of Wisconsin 
Ph.D. Michigan State University 


B.S.; M.A. Central Michigan University 


B.F.A.; M.A.; M.F.A. Michigan 
State University 


B.A. Albion College 
M.A. University of Michigan 


B.A. University of Michigan 
M.A. Central Michigan University 


B. Arch. University of Michigan 
M.B.A. Central Michigan University 


A.A.S. Delta College 
B.S.N. Saginaw Valley State University 
M.S.N. Wayne State University 


A.A.S. Ferris State University 


B.S. Northern Illinois University 
M.A. Michigan State University 


B.A. Oklahoma State University 
M.S. University of Pittsburgh 
M.A. University of Pittsburgh 


B.S. Central Michigan University 
M.A. University of Michigan 


B.S. Kansas State Teacher's College 
M.A. University of Missouri 
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Title 

Corporate Services Service Instructor 
Corporate Services Service Instructor 
Broadcast Engineer 

Grounds Maintenance Supervisor 


Coordinator Industrial Education 
Center/Skilled Trades Program 


Broadcast Engineer 
Corporate Services 
Instructor of English 


Learning Resource Technician/ 
Health, Physical Education & Recreation 


Assistant Controller 


Office 

A-190 
Jacksonville, FL 
A-023 

BH-100 

A-055 


A-023 
M.T.C. 
S-31 


N-135 


A-107 


Acting Assistant Director Teaching/Learning Center A-030 


Executive Director of Fund Development 


Assistant Professor 
Coordinator Fashion Merchandising 


Learning Resources Technician/ 
Science Division 


Office Systems Education Instructor 


Instructor of Computer Information Systems 


Assistant Professor of Dental Assisting 


Office Systems Education Instructor 


Director of Instructional Support Services 


Associate Professor of Mathematics 
and Computer Science 


Dual Career Counselor 


Associate Professor & Coordinator 
of Surgical Technology 


Professor of Mathematics and 
Computer Science 


Associate Professor of English 
Associate Professor of Art 


Associate Professor of Speech 
Associate Professor of English 
Associate Professor of CAD/CAM 


Assistant Professor of Nursing 


Learning Resources Technician/ 
Technical Division 


Professor of Business 


Instructor of Mathematics 


Professor of Mathematics and 
Computer Science 


Associate Professor of Spanish 


A-043 


$-238 


F-104/ 
E-109 
S-051 


$-208 
F-030 


J-106 
E-134 


J-107 


Regina Center 
E-204 


G-205 
$-023 
S-243 
S-062 
S-218 
F-236 


F-231 


L-110 
G-210 


J-114 


G-213 


$-048 


Name 
MEEH, Mary Louise 


MEHLHOSE, Marlene 
MENGER, Linda J. 
MERTZ, Caroline M. 
MILITELLO, Michael 


MILLER, Judy 
MIOTTO, Donald A. 


MITCHELL, Ronald 
MOLTER, Leticia (Dr.) 


MONTESI, Susan J. 


MOODY, Carol 


MOORE, Paul D. 
MORALES, Rosa E. 
MORRIS, Eva J. 
MOSQUEDA, Margarita O. 
MOST, Clark F., Jr. (Dr.) 


MUELLER, Rodney L. 


MULLER, Donald J. 
MULLET, Patrick 
MURLEY, David 


NAVARRE, Kathleen (Dr.) 
NAVE, Edwin R. 
NEMANIC, Edward B. (Dr.) 
NICHOLS, Katrina C. 


NICKEL, Fay E. 
NICKERSON, Nancy 
NORTHRUP, Richard H. (Dr.) 


NORTON, Michael 
NUECHTERLEIN, David J. 
OATES, Louis 


O’DELL, Nida H. 


Degree(s) 


B.A. Mount Mary College 
M.A. Michigan State University 


M.S.N. Wayne State University 
B.S.N.; M.S.N. Michigan State University 


B.F.A. Michigan State University 
M.A. Central Michigan University 


R.N. Saginaw General Hospital 
B.S. Saginaw Valley State University 
M.A. Central Michigan University 


B.S. Central Michigan University 
B.S.; M.A. Central Michigan University 


B.S. Eastern Michigan University 
M.A. University of Michigan 


B.S. Central Michigan University 


B.A. University of the Philippines 
M.A. National Teacher's College 
M.A. University of Missouri 

M.A.; Ph.D. University of Pittsburgh 


B.S. Ferris State University 
M.A. Central Michigan University 
M.S. Central Michigan University 


Registry, St. Mary’s Hospital School of 
Radiologic Technology 


B.A.; M.A. Rutgers University 
B.A. Michigan State University 


B.S. Tennessee State University 
M.S. Tennessee State University 
E.D. Tennessee State University 


B.A. Western Michigan University 
M.A. Western Michigan University 


B.S. Central Michigan 
Ph.D. Washington State University 


A.A. Delta College 
B.S. Ferris State University 


B.B.A.; M.A. Western Michigan University 
A.A.S.; B.S. Ferris State University 


B.S. Eastern Michigan University 
M.A. University of Louisville, Kentucky 


B.A. Saginaw Valley State University 
M.A.; Ph.D. University of Windsor 


B.S.E.E.; M.S.E.E. University 
of Cincinatti 


B.S. University of Utah 
Ph.D. Northwestern University 


B.S. University of Michigan 


A.B. Delta College 
B.A.; M.A. Michigan State University 


B.A. Alma College 
M.S. Michigan State University 
Ph.D. University of Minnesota 


B.S. Eastern Michigan University 


Certificate-Ret’s Electronic 
Technical School 


B.S.; M.A. Central Michigan University 


B.A. University of Michigan 
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Title 
Associate Professor Office Systems Education 


Assistant Professor of Nursing 
Associate Professor of Art and Photography 


Professor of Nursing 


Corporate Services Service Instructor 
Assistant Professor of Mathematics 


Associate Professor Drafting & Technical 
Technical Division 


Corporate Services Quality Education Instructor 
Professor of English 


Dean of Enrollment Services 


Instructor of Radiography 


Professor of Political Science 
Senior Producer/Director 


Dental Hygiene 
Assistant Professor 


Director of Admissions 
Professor of Chemistry 


Assistant Professor Machine Tools/ 
Computer Numerical Control 


Associate Professor of Business 
Broadcast Engineer 
Coordinator of Handicapped Services 


Assistant Professor of Social Science 
Assistant Professor Technical Division 
Associate Professor of Physics 

Math Instructor/ 

Student Development Specialist 
Training Specialist Corporate Services 


Director Career & Placement Services 


Professor of Biology 


Assistant Bookstore Manager 


Broadcast Engineer 


Assistant to the Vice President of Student Services 


Associate Dean of Student Activities 
Director of Financial Aid 


Office 
G-116 


F-234 
S-237 
F-219 

B.V.C. 


J-121 
S-267 


A-190 
S-025 


C-136 


F-057 
G-227 

A-92 

F-53 
C-132 
D-129 
D-116 


G-218 
A-023 
B-116 


N-144 
B-211 
D-121 


A-030 


Regina Center 


A-030 
F-238 


B-024 


A-023 


C-141 


J-103 


Name 
OETTMEIER, Arthur J. 


ORTENBURGER, Thomas R. 


O'TOOLE, Patricia 


OUGHTON, Lawrence 


PACKWOOD, Glen Eugene (Dr.) 


PARTHE, Mark E. 
PAULSON, Benjamin A. 
PENNOCK, Robert Jr. 


PEREGRINO, Santiago 


PETERSON, James E. 


PFEIFFER, Raymond S. (Dr.) 


PFUND, James 
PLACKOWSKI, Linda C. 
POLENBERG, Marcia 


PRAST, Leslie L. 
PRENTICE, Richard W. 
PRETZER, Judy 
PRITCHETT, Rick 
PRZYGOCKI., Virginia 
PUGH, John 

PURDUE, Homer H. 


RACE, Patricia 
RADLINSKI, Paul D. 


RAMM, Joan 
RAMSEYER, Larry E. 


RAYMOND, Brad E. 


REED, David 
RENKER, Fred W. 


RICHARDSON, Jeffrey R. 
RICHARDSON, Willie, Jr. 


RICKEY, Betty L. 


RINDERER, Regina C. (Dr.) 


Degree(s) 
B.S. Stout State University 
M.A. University of Michigan 


A.A. Riverside City College 
B.A.; M.A. University of California 


B.A. University of Detroit 
M.A. University of Michigan 


B.F.A. Kansas City Art Institute 
M.F.A. Cranbrook Academy of Art 


B.S.; M.S. Northeast Missouri 
State University 
Ph.D. University of Missouri 


B.A.; M.A. Mankato State College 


A.A. Devry Technical Institute 
A.A.; B.S. Southern Illinois University 


B.S.; M.A. University of Texas, El Paso 
J.D. University of Michigan 


B.S. Tri-State College 


A.B. Denvon College 
A.M. ; Ph.D. Washington University 


B.A.; M.A. Michigan State University 


B.A. Brooklyn College 

M.A. University of Michigan 
B.A. Michigan State University 
M.A.T. Indiana University 


B.S.; M.Ed. Ohio University 


B.S. Saginaw Valley State University 
M.A. Central Michigan University 


A.A. St. Clair County Community 
B.S. Ferris State University 


B.S. University of Michigan 
Registered Dental Hygienist 


B.S. Florida A & M University 
M.A. University of Toledo 


A.A. Delta College 
B.S.; M.Ed. Bowling Green University 


B.A. Wayne State University 


A.A. Delta College 
B.S.; M.A. University of Michigan 


A.C. North Central Michigan 
A.S. North Central Michigan College 


B.S. Ferris State University 


B.A. University of Notre Dame 
M.A.T. Duke University 
M.A. California State University 


B.S.; M.A.; Sp.E. Central Michigan 
University 


R.N. Kellogg Community College 
A.A. Delta College 

B.S. Nazareth College 

B.S. Saginaw Valley State University 


A.B. University of Pittsburg 
M.A. Ohio State University 


Title 
Executive Director of Corporate Services 


Assistant Professor of Sociology 


Associate Professor of Health, 
Physical Education & Recreation 


Assistant Professor of Art 


Director of Research & Development 


Broadcast Engineer 
Director of Computer Services 
Corporate Services 


Associate Professor of Political Science 


Instructor of Mechanical Technology 
Professor of Philosophy 


Plant Engineer 
Associate Professor of Philosophy 
Instructor of Art 


Professor of English 


Associate Professor of Health, 
Physical Education & Recreation 


Assistant Professor of Mathematics 
Corporate Services Service Instructor 
Assistant Professor of Dental Hygiene 
Administrative Assistant/Special Services 


Manager of Quality Education 
Corporate Services 


Counseling Services Specialist 


Associate Professor of Health, 
Physical Education & Recreation 


Student Publications Advisor 
Director Physical Plant 


Service Instructor 

Corporate Services 

Corporate Services Service Instructor 
Associate Professor of English 


Service Instructor Corporate Services 
Dean of Community Affairs 


Instructor of Nursing 


Instructor of English 


M.R.E. Catholic University of America Washington, D.C. 


Ph.D. Ohio State University 
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Office 
A-190 


S-052 


N-138 


$-129 


A-125 


A-23 


A-112 
Hadi 


S-044 


S-207 
S-240 


N-043 
S-255 
$-129 


S-017 


N-131 


J-112 


B.V.C, 


F-052 


H-138 


B.V.C, 


K-139 
N-145 


B-102 
A-199 


F-212 


B.V.C. 


S-015 


A-190 


A-076 


F-237 


S-30 


Name 

ROBERTS, Raymond 
ROBINS, Sylvia G. 
ROCK, Terrence L. 


ROGERS, Nancy K. 
ROGERS, Robert C. 
ROMEO, Jeanne M. 


ROOKARD, Renee R. 


ROSELLE, Robert 
ROSS, Frederick C. 
ROZNOWSKI, James 


RUMMEL, Randall L. 
RUTH, Carl E. 
SABOURIN, Joan Marie 


SALADINE, Clifford D. 
SANDFORD, Carolyn L. 


SAVAGE, Audrey W. 


SCHAFER, Daniel G. 


SCHAUB, Maureen 


SCHMIDT, Dawn 


SCHUENEMAN, Constance R. 


SCHUETTE, Suzanne 
SCHUITMAN, Jerry A. 


SCORSONE, Diane 
SEIDEL, Paul F. 


SHARP, Ronald L. 
SHELTON, Joy S. 


SHIELDS, Evelyn (Dr.) 
SHORT, Diane 

SIEH, April M. 
SMALLDON, Thomas J. 
SMITH, Arthur C. 
SMITH, Bradley F. (Dr.) 


SMITH, Pamela 


Degree(s) 
B.A.; M.A. Wayne State University 


B.A.; M.A. University of California-Berkeley 


A.A. Delta College 
B.S. Eastern Michigan University 
M.A. Central Michigan University 


A.A. Delta College 


B.A. College of St. Vincent 
M.A. Syracuse University 
M.A. lilinois State University 


B.A. Fisk University 
M.A. State University of New York 


B.S.; M.A. Wayne State University 
B.S.; M.A. Central Michigan University 


A.B. University of Michigan 


B.S. Western Michigan University 
M.A. Central Michigan University 


B.S. Aquinas College 
M.S. Purdue University 


A.A. Delta College 


B.A. Lawrence University 
M.A. Saginaw Valley State University 


B.S. Mississippi Valley State University 


A.S. Delta College 
B.S. Saginaw Valley State University 
M.A. Central Michigan University 


B.A.; M.A. Michigan State University 


A.S. Delta College 
B.A. Saginaw Valley State University 
M.A. Central Michigan University 


B.S. Ohio State University 


B.A. Michigan State University 


A.S. Grand Rapids Junior College 
B.S.; M.A. Western Michigan University 


B.A.; M.A. University of Michigan 


A.A.S. Delta College 
B.S. Ferris State University 


B.S.; M.S. Central Michigan University 
B.S. University of Texas 


A.A. Bay City Junior College 


A.B.Ed.; M.A.; Ph.D. University of Michigan 


B.A. Fisk University 
M.A. University of Detroit 


B.S. Oakland University 
M.S. Wayne State University 


B.S. Sioux Falls College 
B.D. Colgate Rochester Divinity 
M.A. University of South Dakota 


B.A.; M.A. Western Michigan University 
Ph.D. University of Michigan 


A.S. Delta College 
B.S. Ferris State University 
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Title 
Associate Professor of Speech 
Instructor of English 


Development Officer & Staff 
Assistant to the President’s Office 


Viewer Services Coordinator/Broadcasting 


Broadcast Engineer 


Assistant Professor of Mathematics 
and Computer Science 


Associate Professor of English 


Maintenance Supervisor 
Professor of Biology 


Associate Professor of Mathematics 
and Computer Science 


Student Development Specialist 
Teaching Learning Center 


Assistant Director of Admissions 
Professor of Chemistry 


Television Senior Broadcast Engineer 
Associate Professor of Biology 


Assistant Professor/Coordinator 
Co-op Office Secretarial Science 


Associate Professor of Accounting 


Lead Teacher/Child Care 
Assistant Professor of Mathematics 


Assistant Professor of Computer 
Information Systems 


Assistant Director Human Resources 
Associate Professor of Mathematics 


Assistant Director of Financial Aid 


Corporate Services 
Manager Automotive Training Programs 


Associate Professor of Chemistry 
Director of Home and Family 


Living/Community Affairs 

Professor of Speech 

Outreach Specialist 

Nursing Instructor 

Corporate Services - Service Instructor 
Associate Professor of Chemistry 


Professor of Political Science 


Dental Assisting Instructor 


Office 
G-117 
S-020 
A-044 


A-098 


A-023 


J-123 


$-013 


N-041 
F-203 
G-206 


ECON 


C-133 


D-123 


A-023 
F-211 


F-043 


F-201 


Child Care Center 


J-114 


J-124 


H-121 
G-207 


J-102 
B.V.C. 


D-124 
A-074 


S-257 


H-132 


F-231 


A-190 


D-118 


F-129 


F-141 


Name 

SMITH, Rodney J. 
SOHN, Deborah J. 
SOZA, Daniel G., Jr. 
SPILLER, Leroy J. 


STEPHENS, Wesley L. 


STEWART, Donald A. 
STILL, James M. 


STITT, Teresa 


STRAUMANIS, Andrejs G. 


STRYKER, Rhosan D. 
SUURNA, Harry 


SVERID, Dolores 


SWARTZ, George C. 
TEDROW, Barbara J. 


THAYER, Russell 
THEBERT, Robert A. 


THOMPSON, (J.P.) Judith P. 


THOMPSON, Willie E. 
THOMSON, James 
THORSON, Judith A. 
TINGSTAD, Jerry B. 


TORNS, Saundra L. 


TORREZ, Mary Ellen 
TOWN, Edward R. 
TREADWAY, Jean 


TREZEK, Thomas J. 


URBANO, Charissa 


VADER McCORMICK, Nancy J. 


VERHANOVITZ, James A. 


WACKERLY, Michael 


WAIVIO, Janis G. 


WALDBAUER, Richard E. 
WALLACE, Chris 


Degree(s) 
B.S.; M.S. Ohio State University 


A.A.S. Delta College 
B.S. Michigan State University 
M.Ed. Antioch College 


B.A. LaSalle College 
M.A. University of Toledo 


B.A. Michigan State University 
M.A. Michigan State University 


B.A. Michigan State University 


B.S. St. Joseph's College 
M.Ed. Bowling Green University 


B.S.; M.Ed. Alabama State 
B.A.; M.A. University of Michigan 
B.A.; M.A. Michigan State University 


B.A. Lake Superior State College 
M.A. Western Michigan University 


A.A. Bay City Junior College 
B.A. Saginaw Valley State University 


B.S. Indiana University 
M.A. Michigan State University 


B.S.; M.A. University of Michigan 


B.A. Michigan State University 


A.A. Bay City Junior College 
B.S. Western State University 
M.A. University of Michigan 


B.A. Michigan State University 


B.S. University of Minnesota 

M.A. Indiana University 

B.S.; M.S. University of Wisconsin 
A.A. Genesee Junior College 


B.S. Central Michigan University 
M.A. Central Michigan University 


B.A. Saginaw Valley State University 
B.S. Central Michigan University 


B.S.; M.A. Woman’s College of the 
University of North Carolina 


B.S. University of Illinois 


B.S. Bowling Green State University 
M.A. Ball State 

E.D. Ball State 
B. 
M 


A. Central Michigan University 
.A. Western Michigan University 
Ph.D. University of Florida 


B.S. Saginaw Valley State University 
M.A. University of Michigan 


A.S. Delta College 
B.S. Saginaw Valley State University 


A.A. Grand Rapids Junior College 
B.A. Michigan State University 
C.P.A. State of Michigan 


A.A.S. Delta College 
N.LA.S.E. Certified 
B.S. Central Michigan University 
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Title Office 


Professor of Biology F-204 
Physical Therapy Lecturer F-31 
Bilingual/Bicultural Education Specialist H-141 
Associate Professor of English S-009 
Corporate Services/Coordinator of A-190 
Statistical Process Control 

Director of Food Services B-035 
Professor of Health N-130 


Physical Education & Recreation 


Student Services Specialist First Ward Center 


Associate Professor of German and Russian $-050 
Professor of Business F-235 
Counselor Level III K-142 
Broadcasting Auction Coordinator/ A-008b 
Program Underwriter 

Corporate Services - Service Instructor A-190 
Director of Liberal Arts & A-058 
Coordinator of Global/International 

Associate Professor of Art $-242 
Corporate Services Service Instructor A-190 
Director of Telelearning A-062 
Dean Special Services H-136 
Bookstore Manager B-024 
Vice President of Finance/Treasurer A-109 
Associate Professor of Political Science G-223 
Counselor Level III K-141 
Staff Assistant/Chicano Affairs H-135 
Controller A-107 
Associate Professor of Health, N-139 
Physical Education & Recreation 

Occupational Programs A-51 
Training & Retraining Director 

Instructor of Biology F-51 
instructor of Speech J-123 
Professor of Mathematics & Computer Science G-115 
Assistant Professor of Computer Information S-268 
Assistant Professor of Accounting J-120 
Reprographics Manager B-037 
Corporate Services D.T.C. 


Name 
WALLEN, Carrie L. 
WAXMAN, Ellen 


WEISHEIM, William G. 


WEISS, Theodore 
WEISS, Timothy 


WESTBROOK, Beverly A. 


WHIPPLE, Mary Lou 
WHITING, Diane 
WHITTAKER, Joyce 
WIELAND, Kent M. 
WIELAND, Rebecca 


WIGHT, Sandra L. 
WILHELM, John R. 


WILLIAMS, David R. 
WILSON, George 


WILSON, Karen T. 


WIRTZ, Caroline 
WOIDERSKI, Larry 
WOUJCIK, Bonifacia M. 
WOLFF, Harry L. 
WOLFGRAM, Eveyin 


WOODARD, Nancy W. 


YOPS, Carol K. 


ZAGER, Jean M. 


ZIMMERMANN, Robert (Dr.) 


ZUBE, Duff 


Degree(s) 
B.S. Michigan State University 


B.A. Herbert H. Lehman College 
M.A. Michigan State University 


B.Ed. Central Michigan University 
B.B.A.; M.A. University of lowa 


R.N. St. Joesph’s Hospital 
B.S.N.; M.A. Wayne State University 


B.S. University of Michigan 
M.E.d. Central Michigan University 


B.S.N. Ohio State University 
M.A. Central Michigan University 


A.A. Delta College 
B.A. Ferris State University 


B.S. University of Wisconsin 
M.A. Central Michigan University 


B.S.N. Michigan State University 
B.A. Ohio State University 


J.D. University of Michigan Law School 


B.S. Central Michigan University 
M.A. Western Michigan University 


A.A. Delta College 
B.S. University of Michigan 


A.A. Delta College 
B.A. Saginaw Valley State University 
M.A. Central Michigan University 


B.A. Capital University 
M.S.Ed. University of Dayton 


B.S. Central Michigan University 
M.A. Central Michigan University 


B.S.N. University of Santo Tomas 
M.A. Central Michigan University 


A.A. Bay City Junior College 


B.A.; M.A. Central Michigan University 


B.A. Michigan State University 
M.A. Michigan State University 


B.A. Newcomb College of Tulane 
University 
M.A. University of New Orleans 


R.N. Borgess School of Nursing 
B.S.N. St. Louis University 
M.S.N. Catholic University 


B.S. Western Michigan 


B.S. Lawrence College 
M.A. Lehigh University 
Ph.D. University of Wisconsin 


B.A. Saginaw Valley State University 
M.S.A. Central Michigan University 


134 


Title 

Assistant Director Food Service 
Director of Housing 

Auto Service Technician 

Technical Division 

General Services Supervisor 
Corporate Services Service Instructor 
Associate Professor of Business 
Assistant Professor of Nursing 


Assistant Professor Physical Therapist 
Professor of Nursing 
Producer/Director 

Assistant Dean of Academic Affairs 


Health Services Director 
Professor of Political Science 


Associate Professor of Geography 
Assistant Director of Financial Aid 


Associate Professor of Economics 


Director of Gifted Students Programs 
Counselor Level | 

Associate Professor of Nursing 
Counselor Level It! 

Counselor Level III 


Assistant Professor of English 


Assistant Professor of Nursing 


Assistant Professor Office System Education 


Assistant Professor of Psychology 


Assistant Registrar 


Office 
B-35 
C-138 


ASC 


N-041 
S-248 
J-125 
F-218 


F-56 


F-221 


A-94 


A-115 


B-103 
G-104 


D-133 


H-146 


G-110 


C-137 


K-132 


F-215 


K-131 


K-134 


$-061 


F-214 


G-114 
S-033 


A-106 
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